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1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1 | LJenu: coBepIIeHCTBOBaHNE KOMMYHHUKAaTUBHOM M MEXKYIbTypPHONH KOMIIETEHIMH KaK CIIOCOOHOCTH M TOTOBHOCTH K
mpodeccHoHaNbHON JeATeIbHOCTH U K aJleKBaTHOMY B3aMMOJECHCTBUIO B CHUTYallUSX MEKKYIBTYPHOTO OOLICHUS.

1.2 | 3aoauu: - coBepiieHCTBOBaHHE KOMMYHHKAaTHBHBIX YMEHHMH YCTHOTO M IHCBMEHHOTO JIEIOBOTO OOLIEHUS Ha
MHOCTPaHHOM SI3bIKE, HEOOXOIUMBIX JUIS aKaJIeMHYECKOTr0 M MPO(pecCHOHAIBHOTO B3aNMOACHCTBUS;

- (hopMupoBaHHEe yMEHHI BBHITONHATH MEPEBO MPOPECCHOHATIBHBIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha
TOCYIapCTBEHHBIH SI3BIK U 00paTHO.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

Huxn (pazpen) OOIT: B1.0

2.1 | TpeGoBaHusl K IpeIBAPHTEIbHOI IOATOTOBKE 00y4aI0LIEIoCs:

2.1.1 | IlpeaurecTByIOMMM TSl U3Y4€HUS AUCUUIUINHBI SBISIETCS AUCUUIIINHA « ITHOCTpaHHBIH S3BIK» Ha MPEbIAYIIEM yPOBHE
o0Opa3oBaHUsL.

2.2 | [ucuMnJIMHbI M NPAKTUKH, 1JI51 KOTOPBIX OCBOEHHUE JAHHOI JUCHUILINHBI (MO1Y/Is1) HEO0OX0ANMO KaK
npeamecTByouiee:

2.2.1 | BeimonHeHHe U 3aIUTa BHITYCKHOM KBAIU(HUKAHOHHONW pabOoThI

3. KOMIIETEHLIMHA OBYYAIOLETOCSl, ®°OPMHAPYEMBIE B PE3YJIbTATE OCBOEHUSI TUCLMILIUMHBI
(MOJY.JIST)

YK-4: Cnioco0eH NpuMeHATH COBpeMEHHbIe KOMMYHMKATHBHbIE TEXHOJIOTHH, B TOM YHCJ€ HA HHOCTPAHHOM(BIX) sI3bIKE
(ax), A aKageMH4ecKoro 1 npog)ecCHOHATbHOI0 B3aMO/1eiiCTBUSA

HU/I-1.YK-4: JIlemoHCTpHPYeT HHTErPaTHBHbIE YMEHHUSI, HEOOXOXMMBI€ /ISl HANIMCAHNUS, MAICEMEHHOTO0 NepeBoia H
PeAaKTHPOBAHMS Pa3IHYHBIX aKaJeMHUYeCKUX TeKcToB (pedepaToB, 3cce, 0030pOB, cTATEH M T.]1.)

- 3HAET OCHOBHBIE NIEPEBOAUECKHE TPaHCHOPMALIUU

- yMeeT BBIIOJHATH MepeBOT MPO(HECCHOHATBHBIX TEKCTOB M PEAAKTHPOBAHNE PA3IIMYHBIX aKaIeMHIYECKHX TEKCTOB C
MHOCTPAHHOTO (-BIX) HA TOCYAAPCTBEHHBIN S3BIK  OOPaTHO

- BJIaJIeeT OCHOBAMM TEXHHKH MIEPEBOAA U PEIAKTHPOBAHUS

HNJI-2.YK-4: IIpeacraBasieT pe3yJbTaThl aKaAeMH4ecKoi 1 NPO(ecCHOHATBHOI JesiTeTbHOCTH HA PA3JIUYHBIX HAYYHBIX
MepONpPUSATHSAX, BKJII0Yas Me;KIYHApOIHBIC.

- 3HAET OCHOBBI HAIIMCAHU HAYYHBIX AOKJIAA0B, crateil Ha W

- YMeeT MPEACTaBIATL PE3yIbTaThl aKaJJeMUICCKON U MPOPECCHOHANTBHON AEATEILHOCTH Ha Pa3INIHBIX HAYIHBIX MEPOTIPHSTHSIX,
BKJIIOYAsl MEX TyHapOIHbIE

- BIIaJICeT HAaBBIKaMH MTyOJIMYHOTO BHICTYIICHHS

HUI-3.YK-4: JleMOHCTpUpPYeT HHTEIPATHBHbIC YMEHHUsI, He00X0ANMbIe UIs 3(PPEKTUBHOIO Y4ACTHS B AKAAEMUYECCKUX H
npodgeccHoHAIbHBIX TUCKYCCHSIX.

- 3HaeT TEPMHUHOJIOTHIO Ha HHOCTPAHHOM SI3BIKE TS 3((EKTUBHOTO YyUaCTHsI B aKaJEMUUCCKUX U TPOPECCHOHANBHBIX AUCKYCCHUSX.
- yMeeT rpaMOTHO U CBSI3HO (DOpMyIHPOBATh BHICKA3bIBaHUS B aKaJAEMHUYECKUX U MPO(ECCHOHANBHBIX TUCKYCCHSX.
- BJIaZieeT METOJaMU KOMMYHHKAIIUH JJIS y9aCTHS B aKaJIEMUYECKUX W TPO(ECCHOHATBHBIX JHCKYCCHSAX.

YK-5: Crioco0eH aHAJIM3UPOBAThL H YYUTHIBATHL Pa3H000pa3ue KyJbTYP B IpoLiecce MeKKYJIbTYPHOI0 B3aUMO/deiicTBUS

NO-1.YK-5: AnekBaTHO 00bsICHSIET 0COOCHHOCTH NOBEJACHUS] U MOTHBAILMM JIIOel Pa3JINYHOI0 COUAIBLHOIO U
KYJbTYPHOI'O IPOUCXOKIEHHUSI B MpoLiecce B3aMMOAeiicTBHS ¢ HUMH, ONUPASICh HA 3HAHUSA NPHUYUH NOSABJIEHUS COUNAIBHBIX
0o0bIYaeB M pa3ju4Mii B IOBeJeHUHU JIOLeH.

- 3HAET HOPMBI U KYJIbTYpPHBIE OCOOEHHOCTH TIOBEICHHS,;
- yMeeT aJieKBaTHO o0maThes Ha VS B COOTBETCTBUH C HOpMaMH ITOBEICHHS;
- BIaieeT yMeHusAMH oOmeHus Ha VS,

HN-2.YK-5: Biaaneer HaBbIKaMM CO3aHUSI HEAUCKPMMMHALMOHHOI cpeAbl B3aMMO/1eCTBUS NP BbINOJHEHUHN
npogecCHOHAIBHBIX 32/1a4.

- 3HaeT (OPMBI B3aUMOIEHCTBUS B YCIOBHAX HEIUCKPHIMUHAIIOHHON CPEIBI;
- YMEET HCII0JIb30BaTh ()OPMbI B3aUMOACHCTBHUS B YCIOBHAX HEANCKPHUMHHALMOHHOMN CPEJIbI;
- BJIaJiceT HaBbIKAMH CO3JIaHMS HEANCKPUMHHAIIMOHHOM Cpebl B3aMMOJICHCTBHS MIPH BBITIOTHEHUH MPO(eCCHOHANBHBIX 3a/1ad.




