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1. IEJIN U 3BAJAYN OCBOEHUSA U CIIMITJINHBI

1.1 [[e.fll/l.' COBCPIICHCTBOBAHUEC KOMMyHHKaTHBHOﬁ u Me)l(KyJ'ILTypHOﬁ KOMHCTCHHI/Iﬁ KaK CIIOCOOHOCTH U TOTOBHOCTH K
HpO(l)eCCI/IOHaJILHOﬁ ACATCIBHOCTHU U K aICKBATHOMY BBaHMOHeﬁCTBHIO B CUTYallUsX MEKKYJIBTYPHOT'O 06IHCHI/I$L

1.2 | 3a0auu: - coBepieHCTBOBaHHE KOMMYHHUKATHBHBIX YMEHHUH YCTHOTO M ITMCHbMEHHOTO JIEIOBOTO OOIICHUSI HA HHOCTPAHHOM
SI3bIKE, HEOOXOIUMBIX [UIsl aKaJIEMUYECKOTro U MPO(ECCHOHABHOTO B3aUMO/ICHCTBYS,

- (opMupoBaHHe yMEHUIT BBINONHATH MEPEBOJ MPOGECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO (-bIX) HA FOCYIAPCTBEHHBIN
SI3BIK ¥ 0OpaTHO.

2. MECTO JUCIIUIIJIMHBI B CTPYKTYPE OOII

Huka (paznen) OOIT: b1.0

2.1 | TpeGoBaHus K NMpeIBapUTeJbHOI MOATOTOBKE 00y4aloIerocs:

2.1.1 | IIpeamecTBYOMIM sl U3y4EHHs AUCUUILTHHBI SBISETCS QUCUUIUTAHA «IHOCTpaHHBIN SI3bIKY» Ha TPEIBIAYIIEM YPOBHE
o0OpazoBaHusl.

2.2 | AucuunIMHbI ¥ NPAKTUKH, /U1 KOTOPBIX OCBOEHHE AAHHON THCUHMIJIMHBI (MOAYJIS1) HEOOX0IMMO KaK
npeauiecTByloulee:

2.2.1 | BeinosiHeHHE | 3aIIMTa BBITYCKHOW KBATH(UKAIIMOHHON PabOThI

3. KOMIIETEHIIUY OBYYAIOIIETOCSI, ®OPMHUPYEMBIE B PE3Y.JIbTATE OCBOEHUSI IV CLIUILIMHBI
(MOJLYJIST)

YK-4: Cnioco0eH npuMeHATh COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTHH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl aKA/IEMUYECKOT0 U MPO(eCcCHOHATBHOTO B3aMMO/IeH CTBUS

N-1.YK-4: lemoHcTpHpYeT HHTerpaTHBHbIE YMeHHs, HE00X0AMMbIe J1JIsl HAIMCAHMS, IMCbMEHHOT0 NepeBoa U
PelaKTHPOBAHHUS PA3JINYHBIX aKa/leMUYECKHX TeKCTOB (pedepaTos, 3cce, 0630poB, cTaTei H T.1.)

- 3HAET OCHOBHBIC IIEPEBOTYECKUE TPaHCHOPMALUH

- YMEET BBIIOJIHATH IEPEBO/ MPO(ECCHOHATBHBIX TEKCTOB M PEIAKTHPOBAHKE PA3INYHBIX aKaJEMHYCCKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha TOCYIAPCTBEHHBIN S3bIK U OOPATHO

- BIIaJICET OCHOBAMH TE€XHHKH [IEPEBO/A M PEIAKTHPOBAHHUS

HA-2.YK-4: IIpeactasiisieT pe3y/1bTAThl aKaJeMH4eCKOil U NPo(eccHOHAIbHOM JeATeJbHOCTH HA Pa3JIMYHBIX HAYYHbIX
MepONpPUSTHSAX, BKJIIOYasi MEKAYHAPOIHBIE.

- 3HAeT OCHOBBI HAITMCAHUs HAYYHBIX JOKJIAA0B, cTared Ha 1S

- YMEET MPEICTABIATh PE3YJIbTaThl aKaIEMUUYECKON U PO(ECCHOHAIBHOM JIEATEIbHOCTH Ha PA3JIUUHBIX HAYYHBIX MEPOIIPUSATHSIX,
BKJIIOYasi MEXKTyHAPOJHbIE

- BJIaJIeeT HaBbIKaMH ITyOJIMYHOTO BBICTYILICHUS

YK-5: Cnioco0eH aHAJIU3HPOBATh H YYUTHIBATh Pa3HO00pa3ue KyJIbTYP B Ipoliecce MeKKY/IbTYPHOI0 B3auMojeiicTBus

N-1.YK-5: AnekBaTHO 00bsICHSIET 0COO€HHOCTH NMOBeAeHHUsI M MOTUBALMHM JI0/leiil pa3JMYHOIr0 COUATBHOIO0 U KYJbTYPHOIO
NMPOUCXO0KAEHUS B Mpolecce B3aNMO/IeiiCTBHS ¢ HUMH, OMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLHATBbHBIX 00bIYaeB H
pa3JiM4Mii B IOBeeHUH JII0/ieil.

- 3HaeT HOPMBI 1 KyJIbTypHbIE 0COOEHHOCTH MOBEJICHUS;
- yMeeT aJieKBaTHO o0markcs Ha VSl B COOTBETCTBUM C HOpMaMH IIOBEACHUS,;
- BlIaJieeT yMeHus MU oO1ieHust Ha MS1.

N/I-2.YK-5: Baageer HaBbIKaMH CO3/IaHUS HeIUCKPHMHUHAIMOHHOI cpe/ibl B3aUMOAECTBHSA NPH BbINOJHEHHT
npogeccHoHAIBHBIX 3a1a4.

- 3HaeT (GOpPMBI B3aUMOAEHCTBYS B YCIOBUSX HEAUCKPUMHUHALMOHHOM CPEIIBI;
- yMeeT MCHOIB30BaTh (YOPMBI B3aNMOJIEHCTBHS B YCIOBHUAX HEIUCKPUMHUHALIMOHHOM CPEaBbL;
- BJIafieeT HaBbIKaAMH CO3JaHUS HeIUCKPUMHUHALIMOHHON Cpeabl B3aUMOJICHCTBHS IPH BHIIIOIHEHUH NPO(ECCHOHATBHBIX 3a1a4.

4. CTPYKTYPA U COJEP KAHUE JTUCIUIIJIMHBI (MOLYJIsI)

Kon HaumeHnoBaHue pa3iesioB U TeM /BUJ Cemectp / | YacoB | Komneren- | Jlutepatypa | Unte | Ilpumeuanue
3aHATHA 3aHATHSA/ Kvpc M PaKT.

Pa3znen 1. CopepaxaHue NPaKTHYECKUX
3aHATHI M CAMOCTOSITe/IbHOI PaboThI




1.1 Monynsb 1: Master's Degree (Master's 2 Na-1.vyK-4 JIT.1J12.1 Huckyccust
Programm, a Second Cycle of Higher nJ-2.YK-4 J12.2J12.3
Education, Master's Degree, Distance HUJ-1.YK-5
Learning) /ITp/ nJ-2.YK-5

1.2 Monynsb 1: Master's Degree (Master's 40 Na-1.vyK-4 JIT.1J12.1
Programm, a Second Cycle of Higher nJa-2.YK-4 J12.2J12.3
Education. Academic System. Digital nJ-1.YK-5
Education) NA-2.YK-5
BEINoIHEHHE IEKCUKO-TPaMMAaTHYECKUX
ynpaxHeHui. UTeHue u nepeBoj TEKCTOB.

/Cp/

1.3 Monynb 2: Business Skills 2 Ua-1.vyK-4 JIT.1J12.1 Huckyccust
(Communication Skills: Small Talk, Time Ua-2.YK-4 J2.2J12.3
Management, English Business Etiquette) Ua-1.YK-5

na-2.YK-5
Mp/

1.4 Monyns 2: Business Skills (Soft Skills: 2 Ua-1.vyK-4 JIT.1J12.1 Huckyccns,
Case Study, Business Relationships, Team HU-2.YK-4 JI2.2 J12.3 Kelc-3a1a4a
Building) /TIp/ na-1.YK-5

na-2.YK-5

1.5 Monyns 2: Business Skills (Public 2 Ua-1.vyK-4 JIT.1J12.1 Huckyccns,
Speaking and Presentation Skills: Ua-2.YK-4 JI2.2J12.3 TeCT
Participating in a Conference, Effective Ua-1.YK-5
Presentations, Presentation Skills) /TTp/ Ua-2.YK-5

1.6 Monyns 2: Business Skills 40 Ua-1.YK-4 JIL.1J12.1
(Communication Skills. Soft Skills. Public Na-2.vK-4 JI2.2 J12.3
Speaking and Presentation Skills) Ua-1.YK-5

na-2.YK-5
BrimoHeHHe TEKCHKO-TPaMMaTHYECKUX
ynpaxHeHu. UTeHue u nepeBos
tekcToB. /Cp/

1.7 Monynsb 3: Business English (Business 2 Ua-1.YK-4 JI1.1J12.1 Ponesas urpa
Ethics: Meeting People, Telephoning, Ua-2.YK-4 J2.2J12.3
Business Meetings, Negotiations) /ITp/ Ua-1.YK-5

na-2.YK-5

1.8 Monyne 3: Business English (Business 2 Ua-1.YK-4 JI1.1J12.1 ITucbmeHHbIC
Correspondence: Business Letters, Emails Ua-2.YK-4 J2.212.3 padoTsl
& Fax Messages, Business Documents & Ua-1.YK-5
Contracts) /TIp/ Ua-2.YK-5

1.9 Monynb 3: Business English (Applying 2 Ua-1.YK-4 JI1.1J12.1 ITucbmeHHbIE
For a Job: Resume / Cover Letters, A Job WUa-2.VK-4 J12.2 J12.3 paboTsl,
Interview, Applicaton Forms, Getting a Ua-1.YK-5 JTUCKYCCHSI, TECT
Job) /TIp/ na-2.YK-5

