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Kadepa MHOCTPAHHBIX A3bIKOB M METOAUKH TPENoaBaHusl
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3aB. kadenpoii YepenanosBa Exarepuna AHaToIbEBHA

BusupoBanue PII/I st ucnosiHeHUs B 04epeIHOM Y4eOHOM roay

Pabouas mporpaMma nepecMoTpeHa, 00CYKAeHa U 0100peHa s
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Kadeapa MHOCTPAHHBIX SI3LIKOB U METOAMKH MPeNnoJaBaHusl

IIporokomor 2029r. Ne
3aB. kadenpoii YepenanoBa Exarepuna AHaTOIbEBHA



1. HIEJIX ¥ 3BAJAYH OCBOEHUSA U CIMITJINHBI

1.1{L]enu: CoBepiieHCTBOBAHNE MHOSI3BIYHON KOMMYHHKATHBHOW KOMIIETCHIIUK JUIs €JI0BOTO OOIICHUS B YCTHOM U

MCbMEHHOI opmax.

1.2|3a0auu: - coBepIICHCTBOBaHUE JICKCHKO-TPAMMATHYECKHAX HABBIKOB, HEOOXOAMMBIX JIJIsl OOLICHUS HA HHOCTPAHHOM
SI3BIKE B IPO(heCcCHOHAEHON IeATEIFHOCTH;

- COBEPIICHCTBOBAaHNE KOMMYHUKATHBHBIX YMCHHH (MOHOJIOTHYECKON M JHAJIOTHYECKONW PEUH, YTSHHS U IIIChMa) B
IIpoIiecce IEIOBOro OOIMIEHHUS Ha MHOCTPAHHOM S3BIKE.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Iuk (paszen) OOIT: |oT/1.B

2.1|TpeGoBaHus Kk NpeABaAPUTEILHOI NOAr0TOBKE 00y4a0LIerocs:

2.1.1 I[J'If[ YCIICIITHOT'O OCBOCHUA Z[aHHOﬁ JUCIHUILIMHBL H€06XOZ[I/IMI>I 3HaHUs, YMCHHS U HABBIKU , IOJTy4acMbIC U Q)OpMpreMLIG

nucruruinHon "MIHOCTpaHHBIN A3BIK".

2.2|IucuunIuHbI M IPAKTHKH, /IS KOTOPHIX OCBOEHHE TaHHOI AUCHUILIMHBI (MO1YJIs1) HE00X0AMMO KaK
npeaecTBylouiee:
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BeInonHeHre 1 3a1uTa BhIMYCKHOW KBaTH(UKAIHOHHOM paboThI

3. KOMIETEHIMY OB YYAIOIIEIOCSl, ®OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 1Y CLIAIIJIMHbBI
(MOJLYJIST)

YK-4: Cnioco0eH ocylecTBJISITh 1€J0BYI0 KOMMYHMKAIMIO B YCTHOH M MMCbMEHHOI (popMax Ha rocy1apcTBEHHOM sI3bIKe
Poccuiickoii @egepannn 1 ”HOCTPAHHOM(BIX) A3bIKe(AX).

HN-1.YK-4: Birajgeer cucTeMOl HOPM PyCCKOI0 JIMTEPATYPHOI'O SI3bIKA IIPH €0 HCI0JIb30BAHHH B KayecTBe
rocyaapcrseHHoro si3bika Poccuiickoii @enepannu 1 HOpMaMu HHOCTPAHHOTO(BIX) SI3IKA(OB), HCIOJb3YeT Pa3IuYHbIe
(opMBbI, BUABI YCTHOH H MHCbMEHHON KOMMYHHKAIINH.

- 3HAET OCHOBHBIE IPAMMATHYECKUE CTPYKTYPBI; 0OLICYOTPEOUTENbHYIO, OOIIEKYIBTYPHYIO U MPOPECCHOHATBHYIO JICKCUKY;
peYeBbIC KIHIIE, HEOOXOANMBIE ISl OCYIIECTBICHHUS ICIOBOM KOMMYHHKAIIMH HA HHOCTPAHHOM SI3BIKE;

- YMEET MOCTPOUTH BBICKA3bIBAHNUS B CMOJICIIUPOBAHHBIX (TPEJIaraéMbIX) CUTYaLUsIX OOLICHHsT Ha HHOCTPAHHOM SI3bIKE, MPABUIILHO
UCTIONB3Ys BepOasbHbIC U HeBepOAIbHBIC CPECTBA OOIICHMS,

- BJIa/IeeT UHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIEJIOBOTO OOIICHHSI.

HN-2.YK-4: OcymecTBiasieT KOMMYHUKAIHMIO B IHU(POBOIi cpee /sl AOCTHKeHUSsI MPodecCHOHATBHBIX 1eJiell u
3(PeKTHBHOI0 B3aMMOACHCTBHS.

- 3HaeT 0COOCHHOCTH CTHUIMCTUKH HANMCAHHS O(QHUIMATBHBIX H HEODHIINANBHEIX MHCEM;
- YMEET BECTHU JENIOBYIO MIEPENUCKY C YIETOM COLUOKYIbTYPHBIX OCOOEHHOCTEN ¢ IPEICTaBUTEIIMU APYTUX CTPaH;
- BJIaJICET TEXHUKOM JIEJIOBOTO NMMCbMA HA HHOCTPAHHOM SI3bIKE.

4. CTPYKTYPA U COJEPKAHME JUCIUIIMHBI (MOY.JIsT)

Kox HaumenoBanue pasaeos u TeM /Buj | Cemectp / | Yacos | Komneren- | Jlutepatypa | Uute | Ilpumeyanue
| 3aHdATHA 3aHATHA/ Kvpc LMK DAKT.
Pazgen 1. Business Communication
1.1 Introducing yourself. Business card. /TIp/ 8 6 NA-1.YK-4 |JI1.1 JI11.2J12.1 0 poJieBast urpa,
HepeBO TEKCTa
1.2 Introducing yourself. Business card. /Cp/ 8 5 NA-1.YK-4 |JI1.1 JI11.2J12.1 0
1.3 Presentation. 8 4 WnA-1.YK-4 |JI1.1 J11.2J12.1 0 poJseBast Urpa
Mp/
1.4 Presentation. /Cp/ 8 9 NA-1.YK-4 |JI1.1 JI11.2J12.1 0
1.5 Recruitment and Selection. Skills and 8 6 nA-1.YK-4 |JI1.1 J1.2J12.1 0 Tecr, ponesas
Qualifications. /TIp/ Urpa, nepeBo;I