4. CTPYKTYPA U COJIEPKAHUE JUCOUAILINHBI (MOLYJIST)

Kon HaumenoBanue pasneos u tem /Bua | Cemectp / | Yacos | Kommneren- | Jluteparypa | Hate | IIpumeuanue
3aHATHSA 3ansaTus/ Kvype M1 pPaKT.
Paznen 1. Conep:kanue nNpakTHYECKUX
3aHATHI H CAMOCTOSATEIbHOH padoThI
1.1 Monyne 1: Master's Degree (Master's 1 2 na-1.vyK-4 JI1.1J12.1 0 Huckyccus
Programm, a Second Cycle of Higher Na-2.YK-4 J2.2J12.3
Education, Master's Degree, Distance Na-3.YK-4
Learning) /J1a6/ HUa-1.YK-5
na-2.YK-5
1.2 Monyns 1: Master's Degree (Master's 1 40 Na-1.YK-4 J1.1J12.1 0
Programm, a Second Cycle of Higher UA-2.YK-4 | JI2.2J12.3
Education. Academic System. Digital Na-3.YK-4
Education) na-1.YK-5
Ua-2.YK-5
BrInonHeHe JIEKCHKO-TPaMMATHIeCKUX
yIpaxxHeHul. YTeHHe 1 epeBo]l TEKCTOB.
/Cp/
1.3 Moayinb 2: Business Skills 1 2 Wa-1.YK-4 JI1.1J12.1 0 Juckyceuns
(Communication Skills: Small Talk, Time na-2.yK-4 JI2.2J12.3
Management, English Business Etiquette) NAa-3.yK-4
Ua-1.YK-5
/J1ab/ Ua-2.YK-5
1.4 Monyns 2: Business Skills (Soft Skills: 1 2 HNa-1.YK-4 JI1.1J12.1 0 Juckyceus,
Case Study, Business Relationships, Ua-2.YK-4 | J2.2J12.3 Kelic-3amada
Team Building) /JT1a6/ Na-3.YK-4
na-1.YK-5
na-2.YK-5
1.5 Monyns 2: Business Skills (Public 1 2 na-1.vyK-4 JI1.1J12.1 0 Huckyccus,
Speaking and Presentation Skills: Na-2.YK-4 J2.2J12.3 TECT
Participating in a Conference, Effective Wa-3.YK-4
Presentations, Presentation Skills) /J1a6/ HUa-1.YK-5
Ua-2.YK-5
1.6 Monynsb 2: Business Skills 1 40 Na-1.YK-4 JI1.1J12.1 0
(Communication Skills. Soft Skills. Ua-2.YK-4 | J2.2J12.3
Public Speaking and Presentation Skills) HUa-3.YK-4
na-1.YK-5
BerlnonHeHue 1€KCUKO-rpaMMaTHYECKUX Ua-2.YK-5
ynpakHeHuil. UTeHne u nepeBoj
TekcToB. /Cp/
1.7 Monyns 3: Business English (Business 1 2 Na-1.YK-4 JI.1J12.1 0 Ponesas urpa
Ethics: Meeting People, Telephoning, Na-2.YK-4 J2.2J12.3
Business Meetings, Negotiations) /J1a6/ Wa-3.YK-4
na-1.YK-5
na-2.YK-5
1.8 Monynsb 3: Business English (Business 1 2 Na-1.YK-4 JI1.1J12.1 0 [TucemeHHBIE
Correspondence: Business Letters, Emails Na-2.YK-4 JI2.2J12.3 paboThI
& Fax Messages, Business Documents & Na-3.YK-4
Contracts) /J1a6/ Ua-1.YK-5
Ua-2.YK-5
1.9 Mognynsb 3: Business English (Applying 1 2 Na-1.YK-4 JI1.1J12.1 0 [TuceMeHHbIC
For a Job: Resume / Cover Letters, A Job Ua-2.YK-4 | J2.2J12.3 padoTHI,
Interview, Applicaton Forms, Getting a Na-3.YK-4 TTUCKYCCHSI,
Job) /J1ab/ na-1.vK-5 TECT
Ua-2.YK-5
1.10 Monyne 3: Business English (Business 1 40 HNa-1.YK-4 JI1.1J12.1 0
Ethics. Business Correspondence. UA-2.YK-4 | J12.2J12.3
Applying for a Job) na-3.yK-4
na-1.YK-5
BoinonHenue 1eKCUKO-rpaMMaTHYECKUX Na-2.YK-5

yIpaxxHeHull. YTeHue u nepeBos
texctoB. /Cp/




1.11 International Learning (International 2 na-1.vyK-4 J1.1J12.1 Huckyccus
Communication, Forms of N1a-2.VK-4 J22J12.3
Communication) /J1a6/ HNa-3.YK-4
Ua-1.YK-5
nUa-2.YK-5
1.12 Miscommunication (Pronounciation, 2 Na-1.VK-4 JI1.1J12.1 Huckyccus,
Grammar, Word Meaning, na-2.yK-4 JI2.2J12.3 TecT
Pragmalinguistic and Sociopragmatic Na-3.yK-4
Errors) /J1a6/ na-1.YK-5
Ua-2.YK-5
1.13 Intercultural Transitions (Culture, 2 HUa-1.YK-4 JI1.1J12.1 Juckyceus,
Cultural Shock, Cultural NA-2.YK-4 | J2.2J12.3 [MucemenHBIE
Adaptation) /J1a6/ na-3.yK-4 paboTHI
na-1.YK-5
HNa-2.YK-5
1.14 My Research (Research Paper, Abstract 4 Na-1.YK-4 JI1.1J12.1 [TuceMeHHBIC
of a Scientific Work) /J1a6/ Na-2.YK-4 J2.2J12.3 paboThI,
Na-3.YK-4 Mpe3eHTALNS
HUa-1.YK-5
HNa-2.YK-5
1.15 Intercultural Learning. Research. 59 na-1.vyK-4 JI1.1J12.1
UA-2.YK-4 | JI2.2J12.3
BrinonHeHue 1IeKCUKO-rpaMMaTHYECKUX Na-3.YK-4
ynpaxHeHull. YteHue, nepeBoa u Na-1.YK-5
pedepupoBanue TekcToB. Hamncanue na-2.YK-5
AHHOTALMHI K HAyIHBIM CTaThsM. /Cp/
Paznen 2. [IpomexxyTouHasi aTrecTanus
(3auér)
2.1 IMonroroBka k 3auéty /3au€t/ 3,85 | UO-1.YK-4
na-2.yK-4
na-3.yK-4
HUa-1.YK-5
Ua-2.YK-5
2.2 KonraxtHas pa6ota /KCPATT/ 0,15 | UA-1.YK-4
na-2.yK-4
na-3.yK-4
HUa-1.YK-5
nUa-2.YK-5
Pazgen 3. IlIlpoMexxyrounasi aTrecTanus
(3K3aMen)
3.1 IMonroToBka k 3k3amMeHy /Ok3aMeH/ 7,75 | UO-1.YK-4
na-2.YyK-4
na-3.yK-4
Ua-1.YK-5
Na-2.YK-5
32 Kontpons CP /KCPATT/ 0,25 | UO-1.YK-4
na-2.yK-4
na-3.yK-4
HUa-1.YK-5
HUa-2.YK-5
33 KonTtaktHas padora /KoHCOK/ 1 Na-1.YK-4
na-2.yK-4
na-3.yK-4
Ua-1.YK-5
Ua-2.YK-5

5. ®OHJ OIEHOYHbBIX CPEACTB

5.1. [TosicHuTEeILHAA 3aIIHCKA

1. Haznauenue (bOH)Ia OILICHOYHBIX CPEICTB. OHCHO‘{HBIC CpCACTBa NMpCAHa3HAYCHBI JISI KOHTPOJIA U OLICHKHU O6paBOBaTeJ'[LHBIX

JOCTHKEHHUH 00yJaIOMNXCsl, OCBOUBIIUX NPOTPaMMy ydeOHON TUCIUIIIHHEI « THOCTpaHHBIN SI3BIK M MEKKYIIBTYpHAS

KOMMYHUKaAIUA».

2. ®oHA OLIEHOYHBIX CPEJICTB BKIIIOYACT KOHTPOIBHBIC MaTEepHAIIBI JUTS TIPOBEICHAS TEKYIETO KOHTPOJIS B JopMe TECTOBBIX
3aJaHUH, KeHc-3aJaun, IUCKYCCUH, POJIEBBIX UTD, IPE3CHTAINH, MIMCBMEHHBIX Pa00T, IPOMEKYTOUHOH aTTecTaluu B (hopme




3aJaHul K 3a4€Ty U DK3aMEHY.