1.10 Monyne 3: Business English (Business 40 Ua-1.YK-4 JI1.1J12.1
Ethics. Business Correspondence. Ua-2.YK-4 JI2.2J12.3
Applying for a Job) Ua-1.YK-5

na-2.YK-5
BrimonaHeHHe TEeKCHKO-TPaMMaTHYECKUX
ynpaxHeHu. UTeHue u nepeBos
tekcToB. /Cp/

1.11 International Learning (International 2 Ua-1.YK-4 JI1.1J12.1 Juckyccus
Communication, Forms of WUa-2.VK-4 J2.2J12.3
Communication) /TIp/ Ua-1.YK-5

na-2.YK-5

1.12 Miscommunication (Pronounciation, 2 Ua-1.YK-4 JI1.1J12.1 Huckyccus,
Grammar, Word Meaning, WUa-2.VK-4 J12.2 J12.3 TECT
Pragmalinguistic and Sociopragmatic Ua-1.YK-5
Errors) /IIp/ nJ-2.YK-5

1.13 Intercultural Transitions (Culture, Cultural 2 Ua-1.YK-4 JI1.1J12.1 Huckyccus,
Shock, Cultural Adaptation) /TIp/ Ua-2.YK-4 JI2.2J12.3 ITucbmeHHbIC

Ua-1.YK-5 paboTsl

nJ-2.YK-5




1.14 My Research (Research Paper, Abstract of 4 Ua-1.YK-4 JI1.1J12.1 ITucbmeHHbIC
a Scientific Work) /IIp/ Na-2.vyK-4 JI2.2J12.3 paboTsl,
HUJ-1.YK-5 Mpe3eHTalus
Na-2.YK-5
1.15 Intercultural Learning. Research. 58,7 | UO-1.YK-4 JI1.1J12.1
na-2.yK-4 J12.2J12.3
BBbINOIHEHHE JIEKCUKO-TPAMMATHIECKHX HJI-1.YK-5
ynpaxsHeHui. Urenue, nepeBos U nJ-2.YK-5
pedepupoBanue TekctoB. Hamicanue
aHHOTAlUI K Hay4HBIM CTaThsM. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTanusi
(3auéT)
2.1 [MonroroBka k 3auéty /3auér/ 3,85 | UO-1.YK-4
na-2.yK-4
Wa-1.YK-5
Na-2.YK-5
2.2 Konraxrnas pabora /KCPATT/ 0,15 | NA-1.YK-4
na-2.yK-4
Na-1.YK-5
Wa-2.YK-5
Paznen 3. IIpomeskyTouHas aTTecTanus
(3K3aMeH)
3.1 [MonroroBka k 9k3aMeHy /JKk3aMeH/ 7,75 | UO-1.YK-4
na-2.yK-4
Na-1.YK-5
Na-2.YK-5
32 Konrpons CP /KCPATT/ 0,25 | NA-1.YK-4
na-2.yK-4
Na-1.YK-5
Na-2.YK-5
33 Konrakrthas pabora /KoHcOx/ 1 Ua-1.YK-4
na-2.yK-4
Na-1.YK-5
Na-2.YK-5
Pa3gen 4. Koncyabranuu
4.1 Koncynpranus no pucturuinbe /Konc/ 0,3 Ua-1.YK-4
na-2.yK-4
Na-1.YK-5
Na-2.YK-5

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTEeILHAS 3aNMCKA

1. Haznauenue ¢oHIa oneHOUHBIX cpencTB. OLEeHOYHbIEe CPEeCTBA MPEeAHA3HAYEHBI I KOHTPOJIA M OLIEHKH 00pa30BaTeIbHbIX

JOCTIKEHHH 00y4alomuXcs, OCBOUBIINX IPOrpaMMy yueOHOH TuCHUIUINHBI «IHOCTPaHHBIH A3bIK M MEKKYIbTYpHAS

KOMMYHUKaIUI».

2. (DOH)I OLCHOYHBIX CPCACTB BKIIIOYACT KOHTPOJIbHBIC MATCpHaAJIbl AJIs IIPOBECACHUS TCKYIIECTO KOHTPOJIL B (1)OpM€ TCCTOBBIX
321)1&HPII>1, Keﬁc-3ana‘m, JUCKYCCHH, POJICBBIX UI'D, NIPE3CHTAlUN, TUCbMCHHBIX pa60T, HpOMe)KyTO‘IHOfI aTrrecralvu B (bopMe

3a)IaHI/II71 K 3a4€Ty U DK3aMCHY.

5.2. OueHo4HbIe CpeACTBa I/ TEKYIero KOHTPOJIst

BxoHO#M KOHTPOIL (IPUMEPHOE 3a/1aHHUE)

1. He

at the weekend, he spends time with his family.

1 doesn’t work

2 don’t work

3 work
4 works




2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4. I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. I'paMMaTHYECKU BEPHO JIM IOCTPOEHO mpeanoxeHue: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/Hesepro

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu onenku:

Cryaent Bbinonnun 84-100% 3anaHuil «OTIMYHOY, NOBBIIEHHbBIH YPOBEHb

CryzeHt BbIONHUI 66-83% 3aJaHuil «XOpPOLIOY, IOPOTOBLIH YPOBEHb

Cryzent Bbinonuun 50-65% 3agaHuil «yJOBIE€TBOPUTEIBHOY, IOPOrOBBII yPOBEHb

CryzeHT BeinonHuI MeHee 50% 3aJaHuil «HEYIOBIETBOPUTEILHOY», YPOBEHb HE CHOPMHUPOBAH

1 KYPC
Kontpons 1
Tecr (IIpumepHbIe 3aaaHMs)

1. Beibepute noaxonsiiee oTHocutensHoe mectoumenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTBI OTBETOB:

1. which

2. who

3. where

4. when

2. Beibepute moaxosiiee oTHocuTenbHoe Mectoumenue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BriOepute 6:113K0€ 0 3HAaUEHUIO CIOBO K BbLIeNIEeHHOMY clloBY: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4. prolonged

4. Beibepute 611M3K0€ 110 3HAYEHUIO CIIOBO K BbLAEIEHHOMY clloBY: Jonathon examined the data carefully but he still couldn’t figure




out the answer.
1. distinguished
2. transferred
3. evaporated
4. analyzed

5. BriOepuTe NIpoTUBOMNOIOXKHOE 10 3HAYEHUIO CJIOBO K BblIEIEHHOMY cloBYy: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BriOepuTe BepHbIE COOTBETCTBUS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. —3T0 1jBa 3aKOHUEHHBIX MPEIT0KEHUSL.
Bepuo/Hesepro

8. Bribepure BepHble COOTBETCTBUS

TeMaThieckoe uccienoBanue (case study research)
corpyanu4ecTBo (collaboration)

o0beuHeHue (teaming)

te3uc (abstract)

nonesoe uccienoanue (field investigation)
nudposoe obpazosanue (digital education)

9. Pacronoxwure anropuTM JSHCTBUI MPU HATIMCAHUH TE3KCA JOKIAI0B:
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

10. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepno/HesepHo

11. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/Hesepro

12. A "big thing" in business relationships is ...
1. arespect

2. a grand strategy
3. a smile

4. a caring

13. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

14. In early times distance learning was called as ... ?
1. correspondence courses

2. extracurricular courses

3. digital courses

4. learning courses

Kpurepuu onenku:

Cryzent Boinonnun 84-100% 3anaHuil «OTIMYHOY», NOBBIIEHHbBIH YPOBEHb
CryneHt BoinoaHua 66-83% 3amaHuii «XOpoI0», IOPOTOBbIH YPOBEHb

Crynest BeinonaHua 50-65% 3amaHuil «y0BIETBOPUTEILHOY, IOPOTOBBIN YPOBEHb




CryzeHT BeinonHuI MeHee 50% 3aJaHuil «HEYIOBIETBOPUTEILHOY», YPOBEHBb HE CHOPMHUPOBAH

1 KYPC
Konrpois 2
Tect (IIpumepHble 3a1aHKs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’'m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

AW~

8. PacnionosxuTe 3Tamnsl yCIenrHbX eperoBOpoB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

9. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepno/HesepHo

10. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepno/HesepHo

11. Boibepure noaxoasiiuii BapuaHt: CTaThsl MOCBAIICHA. .
1. The article deals with...

2. The article is devoted to...

3. The article discusses...

4. The article reveals...




12. How can you interrupt politely?

1. Could I come ask for clarification?

2. Sorry to interrupt, but could I ask for clarification?
3. Could you clarify?

4. Could you clarify, please?

13. Pacmono)xuTe 3Tarnbl IPE3CHTANH B TPABUIIBHOM MOPSAKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

14. Boibepure noaxoasiiuii BapuaHt: O0JIacTh HCCIIEIOBAHHS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepuu onenku:

Cryzent Bbinonuun 84-100% 3anaHuil «OTIMYHOY», NOBBIIEHHbIH YPOBEHb

CryneHt BoinoaHua 66-83% 3anaHuii «XOpoI0», IOPOTOBbIH YPOBEHb

Crynest BeinonaHua 50-65% 3anaHuil «y0BIETBOPUTEILHOY, IOPOTOBBIN YPOBEHb

CryzeHT BeinonHuI MeHee 50% 3aJaHuil «HEYIOBIETBOPUTEILHOY», YPOBEHb HE CHOPMHUPOBAH

OuenouHoe cpenctso "Ponesas urpa"

IIpumepHbie TeMBbI

1. Tema (mpoGnema) «At the Hotel»

Konuenuus urpel: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomn:

a) a guest;

0) a hotel’s manager.

O’xumaeMslil pe3ynbTaT — WHCIIEHUPOBKA Oecebl OpraHM30BaHa M MPEACTABICHA B COOTBETCTBHH C CHTYaIHeil 00IIeHH s

2. Tema (npo6iema): «Food and Entertaining

Konmnemnust urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Pomu:

a) amanager;

6) amanager.

O’kuzaeMBblil pe3ysIbTaT — MHCIEHUPOBKA Oecelbl OpraHu30BaHa M NPEICTaBIeHa B COOTBETCTBUH C CUTYalHel OOIIeHH s

3. Tema (npobiema) «At a Trade Fair»

Konunemnus urpst: The Sales conversation between a store manager and a manufacturer about product’s details.

