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1. HEJIA U 3AJTAYH OCBOEHUA JUCITUITJINHbBI

1.

Ju—

Ienu: ®opMupoBaHUE HHOA3BIYHOW KOMMYHHKATHBHON KOMIETCHIUH JUIS CJIOBOrO OOIIEHHUS B YCTHOM M IMMCHMEHHOM
dbopmax.

1.2|3a0auu: - ocBOGHHE TPaMMaTHYECKOTO M JEKCHUECKOro (0OIIEero M TEPMUHOJIOIMYECKOr0) MHHIMYMa B 00beMe,
HEOoOXOIMMOM JUIS AETOBOTO OOIIEHHS HAa HHOCTPAHHOM SI3BIKE;
- (hopmMupoBaHNE KOMMYHUKAaTUBHBIX YMEHHH YCTHOTO M MMMCHMEHHOTO JEIOBOTO OOIIEHHS HAa HHOCTPAHHOM SI3BIKE;

SI3BIK ¥ 0OpaTHO.

- (hopmMupoBaHEe YMEHUIT BBIONHATH IEPEBOA MPO(ECCHOHAIBPHBIX TEKCTOB C HHOCTPAHHOTO (-bIX) HA TOCYIapCTBEHHBIN

2. MECTO JUCHUIIJIMHBI B CTPYKTYPE OOII

Huxn (pazgen) OOIL: b1.0

2.1| TpeGoBaHusi K NpeIBAPHTEIbHOM IIOATOTOBKE 00y4al01Ierocs:

2.1.1 | IlpenmecTByrome 111 U3y4eHUs JUCIMUILTUHBI ABIsSeTCs quciuiuinia « MHOCTpaHHBIN S3bIK» Ha MPEBbIAYIEM YPOBHE
00pa3oBaHusI.

2.2 | JuCcUUNJIAHBI H TPAKTHKH, ISl KOTOPHIX OCBOEHUE TAHHOM TUCHMIUITHHBI (MOIY/I5) HEOGX0TUMO KAaK
npeanecTByoiee:

2.2.1| TloaroToBka K MpoLeaype 3alUThl U 3aIUTa BBITYCKHOW KBATU(UKAIIMOHHONW PabOTHI

3. KOMIIETEHLIM OBYYAIOILETOC5l, ®OPMUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCIATIINHBI
(MOZYJIST)

YK-4: CnnocodeH ocylecTBJISITh 1€J10BYI0 KOMMYHUKALMIO B YCTHO# U MUCbMEHHOI (popMax Ha rocyiapcTBEHHOM SfI3bIKe
Poccuiickoii @enepauuy 1 HHOCTPAHHOM(BIX) sI3bIKe(aX)

HNJI-1.YK-4: Biageer cucTeMoii HOpM PycCKOro JIMTEPATYPHOIO0 SI3bIKA MPH €ro HCMOJb30BAHNU B KaUecTBe
rocyiapcTBeHHOro si3bika Poccuiickoii ®eepanu 1 HOpMaMU HHOCTPAHHOTO(BIX) SA3BIKA(0OB), HCIOJb3YeT Pa3JIMUYHbIE
(opmbl, BUABI YCTHOI ¥ MMCbMEHHOH KOMMYHMKAIUM.

- 3HAaeT OCHOBHBIE TPaMMAaTHIECKHE CTPYKTYPHI; 00IIEeyTOTpeONTEIbHYIO, O0IMIEKYIbTYPHYIO U MTPO(eCCHOHATBHYIO JEKCHKY;
peueBble KIIUIIE, HEOOXOIUMBIE ISl OCYIECTBICHUS 1EJI0BOM KOMMYHHUKAIIMH HA HHOCTPAHHOM SI3bIKE

- yMEET [OCTPOUTH BBICKa3bIBAaHUS B CMOJICITMPOBAHHBIX (IIpe/UIaraeMbIX) CUTyalUsIX OOIICHNS HAa HHOCTPAHHOM SI3bIKE, TIPABHIIBHO
UCTIONB3YS BepOabHBIC H HEBEpOAIbHBIE CPEICTBA OOIICHNUS

- BJIaJieeT HHOCTPAHHBIM S3BIKOM KaK CTHJIEM JIETIOBOTO OOIIEHUS

HN-2.YK-4: Ucnoab3yeT A3bIKOBbIE CPEACTBA A JOCTHKEHUS NPO(ecCHOHAIBHBIX 1e/iell Ha PycCKOM U HHOCTPAHHOM
(bIX) A3bIKe(aX) B paMKaxX Me:KJIMYHOCTHOIO U MEKKY/IbTYPHOI0 0011IeHHs.

- 3HAaeT 0OCOOCHHOCTH CTHJIMCTUKH HANMCAHUS OQUIMAIBHBIX 1 HEO(PUITMANBHBIX TTHCEM
- yMEeT BECTH JETIOBYIO NMEPEIHUCKY C yUETOM COLUOKYIBTYPHBIX OCOOCHHOCTEH ¢ MpeCcTaBUTEISIMU IPYTUX CTPaH
- BJIAJICET TEXHUKOM JIEI0OBOI0 IMChbMa Ha HHOCTPAHHOM SI3bIKE

4. CTPYKTYPA U COAEP KAHUE JUCHUIIIMHBI (MO YJIA)

Kon HaunmeHoBaHue pa3iesioB U TeM /BU Cemectp | YUacoB | Komneten- | Jluteparypa | Uute | Ilpumeuanue
3aHATHS 3aHATHA/ / Kvypce 197074 DPaKT.
Paznen 1. Kypc anrimiickoro si3bika
1.1 I'maron to be. 1 2 Ua-1.YK-4 JI.1J12.1 0
BpemeHa aHIIIMICKOro IJ1arojia rpyImbl Ua-2.YK-4 2.2

Simple, Active.

[ocTpoeHne BOPOCUTEIHEHOTO
MIPEATIOKCHHUS.

IIpaBuna cnoptuBHOro 3TUKeTa. Tekct
"My profession."

How to write a resume and a job
application letter.

/J1a6/




1.2 Inaron to be. 6 Ua-1.YK-4 J1.1J12.1
BpeMeHna aHrIMiicKoOro riaroia rpyribl Na-2.YK-4 J12.2
Simple, Active.

IlocTpoeHue BONPOCUTENBHOTO
MIPEATIOKCHHUS.

Texer "My profession."

How to write a resume and a job
application letter.

/Cp/

1.3 Bpemena aHrIuiicKoro riarosa rpyribl 2 Na-1.YK-4 JIL.1J12.1
Progressive, Active. N1a-2.YK-4 J2.2
MopanbHbIe TJaroibl ¥ HX 3aMEHHTEIH.

Texct "The sports I play."
Join the debate.
/J1ab/

1.4 Bpemena aHrIuiCcKOro riaroia rpyImmbl 24 Na-1.YK-4 J1.1J12.1
Progressive, Active. NA-2.YK-4 2.2
MopassHbIe TIarosl ¥ UX 3aMEHHUTEITH.

Texer "The sports I play."
Join the debate.
/Cp/

1.5 T'maron to have 1 N-1.YK-4 JI1.1J12.1
Bpemena aHrmiickoro riaroia rpyImbl NA-2.YK-4 2.2
Perfect, Active
OMbpaTryeckas KOHCTPYKIHUSA it is/was ...
that/who
Texcer «The Psychodynamic and
Behavioral Approachesy.

/J1ab/

1.6 I'maron to have 10 na-1.YK-4 JIL.1J12.1
Bpemena anriuiickoro riarosa rpymnbl NJ-2.YK-4 JI2.2
Perfect, Active
OMpaTHyeckas KOHCTPYKIHUSA it is/was ...
that/who
Texcr «The Psychodynamic and
Behavioral Approachesy.