5.2. OueHo4HbIe CpeICTBA IS TEKYIIEro KOHTPOJIs

BxoHOiT KOHTPOITB (IPUMEPHOE 3aJaHHe)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTH4eCcKH BEPHO JIH MOCTPOCHO mpeanokenue: Mary felt angry and frustrated when she hears accusations against her.
Bepno/HeBepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kputepuu onenku:

Crynent Bemmonsun 84-100% 3amanuit «OTJIMYHO», NOBBIIIEHHBI YPOBEHb

CryzaeHT BbinosHMI 66-83% 3a1aHuil «XOpoL10», HOPOrOBBI YPOBEHB

CryaenT BbinosnHmwI 50-65% 3anaHuil «yA0BIETBOPUTEIBHOY, IOPOrOBBIN YPOBEHb

Crynent BeimonHuI MeHee 50% 3agaHuil «HEYJOBICTBOPUTEIHFHOY, YPOBEHB HE C(HOPMHUPOBAH

1 KYPC
Kontpons 1
Tecr (IlpumepHsbIe 3ananus)

1. Brrbepute noaxoasmee oTHocuTensHOe MectonMmenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTs! 0TBETOB:

1. which

2. who

3. where




4. when

2. BeibepuTe moaxosiiee OTHOCUTEIbHOE MecTonMeHue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BeibepuTe 6JIM3KOE MO0 3HAYCHHUIO CIIOBO K BBIICIICHHOMY clloBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4. prolonged

4. Beibepute 61M3K0€ 110 3HAYSHHIO CIIOBO K BBIZICTICHHOMY CiIoBY: Jonathon examined the data carefully but he still couldn’t figure
out the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BeiOepuTe IpOTHUBOITIONIOKHOE 110 3HAYSHHUIO CIIOBO K BBIICTICHHOMY CJIOBY: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BribepurTe BepHBIE COOTBETCTBHS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3To ABa 3aKOHUCHHBIX IIPEIIOKCHHUS.
Bepno/HesepHo

8. Bribepute BepHBIE COOTBETCTBHS

TemMaTuieckoe uccienoBanue (case study research)
COTPYIHHYECTBO (collaboration)
oO0beanHeHHNE (teaming)

Te3uc (abstract)

noneBoe uccnenosanue (field investigation)
mudpoBoe odbpasopanue (digital education)

9. Pacmonoxute anropuT™ JSHCTBUIA PU HANMCAHUU TE€3HCA TOKJIAI0B:

the research methods used 2)
the main conclusions 4)
the research focus (1)

the results of the research 3)

10. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepuo/Hesepro

11. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepno/HesepHo

12. A "big thing" in business relationships is ...
1. a respect

2. a grand strategy

3. asmile

4. a caring




13. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

14. In early times distance learning was called as ... ?
1. correspondence courses

2. extracurricular courses

3. digital courses

4. learning courses

Kputepuu ounenku:

Crynent Bemnonsun 84-100% 3amanuit «OTJIMYHO», NOBBIIIEHHBI YPOBEHb

CryzaeHT BoInosHII 66-83% 3a1aHuil «XOpo110», HOPOrOBBI YPOBEHB

CryzenT BbinosnHmwI 50-65% 3anaHuil «yA0BIETBOPUTENLHOY, IOPOrOBBIN YPOBEHD

Crynest BeImoiaHAI MeHee 50% 3amaHuil «HEYyJOBICTBOPUTEIFHOY, YPOBEHB HE C(HOPMHUPOBAH

1 KVPC
Kountpons 2
Tect (ITpumepHbIe 3a1aHKs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’'m listening.

a) sociopragmatic

b) pragmalinguistic

c) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

7. Match the terms with the definitions (according to Gass & Varonis’ classification).

1. misunderstanding a. avoiding communication with the other person.

2. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
3. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

4. incomplete understanding d. recognition of a communication problem during the interaction

8. Pacnonoxwure 3Tambl yCHEHIHBIX IEPETOBOPOB:




agreement (3)

suggestion (1)
confirmation (2)
counter-suggestion(4)

9. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepro/Hesepro

10. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepro/Herepro

11. Beibepure noaxozsuuii BapuanT: CTaTbs NOCBSIIEHA. .
1. The article deals with...

2. The article is devoted to...

3. The article discusses...

4. The article reveals...

12. How can you interrupt politely?

1. Could I come ask for clarification?

2. Sorry to interrupt, but could I ask for clarification?
3. Could you clarify?

4. Could you clarify, please?

13. Pacmono)xuTe 3Tarsl Ipe3eHTalNH B IPABIIIEHOM MOPSIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

14. Beibepute moaxo syl BapuanT: O0JacTh UCCICIOBAHUS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepun ouenku:

Cryznent Boinonanui 84-100% 3ananuit «OTJIMYHOY, TMOBBIIIEHHBIA YPOBEHb

CryzaeHT BbInosHMI 66-83% 3aaHuil «XOpOII0», IOPOrOBBIN YPOBEHb

Crynent BeimonHun 50-65% 3agaHuii «yIOBIETBOPUTEIBHOY», IOPOTOBBIN YPOBEHB

Crynenr BoinonHui MeHee 50% 3anaHuii «HEyIO0BIETBOPUTEIBEHOY, YPOBEHD HE C(HOPMHUPOBAH

Onenounoe cpeactso "Ponesas urpa"

ITpumepHBIE TEMBI

1. Tema (mpobema) «At the Hotel»

Konnernmus urpsr: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

6) a hotel’s manager.

OskuJaeMblii pe3yibTaT — UHCIIEHHPOBKA Oece/bl OpraHu30BaHa U MPeJICTaBIeHa B COOTBETCTBUH C CUTyallMel OOIIeHusL.

2. Tema (mpobiiema): «Food and Entertaining»

Konnennus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss
your ideas and decide on the best way to entertain the visitors.

Pomnu:

a) a manager;

6) a manager.

OskuJaeMblii pe3ynbTaT — MHCIIEHHPOBKA Oece/bl OpraHU30BaHa U MPEJICTaBICHa B COOTBETCTBUH C CUTyalluel OOIICHNSL.

3. Tema (mpobnema) «At a Trade Fair»

Komnmernust urpsl: The Sales conversation between a store manager and a manufacturer about product’s details.
Ponu:

a) a store manager;

6) a manufacturer.




OsxumaeMslii(e) pe3yabTaT(bl) — MHCLEHUPOBKA Oece bl OpraHN30BaHa U IPEICTaBICHA B COOTBETCTBUH C CUTYyaI[Hei OOIIeHH .

4. Tema (mmpodnema) «Dealing with problems»

Konnenmus urper: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Ponu:

a) a manager;

0) an office worker.

OskHaeMblii pe3yabTaT — WHCLEHUPOBKA Oecelbl OpraHu30BaHa U MPEICTaBIeHa B COOTBETCTBUU C CUTyallMel OOIIeHusI.

5. Tema (mpobnema) «Participating in discussion»

Konnernmus urpsr: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote
it.

Posu:

a) an advertising manager;

6) an advertising manager.

OskuJaeMblii pe3ynbTaT — MHCIIEHHPOBKA Oece/bl OpraHu30BaHa U MPEJICTaBIeHa B COOTBETCTBUH C CUTyallMel OOIICHNSL.

6. Tema (mpobnema) «Presenting your company»

Konnenuus urper: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Pomu:

a) a representative of company Nel;

0) a representative of company Ne2.

O’xuaeMbIii pe3yIIbTaT — WHCIIEHUPOBKa Oece/Ibl OpraHn30BaHa U MIPEACTAaBICHAa B COOTBETCTBHHU C CHTYalllel OOIICHUS.

7. Tema (mpobnema) «Making arrangementsy

Konmemnust urpel: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Ponu:

a) a managing director;

0) a customer.

OskutaeMblii pe3yIibTaT — MHCIICHUPOBKA OeCce/lbl OPraHu30BaHa U MIPEACTABICHA B COOTBETCTBHU C CHTYaIlUCH OOMICHUSL.

8. Tema (mpobsiema) «Identifying problems and agreeing action»

Konnenmus urpet: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what
to do.

Ponu:

a) a manager;

6) a manager.

OskuiaeMBblii pe3ylibTaT — MHCLIEHUPOBKA Oece/ibl OpPraHu30BaHa U MPEACTaBICHA B COOTBETCTBHU C CHTYallUeH OOLICHUS.