Ponu:

a) a store manager;

6) a manufacturer.

OsxunmaeMslii(e) pe3yabTaT(bl) — MHCICHUPOBKA Oece bl OpraHM30BaHa U MPEACTABICHA B COOTBETCTBHY C CUTYalUeH OOLICHUSL.

4. Tema (mpobnema) «Dealing with problems»

Konnemnust urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Ponu:

a) a manager;

0) an office worker.

O>xuIaeMslil pe3ynbTaT — UHCIICHUPOBKA Oecelbl OpraHH30BaHa | IPEACTABICHA B COOTBETCTBUH C CHTYaIHell OOLIeHHs.

5. Tema (mpobGiuema) «Participating in discussion»

Konuenuus urpel: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomn:

a) an advertising manager;

0) an advertising manager.

O’xumaeMslil pe3ynbTaT — WHCIIEHUPOBKA Oecebl OpraHM30BaHa M MPEACTABICHA B COOTBETCTBUH C CHTYaIHell 00IIeHn s




6. Tema (npoOiema) «Presenting your company»

Konuenuus urpel: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Pomn:

a) a representative of company Nel;

0) a representative of company Ne2.

O’xumaeMslil pe3ynbTaT — WHCIIEHUPOBKA Oecebl OpraHM30BaHa M MPEACTABICHA B COOTBETCTBHH C CHTYaIHell 00IIeHN s

7. Tema (npodiema) «Making arrangements»

Konnemnus urpsl: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

O’kuzaeMBblil pe3ysIbTaT — MHCIEHUPOBKA Oecelbl OpraHu30BaHa M NPEICTaBIeHa B COOTBETCTBUH C CUTYalHel OOIIeHH s

8. Tema (npobnema) «Identifying problems and agreeing action»

Konuemnwst urpsi: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what
to do.

Pomu:

a) a manager;

6) a manager.

O’xuaeMblil pe3ysibTaT — MHCIEHHPOBKA Oecelbl OpraHu30BaHa M NPEICTaBICHA B COOTBETCTBUH C CUTYa[El OOIICHHSI.

9. Tema (npodiema) «Interview skills»

Konnemnus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Ponu:

a) a director;

0) a candidate for the job.

OsxumaeMblil pe3ysibTaT — MHCIEHUPOBKA Oecelbl OpraHu30BaHa M NPEICTaBICHa B COOTBETCTBUH C CUTYal[Hel OOIICHHSI.

Kputepuu ouenku:

Orerka "oTiauuHO": JIeMOHCTPHUPYIOT XOPOIIME HABBIKK U YMEHHS CBOOOHOTO PEUEBOTO B3aUMOICUCTBHS C MTAPTHEPAMHU: YMEIOT
HayaTh, NOJJICPXKATh U 3aKOHYUTH Oece/Ty; COOM0Aa0T 04epENHOCTh MPK 0OMEHE PETUIMKaMK; BOCCTaHABIUBAIOT Oeceay B ciydae
c00s1; SIBIISIFOTCS AKTHBHBIMH, 3aHHTEPECOBAHHBIMK COOECETHUKAMU; COOIIFOIAI0T HOPMBI BEXKIMBOCTH. Y MEIOT SMOLIMOHAILHO
n300pa3uTh XapakTep, HACTPOCHHUE, YYBCTBA UCIIOJIHSAEMOTO reposi B Pa3IMUHBIX CUTYalUsAX; Y HOTPEOISIOT CII0KHBIC
rpaMMaTH4ecKue KOHCTPYKLIUH B peud; JlomycKaloT He3HaUuTeNIbHbIE IPaMMaTHYeCKUe OMINOKY; YTIOTPEOISIOT pa3roBOpHbIE
(hopMyJIbI B COOTBETCTBHHM C CUTYaI[eH OOILEHHS.

Onenka "xoporo": JIeMOHCTPUPYIOT HABBIKM M yMEHHs CBOOOTHOTO PE4E€BOT0 B3aUMOJICHCTBHS C TAPTHEPAMHU: YMEIOT HayaTb,
rnoep kaTh (B OOJIBIIMHCTBE CIIy4aeB) U 3aKOHYUTH Oecelly; COONII0Aal0T 04epENHOCTh PU 0OMEHE PEIUIMKaMH; JEMOHCTPUPYIOT
HaJIMYKe MPOOJIeMbl B TIOHUMAHHUN COOECETHUKA; HE BCET/1a COOIIOAAI0T HOPMBI BEXKIMBOCTH. Y MEIOT 3MOLIMOHAIBHO N300pa3HuTh
XapakTep, HACTPOCHHE, YyBCTBA HCIIOIHIEMOTO I'eposi B Pa3IMYHBIX CUTYAIUAX; YTIOTPEOISIOT B pe4r IPEHUMYIIECTBEHHO MPOCThIC
npeoxkeHus; JJomyckaroT He3HAYUTEIbHBIC TPAMMAaTHYECKHE OIUOKY; YTIOTPEOISIOT pa3roBOpHBIC (JOPMYJIIBI B COOTBETCTBUH C
curyanueit oomeHus.

Onenka "ynoBieTBopuTesibHO": He SBIISIOTCS akTUBHBIMH cOOECeTHUKaMHU; HE MOT'YT BOCCTaHOBUTH Oeceny B cirydae c0os;
HCIOJIB3YIOT HE3HAYUTENIbHBIN 00beM H3YUYeHHOH JIEKCUKH; JOMYCKAlOT IPaMMaTHYeCKHUe OIIMOKY;

OreHka "HeyJOBIETBOPUTENHHO" : SIBISIOTCS TACCUBHBIMU COOECETHUKAMU; HE MOTYT MOJIIEP)KaTh OOILIEHNUE; IOMYCKAIOT IpyObIe
rpaMMaTHYeCKUE OIUOKH

OneHouyHOE cpencTBo «Jluckyccus»

[lepeuens TeM IS MPOBEIACHUS TUCKYCCHU:

Monyib 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Moayins 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business
Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Monynb 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyss 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monysb 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monysb 5: International communication.

Kpurepun onenxu:

OreHka "OTIUYHO": CTYJICHT TIOKA3bIBACT MITYOOKHI YPOBEHb 3HAHUIH TEPMUHOJIOTMH Ha HHOCTPAHHOM SI3bIKE B 00bEME,
HE00XOIMMOM JUISL OCYILIECTBIICHHUSI KOMMYHUKAIIUM HA HHOCTPAHHOM s13bIKe;  (DOpMYJIMPOBAHHS BbICKA3bIBAaHUS B aKaIEMUYECKHUX U
po(heCCHOHANBHBIX TUCKYCCHSIX; BIIQJEHUS METOJaAMU KOMMYHUKAIUH JJIS1 Y4aCTHs B aKaJIEMHUYECKUX U MPO(ECCHOHATIBHBIX
JIUCKYCCHSIX.

OrieHka "XOpoHIo": CTYIEHT MOKa3bIBACT XOPOILHUil YPOBEHb TEPMHUHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00beMe, HEOOXO0IUMOM JIJIst




OCYIIECTBICHUSI KOMMYHHKALIMH Ha HHOCTPAHHOM sI3bIKe;  (hOPMYIMPOBAHUS BHICKA3BIBAHUS B aKaJIEMUYECKUX U
1po(eCCHOHANBHBIX TUCKYCCHSIX; BIIQJCHUS METOJaMU KOMMYHHUKAIUH JJIS1 Y4aCTHsl B aKaJIEMHUYECKUX U MPO(ECCHOHATIBHBIX
JIUCKYCCHSIX.

OneHka "yIOBIETBOPUTENILHO": CTYJIEHT TI0Ka3bIBaeT 0a30BbIi YPOBEHb 3HAHUI TEPMUHOJIOTMH HA HHOCTPAHHOM $I3bIKE B 00bEME,
HE00XOIMMOM JUIsL OCYILIECTBICHHUSI KOMMYHUKAIIUM HA HHOCTPAHHOM s13bIKe;  (DOpMYJIMPOBAHHS BbICKA3bIBAaHUS B aKaJIEMUUYECKHUX U
npodeccnoHaIbHBIX IUCKYCCHAX; BIAACHHUS METOAAMH KOMMYHHKAIMHN U Y9aCTHs B aKaJIeMUIECKUX U IPO(PEeCCHOHATBHBIX
JHACKYCCHSIX.

Ornenka "HEeyIOBIETBOPUTEIHHO": CTY/ICHT IOKA3bIBAET HEYJOBIECTBOPUTENBHBIN YPOBEHb 3HAHUI TEPMUHOIOTHH HA HHOCTPAHHOM
S3bIKE B 00BbEeMe, HE0OOXOIMMOM JUTS OCYIIECTBICHHS KOMMYHHUKAIIMH Ha HHOCTPAHHOM sI3bIKe;  (DOPMYJIMPOBAHUS BEICKA3bIBAHMUS B
aKaJIeMUYECKUX U MPOPECCHOHATBHBIX TUCKYCCHX; BJIAJICHUS METOJJaMU KOMMYHUKAIIMH JJIS1 Y4aCTHsI B aKaJIEMUUECKUX 1
Npo(heCCUOHANBHBIX TUCKYCCHSIX.

OueHouHoe cpenctBo «Keiic-3amaua»

IIpumepHbIe TeMbI

- Team Building. Working in a Team.

Konnemnmus: B pamkax nzyuenus trembl « Team Building. Working in a Team» nepen cTyeHTaMu cTaBUTCs poOieMHast CUTyalus,
KOTOPYIO OHU JIOJDKHBI PEIINTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
L. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun onenxu:

OneHka "OTIMYHO": CTYJIEHT CAaMOCTOSTEIbHO 0000111aeT U OLleHUBaeT HH(POPMALIUIO, ITOJTYYSHHYIO HAa OCHOBE HCCIICIOBaHUS
HECTaHJAPTHON CUTYaLUH; UCIOJIb3YET CBEACHHS M3 PA3IMYHBIX HCTOYHHUKOB, YCIICIIHO COOTHOCS UX C MPEJIOKEHHON CHTYaIHe;
YMeeT UCIOIb30BaTh (POPMBI B3aUMOICHCTBHS B YCIOBUIX HEIUCKPUMUHAIMOHHON CPEIbL.