1.6 Recruitment and Selection. Skills and 8 6 Ua-1.YK-4 |JI1.1 J11.2J12.1 0
Qualifications.
/Cp/
1.7 Business trip. 8 6 WUJa-1.YK-4 |JI1.1 J11.2J12.1 0 posesas urpa,
Mp/ MEePEBOJ] TEKCTA
1.8 Business trip. 8 6 UA-1.YK-4 [JI1.1 JI1.2J12.1 0
/Cp/
1.9 Business Correspondence. 8 6 UA-1.YK-4 [JI1.1 J11.2J12.1 0 TECT, MUCBMO
Mp/
1.10  |Business Correspondence. 8 9 UA-1.YK-4 [JI1.1 JI1.2J12.1 0
/Cp/
Paznen 2. [IpomesxxyTouHas aTTecTamust
(3a4ér)
2.1 TToaroroBka k 3auéry /3a4ér/ 8 8,85 | UO-1.YK-4 JI2.1 0
na-2.yK-4
2.2 Konrakthas padora /KCPATT/ 8 0,15 | UJ-1.YK-4 JI2.1 0
na-2.yK-4

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTeILHAS 3aIIMCKA

1. OneHouHBIE Cpe/ICTBA NpEeAHA3HAUYEHBI JIJIsI KOHTPOJIS U OLEHKH 00pa30BaTeIbHbIX JTOCTHKEHUI 00y4Jaromuxcs, OCBOUBIINX
MporpaMMy yueOHOM AUCHUIIHHBI «THOCTPaHHBIHN SI3BIKY.

2. ®oHA OLEHOYHBIX CPEACTB BKIIOYAET KOHTPOJIbHBIE MAaTEPHAIbI AL HPOBEACHHS TEKYIIEro KOHTPOJIS B popMe TECTOBBIX 3a1aHUH,
ITUCbMEHHBIX Pa0OT, POJIEBBIX UIP, TEKCTOB IS YTEHUS U NIEPEBOJIa, MPE3EHTALMH, MPOMEXYTOYHOH aTTecTanuu B popMe BOIpocoB
U 33/1aHUH K 3a4€Ty U OK3aMEHY.

3. ®oHJ OLICHOYHBIX CPEACTB POPMUPYETCS OTAEIBHBIM IOKYMEHTOM B COOTBETCTBUU ¢ IlonoxeHreM o GoH/Ie OLIEHOUHBIX CPEJCTB B
['opHO-AnTaiickoM rocyaapcTBEHHOM yHHUBEPCHTETE.

5.2. OueHo4HbIe CpeACTBa I/ TEKYIero KOHTPOJIst

IIpuMepHBIi TeCT Il BXOJHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We ____in anice flat in the centre of the city.
(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.

(a) does

(b) likes

(c) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(c) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ___ you from?

(a) -




(b)is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

9. Usuallyhe  home at 5.30.

(a) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD
Cryzent Boinonuund4-100% 3agaHuii «Xopol10», HOPOroBblid ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIETBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryneHt BoimonHuI MeHee 50% 3a1aHuil «HEey0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

ITpuMepHBIi TecT IS TEKYLIero KOHTpouis 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

(a)is

(b) -

(c) are

6. My name’s Brigitteand I ___ in Paris with my husband.
(a) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD
Crynent Bomonann84-100% 3amanuit «XopoIioy, MOporoBeIi ypOBEeHb
CryzaeHT BeIMONMHUIS0-65% 3a1aHuil «yIOBIETBOPUTEIBHOY, TOPOTOBBIA YPOBEHB
CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEeyI0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

ITpuMepHBIH TeCT TS TEKYLIEr0 KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can I take a message?




(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can I have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD
Cryzent Bbinonuund4-100% 3agaHuii «Xopol10», HOPOroBblid ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIETBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryzaeHT BeIIONHUI MeHee 50% 3aJaHuil «HEeYIOBICTBOPHTEILHOY, YPOBEHDb HE CHOPMUPOBAH

OneHouHoe cpencTso "PoneBas urpa”

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHueniums: MHCLIIEHUPOBKA Oeceibl (3HAKOMCTBA) MEXKAY KOJUIETaMH/TIapTHEPaMH B CUTYallMM 3HAKOMCTBA BO BpeMsl JCTI0BO#
MMOC3IKH.

3. Ponu: mapTHepbI/KoJUIeTH 1o padoTe.

4. Oxunaemslii(e) pe3yabTar(bl):MHCIIEHUPOBKA Oece bl (3HAKOMCTBA) OPraHW30BaHa U MIPEJCTaBICHA B COOTBETCTBUH C CUTyallUen
JIEJTOBOTO OOIICHUS.

1. Tema: « Business Meeting.

2. Konnenuus: nHCLIIEHHPOBKa Oecebl (3HAaKOMCTBA) MEX Iy KOJUIeTaMu/IIapTHEPaMH B CUTYallMH 3HAKOMCTBA BO BPEeMs JIEIOBOM
HOE3JIKH.

3. Ponu: napTHepsl/Koiuiery mo pabdore.

4. Oxunaemsiii(e) pe3yabTar(bl): HHCIIEHUPOBKA Oeceibl (3HAKOMCTBA) OPraHU30BaHa M MPE/ICTaBJICHA B COOTBETCTBHHU C CUTYaIHeH
JIEIOBOTO OOLIEHMUS.

. Tema: ,, 1. «Presenting your company to a business partner»

. KoHnemnus urpsl: HHCIIEHUPOBKA Oecebl MeXy OU3HECMEHOM H €ro MapTHEPOM M0 OU3HECY.

. Ponmu: maptHeps! o padore.

. Oxxunaemslii(e) pe3yabpTaT(bl): HHCICHHPOBKA OeceIbl OpPraHn30BaHa M MPEICTABICHA B COOTBETCTBUH C CUTYallel OOLICHHS.

AW N —

. Tema: ,,Official Talk on the Phone according your CV”.

. KoHuenims urpsl: nHCIICHHPOBKA Oeceibl MEXAy pabOTOAATEIeM H CIIyKaluM

. Ponm: paboronarens/mpeTeHASHTOM 10 paboTe.