9. Tema (pobiiema) «Interview skills»

Konnernmus urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Pomnu:

a) a director;

6) a candidate for the job.

OskuJaeMblii pe3ynbTaT — MHCIIEHHPOBKA Oece/Ibl OpraHU30BaHa U MPEJICTaBICHa B COOTBETCTBUH C CUTyalluel OOIIeHNSL.

Kputepuu ouenku:

Onenka "oTau4Ho": JIeMOHCTPUPYIOT XOPOIIKE HaBBIKK U YMEHHUSI CBOOOIHOTO PEYEBOT0 B3aUMOJICHCTBUS ¢ MAapTHEPAMU: YMEIOT
HaJaTk, MOJJIePKaTh M 3aKOHIHUTH Oecery; cOOM0IaloT 0uepENHOCTE IPH OOMEHE PEIUTHKaMH; BOCCTAHABIMBAIOT Oecery B Cirydae
c00s1; ABIIAIOTCS AKTUBHBIMH, 3aHHTEPECOBAHHBIMHU COOECEAHNKAMH; COOJIFONAIOT HOPMBI BEXIIMBOCTH. Y MEIOT IMOIMOHAIEHO
n300pa3uTh XapakTep, HACTPOCHUE, YYBCTBA UCIIOIHIEMOTO T'eposl B Pa3IMYHbIX CUTYAUsIX; Y IOTPEOISAIOT CIOXKHbBIE
rpaMMaTHYeCKUe KOHCTPYKIUH B peud; [l0mycKaloT He3HAYNTEIbHBIC TPaMMaTHIEeCKUE OMIMOKY; YTIOTPEOIISIFOT pa3srOBOPHEIC
(hopMyYITBI B COOTBETCTBUH C CHTYallHel OOIIEHHS.

Omenka "xopomo": JIeMOHCTPUPYIOT HAaBBIKK M YMEHHUSI CBOOOTHOTO PEUEBOTO B3aUMOCHCTBHS ¢ MApTHEpAMU: YMEIOT Ha4aTh,
HOZIePKaTh (B OOJIBIIMHCTBE CIy4acB) U 3aKOHYUTH Oecey; COOTI0IA0T 04epEAHOCT IPH 0OMEHE PEIUTMKAMHU; IEMOHCTPUPYIOT
HaJIIY¥e TPOOJIeMBl B TOHMMAaHNH COOECEeTHHIKA; HE BCETa COOJIOIAI0T HOPMBI BEXKIIMBOCTH. Y MEFOT SMOIOHAIBHO H300pa3uTh
XapaxTep, HaCTPOEHHE, TyBCTBA UCIIOTHIEMOTO I'eposl B PA3INYHBIX CHUTYallUsIX; Y HOTPEOIISIOT B peUH MIPEUMYIIIECTBEHHO MPOCTHIC
npeiokeHus; JlonyckaoT He3HaYUTeNbHbIe TPaMMaTHUECKUe OIIUOKH; YTIOTPeOSIIOT pa3roBopHbIe (OPMYIIBI B COOTBETCTBUU C
CHUTyanuer oOmeHus.

Omenka "ynoBineTBopuTeNbHO": He SBIAIOTCS akTHBHBIME COOECETHIKAMU; HE MOT'YT BOCCTAHOBUTE Oecely B ciydae cOos;
UCTIONB3YIOT HE3HAUUTENIFHBIH 00beM N3y4eHHOU JIGKCHKH; AOMYCKAI0T IPaMMaTHIECKUE OLTHOKH;

OueHka "HeyIOBJIETBOPUTENLHO": SIBIISIOTCS TACCUBHBIMHU COOECEIHUKAMU; HE MOTYT ITO/JIEPKaTh OOIIEHUE; JOMYCKAIOT IpyObIe
TpaMMaTHYECKUE OIIHOKH




OuenouHoe cpeacTBo «Jluckyccunsi»

[TepeueHs TeM IS IPOBEACHUS JUCKYCCHU:

Monyis 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Moayns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business
Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Monyns 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Mogyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Mopnyns 5: International communication.

Kpurepun ouenku:

Ouenka "OTIAMYHO": CTYJICHT IIOKa3bIBaeT INIyOOKHH YPOBEHb 3HAHMH TEPMUHOJIOTUHM HA HHOCTPAHHOM SI3bIKE B 00BbEME,
HEOOXOAMMOM IIJIS1 OCYIIIECTBICHHSI KOMMYHHUKAIIMN Ha HHOCTPAHHOM S3bIKe; (DOPMyIHPOBAHMS BEICKA3BIBAHUSA B aKaJIEMHIECKUX
U IPO(eCCHOHANBHBIX AUCKYCCHUSX; BIaJCHUS METOJaMU KOMMYHHUKALIUH IS yIaCTHS B aKaJeMUIECKUX U MPO(ecCHOHATBHBIX
JHUCKYCCHSX.

Ormenka "Xopomo": CTYJCHT MOKa3bIBAeT XOPOIINH ypOBEHh TEPMHUHOIOTHH Ha MHOCTPAHHOM SI3BIKE B 00beMe, HeOOXOIIMOM JIJIS
OCYIIECTBIICHHUSI KOMMYHUKAIlMU Ha HHOCTPAHHOM SI3bIKe; (DOPMYIHPOBAHUS BEICKa3BIBAHUS B aKaJJeMUYECKHUX U
npodeccHoHaNBHBIX JUCKYCCHAX; BIaACHH METOJAMU KOMMYHHKAIIH ATl y9acTUsl B aKaJeMUYECKHX U MPOo(heCcCHOHATBHBIX
JHUCKYCCHSX.

OrmeHka "yIOBIETBOPUTENBHO": CTyAEHT IOKa3bIBaeT 0a30BBIi YPOBEHB 3HAHUN TEPMUHOJIOTHN HA HHOCTPAHHOM S3bIKE B 00BEME,
HE0OXOAMMOM JJIS OCYIIECTBICHHUSI KOMMYHHUKAIIUY HA HHOCTPAHHOM f3bIKe; (DOPMyIHpOBaHUS BBICKA3bIBAHUS B aKaJEMHIECKUX
U po(heCcCHOHANBHBIX JAUCKYCCHUSIX; BIA/ICHUSI METOIaMU KOMMYHHUKALMH JUISl y4acTHs B aKaJJEMHIUYECKUX U MPO(ECCHOHAIBHBIX
JUCKYCCHUSIX.

OneHka "HeyIOBIETBOPUTENBHO'" . CTYACHT IOKa3bIBAET HEYIOBICTBOPUTEIbHBII YPOBEHb 3HAHUI TEPMUHOJIOTUY HA HHOCTPAHHOM
A3bIKEe B 00bEMe, HEOOXOAUMOM JIJISl OCYIIECTBICHHUSI KOMMYHHUKAIIUY Ha MHOCTPAHHOM s3bIKe; (hOpMyIHpOoBaHUS BBICKA3bIBAHUS B
aKaJeMHUYECKHX U IPO(ECCHOHAIBHBIX AUCKYCCHSX; BIIAICHNSI METOAAMH KOMMYHHUKALIUH JUISl yIacTHUsI B aKaJICMUUECKUX 1
poeCCHOHANBHBIX TUCKYCCHSX.

Ouenounoe cpenctBo «Keiic-3amauay

IIpumMepHbIe TEMBI

- Team Building. Working in a Team.

Konmenmust: B pamkax uzyuenus tembl « Team Building. Working in a Teamy» nepen cTyJeHTaMH CTaBUTCS MPOOJIeMHas CUTyalus,
KOTOPYIO OHH JOJDKHBI PEIIHTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kputepuu ouenku:

Oreska "OTIMYHO": CTYAEHT CaMOCTOSATENHLHO 00001IaeT 1 OlleHMBaeT MH(OPMAIIHIO, TOIYUYEHHYIO HA OCHOBE HCCIICIOBaHUS
HECTaHJaPTHOHW CUTyalluH; UCIIOJIb3YET CBEACHUS U3 Pa3IMIHBIX HCTOUYHUKOB, YCIIEITHO COOTHOCS HX C MPEJUIOKEHHON CUTYalieH;
YMEEeT UCI0JIE30BaTh (POPMBI B3aMMOICHCTBHUS B YCIIOBHUSX HEANCKPUMHUHATMOHHOH CPEJIBI.