OreHka "xopouio": cTyneHT crocoOeH 00001IaTh U OLIEHUBATh HH(OPMAILIUIO, TOJYYCHHYIO Ha OCHOBE MCCIICIOBAHHS
HECTaHAAPTHOH CUTYyaIluy; UCIONb3YeT CBEICHUS U3 PA3INYHBIX HICTOYHUKOB, YCIICITHO COOTHOCS UX C MPEATI0KEHHON CUTyanueH;
YaCTHYHO UCTIONB3YeT (POPMBI B3aUMOICHCTBUS B YCIOBUAX HEIMCKPUMHUHALMOHHOM CPEJIBL.

OrieHKa "yIOBJIETBOPUTENLHO": CTYJICHT OTYACTH COco0eH 00001IaTh U OLIEHUBATH HH()OPMAIIHIO, TIOJIYYCHHYIO Ha OCHOBE
HCCIICJOBaHUS HECTAaHJAPTHON CUTYalLlUK; UCIIOIb3YET CBEACHHS M3 PA3IHMYHBIX HCTOYHHUKOB, YCIIEIIHO COOTHOCS (B MEHbIICH
CTEMNEHU) UX C MPEJIOKESHHOMN CUTYaIHeil; YaCTHYHO UCTIONB3YeT (OPMBI B3aUMOCHCTBHS B YCIOBHUSIX HEAUCKPUMUHALIOHHOM
cpenpl.

OrieHKa "HEYJOBIETBOPUTEIHLHO": CTY/ICHT HE CIIOcoOeH 00001IaTh U OIICHUBATh HHPOPMAIHIO, TOJYYCHHYIO Ha OCHOBE
HCCIIEIOBaHMSI HECTAHAAPTHOM CUTYaINH; HE HCIOJIB3YeT CBEICHUS U3 PA3INYHBIX HCTOYHUKOB, HE COOTHOCHUT X C MPEIOKEHHOM
CHUTYyaIHeil; He NCTIOb3YeT (POPMBI B3aNMOAEHCTBHS B YCIOBUAX HEAUCKPUMHUHALMOHHOM CPEJIbI.

Ouenounoe cpenctso «lIpesenTtarus»
Tembl mpe3eHTanuii:
- Presentation based on your research.

Kpurepuu onenku:

OueHka "0TIMYHO": CTYAEHT IOKa3bIBAET NIyOOKUH ypOBEHb 3HAHUH TEPMUHOJIOIMU HA HHOCTPAHHOM S13bIKE B 00bEME,
HEOOXO0AUMOM IJIs OCYILIECTBICHUS! KOMMYHUKAIUY HA UHOCTPAHHOM SI3bIKE;  BIIAJECHUS OOIIEHUS HA MHOCTPAHHOM SI3bIKE;
HaBbIKAMU UCIIOJIb30BAaHUS TEXHOJIOI U A1 00ecreueHus KaueCTBEHHOM BUu3yanu3auuy uHGopMaLuy, NpeacTaBIeHUs JaHHbIX.
OrieHKa "XOpoIIo": CTYIEHT MOKa3bIBACT XOPOILNil YPOBEHb 3HAHUH TEPMUHOJIOTMH Ha HHOCTPAHHOM sI3bIKE B 00bEME,
HE0OXOAMMOM JUIS OCYIIECTBICHH KOMMYHHKAIIMA Ha HHOCTPAHHOM S3BIKE;  BIIAICHHS OOIICHNUA Ha HHOCTPAHHOM S3BIKE;




HaBBIKAMH HCTIOJIB30BAHUS TEXHOJIOTHH IS obecrieyeHns Ka4eCTBEHHOMN BU3YyaJIM3alluUN I/IH(I)OpMaHI/II/I, NPEACTABJICHUSA TaHHBIX.
OI_IeHKa "yZ[OBJ'IeTBOpI/ITeJ'ILHO"Z MMOKa3bIBacT 0a30BBIH YPOBCHb 3HAHMUU TCPMUHOJIOTMH Ha HHOCTPAHHOM SA3bIKC B 06”I)CM€,
HeO6XO)II/IMOM JUIL OCYIIECTBJICHHUSA KOMMYHUKAIIUU HAa THOCTPAHHOM SA3BIKE; BJIaJICHUA O6III€HI/I$I Ha UHOCTPAHHOM S3bIKE;
HaBbIKAMH HUCTIOJIb30BAHUS TEXHOJOTUI IS 00€CIICUCHHS KaUYSCTBCHHOM BU3YyaIM3allun I/IH(bopMaI_[I/II/I, MpeaACTaBJICHUS NaHHBIX.
OI_IeHKa "HeyZ[OBJ'IeTBOpI/ITeJ'ILHO"Z CTYACHT IMOKa3bIBaCT Hey}lOBJ’IeTBOpHTeJ’IBHBIﬁ YPOBCHb 3HaHUHU TCPMUHOJIOTMHA HAa HHOCTPAaHHOM
SA3BIKC B O6’beMe, HeO6XO£[I/IMOM JUIA OCYIIECTBJIICHUA KOMMYHUKAIIUNU HA NHOCTPAHHOM S3BIKE; BJIaJICHUA O6H.ICHI/IH Ha
HWHOCTPAHHOM A3BIKE; HABBIKAMHU WCIIOJIb30BAHU TEXHOJIOTHH JJIs obecreyeHns KaueCTBEHHOM BU3YyaJIU3alluA I/IH(I)OpMaL[I/II/I,
MpEACTABJICHNUSA TaHHBIX.

5.3. Tembl NHCBMEHHBIX PadoT (3cce, pedpepaThbl, KypcoOBbIe PadOTHI U JAP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comcept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepun oneHnBaHus:

- OIICHKA «OTJIMYHOY BBICTABIIACTCS CTYJCHTY, €CIIA CTY/ICHT IMOKA3bIBACT IIIyOOKUH YPOBCHb 3HAHUI 0COOCHHOCTEH
(hopmanpHOTO ¥ He(hOpMAITEHOTO OOIIEHNS, TPAaBUI MOCTPOSHHS MUCHMEHHOTO PEYCBOTO BHICKA3BIBAHNS Ha N3Y9IaeMOM SI3BIKE;
CaMOCTOSITENIFHO PEeaTH3yeT YMEHHUS BECTU ACIOBYIO MEPETHCKY C YIETOM COIMOKYIBTYPHBIX OCOOCHHOCTEH C MPEACTaBUTEISIMU
JPYTUX CTPaH; BIAJCET TEXHUKOH MEPEBOAA U PEAAKTUPOBAHMUSL.

- OIICHKA «XOPOIIO» BBICTABISIETCS CTYACHTY, €CIH CTYICHT IIOKa3hIBACT XOPOIINi YpOBEHb 3HaHUI 0COOCHHOCTEH (popMaIbHOTO
1 He(hOpMaNTBEHOTO OOIICHUS, IPABHJI MOCTPOCHUSI MIMCHbMEHHOTO PEUEBOTO BHICKA3BIBAHHS HA H3YYaEMOM SI3BIKE; CIIOCOOCH
MIOKa3aTh YMEHUS BECTH JIEIOBYIO MIEPEMUCKY C YI€TOM COIMOKYIBTYPHBIX OCOOCHHOCTEH ¢ MPEACTaBUTEISIMH JPYTHUX CTPaH;
Croco0OCH YaCTUYHO MMOKA3aTh BIIAJICHUC TEXHUKOM MEPEBO/Ia U PEIAKTUPOBAHHS.

- OIICHKA «YAOBJIETBOPUTEIHHOY» BBICTABIIETCS CTYACHTY, €CIIM CTYICHT IIOKa3hIBaeT 0a30BhIM YPOBEHb 3HAHHH 0COOEHHOCTEH
(hopManbHOTO ¥ He(hOPMATEHOTO OOIICHUS, PABUJ MOCTPOCHHS MUCBMEHHOTO PEYCBOTO BHICKA3BIBAHUS HA MU3Y4aEMOM SI3BIKC;
0] pyKOBOJICTBOM IIpENoJaBaTessl ClIoco0eH MoKa3aTh YMEHHS BECTH ACJIOBYIO IIEPETHCKY C YIETOM COIMOKYIBTYPHBIX
0COOEHHOCTEH ¢ MPEICTABUTEISIME APYTUX CTPaH; CIOCOOCH YaCTUYHO IMOKA3aTh BIIAJCHUE TCXHUKOM IepeBoia u
peIaKTHPOBAHNS.

- OIICHKA «HEYJIOBJICTBOPUTEIBHOY BBICTABIISICTCS CTYJICHTY, €CJIU CTYICHT IMOKA3bIBACT HEYIOBJICTBOPUTEIBHBIN YPOBCHb 3HAHUIA
0COOEHHOCTEHN PopMaTBHOTO U HEPOPMAITEHOTO OOIIEHHUS, TTPABHII TOCTPOCHHUS MUCBMEHHOTO PEYEBOTO BHICKA3BIBAHUS Ha
H3y4acMOM SI3BIKE;

3aTPYOHACTCS WM HE MOXKET TIOKa3aTh YMEHHS BECTH JCIOBYIO IEPETHCKY C YUETOM COIMOKYJIBTYPHBIX 0COOEHHOCTEH C
NPEJCTaBUTEISIMU IPYTHUX CTPAH;

HE BJIa/ICeT TEXHUKOI IepeBoia M pelakTHPOBAHHUS.

5.4. OneHo4HbIe CpPeICTBA IS POMEKYTOYHOM aTTecCTAIUH

BOHpOCLI K 3a4€TYy:

1. Read and translate the text. Make a summary of the text.
IIpumepHbIE TEKCTHI:

Text 1

Communication is the act of social life motivated by culture. It is the mutual social act. In the sphere of tourism, the process of
communication is inseparable from each specific culture. Visiting different countries and meeting various cultures, tourists are
involved into intercultural communication. Intercultural communication stimulates understanding and appreciating of world
cultures as well as the culture of one’s own country. In the process of intercultural communication one has to take into account
cultural differences. Patterns of behaviour, collective activities, stereotypes, values and their realisation in practice are to be
accepted by tourists visiting a foreign country. Intercultural communication in the sphere of tourism occurs at different levels. It
takes place at the level of tourists belonging to different cultures, tourists and local population of the visited country, between
tourist companies in the countries of the world, their staffs and other companies also providing leisure and entertainment services,
required by individual tourists or tourist groups, i.e., the companies in hotel, transport and insurance businesses.