4 Oxwunaemslii(e) pe3ynbTar(bl): HHCIICHUPOBKA Oecelbl OpraHM30BaHa U MPE/ICTaBlIeHa B COOTBETCTBHHU C CUTYalUEH OOLICHUSI.
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«OTIMYHOY, MOBBIIICHHBIN YPOBEHB: CTYACHT MOKA3bIBACT NTyOOKUE 3HAHMUS IPAMMATHYECKUX CTPYKTYP; OOIIEYIOTPEOUTENBHOM,
00MLIECKYIBTYPHO 1 IPOPECCHOHANBHON JICKCHKH; PEYEBBIX KITHIIE, HEOOXOANMBIX /U OCYILICCTBICHHUS ACTOBON KOMMYHHKALIUK HA
WHOCTPAHHOM $3bIKE, OCHOBHBIX IMEPEBOYECKUX TpaHCPOopMaIril. [JeMOHCTPUPYET OTINYHBIC HABBIKM U YMEHHS PEUYEBOTO
B3aMMO/ICHCTBHUS C TAPTHEPOM: YMEET HA4YaTh, MIO/ICPIKATh U 3aKOHYUTH OECe/y; COOM0AaeT 0uepEaHOCTD P 0OMEHE PEIUTHKAMIE;
BOCCTAHABJIMBACT Oecey B ciydae cOOsi; SIBISICTCS aKTHBHBIM, 3aHHTEPECOBAHHBIM COOECEHIUKOM; COOJIOIACT HOPMBI BEXKIIHBOCTH.
«XO0pouIoY, TIOPOTrOBBIil yPOBEHB: CTYACHT MOKA3bIBACT XOPOIIHI yPOBEHb 3HAHHI OCHOBHBIX TPAMMATHUYECKUX CTPYKTYD;
001IeYyIOTPEOUTENIBHOM, 0OLIEKYIbTYPHOH U MPO(YECCHOHATBHOM JIEKCHKH; PEUSBBIX KIIUIIE, HEOOXOJUMBIX ISl OCYLIECTBICHUS
JICTIOBOM KOMMYHHKAIIWH Ha HHOCTPAHHOM SI3BIKE, OCHOBHBIX [IEPEBOAYECKHE TpaHChopMauu. JIeMOHCTPHPYET XOPOILHE HABBIKU 1
YMEHHUS PEUYEBOr0 B3aUMOJCHCTBHS C MAPTHEPOM: YMEET HaYaTh, MOJEPKaTh (B OOJBIINHCTBE CIIy4acB) U 3aKOHIUTH Oeceny;
cobromaeT 0uepéqHOCTh py 0OMEHE PEIUTHKAaMHK; IEMOHCTPHPYET HAIMYne NpoOIeMbl B TOHIMAHHN COOCCEAHNUKA; HE BCEra
COOJIOIaeT HOPMBI BEXKIIMBOCTH.

«Y IOBIICTBOPHUTEIBFHOY, TIOPOTOBBIN YPOBEHB: CTYACHT ITOKa3bIBACT 0a30BbIil yPOBEHb 3HAHUI OCHOBHBIX IPAMMATHYCCKHX CTPYKTYD;
001IeYIOTPEOUTENBHOM, OOLIEKYIbTYPHOH U MPO(ECCHOHATBHOM JIEKCHKH; PEUSBBIX KIIUIIE, HEOOXOJUMBIX JJIsl OCYLIECTBICHUS
JIeTI0BOM KOMMYHHKAIIMX HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOIYECKUX TpaHChopmanmii. J[eMOHCTpUpYeT (YaCTHYHO) HaBBIKH
YMEHHUS PEYSBOTO B3aUMOICHCTBYS C MAPTHEPOM: YMEET HauaTh, HO HE MOXKET MOJICPKAThH M 3aKOHYHUTH Oece/ly; He Bceraa coOmoaaeT
04epEAHOCTH IIPU OOMEHE PEILIMKAMH; IEMOHCTPHUPYET HAWYHE IPOOIeMbl B IOHUMaHUHU COOECEAHNKA; HE COOII0aeT HOPMbI
BEXJIUBOCTH.

«HeynoBieTBOpUTEIbHOY», YPOBEHB HE C(HOPMHUPOBAH: HE MMOATOTOBJICHO 3ananue. CTyICHT He BiIajaeeT 0a30BbIM YPOBCHb 3HAHUM
OCHOBHBIX IPAMMaTHYECKHX CTPYKTYP; OOIICYIOTPEOUTEIBHON, OOLICKYIETYPHOM 1 MPO(ECCHOHAITBHON JICKCHKH; PEYCBBIX KIIHILIE,
HEOOXOMUMBIX JJIsI OCYILECTBICHHS ISTOBON KOMMYHHKAIIMK HA HHOCTPAHHOM $SI3bIKE, OCHOBHBIX MIEPEBOIUECKHX TpaHchopmanmii. He
JIEMOHCTPHPYET (YACTHYHO) HABBIKK M YMCHUS PEUCBOr0 B3aHMOICHCTBHIS C MAPTHEPOM: HE YMEET Ha4YaTh, MIOJICPIKATH U 3aKOHUHTh
Geceny.

Ouenounoe cpenctBo «llepeBos TekcTan

ITprMepHBIE TEKCTHI IS IIEPEBOIa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.

The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the shop
to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and money.
To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also wear
the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in Houston
wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in the
afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like meetings
they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during the
day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My passions
are business, technology and people.”

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now [ hear that my old boss wants me back. I want to see if he is serious, but that might seem like [ am
desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After all, it takes
time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is never a bad
idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and sometimes comfort
is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until then,
they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by
2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income  from its China
business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international restaurant
company in China. which is Yum's most successful market. But the company is trying to copy that success in India and other parts of
Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants in emerging
markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in




emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTIMYHOY, MOBBINIEHHBIH ypoBeHb: CTYyIEHT CAMOCTOATENIBHO Peanu3yeT yMEHHUS 110 NepeBOLy NPOPECCHOHATIBHBIX TEKCTOB C
HMHOCTPAaHHOTO Ha rOCYIApCTBEHHBIN A3bIK U 00PaTHO, BlIaJIeeT OCHOBAMHU TEXHUKU

nepeBo/ia.

«Xopo110», NOPOroBbli ypoBeHb: CTyJEHT CIIOCOOEH 0Ka3aTh YMEHHUE NepeBoia Npo(ecCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha
TOCYIapCTBEHHBIN SI3BIK M 00paTHO, CIOCOOEH YaCTHYHO MOKA3aTh

BJIaJICHHE OCHOBAaMH TE€XHUKH I1E€PEBO/A.

«Y IOBIETBOPUTEILHOY», TOPOTOBEIN YpoBeHb: CTYIEHT CIIOCOOEH MO PYKOBOJCTBOM MPENOAABATENS II0Ka3aTh YMEHHS 1O IEPEBOIY
po¢eCCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO HA IOCYIAPCTBEHHBIN A3bIK U

00paTHO, CIIOCOOEH MOKa3aTh YACTHYHOE BIIAJICHHE OCHOBAMH TEXHUKH [IEPEBOJA.

«HeynoBnerBoputenbHO», ypoBeHb He chopmupoBan: He qeMoHCTpUpyeT yMeHHs 10 MepeBoy NpOoQecCHOHAIBHBIX TEKCTOB C
WHOCTPAaHHOTO Ha TOCYJapCTBEHHBIH S3bIK U 00paTHO, HE CIIOCOOCH MOKa3aTh YaCTHYHOE BIIAJCHHE OCHOBAMH TEXHUKH IIEPEBOA.