OmeHka "xopomo": CTyAeHT criocobeH 00001aTh U OIeHUBATh HH(POPMALUIO, MOTyIEHHYIO Ha OCHOBE UCCIEIOBAHUSL
HECTAaHJaPTHOW CUTyalluH; UCIIOJIb3YET CBEACHUS N3 Pa3IMYHBIX HCTOYHUKOB, YCIIEIITHO COOTHOCS HX C MPEIUIOKEHHON CUTYaleH;
YaCTHYHO HCIIONB3YeT (GOPMBI B3aNMOACHCTBHS B YCIOBHAX HEMCKPHUMUHAIIMOHHON CPEIIBI.

OreHKa "yIOBIETBOPUTENIBHO": CTyAEHT OTYACTH CIIOCOOEH 0000IIaTh U OIEHUBATh HH(POPMAIHIO, OTYICHHYIO Ha OCHOBE
UCCIIe/IOBaHUsI HECTAHIAPTHON CUTYyallMH; MCIIONb3YeT CBEICHUS U3 PA3IMYHBIX HCTOYHUKOB, YCIEIIHO COOTHOCS (B MEHBILEH




CTENEHH) UX C IPEUIOKCHHON CUTYyaIHel; YaCTUYHO UCTIONb3YeT (POpMBI B3aUMOACHCTBHS B YCIOBUAX HEJHUCKPUMUHAIIOHHON
Cpebl.

OueHka "HEYIOBIECTBOPUTEINILHO": CTYICHT HE CIIOCOOEH 0000IaTh U OIIEHUBATh HH()OPMALIUIO, TOTYICHHYIO Ha OCHOBE
UCCTIEI0OBAaHUS HECTAaHJAPTHOH CUTYaIlNH; HE UCTIOJIb3YeT CBEACHHS U3 Pa3INUHBIX HCTOYHIKOB, HE COOTHOCHT HX C IIPEII0KEHHOH
CHTyalluel; He UCIOoIb3yeT (hOPMbI B3aUMOJICHCTBUS B YCIOBUSAX HEAUCKPUMHUHALIMOHHOI Cpeabl.

Ouenounoe cpenctso «IIpe3enranus»
Tembl Ipe3eHTannii:
- Presentation based on your research.

Kpurepun ouenku:

Ouenka "OTIAMYHO": CTYJICHT IIOKa3bIBaeT INIyOOKHH YPOBEHb 3HAHMH TEPMUHOJIOTUHM HA HHOCTPAHHOM SI3bIKE B 00BbEME,
HEOOXOAMMOM IIJIS1 OCYIIIECTBIEHISI KOMMYHHUKAIIMN Ha HHOCTPAHHOM S3bIKE; BIAJICHUS OOIICHNS Ha HHOCTPAHHOM S3BIKE;
HaBBIKAMH HCIIOJIb30BAaHMS TEXHOJOTHUI 1715 oOecrieueH sl KaueCTBEHHOM BU3yaln3anuy HH(OpMaIuy, peCcTaBIeHUs JaHHBIX.
Ouenka "Xoponio'": CTyIEHT I0Ka3bIBaeT XOPOIIHH YpOBEHb 3HAHUI TEPMHUHOJIOTMH HA HHOCTPAHHOM SI3bIKE B 00beMe,
HEOOXOIMMOM IIJISl OCYIIIECTBICHISI KOMMYHHUKAIIMN Ha HHOCTPAHHOM S3BIKE; BIAJCHUS OOIICHNS Ha HHOCTPAHHOM S3BIKE;
HaBBIKAMH HCTIOJIB30BAaHHS TEXHOJOTHH 111 oOecTieueHns] KaueCTBeHHOH BU3yaln3anuy HH(OpMAaIiy, peCcTaBIeHUS JaHHBIX.
Orenka "yoBIETBOPUTEILHO": IOKa3bIBaeT 0Aa30BBIN YPOBEHb 3HAHWI TEPMUHOJIOTMU Ha HHOCTPAHHOM SI3bIKE B 00BEMe,
HEO0OXOANMOM JUIS OCYIIECTBICHHUS KOMMYHHKAlMK HA HTHOCTPAHHOM SI3bIKE; BJIaJICHUS OOIIEHHS Ha MHOCTPAHHOM SI3BIKE;
HaBBIKAMH HCIIOJIF30BAHMS TEXHOJOTHH 11 oOecIiedeHns] KaueCTBeHHOH BU3yaln3anuy HH(OpMAaIiH, IpeCTaBICHUS JTaHHBIX.
OreHka "HEyHOBIETBOPUTEIBHO": CTYJICHT TOKA3bIBACT HEYHNOBICTBOPUTEIBHBIN YPOBEHb 3HAHUH TEPMUHOJIOTHH HA HHOCTPAaHHOM
A3bIKE B 00beMe, HEOOXOIMMOM JIJIsl OCYILIECTBICHNS! KOMMYHHKAIIMU HAa HHOCTPAHHOM S3bIKE; BIaJEHMs OOIICHUS Ha
MHOCTPAaHHOM 53bIKE; HAaBBIKAMH HMCIIOIB30BAHMUS TEXHOJIOTHH U 00eCIIeUeHU Ka9eCTBEHHON BH3YyaIn3allii HH(POPMAIIHH,
TPE/ICTABICHHUS JaHHBIX.

5.3. Tembl nuCbMEHHBIX padoT (3cce, pedepaThbl, KypcoBble padoThl U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comecept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kputepuu onieHuBaHusA:

- OLIEHKA «OTJIMYHO» BBICTABIISIETCS CTYJCHTY, €CJIM CTYACHT NOKa3bIBaeT TITyOOKHIT yPOBEHb 3HAHMH 0COOCHHOCTEH
(opmanbHOro 1 HehOpMaIBLHOTO OOLICHUS, IPABHJI MOCTPOSHHS TMCbMEHHOT'O PEYEBOr0 BHICKA3bIBAHMUS HA H3y4aeMOM SI3bIKE;
CaMOCTOSTENILHO Pean3yeT YMEHUS BECTH JIEJIOBYIO MEPENHCKY C YI€TOM COLMOKYIBTYPHBIX OCOOEHHOCTEH ¢
MPEeACTaBUTEISIMU JPYTUX CTPaH; BlajeeT TEXHUKOM epeBosia U pelakTHPOBAHUS.

- OLIEHKA «XOPOILO» BBICTABIISETCS CTYACHTY, €CJIM CTYICHT ITOKa3bIBaeT XOPOIIH YpOBEHb 3HAHUH 0COOEHHOCTEH
(opmanbHOTO M HE(hOPMATBHOTO OOIIEHNUS, IPABHJI TOCTPOSHHS MUCBMEHHOTO PEYEBOT'0 BHICKa3bIBaHUS HA H3Y4aeMOM SI3BIKE;
CHoCO0OEH MoKa3aTh YMEHHUS BECTH JICIOBYIO TIEPEITUCKY C YUETOM COIIMOKYIBTYPHBIX OCOOCHHOCTEH C MPEICTABUTEIIMHI
JPYTUX CTpaH; CIOCOOEH YaCTUYHO IT0Ka3aTh BIAJICHNE TEXHUKOH MepeBoa 1 PEAAKTHPOBAHMS.

- OLIEHKA «YJOBJIETBOPUTEIBEHO BBICTABIIACTCS CTY/ICHTY, €CIIH CTYJICHT ITOKa3bIBAET 0a30BBIi yPOBEHb 3HAHUH OCOOCHHOCTEH
¢opmanbHOTO 1 HE(hOPMATBHOTO OOLICHUS, IPABHJI TOCTPOEHHS MICEMEHHOTO PEYEBOT0 BHICKa3bIBAHUS HA H3Y4aEMOM SI3BIKE;
I10JT pyKOBOJICTBOM IIpETIoIaBaTeNsl CliocoOeH MoKa3aTh YMEHHS BECTH JEJIOBYIO MEPEMUCKY C yIETOM COIHOKYIBTYPHBIX
0COOEHHOCTEH ¢ MPEACTaBUTEISIMU APYTHX CTPaH; CIIOCOOEH YaCTUYHO 110Ka3aTh BIaJeHUe TeXHUKOH IIepeBoa ’
pEelaKTUPOBAHUS.