Text 2

Movement of travellers across different countries is conducted most on the base of cross-cultural, and to the lesser extent,
intercultural communication. It contributes to communication between the societies and cultures within these societies, promotes
adaptation of the cultural model of the visited country, perfects the knowledge of this model by means of its direct observation
and perception with the help of explanations and commentaries of tour guides. The cultures become more understandable and
tolerant for the people of other cultures. Tour agencies and their staff, i.e., tour agents, tour operators and

tour guides implement cross-cultural communication, presenting their own culture and other cultures. Cross-cultural propagation
in tourism differs from other kinds of cultural knowledge by its lightness and pleasure, leisure and entertainment. The tour has to
be most successful, the impressions of another culture must be the best. Use of cross-cultural communication in tourism is a way
of creating the




conditions of mutual understanding for the people of different cultural communities with diverse cultural backgrounds, their life
style, rules of behaviour, beliefs, customs and traditions.

Text 3

In development of project in tourism, it is first necessary to take account of the cultural heritage of the country, work out and
implement national strategy on heritage and cultural tourism. The cultural

heritage includes historical buildings and places, oral history and traditions, declared heritage sites, cultural objects and
collections, rituals and cultural performances, artefacts and crafts, art performances and

creative arts, skills and techniques of fine arts, natural and cultural aspects of the environment, archeological artefacts, cultural
values and respect of culture and heritage, cultural festivals,

paleontological remains, sacred and spiritual sites. Next, project developers, to make tourism sustainable, have to consider social
cohesion, public participation of the local communities and private participation in tourist activities and initiatives. They make
the analysis of the demand for cultural tourism, considering socio-demographic characteristics of consumers of Heritage
products: age, gender, race, education, and social status. By means of situational analysis and comparative studies the specialists
in the sphere of tourism make the analysis of current situation and project future developments in this sphere, its monitoring and
evaluation with periodic reports, presenting information on current trends and best practices by means of integrated management.
They determine the approach for execution of strategies, purposes and activities, development of medium and long-term action
plan, level of knowledge of existing and potential tourist products, expectations of customers for visiting the product, services
offered, customers’ needs and their satisfaction with the products and recommendations for their improvement, enhancing the
customers’ experience in cultural heritage.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPHU OLIEHMBAHUS HA 3AUETE:

- «3a4TEHO» BBICTABIICTCS CTYACHTY, €CIH C(hOPMHUPOBAH KaK MUHIMYM ITOPOTOBEIH YPOBEHb HHANKATOPA TOCTIKEHUS
KOMIIETCHIINHU:

- 3HaeT OCHOBHBIE IIEpEBOTIECKHE TpaHC(HOPMAINK; YBEpEHHO BIIaACET HABBIKAMH W YMEHUSIMH HAIIMCAHUS TE3HCa JOKIIAIO0B,
MEepPeBoJa U PeAAKTUPOBAHUS PA3IUYHBIX aKaJIEeMUYECKUX TEKCTOB C MHOCTPAHHOTO (-bIX) Ha TOCYAAPCTBEHHBIH S3BIK; MO
PYKOBOJICTBOM IPENOAABATENS WIIA CAMOCTOSTEIIFHO pean3yeT YMEHHUS IPOBOAUTE CHCTEMHBIN aHAIIN3, HCIIONB30BaTh U
OILICHUBATH 0A30BBIC MIPECTABICHHS U MPAKTHYCCKUE YMEHUS 110 MPEAMETY TP pEIICHUH MPOo(eCCHOHATBHBIX 3a/ay.

- «HE3aYTECHO)» BBICTABIIICTCS CTYJCHTY, €CIIM YPOBEHb HHANKATOPA JOCTHKCHHS KOMIIETCHIINN HE C(OPMHUPOBAH:

- HE 3HACT OCHOBHEBIC MTEPEBOIYCCKIE TPAHCPOPMALIUY; HE BIIaJICCT HABBIKAMHU M YMECHUSIMH HAIIMCAHUS TE3KCA JOKIIAJIOB,
MepeBo/ia ¥ PeIaKTHPOBAHUS PA3TMIHBIX aKaJeMHUIECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha TOCYJapCTBEHHBIN S3BIK; HE
peau3yeT yMEHUs MPOBOIUTH CHCTCMHBIN aHAJIU3, HCIIOJIh30BATh U OIICHUBATH 0A30BbBIC MPEACTABICHUS U MPAKTUICCKUC
YMEHHS 110 IPEAMETY IPU PelIeHNH MPOo(ecCHOHATBHBIX 3a1ad.

Bomnpocs! k sx3ameny:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.




Yours sincerely,
A. Ivanov
Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.




Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPUM OLUEHMBAHIS HA DK3AMEHE:

O1eHKa «OTJIMYHO» BBICTABISIETCS, €CIIM  CTYJCHT ITOKA3bIBAET IITyOOKHI YPOBEHb 3HAHMH OCHOBHBIX IIEPEBOTIECKUX
TpaHcdopmanuii; HOpM M KyJIbTYPHBIX OCOOCHHOCTEH ITOBEICHHUS; BlIaIeeT YMCHUSIMH JICIIOBOTO OOIIEHHS Ha HHOCTPaHHOM
A3BIKE; CTYICHT TPAMMATHYECKH MPABHIIBHO JIENIAET YCTHOE MOHOJIOTHYIECKOE BBICKa3bIBAHNE HA HHOCTPAHHOM SI3BIKE 110 TEME
HCCIIeI0BaTeIbCKON paboThl 00bEMOM B 25 npeuioxkeHuid i 00béMoM B 20 IpeuIoKeHNH, U3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MPEI0KEHNH; TIOJTHOCTBIO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BHICKA3bIBAHUS [0 COAEPKAHUIO Kypca.

O1eHKa «XOPOIIOY» BBICTABISIETCS, €CIH CTYACHT MIOKa3bIBACT XOPOILIUIl ypOBEHb 3HAHUI OCHOBHBIX NEPEBOTIECKUX
TpaHchopmanuii; HOpM U KyJIbTYPHBIX OCOOCHHOCTEH ITOBEACHNS; BIIaICET YMEHUSIMH JI€II0BOTO OOIIEHNS HA HHOCTPAaHHOM
A3bIKE; CTYACHT IPaMMaTUYECKH [IPABUIIBHO JIE€AaeT YCTHOE MOHOJIOTUYECKOE BHICKA3bIBAHUE HA HHOCTPAHHOM SI3BIKE 10 TEME
HCCIIeIOBATENLCKON pabOThl 00BEMOM B 25 TipeioKeHH NI 00bEMOM B 20 TPEUI0KEeHHIH, U3 KOTOPBIX HE MEHEe 5 CI0KHBIX
MPEeIOKEHHH; YaCTUUHO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHUS 110 COAEPIKAHUIO Kypca.

O1eHKa «yZOBICTBOPUTEIBHOY» BBICTABIISACTCS, €CITH CTYACHT MOKA3bIBACT 0a30BBIil ypOBEHb OCHOBHBIX IEPEBOAICCKUX
TpaHcdopmanuii; HOpM M KyJIbTYPHBIX 0COOCHHOCTEH ITOBEICHUS; BlIaIeeT YMECHUSMH JICIIOBOTO OOIIEHHST HAa HHOCTPaHHOM
A3BIKE; CTYICHT JIENAeT yCTHOE MOHOJIOTNYECKOE BHICKA3bIBAHNE HA MHOCTPAHHOM SI3BIKE IT0 TEME MCCIIEI0BATENBCKOM PabOoTHI
00bEMOM B 15 npesioxkenuit mim 06bEMoM B 10 npeiioskeHNi, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX NMPEIIOKEHUH; YaCTHIHO
PacKpBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHMS TI0 COJIEPIKAHHIO Kypca.

O1eHKa «HEYOBIETBOPUTEIHHOY BBICTABIIAETCA, €CIIN CTYJCHT ITOKAa3bIBACT HEYJOBICTBOPUTEIbHBIH YPOBEHD 3HAHUH OCHOBHBIX
NepeBOAYECKUX TpaHC(HOPMaIHii; HOPM M KyJIbTYpPHBIX OCOOEHHOCTEH MOBEACHNS; HE BiIaZiceT YMEHHSAMH JIEIOBOTO OOLICHNUS Ha
MHOCTPAaHHOM SI3bIKE; TEMa HCCIICI0BATENBCKOIM PabOTHI HE PACKPBITA; TEMA MOHOJIOTHIECKOTO BBICKA3bIBAHUS 110 COJACPIKAHHIO
Kypca He pacKpbITa.

KOHTPOJIbHBIE TECTBI U 3AJAHI A

Tun Bonpoca: « MHOKECTBEHHBIN BBIOOP»

Hasganue Bonpoca: 1 (YK-4)

®opmynupoBka Borpoca: Her job has a lot of . She goes to a different country every month!
BapuaHThl 0TBETOB:

1 travel opportunities

2 high salary

3 job security

4 company car

Kurou: 1 travel opportunities

Tun Bonpoca: «KMHOKECTBEHHBIN BBIOOP»

Hasganue Bonpoca: 2 (YK-4)

dopmynupoBka Borpoca: I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
BapuaHThl 0TBETOB:

1 friendly boss

2 flexible hours

3 high salary

4 company car

Kimtou: 2 flexible hours

Twun Bonpoca: «Ha cooTBeTcTBHE)

Hazsanue Bompoca: 3 (YK-4)

®dopmynupoBka Borpoca: Beibepure BepHbIE COOTBETCTBHS NP PACIIOJIOKEHNH ITAIIOB IPE3CHTALNH:
Kirou:

1 — Greet the audience

2 — Introduce yourself

3 — Introduce the topic

4 — Tell a short personal story

5 — Give a plan of the presentation

6 — Set the rules

7 — Come from one point to another

8 — Finish the presentation

Twun Bonpoca: «Ha cooTBeTcTBHE)

Hazsanue Bompoca: 4 (YK-4)

®dopmynnpoBka Bonpoca: Beibeprre BepHbIE COOTBETCTBHS




Kirou:

TeMaTU4ecKoe uccienoBanue — case study research
coTpyanudectBo — collaboration

o0BpeHEeHNE — teaming

Te3uc — abstract

noJsieBoe uccnenoBanue — field investigation
mudposoe odpazosanue — digital education

Tun Bompoca: «Bepro/HeBepHOo»

Hazeanue Bompoca: 5 (YK-5)

dopmynuposka Bonpoca: Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to
explain.