5.3. Tembl NHCBMEHHBIX PadoT (3cce, pedpepaThbl, KypcoOBbIe PadOTHI U JP.)

O1eHOYHOE CPENCTBO «JleI0BOE MUCHMOY

Buppl 1e10BOrO MUCHMA:

- Inquiry Letter / IIucemo-3anpoc

- Application Letter / [Tucemo-3asiBneHrE Ha TPYAOYCTPOMCTBO
- Congratulation Letter / [IuceMo mo3apasiicHue

- Thank you letter / I[Tucbmo-61arogapHoCTh

«OTIMYHOY, TOBBIILICHHBIH YPOBEHB: CTYICHT [TOKA3bIBACT INTyOOKHE 3HAHHS TPAMMATHYECKHUX CTPYKTYP;
001IeyITOTPEOUTENLHOM, 00MEKYIBTYPHOHN 1 MPOQECCHOHANBHON JIEKCHKH; PedeBhIX KinIe, HeOOXOUMBIX JIJIS
OCYIIECTBIICHHS /ICIIOBOIl KOMMYHHUKAIIMK HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX NepeBoadeckux Tpanchopmaimii. Copepixanue
MUChMa OTPaXKaeT BCE aCICKThI, YKa3aHHBIC B 33JJAHHUHU; CTUIICBOC 0()OPMIICHUE BRIOPAHO MPABIIILHO C YIYETOM TEMEBI U a/Ipecara;
COOJIFOICHBI MPUHSATHIC B ACIOBOM H JIMYHOM IMHChME HOPMBI BEXKIUBOCTH ((DOPMYJIbI IPUBETCTBUS, OOpAILCHS, TIPOIAHHS).
TekcT muchbMa MOCTPOCH JIOTHYHO, CPEIICTBA JTIOTMYCCKON CBSI3U M IMTYHKTYallUU MCIOJB30BAHbI IPABHIBHO. [ paMMaTHyeckue
CTPYKTYpPBI pa3HOOOpa3HbI ¥ UCIOJIb30BAHBI B COOTBETCTBHH C 33JaHUECM, COOJIIOJIACTCS JICKCUIECKAast COYCTAEMOCTb.
«XO0poI10», MOPOTOBBIN YPOBCHB: CTYJCHT MOKA3bIBACT XOPOIINI YPOBCHb 3HAHUI OCHOBHBIX IPAMMATUYECKUX CTPYKTYP;
00IIeYNOTPEOUTENBHOM, OOIEKYILTYPHOH U IPO(PECCUOHATBHON JTCKCUKH, PSUEBBIX KIIUIIIE, HEOOXOAMMBIX JIJIs
OCYIIECTBIICHHS JICTOBOIl KOMMYHHUKAIIMK HA HHOCTPAHHOM $5I3bIKE, OCHOBHBIX IepeBoadeckue Tpancdopmannu. HekoTopsie
ACIIeKThI, YKa3aHHbIC B 33/IaHUU, PACKPBITHI HE MOJIHOCTHIO; UMEIOTCSI OTACIbHBIC HAPYIICHHUS CTHICBOTO OQOPMIICHHS TUCHMA,;
B OCHOBHOM COOJIIO/ICHBI TIPUHSATHIC B JICTIOBOM U JINYHOM MMHCbME HOPMbI BEXKITUBOCTU. BbICKa3bIBAHHE B OCHOBHOM JIOTUYHO;
HUMEIOTCSI OT/EJIbHbIC HEOCTATKH MPHU MCIIOJIb30BAHUH CPEJICTB JIOTUYECKON CBSA3U M MYHKTYAIMU; HUMEIOTCS OTJCIbHbIC
HapyieHus B 0)OPMIICHUH JEJI0BOr0 NMMchMa. B OCHOBHOM rpaMMaTHYecKHue CTPYKTYPbI Pa3HOOOPa3HbI U UCTIOIb30BAHbI B
COOTBETCTBHUH C 33J]aHUEM, COOFOIACTCS JICKCHYCCKAsl COUCTAEMOCTb.

«Y IOBIICTBOPUTEIILHOY, TOPOTOBBII YpoBeHb: CTYIEHT MOKa3bIBacT 0a30BbBIi YPOBCHD 3HAHUI OCHOBHBIX IPaMMATUYCCKUX
CTPYKTYp; OOIICYNOTPEOUTENBHOM, OOIIEKYIFTYPHO!H 1 MPOPECCUOHATBHOM JICKCUKH; PEUEBBIX KIIUIIE, HEOOXOIMMBIX JIJIS
OCYILIECTBIICHUS JICIIOBON KOMMYHHKAIIMU HA MHOCTPAHHOM SI3bIKE, OCHOBHBIX MEepeBouecKuX TpaHchopmaruii. Conepranue
OTpakaeT HE BCE aCIEKTHI, YKa3aHHBIC B 3aJJaHUU; HAPYIICHUS CTHICBOTO O()OPMIICHUS JISIIOBOIO IHChMa BCTPEUAOTCS
JIOCTATOYHO YaCTO; B OCHOBHOM HE COOJIFOIAIOTCS MIPUHSATHIC B ICJIOBOM M JINYHOM MTUCHME HOPMBI BEKIMBOCTH. BrICKa3bIBaHMe
HE BCETr/a JIOTHYHO; MMEIOTCSl MHOTOYHCIICHHBIC OIIMOKH B MCIIOJIb30BAHUH CPEJICTB JIOTMYECKOW CBSI3H, MX BHIOOP OTpaHHUYCH;
JIefIeHre TecTa Ha ab3allbl OTCYTCTBYET; MMEIOTCSI MHOTOYHCIICHHbIE TPAMMATHYECKHE U JIEKCUUECKHE OMINOKH B 0(OPMIICHUH
TEKCTA.

«HeynoBieTBOpUTENBEHOY, YPOBEHD HE CPOPMHUPOBAH: HE MOArOTOBICHO 33aanue. CTy/IeHT He BiajeeT 6a30BbIM YPOBEHb
3HAHHWH OCHOBHBIX PAMMATHYECKUX CTPYKTYP; OOIIEYNOTPEOUTEIbHOM, OOLIEKYIbTYPHON 1 TPO(ECCHOHABLHO JEKCHKHY;
PEYEBBIX KITHIIE, HEOOXOIUMBIX JUISl OCYIIECTBICHHUS [1EJI0BO KOMMYHHUKAIIMU HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBopdeckux Tpanchopmanmii. ConepxaHue He OTPAXKAET TE aCMEKThI, KOTOPBIC YKA3aHbI B 3aJJaHNH, HIIU HE COOTBETCTBYCT
TpeOyeMoMy 00beMy U HOpMaM HAITUCAHUS U O(POPMIICHHS ICIIOBOTO ¥ JIJMYHOTO MHCcbMa. OTCYTCTBYET JIOTHKA B TOCTPOCHHUU

5.4. OneHo4HbIe CPeACTBA ISl MPOMEXKYTOYHOI aTTeCTallUK

3amanus 11 3a9€eTa
1. IIpounTaTh U MEPEBECTH TEKCT.
2. Becena no “3y4eHHBIM TEMaM.