- OIICHKA «HEYJOBIETBOPUTENBHO) BBICTABISETCS CTYAECHTY, €CIU CTYJCHT MOKa3bIBaeT HEYJOBIETBOPUTEIBHBII YPOBEHD
3HaHMH 0COOEHHOCTEH (hOopManbHOrO U HehOPMAIBHOTO OOIIEHUS, IPABUJI TOCTPOSHHSI ITMCBMEHHOI'0 PEYEBOr0 BHICKA3bIBAHUS
Ha M3y4aeMOM S3BIKE;

3aTPYyAHSIETCS WM HE MOXKET NOKa3aTh YMEHUS BECTH JIEJIOBYIO MEPENHCKY C YI€TOM COLMOKYIbTYPHBIX OCOOEHHOCTEH ¢
MIPEACTABUTEISIMU IPYTUX CTPaH;

HE BJIaJIceT TEXHUKOH MepeBoia M peAaKTHPOBAHNS.

5.4. OueHo4HbIe CpeACTBA 1JIsl IPOMEKYTOYHOM aTTecTalMu

BOHpOCBI K 3a4€TYy:

1. Read and translate the text. Make a summary of the text.
[TpuMepHBIe TEKCTHI:

Text 1

Communication is the act of social life motivated by culture. It is the mutual social act. In the sphere of tourism, the process of
communication is inseparable from each specific culture. Visiting different countries and meeting various cultures, tourists are
involved into intercultural communication. Intercultural communication stimulates understanding and appreciating of world
cultures as well as the culture of one’s own country. In the process of intercultural communication one has to take into account




cultural differences. Patterns of behaviour, collective activities, stereotypes, values and their realisation in practice are to be
accepted by tourists visiting a foreign country. Intercultural communication in the sphere of tourism occurs at different levels. It
takes place at the level of tourists belonging to different cultures, tourists and local population of the visited country, between
tourist companies in the countries of the world, their staffs and other companies also providing leisure and entertainment
services, required by individual tourists or tourist groups, i.e., the companies in hotel, transport and insurance businesses.

Text 2

Movement of travellers across different countries is conducted most on the base of cross-cultural, and to the lesser extent,
intercultural communication. It contributes to communication between the societies and cultures within these societies, promotes
adaptation of the cultural model of the visited country, perfects the knowledge of this model by means of its direct observation
and perception with the help of explanations and commentaries of tour guides. The cultures become more understandable and
tolerant for the people of other cultures. Tour agencies and their staff, i.e., tour agents, tour operators and

tour guides implement cross-cultural communication, presenting their own culture and other cultures. Cross-cultural propagation
in tourism differs from other kinds of cultural knowledge by its lightness and pleasure, leisure and entertainment. The tour has to
be most successful, the impressions of another culture must be the best. Use of cross-cultural communication in tourism is a way
of creating the

conditions of mutual understanding for the people of different cultural communities with diverse cultural backgrounds, their life
style, rules of behaviour, beliefs, customs and traditions.

Text 3

In development of project in tourism, it is first necessary to take account of the cultural heritage of the country, work out and
implement national strategy on heritage and cultural tourism. The cultural

heritage includes historical buildings and places, oral history and traditions, declared heritage sites, cultural objects and
collections, rituals and cultural performances, artefacts and crafts, art performances and

creative arts, skills and techniques of fine arts, natural and cultural aspects of the environment, archeological artefacts, cultural
values and respect of culture and heritage, cultural festivals,

paleontological remains, sacred and spiritual sites. Next, project developers, to make tourism sustainable, have to consider social
cohesion, public participation of the local communities and private participation in tourist activities and initiatives. They make
the analysis of the demand for cultural tourism, considering socio-demographic characteristics of consumers of Heritage
products: age, gender, race, education, and social status. By means of situational analysis and comparative studies the specialists
in the sphere of tourism make the analysis of current situation and project future developments in this sphere, its monitoring and
evaluation with periodic reports, presenting information on current trends and best practices by means of integrated
management. They determine the approach for execution of strategies, purposes and activities, development of medium and long
-term action plan, level of knowledge of existing and potential tourist products, expectations of customers for visiting the
product, services offered, customers’ needs and their satisfaction with the products and recommendations for their improvement,
enhancing the customers’ experience in cultural heritage.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUU OLIEHVBAHUA HA 3AYETE:

- «3a4YTEHOY BBICTABIISIETCS CTYIEHTY, €Clii C(hOPMUPOBAH KAK MUHUMYM HIOPOTOBBI YPOBEHb HHMKATOPA JOCTHIKEHUS
KOMIIETEHIIUHU:

- 3HAeT OCHOBHBIE NIEPEBOTUECKHIE TPAaHC(HOPMAIIMK; YBEPEHHO BJlaJIeeT HaBbIKAMH M YMEHUSIMH HAITUCAHUsI TE3HCa JJOKIAJI0B,
NepeBo/ia U PEAaKTUPOBAHMS PA3IMYHBIX aKaJIEMHUYECKUX TEKCTOB C MHOCTPAHHOTO (-bIX) HAa TOCYAAPCTBEHHBIH S3bIK; 10
PYKOBOACTBOM IpPENoaBaTeNs WIK CaMOCTOSTEIbHO peau3yeT yMEHHsI IPOBOJUTH CUCTEMHBII aHaAIN3, UCIIOJIb30BaTh U
OIIeHMBATh 0A30BbHIC NPE/ICTABICHHS U ITPAKTHUECKUE YMEHHUS 110 ITPEAMETY IPH pEelIeHUH Npo(ecCHOHANBHBIX 33/1a4.

- HE3aYTEHO» BBICTABISIETCS CTYAEHTY, €CIIM YPOBEHb MHMKATOPA JOCTIKEHUS! KOMIIETCHIINH HEe COPMHUPOBAH:

- HE 3HAeT OCHOBHBIE IIEPEBOTUECKIE TPaHC(HOPMAIINH; HE BIIa/IeeT HABBIKAMH M YMEHHUSMH HaIlMCAHUS Te3HCa JIOKIIa 0B,
MIEPEBO/Ia ¥ PEAAKTUPOBAHMS PA3INIHBIX aKaJIEMIUECKAX TEKCTOB C MHOCTPAHHOTO (-bIX) HA TOCYAApPCTBEHHBIIH SA3bIK; HE
peanu3yeT yMEeHuUs IPOBOANTH CHCTEMHBIN aHAIN3, UCTIOIb30BaTh M OLIEHUBATh 0a30BbIC PEICTABICHHS U IPAKTHIECKUE
YMEHHS 110 IPEAMETY P PELICHUH MPo(ecCHOHANBHBIX 3a/1a4.

Bormpocsl k 3x3aMeRy:
1. Write a business letter of your own according to the samples:
a) Suggesting Offer

Dear Mr Ivanov,
If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With




our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-
ups.

We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please
inform us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an
insight in ...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).




I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.
In conclusion I would like to say that ...

3. Speak about:
Master's Program.
A Second Cycle of Higher Education.
Distance Learning.
Small Talk.
Time Management.
English Business Etiquette.
Business Relationship.
Team Building.
Participating in a Conference.
Effective Presentations.
Presentation Skills.
Meeting People.
Telephoning.
Business Meetings.
Business Letters.
Applying for a Job.
A Job Interview.
Forms of Communication.
Causes of miscommunication.