Kirou: Bepno

Tun Bompoca: «Bepro/HeBepHOo»

Hazsanue Bompoca: 6 (YK-5)

dopmynuposka Borpoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
appearance and weight, personal gossip, jokes that might offend, money, previous and current relationships, politics, religion,
criticism or complaints.

Kunrou: Bepno

Tun Bompoca: «Bepuo/HeBepHO»

Haspanue Bomnpoca: 7 (YK-5)

®opmynupoBka Bompoca: A "big thing" in business relationships is ...
BapuaHThl 0TBETOB:

1. a respect

2. a grand strategy

3. a smile

4. a caring

Kimtou: 3. a smile

Tun Bompoca: «Bepuo/HeBepHOo»

Hazpanue Bompoca: 8 (VK-5)

dopmynupoBka Borpoca: When people meet in the United States, it is customary for them ... , which last about two to three
seconds and allows enough time to say “Nice to meet you”.

BapuanTsl 0TBETOB:

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

Kimtou: 2. to shake hands

6. YHAEBHO-METO/JNMYECKOE U THOOPMAIIMOHHOE OBECIIEYHEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. PexoMeHayemasi JiuTepaTypa

6.1.1. OcHoBHas JiUTepaTypa

ABTOpBI, COCTaBUTEIIH 3arnaBue W3paTenscTBO, roj On. agpec
JI1.1 | JIykuna JI.B. Kypc aHrmiickoro si3pika A5l MaruCTPaHTOB. Boponex: http://www.iprbookshop.ru
English Masters Course: nocodue ajus Boponexckuit /55003.html
MarucTpaHTOB 110 PAa3BUTHIO U rOCyJapCTBEHHBII
COBEPLICHCTBOBAHHIO OOIIUX U MPEIMETHBIX apXUTEKTyPHO-
(enoBOM aHIIIMICKHI S3bIK) KOMITETCHIU I CTPOUTENBHBIN
yauBepcureT, 2014
6.1.2. lono/iHUTeIbHAS JIUTEPATYpa
ABTODBI, COCTaBUTENHU 3arnaBue W3narenscTBO, TOX On. agpec
JI2.1 | Cnenoruu B.C. JenoBoit anrnuiickuii si3eik = Business English: | Munck: http://www.iprbookshop.ru
yueOHOe nocobue TerpaCucremc, 2012 | /28070
J12.2 | IIpuxonsko B.C. Academic English for International Exams. Pocros-na-/lony: http://www.iprbookshop.ru
Parts 1 and 2: yueOGHoe nocobue IOxHBI] /78647 .html
(dhenepanbHbIii
yHuBepcuteT, 2015
J12.3 | Koporkux X.A. BBenenne B TEOpUIO MEXKKYIBTYPHOI Bapnayn: AntI'TIY, https://icdlib.nspu.ru/view/
KOMMYHUKaLIUK: ydeOHOe Iocodue 2015 icdlib/4388/read.php

6.3.1 IlepeyeHs NporpaMMHOro odecnedeHust




6.3.1.1 | MS Office

6.3.1.2 | Kaspersky Endpoint Security ans 6usneca CTAHJAPTHBIN

6.3.1.3 | NVDA

6.3.1.4 | Aanexc.bpayzep

6.3.1.5 | LibreOffice

6.3.1.6 | MS Windows

6.3.1.7| PEJ] OC

6.3.2 IlepeuyeHb MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1 | DnexkrponHO-OnbIMOTEUHast cucrema [PRbooks

6.3.2.2 | baza nanHbIX «DnekTpoHHAs OMOIHOTEKa ['OpHO-ANTAiCKOTO TOCYIAPCTBEHHOTO YHUBEPCUTETA

7. OBPA3OBATEJIbHBIE TEXHOJIOI'MA

JUCKYyCCUus

poJieBas urpa

Kelc-3a1aua

npe3eHTauus

ITuceMeHHbBIE PAOGOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE JUCIUMIIJINHBI (MOAY JIA)

Homep aynutopuu |Ha3nauenne OcHOBHOe OCHallleHHne

202 A4 KomrmbrotepHsrii kiace. YueOnast aynuropust | Pabouee mecto npenopasarens. [locanounsie Mecta
JUTSL TIPOBEICHUS 3aHIATHHA JICKIIMOHHOTO obydJaromuxcs (1o KOJIMIECTBY 00yUJaIONTUXCs).
THUIA, 3aHATHA CEMHHAPCKOTO THIIA, MynbTHMEANANPOEKTOP, 3KPaH, KOMIIBIOTEPHI

KYPCOBOTO TIPOEKTUPOBAHUS (BBITIOJTHSHHUS
KYpPCOBBIX paboT), FPYIITOBBIX U
MHIUBUAYATBHBIX KOHCYJIBTAIINH, TEKYIIETO
KOHTPOJISI U IPOMEKYTOUHOM aTTeCTallUu.
[Tomenienne a1t CaMOCTOSTETEHON pabOTHI

208 A4 YuranpHeli 3ai1. [Tomemenne mis TTocagounbie MecTa 00yJarOIIUXCs (TI0 KOJINIECTBY
CaMOCTOSTEIILHOU PabOTHI oOyuaromuxcs). Komnbrotepsl ¢ moctymnom B MHTEpHET,
MPOCKTOP, IKPaH, KOMHUPOBAILHEIN armapar,
MHOT'O()YHKIIHOHAJIBHOE ~YCTPOWMCTBO, BBICTABOYHEIC
CTEJUIAXKH, [TeYaTHbIE U3JaHUs

303 A2 Y4eOHast ayTuTOpUs IS IPOBEICHHS Pabouee mecto mpemnogasarens. [locagounbie MecTa st
3aHATHUI JCKIIMOHHOTO THTIA, 3aHATUI oOyuaromuxcs (10 KOJUYECTBY 00YJIAFOIIUXCH),
CEeMHUHAPCKOr'0 THIa, KYpCOBOTO yUeHHYECKasl JOCKa, MYJIbTUMEAUHHBIA TPOCKTOP, SKpaH,
MPOSKTUPOBAHUS (BBITIOJIHEHUS KYPCOBBIX HOYTOYK

paboT), TPYNIOBBIX U WHAWBHUIYATbHBIX
KOHCYJIBTAINiA, TEKYIIIETO KOHTPOJISI U
MPOMEXYTOYHOH aTTeCTAIH

304 A2 YueOHast ayTUTOpUS s IPOBEICHUS Pabouee mecTo npenogaBatens. [locamounsie Mmecra yist
3aHSTHH JEKITMOHHOTO THIA, 3aHATHH oby4Jaromuxcs (1o KOJIMIeCTBY 00yJaromuxcs),
CEMHUHAPCKOTO TUIIA, KypCOBOTO YYCHUYECKAs TIOCKA, MHTEPAKTHBHAS JIOCKA, HOYTOYK

MPOEKTUPOBAHHUS (BBITOJHEHHUS KYPCOBBIX
paboT), TPYNIOBBIX U WHANBHUIYATbHBIX
KOHCYJIBTAINiA, TEKYIIIETO KOHTPOJISI U
MPOMEXYTOYHOM aTTeCTAIH

9. METOAUYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIUXCA IO OCBOEHUIO JUCHUIIJIMHBI (MO Y JIA)

MeToanYecKHe YKa3aHHs [0 YTCHHIO U EPEBOLY TEKCTOB

IToHrMaHKe TEKCTa JOCTUTACTCS IPU OCYIIECTBICHUH IBYX BUIOB YTCHHS:

1) u3yvaromiero 4YTeHus;

2) uTeHHs C OOLIMM OXBATOM COJICPIKAHNS.

To4uHOE U MOTHOE MOHMMAHUE TEKCTA OCYIIECTBISICTCS MyTeM H3Y4Yalolero YTeHHUs, KOTOPOe MPEeANoiaracT yMeHUe
CaMOCTOSITEIBHO MPOBOUTH JICKCUKO-TPaMMATHICCKUI aHANIN3 TEKCTa. FITOrOM U3y4arolero YTeHUs SIBIISETCS aJeKBATHBIH IePEeBO.T
TEKCTa Ha POIHOM SI3bIK C MOMOIIBIO ciioBapsi. [Ipu 3TOM ciieyeT pa3BUBaTh HABBIKU MOJB30BAHHs OTPACICBBIMHU
TEPMHUHOJOTUYECKUMHE CIOBAPSIMU U CIOBAPSIMU COKPAICHU.

Yurast TEKCT, PeIHA3HAYCHHBII s TIOHUMaHUsI O0LIEro COoepIKaHus, HE0OX0ANMO, He 00paIasCch K CIOBapI0, OHATH OCHOBHOM
CMBICIT IPOYUTAHHOTO.

OO6a BH/Ia YTCHHS CKIIAIBIBAIOTCS U3 CIACAYIOIINX YMCHUIL:




a) IOTaIbIBaThCS O 3HAUCHUH HE3HAKOMBIX CJIOB HA OCHOBE CIIOBOOOPA30BaTENbHBIX IPU3HAKOB M KOHTEKCTA;

0) BUICTh HHTEPHAIIMOHAIIBHBIC CJIOBA U OMPENCIATh HX 3HAUCHHE,

B) HAXOMTh 3HAKOMbIE TpaMMaTHYECKHEe (POPMBI M KOHCTPYKIIMU U YCTAHABIMBATH X YKBUBAJICHTHI B PYCCKOM SI3BIKE;
T') KCIIOJIb30BATh UMEIOIIUIICS B TEKCTE HILTFOCTPATHBHBIN MaTepua, CXeMbl, pOPMYIIBI U T.II.;

) IPUMEHSTH 3HAHUS 110 CTICHHATIbHBIM, OOIETEXHHIECKUM, O0LIEAKOHOMIUYECKUM MPEIMETaM B KA4eCTBE OCHOBBI CMBICIIOBOI U
S3BIKOBOM JJOTaJIKu.