/Cp/

1.7 Bpemena aHrimuiickoro riarosia rpymnibl 2 NJ-1.YK-4 JI1.1J12.1
Simple, Passive. N1-2.YK-4 J12.2
JIBoitHoii coro3 both... and.

Texcr «The Cognitive and Humanistic
Approachesy.
/J1a6/

1.8 Bpemena aHMIHHACKOro ri1aroia rpymnmbl 24 NA-1.YK-4 JI1.1J12.1
Simple, Passive. WUa-2.YK-4 2.2
JIBoitHO#1 coro3 both... and.

Texcr «The Cognitive and Humanistic
Approaches».
/Cp/

1.9 Bpemena aHrimiickoro riaarosia rpymbl 1 NJ-1.YK-4 JI1.1J12.1
Progressive, Passive. Na-2.YK-4 J12.2
MHoro3HayHoCTb clI0B one H that.

Texcr «Psychology Careers. Hot Jobs in
Psychology».
/J1a6/
1.10 Bpemena aHMIHHACKOro r1aroia rpymnmbl 34 Na-1.YK-4 JI1.1J12.1
Progressive, Passive. WUa-2.YK-4 2.2

MHoro3HagHOCTb CJIOB one H that.
Texcr «Psychology Careers. Hot Jobs in
Psychology».

/Cp/




1.11 BpemeHa aHIIIMICKOro IJ1arojia rpyImbl 2 Ua-1.YK-4 J1.1J12.1
Perfect, Passive. NI-2.YK-4 2.2
CrenieHu CpaBHEHHSI IPUIIATraTelIbHBIX.

JBoitHoi1 coro3 the ...the
Koncrpykuus as ...as

Texcr « The History of Psychometrics:
The Study of the Human Mind»

Join the debate

/J1a6/

1.12 Bpemena aHrIuiicKoro riarosa rpyribl 29,75 | UO-1.YK-4 JIL.1J12.1
Perfect, Passive. N1a-2.YK-4 J2.2
CreneHy CpaBHEHHUS IPUIIAraTeIbHbIX.

JBoiinoii coro3 the ...the

Konctpykuus as ...as

Texcr « The History of Psychometrics:
The Study of the Human Mind»

Join the debate

/Cp/

1.13 Bpemena aHruiickoro riaroia rpyImsl 2 NAa-1.YK-4 J1.1J12.1
Perfect, Passive. Na-2.YK-4 2.2
CrerneHn cpaBHEHHUS NIPHIIAraTeIbHBIX.

JIBoitHoi#1 coro3 the ...the

KoncTpykuus as ...as

Teker « The History of Psychometrics:
The Study of the Human Mind»

Join the debate

/T1a6/

1.14 Bpemena aHMIMHACKOro riiarona rpymnmbl 25 UA-1.YK-4 JI.1J12.1
Perfect, Passive. N1I-2.YK-4 2.2
CrenieHu CpaBHEHHsI IPUIIAraTelIbHBIX.

JIBoitnoii coro3 the ...the

Koncrpykuus as ...as

Texcr « The History of Psychometrics:
The Study of the Human Mind»

Join the debate

/Cp/

1.15 Tema BUSINESS TRIPS 2 NJ-1.YK-4 JI1.1J12.1
Wnduantus NAa-2.YK-4 2.2
VHpUHUTHBHBIC KOHCTPYKIUH
Texctr «The Principles of Psychology»

Join the debate
/J1ab/

1.16 Wnduantus 24 HUa-1.YK-4 J1.1J12.1
HNHGUHATHBHBIE KOHCTPYKITUH Na-2.YK-4 J12.2
Texer «The Principles of Psychology»

Join the debate
/Cp/

1.17 IIpuuacrue LIT 2 na-1.YK-4 JIL.1J12.1
Texcr « Remember That No One Ever HUa-2.YK-4 2.2
Kicks a Dead Dog»

Join the debate
/J1ab/

1.18 [puaactue 1,11 24 Ua-1.YK-4 J1.1J12.1
Texcr « Remember That No One Ever NJ-2.YK-4 JI2.2
Kicks a Dead Dog»

Join the debate
/Cp/

1.19 Tema SPORTS 1 nJ-1.YK-4 JI1.1J12.1

Tepynnuii Ua-2.YK-4 2.2

Henuunsie popmsl riaarona. Ilosropenue
Texct «The Secret of Socrates »

Join the debate

/J1a6/




1.20 TepyHuii 2 24 Ua-1.YK-4 J1.1J12.1 0
Henuunbie Gopmsl raarona. [ToBTopeHue Na-2.YK-4 J12.2
Texcr « The Secret of Socrates »
Join the debate

/Cp/
1.21 Tema JOBS. 2 1 UA-1.YK-4 JI1.1J12.1 0
YcoBHBIE TTPEIIOKEHHS Na-2.YK-4 J12.2
Texcr «Computer hacking — high-tech
crime»

Join the debate
I'maron. Henmmaneie Gopmbl riiaromna.
Texcr «Shopping on a safe website»

/J1a6/

1.22 YcaoBHBIE TTPETIOKESHHS 2 68,25 | UI-1.YK-4 JIL.1J12.1 0
Texcr « Computer hacking — high-tech na-2.YK-4 J12.2
crime »

Join the debate
I'maron. Henmwanbie GopMbl riiarona.

IToBrOopenue
Texcr «Shopping on a safe websitex»
/Cp/
Pasznen 2. IIpomekyrounas aTrecTanus
(3x3aMeH)
2.1 INoaroToBka k 3k3aMeHy /JK3aMeH/ 2 7,75 | UA-1.YK-4 0
Ua-2.YK-4
2.2 Kontpons CP /KCPATT/ 2 0,25 | UA-1.YK-4 0
Ua-2.YK-4
23 Konrakrras pabora /KorcOk/ 2 1 Na-1.YK-4 0
Ua-2.YK-4
Paspnean 3. Ilpome:kyrouHasi arrecTanus
(3auéT)
3.1 IToaroroBka k 3a4éty /3a4ét/ 2 3,85 | UO-1.YK-4 0
Ua-2.YK-4
32 Konrakrnas pabora /KCPATT/ 2 0,15 | UO-1.YK-4 0
Ua-2.YK-4
Pa3zaen 4. IIpoMeKyTOUHAsI aTTeCTAIIUSA
(3auér)
4.1 IToxaroroBka k 3auéty /3a4ét/ 1 7,7 | UO-1.YK-4 0
Na-2.YK-4
4.2 Konraxrnas pabora /KCPATT/ 1 0,3 NAa-1.YK-4 0
Ua-2.YK-4

5. ®OHJI OHEHOYHBIX CPEJICTB

5.1. losicHuTeILHAA 3alMCKA

1. Ha3nauenue ¢oHna oneHOUHBIX cpeacTB. OLeHOUHbIE CPEACTBA MTPeIHA3HAYCHBI ISl KOHTPOIS M OLIEHKH 00pa30BaTEIbHBIX
JOCTIDKEHHH 00y4aroImXcsl, OCBOMBIIHX IIPOrpaMMy yueOHOH ANCIHIUTHHEI «IHOCTpaHHBIH S3BIK H MEKKYIIBTYPHAs
KOMMYHHKALUI.