[IpuMepHbIe TEKCTHI U YTCHUS U TIEPEBOJIa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with  Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to  learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of]
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that




luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and Lang
Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is played
every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much as
$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product —and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with Tata
Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China. By the
end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil hasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time  sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to be
available 24/7, it pay them.

[MpumepHbie TeMbl uist 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

KDI/ITCDI/II/I OLICHKH




- 3HAeT HOPMBI U IIPaBHJIa PEYEBOTO ITHKETA;
- BJIAJICET TUATOTHUYECKON POpMON 0UITHAIEHOTO OOIICHNS HA MHOCTPAHHOM SI3BIKE.

- 3HAeT OCHOBHBIC I'PAMMATHYECKUE CTPYKTYPbI; O0IIEYNOTPEOUTENbHYI0, OOLICKYIBTYPHYIO U MPOPECCHOHATBHYIO JIEKCHKY;
peYeBbIC KIHIIE, HEOOXOIUMBIC JIJIsl OCYIICCTBIICHUS JICIIOBOM KOMMYHHKAIIUU HA UHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTH BBICKA3bIBAHUS B CMOJICIIHMPOBAHHBIX (MPEAsIaracMbIX) CUTyalusX OOIICHUS HAa MHOCTPAHHOM SI3BIKE,
MPAaBUJIBHO HCIIOJB3YsI BepOabHbIC U HeBepOAIbHBIC CPEICTBA OOIICHUS,

- BJIQJICCT UHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JEJIOBOTO OOLICHUS.

«HE3aYTEHO» BBICTABIISICTCS CTYACHTY, €CIIH YPOBEHb HHANKATOPA JOCTHKECHUSI KOMIIETCHIIMN HE ChOPMHUPOBaH: He
MOJICOTOBJICHO 33/IaHHE.

- YACTHYHO 3HAET HOPMbI U MIPABHUJIA PEUCBOTO ITUKETA;

- HE BIIaJIeCT AUATOTHIECKOW (popMOii OPUIHATTEHOTO OOIIEHUS HA HHOCTPAHHOM SI3BIKE.

- YACTHYHO 3HAET OCHOBHBIC IPAMMAaTHYECKUE CTPYKTYPbI; 00IICYOTPEOUTENbHYIO, OOIIEKYIbTYPHYIO U MPOPECCHOHATIBHYIO
JICKCHKY; PeUeBbIe KIIHUIIE, HEOOXOAUMbIE [UIsl OCYIIECTBICHHUS JEJI0BOM KOMMYHHKALIMK HA HHOCTPAHHOM SI3bIKE;

- HE YMECT CTPOUTH BBICKA3BIBAHUS B CMOACIHPOBAHHBIX (IIPE/JIaracMbIX) CUTYaIUAX OOLICHUS Ha WHOCTPAHHOM SI3BIKE,
HETNPABWILHO UCTIONB3YET BepOaIbHBIC U HEBEpOaIbHBIC CPEICTBA OOIICHUS;

- HE BJIQJICCT HHOCTPAHHBIM S3BIKOM KaK CTHJIEM JICIIOBOTO OOIICHHUS.

KoHTpobHEBIC TECTHI U 3aJaHHs
(VK-4) CriocoGeH oCymecTBIATh IET0BYI0 KOMMYHHKAITUIO B YCTHOW M MMChbMEHHOM (hopMax Ha rocyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepariiu 1 HHOCTPaHHOM(BIX) s3bIKe(axX).

1. Tun Bompoca "Ha cootBercTBHE"

dopmynupoBka Bompoca: Match the sentence halves.

1 As you know, I’m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I’d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months

D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Kirou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Bonpoca "MHOkeCTBEeHHbIH BbIOOD"

dopmynupoka Borpoca: Choose the best word to complete the sentences
1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with c¢)develop d) motivate

2 I have to new employees to use our software.

a) train b) manage c)develop d)organize

Kmrou: 1 —b, 2-a

3. Tun Bompoca "Bepuo-Hesepuo"

dopmynuposka Bompoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kirou: False.

4. Tun Bonpoca "KopoTkuii orser”

dopmynuposka Borpoca: Write the correct form of the word in brackets.
When two or more people work together to achieve the same goal. it is called . (collaborate)

6. YHAEBHO-METO/JNYECKOE U THOOPMAIIMOHHOE OBECIIEYHEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas qutepatypa

6.1.1. OcHoBHas JiUTepaTypa

ABTODBI, COCTaBUTENU 3arnaBue W3narenscTBO, TOX Dn. anpec

JI1.1 |Cnenosuu B.C. JlenoBoii anrnuiickuii s3p1k = Business MuHck: http://www.iprbookshop.ru
English: yue6HOoe mocobue TerpaCucremc, 2012 |/28070




ABTODBI, COCTABUTEIH 3arnaBue W3naTenbeTBoO, roj On. agpec
JI1.2 |Mutskuna O.B., AHTIMHACKUH SI3bIK A7 ienoBoro obmeHus.  |Kemeposo: http://www.iprbookshop.ru
[lepuna U.B. DKcrpecc-Kype: yueOHoe nocobue st Kemeposckuii /61258.html
CTYICHTOB BceX GOpM 00ydeHHUS TEXHOJIOTHYECKHI
MHCTHUTYT MUIIEBON
MPOMBIIIJIEHHOCTH,
2014
6.1.2. lonosiHUTeIbHAS JIUTEPATYpa
ABTODBI, COCTABUTEIH 3arnaBue W3naTenseTBO, rOj Omn. aapec
JI2.1 |Cnenosuu B.C. [Tocobue o anrnuiickomy akagemuyeckomy |[Munck: Terpa- http://www.iprbookshop.ru
MMUCbMY M TOBOPEHHUIO: yueOHOe mocobue Cucremc, 2012 /28189.html
6.3.1 IlepeyeHs NpPOrpaMMHOro odecnedeHust
6.3.1.1|Sunexc.bpaysep
6.3.1.2|Kaspersky Endpoint Security m1st 6usneca CTAHJIAPTHBIN
6.3.1.3|MS Office
6.3.1.4|LibreOffice
6.3.1.5|NVDA
6.3.1.6|MS Windows
6.3.1.7|PE OC
6.3.2 llepeyenb HHPOPMANMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1|Onexkrponno-6ubnoTeunas cucrema IPRbooks
6.3.2.2|ba3a naHHbIX «neKTpoHHas 6nbnMMoTeka ['opHO-ANTalCKOro TOCYAaPCTBEHHOTO YHHBEPCUTETA
6.3.2.3|MexBy30BCKas 3IEKTPOHHAs OMOIMOTEKa