Orarnbl paboThI ¢ TEKCTOM.

IIpenrexcroBerii 3Tam:

- TIPOYTHTE 3arojiOBOK M CKaXUTe, O 4YeM (O KOM) OyAeT MATH pedb B TEKCTE;

- O3HAKOMBTECh C HOBBIMH CIIOBAMH H CJIIOBOCOYETAHUSIMH (€CIM TaKOBbIe JaHbl K TEKCTY C MEPEBOAOM);
- [poudTaiiTe ¥ BBHIMUIINTE CJIOBA, 0003HAYAIONIKE. .. (IaSTCs PYCCKHI SKBUBAJICHT);

- BbIOGpHTE W3 TEKCTa CJIOBA, OTHOCSIIMECS K M3y4acMoOM Teme;

- HalauTe B TEKCTE HE3HAKOMBIE CIIOBA.

TexcroBbiil Tam:

- IPOYTHTE TEKCT;

- BBIICNUTE CJOBa (CJIIOBOCOYETAHHS WIIM MPEAJIOKEHHUS), KOTOPhIE HECYT BaXHYIO (KIIOUEBYIO HH(POPMAIIHIO);
- BBIIUIIMTE WK TNOTYCPKHHUTE OCHOBHBIC HMEHA (TEPMHHBI, ONPEeICHIs, 0003HAUCHHS);

- chopMyIUpylTe KIIOYEBYIO MBICIbh KaXKAoro ab3aia;

- OTMEThTE CJOBO (CIIOBOCOYETAHHE), KOTOPOE JIydllle BCEro IMepenaeT COJACPKAHUE TeKCTa (YacTH TEKCTa).
TlocneTeKkcToBbI  JTal:

- 03arJIaBbTe TEKCT;

- TPOYTHUTE BCIYX MPEAJIOKEHHs, KOTOPHIC MOSCHSIIOT Ha3BaHUE TEKCTA;

- HalauTe B TEKCTe MPEIOKEHUS ISl OUCAHHUS ...

- TOATBepAUTE (OMPOBEPTHHUTE) CJOBAMH W3 TEKCTA CICAYIOIIYIO MBICTD ...

- OTBETHTE Ha BOIIPOC;

- COCTaBbTE IUIaH TEKCTA;

- BBHIIUIIWTE KJIFOYEBbIC CJOBA, HEOOXOIMMBIC IS Mepeckasa TeKCTa;

- TEepEeCcKaXUTE TEKCT, ONUPASCh HA IUIaH;

- INIEPECKaXUTE TEKCT, ONMUPAsICh HA KIIOUEBBIE CIIOBA.

OpauM  u3 3PQPEeKTHBHBIX NPUEMOB (POPMHUPOBAHUS CIIOCOOHOCTH CaMOCTOSTENILHO padOTaTh C TEKCTOM SIBIISICTCS
nepecka3. [loArotoBka K mepeckady TEKCTa BKIIOYAeT B ceOs pa3lelicHHe TeKCTa Ha CMBICIOBBIC YacTH, BBIICICHUE
KIIFOYEBBIX (ppa3, cocTaBlieHUE IIaHa MepecKasa.

Ilpy mMOArOTOBKE TMepecka3a TEKCTa PEKOMEHAYETCS BOCIIOJIB30BaThCs CICAYIOMICH MTaMsITKOM:

1. Tlocnme mpouTeHHs] TeKcTa pa30OelTe ero Ha CMBICIOBBIC YACTH.

2. B kaxmoW uacTM HaWauTe MNpeIUIoKeHHE (MX MOXKET ObITh HECKOJBbKO), B KOTOPOM 3aKJIFOUEH OCHOBHOM CMBICI 3TOI 4acTH
TEKCTa. BEIMUImMTE 9T NpeIOKESHUSL.

3. IlomuepkHHTE B O3THX MPEATIOKEHUIX KIIOUYEBBIE CIOBA.

4. CocraBpTe IUIaH TIEpecKasa.

5. Onwmpasch Ha IUIaH, TePEeCKaKUTE TEKCT,

6. Ommpasch Ha KIIOYEBbIC CJIOBA, PACCKAKUTE TEKCT.

Ilpu mnepeckase TeKCTa PEKOMEHIYETCS MCIOJIb30BATh PEUCBhIC KIUIIE.

Meroauyeckue peKOMEHIAUK M0 peepUPOBAHUIO TEKCTOB

PedepupoBanue — 3TO OAMH U3 BApHAHTOB CTPYKTYpPHUPOBaHUs HH(popMannu (BbIOOPKA M3 BCErO MaCCHBa MHPOPMAIINH KITFOUEBIX
MOMEHTOB U UX (pUKCHpOBaHHUE, U3JI0KEHHE CYILECTBA BOIPOCOB U BAKHEHIIINX BEIBOJIOB), BCET/Ia OPUEHTHPOBAHHBII HA 00BEKT
UHTepeca.

YcrHoe pedepupoBaHie Ha HHOCTPAHHOM SI3bIKE - aHATUTHIECKOE YTEHUE C H3BJICUEHHEM Beel (hakTHuecKoil nHpopMauy MOIHOTO
CMbICJIa IPOYUTAHHOTO TEKCTA.

Cocrapmsironue pedepupoBaHust:

— BBeZieHHe (MHpOopManus 00 HCTOYHHKE, aBTOPE, 3ar0JIOBKE, LIS HAMMMCAHKS CTaThH, OTHOLICHHU aBTOPA K MPEIMETY
MIOBECTBOBAHMS, COJIEPIKaHNE OCHOBHOM MBICIIH U 3aTParuBaeMbIX B CTaThe pobiemMax);

— OCHOBHAs 4acTh (M3JI0KECHUE COJICPIKAHUS KCXOHOM CTaThU: a) B aBTOPCKOM BapuaHTe; 0) B COOTBETCTBUH C JIOTHKOH
pedepenra;);

— 3aKJII0YCHHUE (BBIPQKEHHE CBOETO OTHOLIEHHE K 3aTPAaruBaeMbIM B CTaThe MPOOIeMaMu M X KOMMEHTHUPOBaHHE, 0053aTeNbHO:
BOCIPOU3BE/ICHUE BBIBOJIOB, C(HOPMYITUPOBAHHBIX ABTOPOM CTaThH).

Ortamnsl peepupoBaHus TEKCTA MEPBUYHOTO JOKYMEHTA (KHUTH, CTATHH U T.IL.):

1) u3yuaroiiee YTCHUE - YTCHHUE TEKCTa, Ero aHaIN3 C [ebI0 ACTATBHOTO IIOHUMAaHHSI OCHOBHOTO COJICPKaHUS TEKCTa, C
OCMBICIICHUEM €r0 HH(GOPMAIINH, BBIACICHHE OTICIBHBIX (DAKTOB, UX COUETaHHE IPYT C APYroM, 00o0IIeHue (HakTos,
MHTEPIPETAINs TPOYUTAHHOTO B €TI0 LEJIOCTHOCTH;

2) omepalyu ¢ TEKCTOM (pa30MBKa TEKCTa Ha OTACIbHBIC CMBICIIOBBIE (PPArMEeHThI ¢ U3BJICUCHHEM U3 KOKIOT0 parMeHTa OCHOBHOM
1 HeoOxoanmon nHdopMarmn);

3) pabota ¢ nony4eHHO# HHpOpMaLUel, Harucanue TekcTa (CBEpTKa, 0000I1IeHe, COKpaleHne, KOMIIPECCUS BbIIEICHHON
OCHOBHOI1, (hakToJ0rnuecKkoii nHpopManuu 1 0GopMIICHHE TEKCTA B COOTBETCTBHUU C MPHHSITOH MOJICIBIO).

Meroauyeckue peKOMEH ALK [0 MOArOTOBKE POJIEBOH UrpPhI

B cTpykType poneBoil Urpbl Kak OpoLecca BbIIEISIIOTCS CIEAYIOLUHME COCTaBIIAIOLINE:
- TEMa;

- ponH, B3AThIE Ha ce0sI UTPAIOIIIMH;




- ITPOBBIE JEHCTBUSI KaK CPEACTBA peaIN3alliy ITHX POJIeH;

- ITPOBOE YNOTPEOJICHUE NPEIMETOB, T.€. 3aMEIEHHE PealIbHbIX BEellleil UTPOBBIMH, YCIOBHBIMU;

- peaJibHbIe OTHOIIEHHUSI MEX1Y UIPAIOIIUMU;

- cloxeT (comepkaHue) — 00JacTh  1eHCTBUTENILHOCTH, YCIIOBHO BOCIIPOM3BOAUMAS B UTPE.

B nponecce posnieBoii Urpsl 0TpadaThIBAIOTCS U YCBAUBAIOTCS:

1) sTHYeCKUe HOPMBI M TIPaBHIIa TIOBEACHUS U ONPeAeTICHHbIE COLMATBHBIE POJIM B TOM WJIM HHOM 3THOKYJIBTYPHOM COOOIIECTBE;
2) 0COOEHHOCTH, XapaKTEePHBIE YEPThI, BOSMOXKHOCTH TE€X WM WHBIX COLUAIBHBIX TPYIIT WIIM ONIPEIETIeHHbBIX KOJIIEKTHBOB —
QHAJIOTOB MPEANPHUATHH, GUpPM, T.€. pa3IMYHbIe THIIBI SKOHOMHUYECKHUX U COLUAIBHBIX HHCTUTYTOB, YTO BIIOCJIEACTBUU MOXET OBITH
MIEPEHECEHO B COLMAIBHYIO MIPAKTUKY;

3) yMeHHs COBMECTHOM KOJIJIEKTUBHOMN JI€ATEIILHOCTH;

4) KynbTypHBIC TPAAULHN U HOPMBI.

Ponessie Urpbl, TeMa U CIOXKET KOTOPHIX OCHOBAH Ha COJIEPKAHUHU TEKCTOB, MJUIIOCTPUPYIOT ITOBEJCHHUE B CUTYALIMH MEKKYJIBTYPHOTO
oO0IeHusI.