2. DoH/ OIICHOYHBIX CPEACTB BKITIOYAET KOHTPOIBHBIE MAaTEPHAITBI TSI IPOBEICHNS TEKYIIIEro KOHTPOISA B hopMe TECTOBBIX
3aJaHUH, KeHC-3aa4d, TUCKYyCCHH, POJIEBBIX UI'D, IPE3EHTAINH, TMCBMEHHBIX PaboT, IPOMEKYTOUHON aTTecTaluy B popme
3aJlaHUH K 3a4€Ty U DK3aMEHY.

5.2. OueHo4Hble CpeacTBa AJid TeKylero KOHTpoJs

3auyer BKIIOYAET B ce0sl CIeIyIOLIIe 3aJaHUs:
1. Progress test.
2. Write a resume.

DK3aMeH BKIIIOYAeT CJICIYIOIINE 3aaHusL:
1. Progress test.
2. Read and translate the text.

5.3. TeMbl NUCBMEHHBIX PadoT (3cce, pedepaThl, KypcoBble paboThI U AP.)

1. Composing a resume.




2. A Job Application letter.
3. A healthy lifestyle.

4. Sports in my life.

5. Composing an e-mail.

Kpurepuu oneHuBanust:

- OLICHKA «OTJINYHOY» BBICTABIIACTCA CTYJICHTY, €CIIM CTYJICHT ITOKa3bIBaeT INTyOOKHH YPOBEHb 3HAHUIH 0COOEHHOCTEN
(bopMasIbHOTO ¥ HEOPMAaIILHOTO OOIIEHHS, PABUII TIOCTPOCHUSI THCbMEHHOTO PEYEBOI0 BHICKA3bIBAHHS HA M3Y4aeMOM SI3bIKE;
CaMOCTOSITETIBHO Peallu3yeT YMEHHs BECTH JIEJIOBYIO IIEPEMHCKY C Y4E€TOM COLIMOKYJIBTYPHBIX OCOOEHHOCTEH ¢
MIPEICTaBUTENIIMU JIPYTHUX CTPaH; BIaJeeT TEXHUKOHW NepeBojia U peAaKTUPOBAHUS.

- OLCHKAa «XOpPOII0» BBICTABIACTCA CTYACHTY, €CJIM CTYACHT IIOKAa3bIBACT XOpOHII/Iﬁ YPOBCHb 3HAHUI 0COOCHHOCTEM (bOpMaIII)HOI‘O
nu He(I)OpMaJ'ILHOFO O6IIIGHI/I$[, IpaBUJI MOCTPOCHUS IMMCbMEHHOI'O PEYCBOI'0 BHICKA3bIBAHNA HAa N3YYACMOM S3BIKC, criocobeH
IMOKa3aTb YMCHUS BECTU ACJIOBYIO IICPCHUCKY € YUYCTOM COLIMOKYJIbTYPHBIX 0COOCHHOCTEH ¢ MMpeACTaBUTCIISIMUA APYTUX CTPAH;
cIoco0eH YaCTUYHO [T0Ka3aTh BJIIaACHHUC TEXHUKOU nepeBoaa U peAaKTUPOBaAHU .

- OLICHKA «yJIOBJIETBOPHTEIIEHO» BBICTABIISICTCS CTYJEHTY, €CIIN CTYJEHT ITOKA3bIBAacT 0a30BbI YPOBEHb 3HAHUN OCOOCHHOCTEH
(opMasIbHOTO M HEOPMAIIBHOTO OOIIEHNS, IPABIII IOCTPOEHHSI TICBMEHHOTO PEYEBOr0 BEICKA3bIBAHHS HA U3YIaEeMOM SI3bIKE;
0] PyKOBOACTBOM IPENOAaBaTelIsl CIIOCOOEH MOKa3aTh YMEHHUS BECTH JICIOBYIO IIEPEIHCKY C yUETOM COLMOKYIbTYPHBIX
0COOCHHOCTEH ¢ MPENCTaBUTENSIMH JPYTHX CTPaH; CIIOCOOEH YaCTUYHO TI0Ka3aTh BJaJeHUEe TEXHUKOH IIepeBoa u
pEeNaKTUPOBAHUS.

- OLICHKA «HEYIOBJIIETBOPUTEIILHO) BBICTABIISIETCS CTYACHTY, €CIIU CTYACHT MOKAa3bIBAE€T HEYIOBIETBOPUTENbHBIN YPOBEHb 3HAHUIT
ocobeHHOCTEeH (opMaTbHOTo ¥ He(hopMaTbHOTO OOIICHUS, TPABIJI TOCTPOCHHUS ITMCEMEHHOTO PEYCBOT0 BEICKAa3bIBAaHHS HA
M3Y9aeMOM S3BIKE;

3aTPYAHACTCS WM HE MOXKET ITOKa3aTh YMEHUS BECTH JICIIOBYIO TIEPETHCKY C YISTOM COIHOKYIBTYPHBIX OCOOCHHOCTEH ¢
MIPECTABUTEISIMU IPYTHUX CTPAH;

HE BIIaJICET TEXHUKOW NepeBoia U peAaKTHPOBAHMS.

5.4. OueHo4HbIe CPEACTBA IJIsl IPOMEKYTOYHOM aTTecTAlMHA

BxonHO0# KOHTpONB (IpUMEpPHOE 3a1aHIe)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'pamMaTHyeckn BepHO JIM TTOCTPOEHO npezsioxkeHue: Mary felt angry and frustrated when she hears accusations against her.
Bepnao/HesepHo

7.1 ... him since childhood.
1. am knowing




2. have known
3. knew
4. know

Kpurepuu onenku:

Crynent Bomonnun 84-100% 3aganuit «OTJINYHOY, TIOBBIIICHHBIN YPOBEHb

CryneHT BeInonHuI 66-83% 3agaHuil «X0OpoII0», IOPOrOBbI YPOBEHb

Crynent BeinonHui 50-65% 3agaHuil «y10BIETBOPUTEIBHOY, IOPOrOBBIN YPOBEHb

CryznenT BeionHWwI MeHee 50% 3amanuil «HEYAOBIETBOPUTEIHHO», YPOBEHB HE C(hopMHUpOBaH

1 CEMECTP
Texymuit koHTpONS |
Tect (IlpumepHBbIe 3a1aHuA)

1. Beibepure nmonxoasiiee otHocuteabHoe MectonMenue: The principal of Ridgecrest High School, had worked there
for over ten years, finally decided to retire.

BapuaHThI OTBETOB:

1. which

2. who

3. where

4. when

2. Beibepure momxomsiee OTHOCUTEIbHOE MecTonMenue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BeibepuTe Gm3Koe 10 3HAYEHUIO CIIOBO K BRIICIEHHOMY clioBY: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive
4. prolonged

4. BeiOepute O11M3KOE 110 3HAYCHHUIO CJIOBO K BhIIeIeHHOMY ciioBY: Jonathon examined the data carefully but he still couldn’t
figure out the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BeiOepuTe MpOTHBOIIOIOKHOE TT0 3HAYCHHUIO CIIOBO K BRIIEIIEHHOMY clIoBY: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BribepuTe BepHBIE COOTBETCTBHS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. —3To 1Ba 3aKOHUEHHBIX MTPEATIOKEHHS.
Bepuo/Hesepno

Kpurepuu onenku:

Crynent Bomonnun 84-100% 3aganuit «OTJINYHOY, TIOBBIIIEHHBIN YPOBEHb
CryneHT BeInonHmI 66-83% 3agaHuil «XOpoLI0», IOPOrOBbI YPOBEHb

Crynent BeimonHun 50-65% 3agaHuil «y10BIETBOPUTEIBHOY, IOPOrOBBIN YPOBEHb




CrynenT BoinoiHWI MeHee 50% 3aJaHuil «HeY0BIETBOPUTEIILHO», YPOBEHb HE COPMHUPOBAH

Texyuuit KOHTpOIB 2
Tecr (ITpumepHble 3a1aHus)

1. Beibepure BepHBIE COOTBETCTBHS

TeMaTH4yeckoe uccienoBanue (case study research)
COTPYAHUYIECTBO (collaboration)
o0bpenuHeHnE (teaming)

Te3uc (abstract)

moneBoe uccienoBanue (field investigation)
uudposoe odpazoBanue (digital education)

2. Pacmonoxwure anropuT™ JeHCTBUIl IPH HAIIMCAaHUH TE3UCa JOKIAI0B:

the research methods used 2)
the main conclusions “)
the research focus (1)

the results of the research 3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepnao/HesepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight,
personal gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/Hesepro

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

.asmile

. a caring

AW~ W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.