7. OBPA3OBATEJIbHBIE TEXHOJIOI'MA

poJieBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCIMIIJINHBI (MOAY JIA)

Homep ayauropuu

Ha3HauyeHnue

OcHOBHOE OCHAIlIleHHEe

207 A4 KomneroTepHslii knace. YueOHas [epconanbHbie KOMIBIOTEPHL. Paboyee mecTo
AyAMTOPHS JUIS IPOBEACHUS 3aHATUI npenoaasateis. [locagounsie Mecta oOyuatomuxcst (1o
JIEKIIMOHHOTO THIIA, 3aHSATHI KOJIMYECTBY 00yJaIOIINXCs)
CEMHMHAPCKOIo TUMA, KypCOBOrO
NPOEKTUPOBAHHMS (BBIITOJHEHUS KYPCOBBIX
paboT), TPYNIOBEIX U WHAWBUIYIBHBIX
KOHCYJIbTAaIlNi, TEKYIEr0 KOHTPOJIS 1
MPOMEXKYTOUHOM artectauuu. [lomemnienue
JUISL CaMOCTOSITENbHON pabOoTEI

314 A2 VYueOHast ay JUTOPHs AJIsl IPOBEICHUS Pabouee mecto npenonasaresns. [Tocagounsie mecra st
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHITHHA 0o0yJaromuxcs (Mo KOJIWIeCTBY 00yJatomuxcs),
CEMUHAPCKOTO THIIA, KypCOBOTO ydeHHYecKas JocKa, Kadenpa, HHTepaKTHBHAs 0CKa,
MPOEKTHPOBAHUS (BBINOJHEHUS KYPCOBBIX |HOYTOYK
paboT), TPYNIOBEIX U WHAWBUIYIBHBIX
KOHCYJIbTAaIlNi, TEKYIEr0 KOHTPOJIS U
MPOMEKYTOUHON aTTecTaluu

315 A2 Y4eOHast aymuTOpus I IPOBEICHUS Pabouee mecTo npenoaasarens. [locagounbie MecTa IIst
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHITHHA 00yJaroImuxcs (Mo KOJIWIECTBY 00yJaromuxcs),
CEMUHAPCKOTO THIA, KypCOBOTO yUeHHYECKas TOCKa, MyJIbTUMEIUNHHBII MPOEKTOP, SKpPaH,
NPOEKTUPOBAHUS (BBIIIOJHEHHUS KYPCOBBIX |HOYTOYK, KOJIOHKH
pabor), TpyNIOBBIX U UHIUBHIYaJIbHBIX
KOHCYJIbTAllMH, TEKYIIEro KOHTPOJIS 1
MPOMEKYTOUHON aTTecTaluu

316 A2 YueOHast ay JUTOPHs AJIsl IPOBEICHUS Pabouee mecto npenonasaress. [Tocagounsie mecra st

3aHATHUH JCKIIMOHHOTO THIIA, 3aHATUH
CEMHHAPCKOT'0 TUIIA, KYPCOBOTO
MPOCKTHPOBAHUS (BBIIIOJHECHUS KYPCOBBIX
paboT), TPYNIOBEIX U WHAWBUIYIBHBIX
KOHCYJIbTAIIMH, TEKYIIEro KOHTPOJIS 1
MPOMEKYTOUHON aTTeCTAITHH

oOyyJaromuxcs (10 KOJIMYECTBY 00y4YaroIUXCsl), MapKepHas
JIOCKa, MYJIbTUMEAMNHHBII IPOEKTOP, IKpaH, HOYTOYK,
KOJIOHKHU




9. METOAUYECKHUE YKA3ZAHUSA IJIAA OBYYAIOIIUXCA IO OCBOEHUIO JUCIHUIIJIMHBI (MO Y JIA)

CamocrositensHas pabota 1o Kypey «Crenkypc Ha ”HOCTPaHHOM SI3BIKE) TIPU3BaHa HE TONBKO 3aKPEIUIATh U yIIIyOIsITh 3HAHUS,
[OJIy4E€HHbIE Ha ayJUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBAThH PAa3BUTHIO y CTYACHTOB TBOPUECKUX HABBIKOB, MHUIIUATHUBBI, YMEHHS
OpPIraHU30BHIBATh CBOE BPEMSI.

[Ipu BBINOJHEHUY IIJIAHA CAMOCTOSITEIBHON PabOTHI CTYJIEHTY HE00XOIMMO XOPOIIO BIAAETh JIEKCHUYECKUM U IPAMMaTHYECKUM
MaTepHaIIOM, C KOTOPBIM OH CTaJIKUBAeTCs B IPEAJIOKEHHOM ayJuoMaTepualle Uil MPOYNTaHHOM TEKCTE, a TAK)Ke yMETh
CaMOCTOSITETIEHO COCTABIIATH III0CCApUil IO TeMe, IPUMEHSIST HABBIKM PaOOTHI ¢ IBYS3BIYHBIMU M MOHOSI3BIYHBIMHU CIIOBApSIMH.

CamocrosTenbHas paboTa CTyI€HTOB MPeJIoIaraeT Cle1yIOIUe BUIbL:

- YTEHHE, IEPEBOJI, OTBETHI HA BOIIPOCHI K y4€OHBIM TEKCTaM;

- BBINOJIHEHNE YCTHBIX ¥ MUCHbMEHHBIX JIEKCUKO-IPaMMAaTHYECKUX YIIPAXHEHUH / HalMCaHHue 1eJI0BOr0 MIChMa;

- YTE€HHE, TIEPEBOJI TEKCTOB IO CNIEIUAILHOCTH € HX MOCIEAYIONINM 00CYKICHUEM Ha MIPAKTUUECKUX 3aHITHIX;

Kpowme Toro, camocrositenbHas paboTa CTyAE€HTa 0 U3YYSHHUIO HHOCTPAHHOTO S13bIKa OXBATHIBACT: 3ayYUBAHNE CJIOB HHOCTPAHHOTO
SI3bIKA, YSICHEHHE NEWCTBHS MPAaBUWII CJIOBOOOPA30BaHMs, IPAaMMAaTHYECKHX MIPABHJI, YTCHHE TEKCTOB Ha HHOCTPAHHOM SI3BIKE BCIIYX B
COOTBETCTBUH C IIPABUIIAMHU YTECHUS, IOHUMaHHE TEKCTOB, CIIyIIaHHE TEKCTOB, YTOObI HAYYUTHCS ITPABUIBHO IPOU3HOCUTH U IOHUMATh
Ha CIIyX CoAepsKaHue COOOIICHNS; TOCTPOSHHUE BOIPOCOB M OTBETOB K TEKCTaM; IIEPEBOA HA PYCCKHH SA3BIK (YCTHBIM M MUCHMEHHBIH).