B kauecTBe MprueMoB, XapaKTEPHBIX U1l METOIa POJIEBOM UIPHI, BEICTYNAIOT CIIEAYIOINE:

- IPUEM BOCCO3/IaHHSI KOMMYHHKATHBHOTO KOHTEKCTa, KOMMYHHKATHBHON CUTYaLlUH;

- IpUEM BUPTYaJbHON SKCKYPCHH, KOTOPBIH MOXKHO OPIaHM30BaTh KaK ¢ MOMOLIBIO TEXHUYECKHUX CPENICTB, TaK U C UCIIOIb30BaHUEM
peanbHbIX poTOMAaTEpHaIoB B y4eOHOH ayIuTOpHH,

- IpUEM JIpaMaTH3alliy, HalpaBJIeHHbII Ha CO31aHUE YCIOBUH, MPUOJIMKEHHBIX K YCIOBUSAM PEallbHOTO OOLICHNUS, CBA3aHHBIH C
CO3JIaHMEM CHUTYalluH OOIICHUs, OTIpe/IeIeHIEM 1IeIH, PacipeaeseHueM poJiei;

- ipueM peduIeKCUBHON MISHTU(UKAIINY, TPEIIOIArafoINi HASHTH(PHUKALUIO ¢ 00BEKTOM OOLICHHUS U IOBECTBOBAaHHE OT UMEHHU
9TOr0 00BEKTA.

Metoandeckre ykazaHus K MOJrOTOBKE K Y4aCTHIO B JUCKYCCHU.

Jluckyccus — 3To IeNeHanpasieHHoe 00CYKAeHIe KOHKPETHOTO BOIPOCa, COMPOBOKAAIONIEECS, 0OMEHOM MHEHUSAMHU, HICIMHU
MEXIy ABYMs U OoJiee IrIaMu.

3aaya IMCKYCCUH - OOHAPY)KUTh pa3InyMs B IOHMMaHUK BOIIPOCA U B CIIOPE YCTAHOBUTH UCTUHY. JIUCKYCCHU MOTYT OBIThH
CBOOOHBIMH U YIPABIIIEMbIMH.

K rexHuke ynpasiseMol TUCKYCCHM OTHOCSATCS: YETKOE OIpeeIeHue

LIEJIY, IPOTHO3UPOBAaHUE PEAKIIUHU ONIOHEHTOB, INIAHUPOBAaHKUE CBOETO MOBE/IEHHs], OTPaHUYCHHE BPEMEHHU Ha BBICTYIUIEHHUS U UX
3a/JaHHasl OYEePEIHOCTb.

Jiis mpoBeieHus Keic-3a1a41 He0OX0IMMO:
B pamkax nzyuenus tembl « Team Building. Working in a Team» niepen cTyieHTaMu cTaBUTCS NpOOIeMHast CUTyallMs, KOTOPYIO OHU
JOJDKHBI PEIIUTD, TOJb3YSICh CIeIYIOIUMHU Gpa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?7

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

s mpoBeae s AUCKYCCHU HEOOXOANMO:

1. BeIOpaTh TeMy AUCKYCCHH, €€ MOXKET MIPEATOKUTD KaK MPENoAaBaTellb, TaK U CTYACHTEHL.

2. Beinenuth npobiaeMaTiky. O003HaYUTh OCHOBHBIE CITIOPHBIE BOIPOCHI.

3. PaccMOTpeTh, HCTOPHUYECKHE M COBPEMEHHBIE TTOAXO0/IbI 110 BHIOPAHHOM TeMe.

4. IlogoOpaTh 1UTEPATYPY.

5. Beimucats TE3HCHI.

6. [Ipoananu3upoBaTh MaTepHaj U ONPEIEIUTh CBOIO TOUYKY 3PEHUS 110 JaHHOH nmpobieMaTHKe.

OCOoOEHHOCTH AUCKYCCUU:

* Jluckyccus mpeamnosaraeT BKIIOUYCHHOCTh B paboTy BCel IPYIIBI CTYACHTOB.

* CTyZEHTHI JOJDKHBI 0043aTeIbHO U3YUUTh  Marepual o TeMe IUCKYCCHU He 10 OJHOMY HCTOYHHMKY, & PACIIMPHUTh CBOH KPYro3op
10 BBIOPaHHOH TeMe, U3 pa3IMYHbIX HCTOUYHHKOB (HayuHas TUTEpaTypa, HaydHble sxypHaiel, CMU, HHTEpHET pecypchl,
CIPAaBOYHMKH U T.1.).

* [Ipu u3y4eHnu BOPOCOB HEOOXOAUMO 0OPATUTHCS HE TOJBKO K TPAAUIIMOHHBIM MaTepHajiaM, HO M YUUTHIBATh APYrHe TOUKH
3peHus. M3ydeHue 0oJbIIoro KOJIMYecTBa MaTepraja IOMOraeT CTY/ICHTY BbIPa3UTh CBOE MHEHHE, J1I0Ka3aTh €ro U 1aTh OLICHKY.

* Jluckyccus He JJOJDKHA IpeBpamarh B 0ec)OpMeHHbIE BBIKPUKH, U COJIEPKATH OTBETHI: «COTJIACEH)» - «HE COTJIACEeH», «XOPOIIO -




«IIIOXO0», «A TaK AyMar0», KMHE TaK KaXXCTCD». Z[aHHI:Ie BUbI OTBECTOB ITOKa3bIBAOT HE TOTOBHOCTH CTYJACHTA K JUCKYCCHUH.
M CTy}IeHT JAOJDKCH OTCTauBaTh CBOIO TOYUKY 3pCHUS, apIryMECHTUPOBATD €€, ACIaTh BbIBOJbI, 3a/1aBaTh BOIIPOCHI ONIIIOHCHTY.
*B X04€ NUCKYCCHUU CTYACHTBI MOI'YT MCHATH CBOIO TOUKY 3pCHUS, BEAb TOJIBKO B CIIOPE POXKAACTCA UCTHUHA.

Metoandeckre peKOMEHAAIUH 10 MOrOTOBKE IPEe3eHTalluN

Co3naHue Mpe3eHTally COCTOUT U3 TPEX ATAIOB:

I. IInaHnpoBaHue Mpe3eHTalyy BKIIOYaeT B ce0sl:

1. Onpenenenue neneil.

2. OmpeneneHrne OCHOBHOW WAEH MPE3EHTALINN.

3. [Ton0Oop [OMONHUTENBHOW HHPOPMAITHH.

4. TInaHupoBaHKE BHICTYIUICHHUS.

5. Co3nanue CTPYKTYphl Ipe3eHTALUH.

6. TIpoBepka JOTUKH MOAa4Y1 MaTepHaa.

7. IloAroToBKa 3aKJIIOYECHHUSL.

II. Pa3paboTka mmpe3eHTanuu.

III. 3ammra npe3enTanuy.

[IpakTHyeckue COBETHI IO MOATOTOBKE MPE3CHTALIUH:

- TOTOBBTE OTJENIBHO MMEYaTHBIN TEKCT, CIAalIbl, pa3qaTOYHBIA MaTepua;

- craiiapl — BU3yasbHas MoAava HHPOPMAIMHU, KOTOpast JOJDKHA COACPIKATh MUHHUMYM TEKCTa, MAaKCUMYM U300paKeHHU , HECYIINX
CMBICJIOBYIO HATPY3KY, BRIISJCTh HATJISIHO U IIPOCTO;

- TEKCTOBOE COJICPIKAHKE MPE3CHTAIMN — YCTHAsI PEYb WM YTCHUE, KOTOPas TOJDKHA BKIIOUATh apryMEHTBI, (PaKThl, JOKa3aTeIbCTBA
Y OMOILINHY;

- peKOMEeHAyeMOe YHCIIO CIaiaoB - 15-22;

- o0Os3arenpHast HHGOPMAIKS UTS IPE3EHTALMN: TeMa, (aMIIHs M HHULHAJIb] BEICTYIAIOIIET0; IUIaH COOOMICHNS; KPaTKUe BBIBOBI
U3 BCETO CKa3aHHOT'0; CIIMCOK MCIIOIb30BAHHBIX HCTOYHHUKOB,;

IIpu cpeanem pacuere BpeMeHH IIPOCMOTpa — 1 MUHYTa Ha ClIaii/l, KOJMYECTBO CIaia0B s 15 MUHYTHOTO BBICTYIUICHUS HE
JIOJDKHO MpPeBbIIATh 15-TH.

Cruip

CoOmnronaiite enunblil cTiiib oopmitenus. M3beraiite ctuieit, KOTopble OyAyT OTBIEKaTh OT CaMO¥ Mpe3eHTanru. BenoMoraTenbHas
uHpopmarys (ynpapisrolie KHOTIKK) He JOJDKHBI MPeo0diaiaTh Hajl OCHOBHOM HH(pOpMaIen (TEKCT, PUCYHKH).

®don

s pona BeIOMpaiiTe Oosee X0JI0JHbIC TOHA (CHHHUN WITH 3€JICHBIH).

Hcnonb3oBaHue 11BeTa

Ha oxgHoMm cnaiine pekoMeHIyeTcs UCTI0NIb30BaTh He 0ojiee TpeX LBETOB: OAMH Ul (JOHA, OAMH JUIS 3ar0JIOBKOB, OJIUH JUIS TEKCTA.
st poHa 1 TeKcTa HUCIOB3yHTEe KOHTpAcTHBIE 1BeTa. OOpaTuTe 0c000€ BHUMaHKE HA [IBET TMIIEPCCHUIOK (110 U 1mocie
HCIOJIb30BaHMUS).

AnumanuoHHbie 3)eKThI

Hcnonp3yiiTe BO3MOKHOCTH KOMITBIOTEPHON aHUMAIIMH JUIs IPEACTaBICHHS HHPOpPMaIUK Ha ciaiiie. He cTouT 3moynoTpeomsTh
Pa3IUYHBIMH aHUMAIMOHHBIMH 3 dexTaMu, OHM He TOJDKHBI OTBJIEKATh BHUMaHKE OT COAepsKaHus HHPOpMAalluK Ha clanze.