1. to bow

. to shake hands

. to clap on the shoulder

. to embrace

AW N

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

AW~

Kpurepuu ouenku:

Crynent Bemonamt 84-100% 3aganuit «OTJINYHO», TIOBBIIIEHHBIM YPOBEHb

CryneHT BoITOTHUI 66-83% 3a1aHuil «XOPOIII0», ITOPOTOBBI YPOBEHb

CryneHt BoimoaHUI 50-65% 3a1aHuil «yIOBIETBOPUTENBHOY, TOPOTOBBII YPOBEHB

Crynent Beinonuun MeHee 50% 3aaHuii «HEYIOBIETBOPUTEIBHOY», YPOBEHb HE C(hOPMUPOBAH

2 CEMECTP
Texymmii koHTpOIB 1
Tect (IlpumepHBIe 3a1aHUA)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2.J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic
behavior

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic




d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

7. Match the terms with the definitions (according to Gass & Varonis’ classification).

1. misunderstanding a. avoiding communication with the other person.

2. communication break-off  b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
3. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

4. incomplete understanding  d. recognition of a communication problem during the interaction

Kpurepuu ouenku:

Crynent Bemonam 84-100% 3amanuit «OTIIMYHOY, TTOBBIIICHHBIN YPOBEHD

CryneHT BoIOTHUI 66-83% 3a1aHuil «XOpOIII0», IIOPOrOBBIN YPOBEHb

CryneHt BoinmoaHUI 50-65% 3amaHuil «yJ0BIETBOPUTENBHOY, TOPOrOBBII YPOBEHB

Crynent Beinonuuin MeHee 50% 3aaHuii «HEYIOBIETBOPUTEIBHOY», YPOBEHb HE c(hOPMUPOBAH

Texy1uii KOHTpOIB 2
Tect (IlpumepHBIe 3a1aHUA)

1. Pacnonoskute 3Tarbl yCHEHbIX IEPETOBOPOB:
agreement (3)

suggestion €]

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepuo/Hesepro

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepno/HesepHo

. Beibepure monxomsamnimii BapuanT: CTaThs MOCBAIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

WO =B

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW~ W




6. PacnionoxuTe 3Tamnbl Mpe3eHTAlMK B TPABHILHOM MOPSIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Beibepute noaxomsniuii BapuaHT: O0IaCcTh HCCIICTOBAHS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepuu onenku:

Crynent Bomonaun 84-100% 3aganuit «OTJIMYHOY, MOBBIIICHHBII YPOBEHb

CryneHT BeInomHuI 66-83% 3agaHuil «XOpOLIO», IOPOrOBBI YPOBEHb

Cryznent BoimoiHmI 50-65% 3amanuii «yIOBIETBOPUTEIHHOY, TIOPOTOBBIH YPOBEHB

CryznenT BeimonHmI MeHee 50% 3amaHuil «HEYAOBIETBOPUTEIHHO», YPOBEHB HE C(hopMHUpOBaH

Ouenounoe cpenctso "Posesas urpa"

IIpumepHbIE TEMBI

1. Tema (poGiiema) «At the Hotel»

Konuenuus urpsi: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

0) a hotel’s manager.

OsxuaeMblii pe3yibTaT — WHCLCHHPOBKaA Oece/lbl OpraHW30BaHA U MPEACTABIICHA B COOTBETCTBHH C CHTyalUel OOILEeHUS.

2. Tema (mpo6iema): «Food and Entertainingy

Konnenmus urper: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss
your ideas and decide on the best way to entertain the visitors.

Ponu:

a) a manager;

0) a manager.

O’KnmaeMblii pe3yIbTaT — MHCIIGHUPOBKA Oeceibl OpraHn30BaHa U MpeJICTaBlIeHa B COOTBETCTBUH C CHTYaIMEH O0IIeHHSI.

3. Tema (mpobnema) «At a Trade Fair»

Konnermmus urper: The Sales conversation between a store manager and a manufacturer about product’s details.

Pomu:

a) a store manager;

6) a manufacturer.

Oxunaemplii(e) pe3yabTaT(bl) — HHCIICHUPOBKA Oecebl OpraHN30BaHa U NPEJICTaBICHa B COOTBETCTBUU C CUTYyaIMe OOIIeHISI.

4. Tema (npo6iiema) «Dealing with problems»

Konunenmus urper: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Ponu:

a) a manager;

0) an office worker.

OrKkuaeMblil pe3ysbTaT — UHCIICHUPOBKA Oeceibl OpraHu30BaHa U MPE/CTaBlICHA B COOTBETCTBUU C CUTYAlMel 00IIeHMSI.

5. Tema (mpobnema) «Participating in discussiony

Konnenmus urpsr: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to
promote it.

Posnu:

a) an advertising manager;

0) an advertising manager.

O’kuaeMblii pe3ysibTaT — MHCIIEHUPOBKA Oeceibl OpraHn30oBaHa U MpeJICTaBlIeHa B COOTBETCTBUU C CHTYalMEH OOIIeHMSI.

6. Tema (npobaema) «Presenting your company»
Konnenuus urpsr: Take it in turns to show each other around your company. Say what happens in each area and what is
happening now.




Pomn:

a) a representative of company Nel;

0) a representative of company Ne2.

OsxumaeMblii pe3ybTaT — WHCIEHHPOBKaA Gece/lbl OpraHW30BaHa U MIPEICTABICHA B COOTBETCTBHHU C CUTYaIlHel OOIICHHS.

7. Tema (npodiema) «Making arrangements

Konnenuus urpsi: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a
time and date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

O>xupmaeMbli pe3ynbTaT — MHCIICHUPOBKA Oecebl OpraHu30BaHa U MPECTaBICHA B COOTBETCTBUH C CUTyalMel o0IeHMsI.

8. Tema (mpobaema) «Identifying problems and agreeing action»

Konnenmus urpsr: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss
what to do.

Ponu:

a) a manager;

0) a manager.

O’kuaeMblil pe3ysbTaT — HHCIICHUPOBKA Oece/ibl OpraHn30BaHa U MPE/CTaBlICHA B COOTBETCTBUU C CUTYalMel 00IIeHHUS.

9. Tema (mpobnema) «Interview skills»

Konnermmus urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Posnu:

a) a director;

0) a candidate for the job.

O>knaeMbliil pe3ysbTaT — MHCIEHUPOBKA Oeceibl OpraHu30oBaHa U MpeJicTaBleHa B COOTBETCTBUH C CHTYaIMel O0IIeHHMSI.