1. CamocrosiTenbHast paboTa CTYACHTOB IIPU3BaHA 3aKPETIIATh 3HAHWS, TOJTyIEHHbIE HA IPAKTHUECKUX 3aHATHSX, CIIOCOOCTBOBATH
Pa3BUTHIO TBOPYECKUX HABBIKOB.

2. CtyneHTy HEOOXOIMMO PEryJSIpHO MPOPadaTHIBATh IPOHIECHHBI MaTepHall, 3ayJYUBaTh JEKCUKY I10 TEME, BBIIIOIHATH BCE
ITUCbMEHHBIE 3aJIJaHMs JJIS 3aKPEIUICHHUS IPaMMaTHUECKUX HaBBIKOB. BO3MOXHO HauepTaHue cXeM JUIsl JIy4IIero yCBOCHHUs
rpaMMaTHYeCcKOro MaTepuania.

3. Ilpu nepeBosie TekcTa HEOOXOAMMO TI0JIB30BAThCs CIIOBAPEM 32 MCKIIIOYEHHEM CIIy4aeB, IPeyCMaTPUBAIOIIMX IIEPEBOJI TEKCTa 6e3
cioBaps. [IpuBeTcTBYeTCSs cocTaBiIeHNe COOCTBEHHOTO CIIOBAps I HE3HAKOMOH, HO Ba)KHOW JISKCHKH.

PaGoTa co cioBapem BKIFOYACT

- IOUCK 3a/IaHHBIX CJIOB B CIIOBape;

- ompezneneHue (HOpM EAMHCTBEHHOIO M MHOXKECTBEHHOIO YHCIIa CYIICCTBHUTEIBHBIX;

- BBIOOP HY)KHBIX 3HaYCHHH MHOTO3HAYHBIX CJIOB;

- TIOMCK HY)KHOTO 3HAYCHUSI CJIOB U3 YKCJIa [PAMMATHYCCKUX OMOHHMOB;

- IOUCK 3HAYCHUS [Iaroja Mo OJHON U3 TJIaroJbHbIX GopM

ITpu paboTe co cioBapeM peKOMEH/IYESTCS:

- CIIEMUTh 32 TOYHBIM COBIAJIeHUEM rpadudeckoro Oo(GOpPMIICHHS HCKOMOTO W HAMJCHHOrO CJIOBA, B IPOTHBHOM CIydae
nepeBox Oy/IeT HelmPaBUITbHEL,

- YUTATh BCIO CJIOBAPHYIO CTAThIO BBUY MHOTO3HAYHOCTH JICKCEM M HAIUYHUS YCTOWYUBBIX COUCTAHHMT;

- YUUTBIBATh, YTO IJIArOJIbI YKa3aHbI B ClIOBape B HeonpeaeiaeHHon ¢popme (Infinitiv), a B npeanioxkeHnu (TEKCTE) OHU
(YHKIIMOHUPYIOT B Pa3HBIX BpEMEHAX, B pPa3HbIX TIPAMMATHYECKHX KOHCTPYKIIHSX.

JlomaniHsis paboTa o U3y4EHHUIO Kypca NpeAroiaraeT BHEayIUTOPHYIO padoTy, KOTOpas BKIIIOYAET:
- HOATOTOBKY K 3aHATHAM (BEICHUE CIOBAPS, IPAMMaTHIECKOT0 MUHIMYMa);

- HalIMCaHWE NHUCbMEHHBIX paboT M0 MPEUIOKEHHBIM TEMaM;

- BBINOJIHEHHUE YIPAKHEHUH, HANIPaBICHHBIX Ha Pa3BUTHE JEKCUKO-TPaMMaTHYECKUX HaBBIKOB,

- IPOCITyLIIMBAHUE ayINO-MATEPHUAJIOB U BHIITOJHEHNUE COOTBETCTBYIOIINX 3a/1aHHIA;

- YT€HHE MaTepUaoB yIeOHUKA, WIH JOTOJHUTEILHON JINTEPATypHI 10 3aJaHHOH TeMe,

- IOJITOTOBKY K TEKYILIHM TECTaM.

MeTomudeckue peKOMEHIAINH IO HAITHCAHUIO ICJIOBOTO MHChMa

CTpyKTypa IeI0BOTO MHChMa

Anpec ornpasurens (03 IMEHH), KaK [IPaBHIIO, TUIIETCS B BEPXHEM IIPABOM YTITy.

E-mail u HOMep TenedoHa 37ech yka3bIBaTh HE HY)KHO, HO 3TO JAOIYCKAeTCs.

AJipec ToJTydaTeis pacIojaraeTcs ClieBa, HIKE afpeca OTIPaBHTEIs.

2 JlaTy MOKHO pa3MeCTUTh CIIeBa MJIM CIIPaBa HYDKE WM BBILIE aApeca MOoTydaTess.

®Dopmar 1aThl TaKxKe A0BOJIBHO rHO0K. K npumepy, «7 anpeins 2016 r.» MoxxHo 3anucaTs kKak 7 April 2016, 7th April 2016, 7/4/16 unu
07/04/16. Ho He 3a0yabTe, uro B CLIIA 1 BenukoOpuranuu natel nuirytces no-pazHomy (B CILIA cHavana mumryT Mecsiy, MOTOM JaTy:
April 7,2016). Bo u3bexxaHue myTaHUIIbI HA3BaHUE MECSALa PEKOMEHYEeTCs TUCATh IPOIUCHIO.

OG6paiueHue

1. Eciu BEI He 3HaeTe IMEHH afipecara, HCHolb3yiTe oopamenue Dear Sir or Madam. Ho ecitit ecTb Takast BO3MOXKHOCTB, IIOcTapaiitech
y3HaTh UM aipecara; Tak ropasao OoJblIe MAHCOB, YTO Ha Ballle MICHMO 00OpAaTAT BHUMAHHE.

2. Ecnu BaM U3BECTHO, KaK 30BYT aJpecara, HCIOIb3YHTe COOTBETCTBYIOMYI0 (hopMy oOpamernus u dpamunio. Hanpumep, Dear Mr
Johnson — ecnu muceMo anpecoBaHo MyxuuHe; Dear Mrs Johnson — 3amysxHeit xennune; Dear Miss Johnson — He3aMyKHEid.