Kpurepun orneHkn:

Ornenka "oTmu4HO": JJeMOHCTPHPYIOT XOPOIINE HABBIKKA I YMEHHUS CBOOOTHOTO PEUEBOI0 B3aMMOICHCTBHS C ITAPTHEPAMHU:
YMEIOT Ha4aTh, MOACPKATh U 3aKOHYUTH Oecey; COOI0AatoT 09epENHOCTh PH 00MEHE PEINIMKAMU; BOCCTaHABINBAIOT Oecery
B cirydae c0os1; SIBISIIOTCS aKTUBHBIMH, 3aHHTEPECOBAHHBIME COOECEeTHIKAMMU; COOIOAAI0OT HOPMBI BEXIIMBOCTH. Y MEIOT
SMOIMOHATFHO H300pa3uTh XapakTep, HACTPOCHUE, TyBCTBA UCIIOIHAEMOI0 Fepos B Pa3IHIHBIX CUTYAIISIX; Y TOTPEOIIOT
CJIOKHBIC TPAMMATHYCCKUE KOHCTPYKIIUH B peuH; JI0NMyCKalOT HE3HAYMTEIbHBIC TPAMMATHIECKUC OITHOKK; YTIOTPEOISIOT
pa3roBopHbie (HOPMYJIbl B COOTBETCTBHU C CUTYAIIUCH OOIICHUSL.

Orenka "xoporio": JIeMOHCTPUPYIOT HABBIKA M YMEHHUSI CBOOOHOIO PEYEBOr0 B3aUMOICHCTBHS C TIAPTHEPAMHU: YMEIOT HAa4aTh,
noziep kaTh (B OOJIBIIMHCTBE CITy4YaeB) U 3aKOHYHUTH Oecely; cOONII0Aal0OT OuepENHOCTD IPH 0OMEHE PEITUINKaMH;
JIEMOHCTPHUPYIOT HaJIMUUE NPOOJIeMbl B IOHUMaHUK COOECEeTHUKA; HE BCErja COOJIOAIOT HOPMBI BEXKIIMBOCTH. Y MEIOT
SMOLMOHAIILHO N300pa3uTh XapakTep, HACTPOSHHE, YyBCTBA HCIIOIHIEMOT0 I'eposi B PA3IMYHBIX CUTyalusX; Y HOTPEOISIOT B
YU IPEUMYIIECTBCHHO MPOCTHIC MPEITOKEHUS; J{OMyCKaroT He3HAYUTEIIFHBIC TPAMMATHYSCKUE OMHOKA; YTIOTPEOISFOT
pa3roBopHEIC (HOPMYIBI B COOTBETCTBHHU C CUTYAITUCH OOIICHUS.

Orenka "ynoBieTBoputenbHO'": He SBISIOTCS aKTHBHBIMU COOECETHUKAMI;, HE MOTYT BOCCTAHOBHTH Oecey B cirydae cOos;
HCTONB3YIOT HE3HAYUTEIBHBIN 00heM U3yUCHHOM JIEKCHUKH; TOIYCKAIOT TPaMMaTHIEeCKHE OIIHOKH;

OreHka "HEyIOBICTBOPUTENHHO" : SIBISIOTCS TACCHBHBIMU COOECETHUKAMH; HE MOTYT ITOJIEPKaTh OOIICHNE; IOy CKAIOT
rpyOble TpaMMaTHIEeCKHE OMUOKH

OrneHovHoe cpencTBo «Juckyccusn»

[epeuenp TeM U1 IPOBEIEHHS TUCKYCCHU:

Monyns 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Moxyns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business

Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Mognye 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Mognyms 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monynb 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Mopnyns 5: International communication.

Kpurepuu oneHku:

Orienka "OTJIMYHO'": CTYJEHT ITOKa3bIBaeT IITyOOKHH YPOBEHb 3HAaHWH TEPMHHOJIOTMH HAa HHOCTPAHHOM SI3bIKE B 00BEME,
HEOOXOIUMOM JJIsl OCYIIECTBICHNS! KOMMYHHKAIMY Ha HHOCTPAHHOM SI3bIKe; (DOPMYJIMPOBAaHUS BHICKA3bIBAHHS B
aKaJIeMMYECKUX 1 NPO()ECCHOHATBHBIX TUCKYCCUSX; BIAJICHNUSI METOAaMH KOMMYHHKAIIMH JUIs yJacTHsl B aKaJeMUYECKUX U
npoeccHOHaNBHBIX TUCKYCCHSX.

Orenka "Xopomo": CTy/ICHT MOKa3bIBAET XOPOIINI yPOBEHb TEPMUHOJIOIMY HA HHOCTPAHHOM SI3BIKE B 00BEMe, HEOOXOTMMOM




JUIs OCYILECTBICHUS. KOMMYHHKAIIMU HA HHOCTPAHHOM SI3bIKe; (pOPMYIMPOBAHHUS BBICKA3bIBAHUS B aKaJAeMUYECKUX U
npoecCHOHANBHBIX TUCKYCCHUSIX; BIIAJICHHUSI METOAaMH KOMMYHHKAIIMH JJIsl yYaCcTHUsl B aKaJIEMUYECKHUX U MPOPECCHOHATBHBIX
JIUCKYCCHSIX.

OrieHka "yZ0BIETBOPUTENBHO": CTYJICHT [TOKA3bIBAaET 0a30BbIl YPOBEHb 3HAHUH TEPMUHOJIOIMU HA MHOCTPAHHOM $I3bIKE B
o0beMe, He0OOXOMMOM JUIsl OCYIIECTBICHHSI KOMMYHHKAI[HA Ha HHOCTPAHHOM SI3bIKE; (OPMYJIMPOBaHHS BHICKa3bIBAHUS B
aKaJIeMMYECKUX 1 MPO()ECCHOHABHBIX TUCKYCCHUSX; BIAJICHNS METOAaMH KOMMYHHKAIMH JUTsl yJacTHsl B aKaJeMHUYECKUX U
npoeccHOoHaNBHBIX TUCKYCCHSX.

OrieHKa "HeyIOBIETBOPUTENBHO": CTYICHT II0Ka3bIBAET HEYAOBIETBOPUTEIbHBIH YPOBEHb 3HAHUH TEPMUHOJIOT U HA
HWHOCTPaHHOM SI3bIKE B 00beMe, HEOOXOIUMOM ISl OCYIIECTBIICHUSI KOMMYHHUKAIIMU HAa HHOCTPAHHOM SI3bIKe; (hOPMYJIHPOBAHHS
BBICKA3bIBaHUS B aKaIEMUYECKUX M IPO(PECCHOHANBHBIX JUCKYCCUSX; BIaJICHNS METOIaMH KOMMYHHKAIIMH UL yYaCTHS B
aKaJeMHYECKHX U ITPOYECCHOHAIBHBIX AUCKYCCHSX.

Ouenounoe cpenctso «Keiic-3amagar»

IIpumepHbIe TEMBL

- Team Building. Working in a Team.

Konuenuus: B pamkax usyuenus temsl « Team Building. Working in a Team» nepen cTyaeHTaMu CTaBUTCS IPOOIeMHasT
CHUTYyAalUsl, KOTOPYIO OHH JOJDKHBI PEIIHTh.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun oneHku:

OreHka "OTINYHO": CTyIEHT CaMOCTOSTENFHO 0000IIIaeT 1 OLleHNBaeT HH(POPMAITHIO, TIOTYIEHHYIO Ha OCHOBE UCCIICTOBAHUS
HECTaHIAPTHOM CUTYAIMH; UCIIONB3YeT CBEACHHUS U3 Pa3IMYHBIX HCTOYHHKOB, YCIEIIHO COOTHOCS UX C IPEIIOKCHHOM
CHUTyallHel; yMeeT HCIOIb30BaTh ()OPMBI B3aUMOACHCTBHS B YCIOBHAX HEAUCKPUMHHALMOHHOMH CPEbL.

Orerka "xoporro": CTyAeHT crtoco0eH 0000IIaTh U OLCHUBATH HH()OPMAIIHIO, TIOTYYCHHYIO Ha OCHOBE UCCIICIOBAHUS
HeCTaHI[apTHOﬁ CUTyaluH; UCIIOJIB3YET CBEACHUA U3 PA3JIMYHBIX UCTOYHHUKOB, YCIICIIIHO COOTHOCA HUX C Hpe}lﬂO)KeHHOfI
CUTYyalUell; YaCTUYHO HCIONB3YeT POPMBbI B3aUMO/ICHCTBYSI B YCIIOBUSIX HEAUCKPUMHHAIIMOHHOH CPEJIBL.

OreHka "yI0BIETBOPUTENBHO": CTYJICHT OTYACTH CIIOCOOCH 0000IIaTh M OLIEHUBATh HH(OPMAIHIO, TIONYYEHHYIO Ha OCHOBE
WCCJIEIOBaHUS HECTaH/IapPTHOM CUTYaIMH; UCIIONb3YET CBEACHUS U3 PA3IMYHBIX HCTOYHUKOB, YCIICITHO COOTHOCS (B MEHbLIEH
CTETICHN) UX C MPEJIOKEHHON CUTYaIMeH; YaCTHYHO UCIIONBb3yeT (JOPMbI B3aUMOJICHCTBHS B YCIIOBHAX HEIMCKPUMUHALIMOHHON
Cpenbl.

OrieHka "HeyIOBIETBOPUTENBHO": CTYICHT HE CIIOCOOCH 0000IaTh 1 OLCHNBATh HH(OPMAIIHIO, TIOJIYIEHHYIO HA OCHOBE
WCCIIC/IOBaHMUS HECTAHIAPTHOM CUTYAlWK; HE UCIIONb3YET CBEICHHUS U3 Pa3IMYHBIX HCTOYHUKOB, HE COOTHOCHT HX C
NPEIUIOKEHHON CUTYaIMeH; He HCIOIb3yeT GOpPMBI B3aUMOICHCTBHS B YCIOBUIX HEJUCKPUMHUHAILIMOHHON CPE/IBL.

Ormenounoe cpencto «IIpesenTarius»
TeMbl pe3eHTaLuil:
- Presentation based on your research.

Kpurepuu onenku:

Orenka "OTJIMYHO": CTYJEHT ITOKa3bIBACT IITyOOKHI YPOBEHb 3HAaHWH TEPMHHOJIOTMH HAa HHOCTPAHHOM SI3bIKE B 00bEME,
HEOOXOIMMOM JJIsl OCYIIIECTBICHNS! KOMMYHUKAllMU HA HHOCTPAHHOM SI3bIKE; BJIAZCHUs OOICHNS HA HHOCTPAHHOM S3BIKE;
HaBBIKAMH HCIIOJIb30BAHMS TEXHOJOTHH 1715 oOecTieueHns] KaueCTBCHHON BU3yaIH3alliy HH(OPMAINH, TPEICTABICHNS TaHHBIX.




OreHka "Xoporro": CTy/ICHT IMOKa3bIBaCT XOPOIINiA yPOBEHb 3HAHUN TEPMHHOJIOTHY HA MHOCTPAHHOM SI3BIKE B 00BEME,
HEOOXOMMOM [T OCYIIECTBICHHS KOMMYHUKAITMH HA HHOCTPAHHOM SI3BIKE; BIaJICHUS OOIICHUS HA HHOCTPAHHOM SI3BIKE;
HABBIKAMH HCITOJIH30BAHMS TEXHOJIOTHH JIJIs 0OecTieueHIs Ka9eCTBEHHOW BU3YaTU3aIii HHPOPMAIUH, IPEACTABICHUS TaHHBIX.
OreHka "yIOBIETBOPUTENBHO" : TIOKa3bIBACT 0a30BBI YPOBEHD 3HAHUI TEPMUHOIOTHU Ha MHOCTPAHHOM SI3BIKE B 00bEME,
HEOOXOIMMOM [T OCYIIECTBICHHS KOMMYHUKAITMH HA HHOCTPAHHOM SI3BIKE; BIaJICHUS OOMICHNS Ha MHOCTPAHHOM SI3BIKE;
HaBBIKaMH HCITOIH30BAHIS TEXHOJIOTUHN 71 0OecTieueHNsI KaYeCTBEHHON BU3yaTU3aIiy HHPOPMAIIH, IPEICTABICHUS TaHHbIX.
OreHka "HEYIOBICTBOPUTENHHO" : CTYJCHT TIOKa3bIBAET HEYIOBJICTBOPUTEIHHBIN YPOBCHb 3HAHUIA TEPMUHOJIIOTHH Ha
MHOCTPAHHOM SI3bIKE B 00beMe, HEOOXOIUMOM JUIsl OCYIIECTBIICHNSI KOMMYHHUKAIIMK HA MHOCTPAHHOM SI3BIKE; BIIQJICHUS
OOIIIEHUs] HA UHOCTPAHHOM SI3bIKE; HABBIKAMH HCITOb30BAHHS TEXHOJIOT U JIJIs1 00SCIICUeHHs KaYeCTBEHHOM BU3yaTU3aI[iK
uHGOPMALINY, TPECTABIICHUS JaHHBIX.

KoHTponbHbIe TECTHI U 3a1aHUs

1) Tun Borpoca: «MHOKECTBEHHBIH BBIOOP»

HazBanmue Bompoca: 1 (YK-4)

dopmynuposka Boripoca: What type of letter would you use to invite your colleague to business negotiations?
a) a cover letter

b) a resume

¢) a complaint letter

d) an invitation letter

Kirou: d

2) Tun Borpoca: «BepHo/HeBepHo»

Hassanue Bompoca: 2 (YK-4)

dopmynmposka Borpoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
appearance and weight, personal gossip, jokes that might offend, money, previous and current relationships, politics, religion,
criticism or complaints.

Knrou: BepHO

3) Tum Bompoca: «Beprno/HeepHo»

HazBanwue Bonpoca: 3 (YK-4)

dopmynupoBka Borpoca: A reume is a key document to apply for a job.
Kirou: BepHO

4) Tun Borpoca: « MHOKECTBEHHBIH BBIOOP»

Hassanue Bompoca: 1 (YK-4)

dopmynmposka Borpoca: A "big thing" in business relationships is ...
BapuanTs! oTBeTOB:

1. a respect

2. a grand strategy

3. asmile

4. a caring

Kitou: 3. a smile

6. YAEBHO-METOAUYECKOE 1 TH®OPMAIIUMOHHOE OBECIIEYEHUE JUCIUITIJINHBI (MO YJIA)

6.1. Pexomenayemas qurepatypa

6.1.1. OcHoBHas IuTEpPaTYpa

ABTODBI, COCTaBUTENH 3ariaBue W3narenscTBO, TOI Dn. aapec
JI1.1 [Mutsaxuna O.B., AHTIHACKUHN A3BIK IS JETOBOTO OOLICHUS. Kemeposo: http://www.iprbookshop.r
[epuna N.B. DKcrnpecc-Kypc: yueOHoe mocodue st Kemeposckuit u/61258.html
CTY/IEHTOB BceX (opM 00yUdeHHUs TEXHOJIOTHYCCKUH
MHCTUTYT NHUIIEBOH
HNPOMBIIIICHHOCTH,
2014
6.1.2. JlonoJiHUTEILHAS JIUTEPATYypa
ABTOpBI, COCTaBUTENH 3arnaBue WznarenscTBo, o1 On. anpec
JI2.1 | HoBoc&nos M.H JlenoBoii aHTTHHACKU# s3bIK: yueOHOe mocooue | [Tepmb: [lepmckuii http://www.iprbookshop.r
TOCyAapCTBEHHBIN 1/32034.html
TYMaHUTAPHO-
HearornIecKui
yHuBepcuret, 2014
J12.2 | 3emmsroBa MLII. WHOCTpaHHBIN SA3BIK (QHTIIHHCKHIT). TromeHb: https://icdlib.nspu.ru/view
Communicative english: let's read and discuss: | TromeHckuit /icdlib/7067/read.php
y4eOHO-METOIUYECKOE ITOCOo0He rOCYAapCTBEHHBIH
yHuBepcuret, 2018



http://www.iprbookshop.ru/61258.html
http://www.iprbookshop.ru/32034.html
https://icdlib.nspu.ru/view/icdlib/7067/read.php