3. B mocneiHee BpeMst MHOTHE CYATAIOT HEKOPPEKTHBIM IIOJUCPKUBATE CeMEITHOEe MOJIOKEHHE KEeHIIMHEL. Eciy BBl IIUIIeTe XeHINHE
Y HE 3HaeTe, Kakoe oOpallleHHe OHA MPEINOYUTAET, JIydllle UCII0Ib30BaTh HEUTpanbHy0 Gopmy Ms: Dear Ms Johnson

4. Ecnn y agpecara ecTh yueHOe 3BaHUe, Hcoib3yiTe ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OO6paruTe BHUMAHKHE HA YHKTYAI[HIO: B COBDEMEHHOM OpUTaHCKOM aHTJIMHCKOM HE CTaBUTCS TOuKa nocyie popm Mr/Mrs/Ms, a B
KOHIIE OOpAIeHHs CTaBUTCS 3aIIATas:




Dear Mr Smith,

B amepukanckom aHriuiickom nociie Mr/Mrs/Ms cTaBUTCS TOUKA, @ B KOHIIE 00OpallleHHsI — JIBOCTOYHE:

Dear Mr. Stevens:

O0s13aTenbHO yOIUTECh, YTO MPABHIIBHO HAMMCAIN UMS afpecaTa. HUUTO He MOPTUT BlieyaTieHHe TaK, KaK OLIMOKY MIIH OTICYaTKU B
UMEHH.

3aBepieHne nucbMa:

1. Ecnii BB He 3HaeTe HMEHH ajipecaTa, 3aBepuinTe nuchbmo gpasoii Yours faithfully.

2. Ecniit uMst BaM U3BECTHO, IMCHMO MPUHSTO 3aKaHYMBATh (pazoit Yours sincerely.

3. Bama noanucse.

OcraBbTe CTPOKY ISl POCIIMCH, HI)KE HalledaTaiTe cBOe UM U GpaMuiInio. B ckoOkax MOXKHO yKa3aTh, Kakoe 0OpalieHHe BbI
MpeANOYnTACTE:

Olga Smirnova (Ms)

Ob6wee coaepKaHue JeJI0BOT0 MUChMa

1. ITepBxlii ab3am KODKEH OBITH KOPOTKHUM U OTPaXKaTh LENb MUCbMa — 3aIpoc, JKalo0y, IPeIoKeHNe U T. 1.

2. Cpennue ab3atbl coaepxkat HHPOPMAIIUIO, TOSCHSIOIIYIO 1Ieb THChMA. [IeToBble MIChMa B aHTJIMHCKOM MPUHATO MHCATh KPATKO,
MI03TOMY CTapalTech U3naraTh (HaKkThl CASPKAHHO U IO CYIIECTBY, H30erast HEHYXHBIX OAPOOHOCTEN.

3. Tlocneanuii ab3all J0JDKEH YKa3bIBaTh, KAKUX JEHCTBHI BBl 0KUIACTE OT MONYJYaTelsl — BEPHYTh JCHBIU 32 TOBAp, COOOIIUTH
UHPOPMALHIO H T. JI.

Meroaudeckie peKOMEHIAUH 10 TIOATOTOBKE POJIEBOM UTPHI

B cTpyKType posieBOi UTrpbI KaK IpOLecca BBIICISIOTCS CISAYIONINE COCTABIISIONINE:

* TeMa;

* POJIH, B3ATHIC Ha CeOs UTPAIOLINMH;

* UTPOBBIE JEHCTBUS KaK CPEACTBA pEaIN3alliy ITHX POJIEH;

* UTPOBOE YMOTPEOICHUE PEIMETOB, T. €. 3aMEICHUE PEATbHBIX BEIICi HTPOBBIMHU, YCIOBHBIMU;

* peabHbIe OTHOIICHUS MEXAY UIPAIOIINMHT;

* CIoKeT (conepikaHue) — 00JIACTh NSHCTBUTEIHLHOCTH, YCIOBHO BOCIIPOU3BOIMMAS B HTPE.

B mporiecce poseBoit Urpbl 0TPadaTHIBAIOTCS U YCBAUBAKOTCS:

1) aTHYEeCKHEe HOPMBI 1 TIPABHJIA TIOBEICHUS U OIPEICIICHHbIE COLUATIBHBIC POJIM B TOM HMJIM HHOM 3THOKYJIBTYPHOM COOOIIECTBE;

2) 0COOEHHOCTH, XapaKTEPHbIE YePThI, BOBMOXKHOCTH TEX I MHBIX COLUATIBHBIX TPYIIN HIH ONPEISICHHBIX KOJJICKTUBOB — aHAJIOTOB
IPEANPUATHH, GUPM, T.€. pa3INYHbIe THIH YKOHOMUUYECKHX M COIMANBHBIX HHCTUTYTOB, YTO BIIOCTIEICTBUH MOKET OBITH IIEPEHECEHO
B COIMANTBHYIO MTPAKTHKY;

3) yMEHHS COBMECTHOM KOJUIEKTUBHOM JICATCILHOCTH;

4) KynbTypHBIE TPAAULIUU U HOPMBIL.

PoneBble Urpsl, TeMa U CIO’KET KOTOPBIX OCHOBAH Ha COAEPYKAHUH TEKCTOB, WILTIOCTPUPYIOT MIOBEICHNE B CUTYAIIMH MEXKYJIbTYPHOTO
oO01eHHUS.

B xauecTBe mpueMoB, XapaKTEPHBIX AJISI METOA POJICBOI UTPHI BEICTYIAIOT CIEAYIOLIHE:

- IPUEM BOCCO3/IaHHSI KOMMYHHUKATHBHOTO KOHTEKCTa, KOMMYHHKATHBHOW CHUTYAIIUH;

- IPUEM BHPTYaJIbHON 9KCKYPCUH, KOTOPBIH MOXKHO OPIaHM30BaTh KaK ¢ MOMOIIBIO TEXHUYECKHUX CPEICTB, TaK M C UCIIOJIL30BAHUEM
peanbHbIX (POTOMATEPUATIOB B yIYSOHOM ayIUTOPHUH,

- IpUeM JpaMaTH3aluy, HAPaBJICHHBIN HA CO3JaHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBHSAM PEATbHOTO OOIIEHNS, CBSI3aHHBIH ¢
CO3JJaHUEM CUTYalUH OOILICHNUS, ONPEICICHHEM LIS, paclpeeIeHHeM poJIei;

- ipueM peQIIeKCUBHON HACHTU(DHUKAIINH, TPEANONAraloHid HISHTH(OUKAIMIO ¢ 00BEKTOM OOIICHHS U TIOBECTBOBAHHE OT HMEHHU
3TOr0 00bEKTa.