6.3.1 Ilepevyenn NporpaMMHOro o6ecrev4eHust

6.3.1.1 | Kaspersky Endpoint Security ams 6usneca CTAHJIAPTHBIN

6.3.1.2| MS Office

6.3.1.3| MS WINDOWS

6.3.2 [lepeueHb HHPOPMALMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1 | baza nanHbIX «OneKTpoHHAs OubIHoTeka ['0pHO-ANTalCKOro TOCYJapCTBEHHOTO YHUBEPCUTETA

6.3.2.2 | OnekrporHo-6nbmoreunas cuctema [IPRbooks

6.3.2.3 | MexBy30BCKast 3JICKTPOHHAst ONOIHOTEKa

7. OBPA3OBATEJIBHBIE TEXHOJIOI'MA

IIPE3CHTaLNsA

npoOaeMHast JTeKIHs

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MO YJIS)

Homep aynutopuun | Haznauenne OcHOBHOe OCHaIIEHUE

207 A4 KommnetotepHsliii kinacc. Yueonas ayautopust | [lepcoHanbHble kommbloTepsl. Pabodee mecTo
JUIsl IPOBEJICHMS] 3aHATUH JEKIIMOHHOTO npenoaasares. [locagounsie Mecta o0y4aromumxcst (1o
THUIIA, 3aHATHHA CEMHUHAPCKOTO THIIA, KOJIMYECTBY OOyUarOIIIXCst)

KypPCOBOT'O TIPOCKTUPOBAHUS (BBITOTHEHHS
KYpPCOBBIX paboT), TPYIIIOBBIX U
WHIUBHIYAJIbHBIX KOHCYIBTAIMH, TEKYIIETO
KOHTPOJIS ¥ ITPOMEXKYTOYHOH aTTECTaINN.
[TomemeHue st CaMOCTOSATENHHON pabOTHI

9. METOJMYECKUE YKA3AHMS 1151 OBYUAIOIIMXCSI IO OCBOEHUIO M CIIATIIMHBI (MO YJIST)

CamocTosiTenbHas padoTa MOXKET BBIOTHITHCS CTYyIEHTOM B UHTAJILHOM 3aJie OMOINOTEKH, B yUeOHbBIX KaOWHETaX, KOMIBIOTEPHBIX
KJIaccax, a TaKXKe B JIOMAIIHUX ycIoBUAX. OpraHu3alys caMOCTOATEIbHOH paboThl CTyIEHTa JOJDKHA IPEeaycMaTpUBaTh
KOHTPOJIMPYEMBIH OCTYT K 6a3aM TaHHBEIX, K pecypcy MHTepHeT. O0s3aTebHO MpeyCMaTPUBAIOTCS MONTyYeHHE CTYACHTOM
KOHCYJIBTAaIliH, KOHTPOJIb U IIOMOIIb CO CTOPOHBI IIPEMOAaBaTeIs.

Mertoaudeckue ykazaHHs K HAallUCAHUIO JEJI0BOro MHUChMa

SI3BIK HaMMCaHUS EJIOBOTO MMChMA OTJIMYACTCS OT CTHIIS JIMYHOTO MUChMA. B IeTOBEIX MICEMax s3bIK Ooree oUIHaeH U CTPOT;
HE IPUHATO YHOTPeOJICHHE COKPAIIEHHBIX INIaTOJIBHBIX (JOPM, B TO BpeMsI KaK KOHCTPYKIIUH CO CTPaAaTeIbHBIM 3aJI0TOM
UCTIONB3YIOTCA Topas/o vamie. J{jis 1e10Boi MepenyucKy XapakTepHO yIoTpeOIeHNe CTaHAAPTHBIX BEIPAXKEHUH, HCIIONB3yEeMBIX IS
HOATBEP KICHHS MOTyYCHHS ICNOBBIX ITHCEM, JUISl BBIPQKCHUSI IIPOCHOBI, TPU COOOIIEHNH O TIOCBUIKE KaTaloroB WM JJOKYMEHTOB,
TIPU CCBUIKE Ha TOKyMEHTHI M T.JI. 3T CTaHJapTHBIC BEIPAKCHNS HEOOXOANMO BEIyUHTb.

Meroandeckue peKOMEHIAINH 10 MOATOTOBKE MPE3CHTALUH

Co3faHue Mpe3eHTalui COCTOUT U3 TPEX ITaloB!

I. ITmarnpoBaHMe Mpe3eHTAINH BKIIOYAET B ceOs:

1. Onpenenenue neneu.

2. Coop urpopmaru 06 ay AIUTOPUH.

3. OmpeneneHnie OCHOBHOM €U NPE3EHTALNH.

4. ITonGop TONONHUTENBHON HH(OPMAIIHH.

5. IlnanupoBaHue BBICTYILUICHUS.

6. Co3gaHue CTPyKTypBl IPE3EHTALIUH.

7. IIpoBepKa JIOTHKH TTOJaddl MaTepraa.

8. TloaroToBKa 3aKIIIOYEHHS.

II. Pa3paboTka npe3eHTauuu.

III. 3amuTa npe3eHTauu.

Meroandeckue peKOMEHIAINH 110 TIOATOTOBKE K IUCKYCCHI

Temy muckyccuu mpejaraet npenogasaTensb. COBMECTHO CO CTyACHTAMH PaclpeelsiioTes ponu. PaspabaTeiBaeTcs cieHapuit
Juckyccud. OH BKITIOYaeT BBOIHOE CIOBO PYKOBOAUTEIS (0OOCHOBaHHUE BHIOOpA TEMBI M YKa3aHHE Ha €€ aKTyaJIbHOCTB); BOIIPOCHI,
BBIHECEHHBIC Ha 00CYXJICHUS; YTOUHSIOTCS YCIOBHS CIIOpa; GOPMYIUPYIOTCS OTACIBHBIC MTOIOKEHNUS, KOTOPBIe HEOOXOINMO
000CHOBAaTH KOJJIEKTHBHBIMHE yCHITHSIMH.

IMocne quckyccuy NOABOAATCS UTOTH 3aHATHUS, AaHATU3UPYIOTCS BEIBOJBI, K KOTOPBIM MOJONUIH YYaCTHUKHU CIIOPA, MOAUEPKUBAIOTCS
OCHOBHbBIE MOMEHTBI IPAaBIIILHOI'O IOHUMAHHS IIPOOIIEMBI, TIOKa3bIBAETCS OLIMOOYHOCTE BBICKa3bIBaHUi. [logpo6HO
paccMaTpUBAarOTCS BRICTYIUICHHUS MoseMicToB. OOpariaeTcss BHUMaHHE Ha COZlepKaHue pedeil, ITyOnHy W HayYHOCTh apIyMEHTOB,
TOYHOCTH BBIPAXKEHHS MBICIICH, TPaBIIIBHOCTD yIOTpeOIeHUs MoHsATHi. OleHUBaeTCsl yMEHHE OTBEYaTh Ha BOIIPOCHI, HCIIOIB30BATh
IpUEMBI T0Ka3aTeIbCTBA U ONPOBEPKEHUS, IPUMEHSITh pa3IMuHbIe CPEACTBA MOoNeMUKH. J[aloTcs peKOMeHAAIMH 10 JanbHeHeMy
COBEPILEHCTBOBAHHUIO MOJIEMHYECKUX HABBIKOB M YMEHUI.

Meroaudeckie peKOMEHIAINH TI0 TOATOTOBKE POJIEBOH UIPHI




B cTpykType poneBoil urpsl Kak Mporecca BBLACIAIOTCS CISAYIOMNEe COCTABIAIONINE:

- TEMa;

- POITH, B3ATHIC Ha CeOs HTPAIOIIAM;

- UIPOBBIE JEUCTBHS KaK CPEACTBA peallu3aliy 3TUX POJIeH;

- UTPOBOE yIOTpeOIeHHe IPEIMETOB, T.€. 3aMEICHNE PealbHbIX Belllell UTPOBBIMHU, YCIOBHBIMU;

- peabHbIE OTHOILEHUS MEXy UIParOLIIMU;

- cloXeT (cozepkaHue) — 00JacTh JIEHCTBUTETHFHOCTH, YCIIOBHO BOCIIPOU3BOINMASI B UTPE.

B kauecTBe mprueMoB, XapaKTEPHBIX AJISI METOJa POJICBOH UIPEI, BEICTYHAIOT CIEIYOIINE:

- IPUEM BOCCO3/1aHUsI KOMMYHUKAaTUBHOI'O KOHTEKCTa, KOMMYHUKaTUBHONW CUTYallHU;

- IpUeM BUPTYaJIbHON 3KCKYPCHH, KOTOPBIH MOXXHO OpPTraHH30BaTh KaK C TOMOIIBI0 TEXHHYECKUX CPENICTB, TAK M C UCTIOIH30BAHUEM
peanbHBIX (HOTOMATEPHAIOB B yueOHOI ayquropum,

- IpueM ApaMaTHU3alliy, HallpaBIeHHbIH Ha CO3MaHHe YCIOBUIL, MPUOIMKEHHBIX K YCIOBUSIM PEalbHOTO OOIIeHHs, CBI3aHHBIH C
CO3/IaHUEM CUTYaIMH OOLICHHUS, ONPEJIEIICHIEM LIEJIH, PACIIPEICIICHUEM POJICH;

- IpueM pedIIeKCUBHOIN NACHTH(HKAIINH, IPEIIONIarafonHii HACHTH(OUKAINIO ¢ 00BEKTOM OOIIEHHS 1 IOBECTBOBAHUE OT HMEHU
3TOro 00OBEKTA.

Meroandeckue yka3aHus 10 YTEHUIO U IIePEBOY TEKCTOB

ITornMaHne TEKCTa JOCTUTACTCS MIPH OCYIISCTBICHUH JIBYX BHIOB UYTCHUSL:

1) M3ydaromero YTeHUS;

2) uTeHHs ¢ OOLIMM OXBATOM COAEPIKAHMUS.

TouHOe 1 MOTHOE TOHUMAHUE TEKCTA OCYHIECTBISIETCS MyTEM M3Y4alOIEro YTEHUs, KOTOPOE MperoaaraeT yMeHHe
CaMOCTOSITETEHO ITPOBOIUTE JICKCHKO-TPaMMAaTHUYECKIH aHATIHN3 TeKCTa. MITOroM M3yJarommero YTeHNs SBISeTCS aleKBaTHBIA
HepeBoJ] TEKCTa Ha POAHOM A3bIK C IIOMOIIBIO cloBaps. IIpu 3ToM ciegyeT pa3BUBATH HABBIKH MONB30BAaHUS OTPACIEBBIMU
TEPMHHOJIOTHUECKUMH CIIOBAPSAMHU U CIIOBapSMH COKpPAILEHUH.

YnTas TeKCT, IpeTHa3HAUYCHHBIN JUTST TIOHUMaHUs O0IIEeTo coep kaHusl, He0OX0IMMO, He 00paIIasch K CIOBapio, MOHATH OCHOBHOM
CMBICT IIPOYUTAHHOTO.

O06a BuIa UTEHHS CKIABIBAIOTCS U3 CIEAYIOMINX YMEHUI:

a) J0ra/pIBaThCs O 3HAUEHUU HE3HAKOMBIX CJIOB Ha OCHOBE CJI0BOOOPA30BaTEIbHBIX IPU3HAKOB U KOHTEKCTA;

0) BUIETH HHTEPHAIIMOHAIBHEIC CIIOBA U ONPEEIIATh X 3HAUCHHE;

B) HAXOAUTH 3HAKOMBIE TpaMMaTHUecKue (POPMBI U KOHCTPYKIIUH U YCTAHABINBATH UX YKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') UCIIOJIb30BaTh MMEIOIIUHCS B TEKCTE MILTFOCTPATUBHBIA MaTepua, CXeMbl, (JOPMYJIbI U T.IL.;

Meroandeckue yka3aHus K BBIIOJIHEHUIO TECTA.

B noaroTroBky Kk HaIMCaHHUIO TECTAa BXOAUT BHUMATEIbHAS paboTa C TEKCTOM, CJIOBApEM U YIPAXKHEHHAMH K TeKCTY. CTyAEHTY CTOHUT
MOBTOPHUTH MaTepHal TEMbl HECKOJIBKO pa3, MOCKOJIBKY HAIMHCAaHHE TeCTa OrPaHHUYEHO 10 BPEMEHU U He IpeInonaraeT Moab30BaHue
CIIOBapeM, T10cO0MEM, IEPEBOMUECKUMH 0a3aMy JaHHBIX. 3aaHHs TeCTa OPUEHTUPOBAHBI HA IIPOBEPKY SA3BIKOBBIX, PEUEBBIX
HaBBIKOB, CBA3aHHBIX C TIOBCEAHEBHON M IPOGEeCCHOHATBHOI KOMMYHHKAITHEH.

Meroaudeckue ykazaHHs K IOATOTOBKE K y4aCTUIO B AUCKYCCHH.

CTyZIeHT NOBTOPSIET JICKCUKY 1O TeMe, ()OPMYJIUPYET U COCTABISIET CIIMCOK BO3MOXKHBIX BOIIPOCOB, KOTOPHIE MOXHO 33JaTh BO
BpeMsI IUCKYCCHH. PEKOMEHIYeTCs NCIIOIh30BATh IOMOHUTENBHBIC HH()OPMAIIHOHHBIE HCTOYHHKH C IIENBI0 NX UTHPOBaHMA. Bo
BpeMsI IUCKYCCHH BO3MOKHO HCTIONB30BaHNE BU3yaNbHOT0 MaTepHuana (porto, rpadukd, Buaeo). Bompocs! yqacTHUKaM AUCKYCCHI
TOTOBATCS 3apaHee. JIUCKyccHs BBISBISET TOTOBHOCTh CTYIEHTA paboTaTh B KOMAaHJIE, BBIABISAET CKOPOCTD SI3BIKOBOM JOTaJIKH,
HPaBUILHOCTH PEUYETIOBEICHUECKOI PEaKiiy, ypoBeHb C(DOPMUPOBAHHOCTH BEpOANIbHBIX M HEBEPOAIbHBIX YMEHHUH ITPU
OCYIIECTBICHIH MHOS3BIYHOH KOMMYHHKAIIUH.