KPUTEPUN OLIEHMBAHIA HA 5K3AMEHE:

O1leHKa «OTJIMYHO» BBICTABIISIETCS], €CJIM CTYJCHT ITOKa3bIBaeT IITyOOKHUI YPOBEHb 3HAHUI OCHOBHBIX IIEPEBOTYECKUX
TpaHcdopManuii; HOpM M KyJIbTYpPHBIX OCOOCHHOCTEH ITOBEACHUS; BIaeeT yMEHUSIMH JICJIOBOTO OOICHNSI HA HHOCTPAaHHOM
SI3BIKE; CTYJEHT TPaMMaTHUECKHU NMPABUIIBHO AENAET YCTHOE MOHOJIOTMYECKOE BHICKA3bIBAHUE HA HHOCTPAHHOM SI3BIKE I10 TEME
HCCIIEAOBATEIHCKON pabOTH 00BEMOM B 25 TpeuIosKeHIH Wi 006EMOM B 20 MpeIoKeHUH, U3 KOTOPBIX HE MEHEE 5 CII0KHBIX
MIPEATIOKEHH; TIOTHOCTBIO PACKPBIBAET TEMY MOHOJIOTMYECKOT0 BHICKA3bIBAHUS IO COAEPKAHUIO Kypca.

Or11eHKa «XOPOIII0)» BBICTABISIETCS, ECIIHM CTYACHT MOKA3bIBACT XOPOIINii YPOBEHb 3HAHNH OCHOBHBIX TIEPEBOTIECCKIX
TpaHchopmanuii; HOpM U KyJIbTYpPHBIX OCOOCHHOCTEH MMOBEACHUS; BIaAEeT yMEHUSIMH JI€JI0BOTO OOIIEHNS HA HHOCTPAaHHOM
SI3BIKE; CTYJCHT IPaMMaTHIECKH NTPABIIIBHO JIENIAET YCTHOE MOHOJIOTHYECKOE BBICKA3bIBaHIE HA HHOCTPAHHOM SI3BIKE 110 TEME
HCCIIeIOBATEIHCKON paboTh 00BEMOM B 25 MpeIoKeHIH nin 006EMOM B 20 MpeIoKeHn , 3 KOTOPhIX HE MEHEE 5 CI0XKHBIX
MIPEUIOKEHHI; JACTUYHO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHHS 110 COJIEPYKAHMIO Kypca.

O1eHKa «YAOBJIETBOPUTEIIEHOY» BBICTABIISIETCS, €CJIM CTYJCHT MOKa3bIBaeT 0a30BbIi YpOBEHb OCHOBHBIX NEPEBOAUECKUX
TpaHcdopmanuii; HOpM M KyJIbTYPHBIX OCOOCHHOCTEH MMOBEACHUS; BIaeeT yMEHUSIMH JICJIOBOTO OOILEHNSI HA HHOCTPAaHHOM
SI3BIKE; CTYJCHT JIeJIaeT YCTHOE MOHOJIOTHUECKOE BBICKA3bIBAaHHE Ha HHOCTPAHHOM SI3BIKE 110 TEME MCCIIEI0BATEIbCKOH PabOThI
00bEéMOM B 15 npensioxenuii mim 06bEMoM B 10 npeuioxKeHuit, 13 KOTOPBIX HE MEHEE 5 CI0KHBIX IPEIIOKEHUH; YaCTHIHO
PacKpbIBaeT TeMy MOHOJIOTHUECKOTO BBICKA3BIBAHMS 110 COJICPKaHHIO Kypca.

O1ieHKa «HEYIOBICTBOPUTEIILHOY BBICTABIISICTCS, €CITH CTYJCHT ITOKa3bIBAET HEYIOBIECTBOPUTEIBHBIN YPOBEHD 3HAHUH
OCHOBHBIX IIEPEBOTYECKUX TPAHC(HOPMANNii; HOPM U KyJIbTYPHBIX OCOOCHHOCTEH IMOBECHUS; HE BIaJICET yMEHUSIMH JEIOBOTO
o0ImeHns Ha THOCTPAaHHOM SI3bIKE; TEMa UCCIIEJOBATEIbCKON pabOTh HE PACKPBITa; TEMA MOHOJIOTHYIECKOTO BHICKA3bIBAHUS 10
COJIEp)KaHMIO Kypca HE PacKpbITa.

KOHTPOJIBHBIE TECTBI U 3AJJAHUA

Tun Borpoca: «MHOXKECTBEHHBIH BEIOOP»

HasBanue Bompoca: 1 (YK-4)

dopmynuposka Bonpoca: Her job has a lot of . She goes to a different country every month!
BapuaHTBI OTBETOB:

1 travel opportunities

2 high salary

3 job security

4 company car

Kirou: 1 travel opportunities

Tun Bompoca: «MHOXXECTBEHHBIN BEIOOD»

HazBanwue Bonpoca: 2 (VK-4)

®opmynuposka Bonpoca: I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
BapuaHTs! oTBETOB:

1 friendly boss

2 flexible hours

3 high salary

4 company car




Kurou: 2 flexible hours

Tun Bonpoca: «Ha cooTBeTcTBHE

HasBanue Bompoca: 3 (YK-4)

dopmyupoBKa Bompoca: Beibepute BepHbIe COOTBETCTBHS IIPH PACIIONOKESHHHN STANOB PE3CHTALIMN:
Kitrou:

1 — Greet the audience

2 — Introduce yourself

3 — Introduce the topic

4 — Tell a short personal story

5 — Give a plan of the presentation

6 — Set the rules

7 — Come from one point to another

8 — Finish the presentation

Tumn Bonpoca: «Ha cooTBeTcTBHE

Haszanme Bompoca: 4 (YK-4)

®dopmynrpoBKa Borpoca: BeibepuTe BepHBIE COOTBETCTBHUS
Kitrou:

TeMaTH4IecKoe uccienoBanme — case study research
coTpyauuuecTBo — collaboration

o0beMHeHNE — teaming

Te3uc — abstract

nosieBoe uccienoBanue — field investigation
mudposoe obpazoBanue — digital education

Tun Borpoca: «Beprno/Hesepro»

HasBanue Bompoca: 5 (YK-5)

dopmynmposka Bompoca: Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to
explain.

Kitrou: Bepno

Tun Bompoca: «Bepuo/HesepHoy»

HazBanwue Bonpoca: 6 (VK-5)

dopmynuporka Bompoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
appearance and weight, personal gossip, jokes that might offend, money, previous and current relationships, politics, religion,
criticism or complaints.

Kitou: BepHo

Tum Bompoca: «BepHo/HesepHo»

Hazanme Bompoca: 7 (YK-5)

®opmynmposka Bompoca: A "big thing" in business relationships is ...
BapuaHnTs! 0TBETOB:

1. arespect

2. a grand strategy

3. a smile

4. a caring

Kurou: 3. a smile

Tun Borpoca: «Beprno/Hesepro»

Haszanme Bompoca: 8 (YK-5)

dopmynmposka Bompoca: When people meet in the United States, it is customary for them ... , which last about two to three
seconds and allows enough time to say “Nice to meet you”.

BapuaHnTs! 0TBETOB:

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

Kurou: 2. to shake hands

6. YHEBHO-METOJANYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHHUIIJIMHBI (MOAYJISA)

6.1. Pexomenayemas iureparypa

6.1.1. OcHoBHasi iuTEpaTypa

ABTOpLI, COCTaBUTECIN | 3armaBue | I/I3I[aTeJ'II>CTBO, roa | Ol azapec




ABTOpBI, COCTABUTETH

3arnaBue

W3naTenbcTBO, roj

On. aapec

JI1.1 | Jlykuna JI.B. Kypc anrnuiickoro si3pika 111 MarucTpaHTOB. Boponex: http://www.iprbookshop.r
English Masters Course: nocobue s Boponexckuit u/55003.html
MarvucTPaHTOB MO PA3BUTHIO H rOCYIapCTBEHHBIN
COBEpPIIICHCTBOBAHUIO OOIIHMX M MPEIMETHBIX APXUTEKTYPHO-
(menoBOM aHTITMHCKUH SI3bIK) KOMITETCHITHIA CTPOUTENBHBII
yHuBepcurer, 2014
6.1.2. JlonosiHuTEBHAS JIUTEPATYpPa
ABTOpBI, COCTABUTEIH 3arnaBue W3narenscTBo, TOA . anpec
JI2.1 |Cnenosuu B.C. JlenoBoit aHTIHiiCKKi 361K = Business MuHck: http://www.iprbookshop.r
English: yae6HO€ TOCOOHE TerpaCuctemc, 2012 | u/28070
J12.2 | IIpuxoxsko B.C. Academic English for International Exams. PocroB-Ha-[loHy: http://www.iprbookshop.r
Parts 1 and 2: yueGHOe ocoOue OxHbIIH u/78647.html
(henepanbHbIi
yHUBEpcUTeT, 2015
J12.3 | Kopotkux X.A. BBenenre B TEOPHIO MEXKYIbTYPHOR Bapuayn: AntI TIY, | https://icdlib.nspu.ru/view
KOMMYHHKAIHH: yaeOHOe mocodue 2015 /icdlib/4388/read.php
6.3.1 Ilepeuennb NPOrpaMMHOro odecrneyeHust
6.3.1.1 | MS Office
6.3.1.2 | Kaspersky Endpoint Security s 6msaeca CTAHJIAPTHBIN
6.3.1.3 [NVDA
6.3.1.4 | flupexc.bpayzep
6.3.1.5 | LibreOffice
6.3.1.6 | MS Windows
6.3.1.7|PE OC
6.3.2 IlepeuyeHb HHPOPMALMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1 | baza nanHbIX «DneKTpoHHas OuOIHoTeKa ['OpHO-ANTaliCKOTr0 rOCYAapCTBEHHOTO YHUBEPCUTETA
6.3.2.2 | DnektpoHHO-0MbOIHOTeYHas cucteMa IPRbooks

7. OBPA3BOBATEJIBHBIE TEXHOJIOI'MU

JIUCKYCCHS

poreBas urpa

Kelic-3a1aua

Mpe3eHTalus

ITrceMeHHBIE PaOOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCHUIIIMHBI (MOAYJIS)

Howmep ayrutopun

Ha3znauenue OcHOBHOE OCHAIIIEeHHE

136 Al Y4ueOHas ayAuTOPHS UIS IPOBEICHHS Pabouee mecto mpenonasatens. [Tocagounsie MecTa
3aHITHN JIEKITMOHHOTO THIIA, 3aHATHI obOyuaronuxcs (110 KOJTHMYECTBY 00YJArOIINXCSI).
CEMHHAPCKOI0 THIIA, KypCOBOTO HHTepakTHBHAS TOCKA C IPOCKTOPOM, KOMITBIOTED,
IMPOCKTUPOBAHU A (BI)IHOJ'IHCHI/IH KYpCOBBIX MOJAKIIIOUYCHHUEC K UHTCPHETY, YUCHUYCCKas TO0CKa,
paboT), rpyNIOBBIX 1 WHIUBUIYaIbHBIX Npe3eHTaloHHas TpHOyHa
KOHCYJIbTallUH, TSKYIIEro KOHTPOJIS U
MIPOMEKYTOYHOH aTTeCTaluu

320 A2 KommnbroTepHslif kimace. YuebHas Pabouee mecto npenonasarens. [locano4ynsie mecTa

ayIMTOPUS JUIsl IPOBEJICHNUS 3aHATHI
JIEKIIMOHHOTO THIIA, 3aHATHH CEMHHAPCKOTO
THIIa, KypCOBOT'O ITPOEKTUPOBAHMS
(BBITTOJTHEHUSI KyPCOBBIX paldoT), TPYIIOBBIX
Y WHIMBUIYaJbHBIX KOHCYIbTALHH,
TEKYLIEr0 KOHTPOJIS U IPOMEKYTOYHON
atrectanuu. [lomemenue misa
CaMOCTOSTENTFHON pabOTHI

oOyuaronuxcst (110 KOJIMYECTBY 00yJatoIInXCs).
KoMnbroTephl, yueHHYeCKast JOCKa, OAKITIOYCHHE K CETH
HuTepner



http://www.iprbookshop.ru/55003.html
http://www.iprbookshop.ru/28070
http://www.iprbookshop.ru/78647.html
https://icdlib.nspu.ru/view/icdlib/4388/read.php

322 A2

KommnprotepHsriit kiacce. Jlaboparopust
WHPOPMATHUKN U WHPOPMALTNOHHO-
KOMMYHHUKATHBHBIX TEXHOJOTHN. Y4ueOHas
ayAUTOPUS IS IPOBEJICHNS 3aHATHH
JIEKIIMOHHOTO THUMA, 3aHATUH CEMHHAPCKOTO
THIA, KyPCOBOT'O IPOECKTHPOBAHUS

(BBINOJIHEHUSI KyPCOBBIX padoT), TPYIIIOBBIX

W MHAWBUIYaJIbHBIX KOHCYJIbTAlNH,
TEKYIIEro KOHTPOJISL U IPOMEXKYTOUHOU
atrectauuu. [lomemenne st
CaMOCTOSTENILHON PabOTHI

Pabouee mecto mpenonasatens. [locagounbie Mecta
oOyvaroruxcs (1o KOJIMIECTBY 00yIarOIINXCs).
KoMnproTepbl, yueHHYecKast JOCKa, HOAKITIOYEHHE K CETH
Wurepuer

134 Al

L{eHTp CTpaTerMyecKux UCCIIeI0BaHMUI

(mabopatopus). YueOHast ayquTOPHs st
MPOBEICHUSI 3aHATHH JIEKIIHOHHOTO THIIA,
3aHSTUI CEMUHAPCKOTO TUITA, KYPCOBOTO

Pabouee mecto npenonasatens. [Tocagouynbie MecTa
oOyuaronuxcst (110 KOJIMYECTBY 00yJatomuXCs).
VYueHuueckas J0CKa, HHTEPAKTHBHAS TOCKA, TIPOCKTOP,

HOYTOYK

MIPOEKTUPOBAHMS (BBITOIHEHHUS KypCOBBIX
paboT), rPyNIOBBIX M HHIUBHIYAIbHBIX
KOHCYJBTAIlUH, TEKYIIEro KOHTPOJIS 1
[IPOMEKYTOUHOM aTTeCTalluu

234 Al VY4ueOHas ayAuTOPHsI JUTS IPOBEICHUS
3aHATHH JEKIIMOHHOTO TUIIA, 3aHATHH
CEMHHAPCKOT0 THIIA, KypCOBOTO
MIPOEKTHPOBAHUS (BBITOIHEHHUS KYPCOBBIX
paboT), TPYIIOBBIX M HHANBUIYAIBHBIX
KOHCYJIbTAIUN, TEKYIIETO KOHTPOJISI U
MIPOMEKYTOUHOMN aTTeCTallu1

Pabouee mecto mpenonasatens. [locagounble Mecta
oOyvaroruxcs (1o KOJIMIECTBY 00yIarOIINXCs).
VY4eHndeckas gocka

9. METOJUUECKHE YKA3AHHS JJI51 OB YYAIOIINXCS IO OCBOEHUIO AU CLHUILIAHBI (MOIYJIST)

MeTtoandeckue yKazaHHs [0 YTEHHUIO U TIEPEBOY TEKCTOB

[ToHnMaHue TEKCTa TOCTUTAETCS TIPU OCYILIECTBIICHUH JIBYX BUIOB UTCHUSI:

1) m3y4aromero YTeHus;

2) uTeHHs C OOILIM OXBAaTOM COJIEPIKAHMUS.

To4HOE ¥ MMOJIHOE MOHUMaHKUE TEKCTa OCYIIECTBIISIETCS IMyTEM HU3y4arollero YTeHUs, KOTOPOe Mpe/roaraeT yMeHHE
CaMOCTOSTEIHLHO MPOBOIUTH JEKCHKO-TPaMMAaTHICCKUN aHaIH3 TeKCTa. ITOroM M3yJaroniero YTeHUs SBISICTCS aJeKBAaTHBIN
MIEPEBOJ] TEKCTA HA POJTHOH SI3BIK C TIOMOIIBIO ciioBapsi. [Ipu 5ToM cienyeT pa3BUBaTh HABBIKU MOIB30BAHMS OTPACICBEIMH
TEPMUHOJIOTMYECKHMU CIIOBAPSIMU U CJIOBAPSMHU COKPALICHUH.

Yuras TEKCT, TPeTHA3HAYCHHBIN TSI TOHUMaHHUs O0IIETo CoepKaHus, HEOOXO0IMMO, He 00pamasich K CIOBApIO, MOHAThH OCHOBHON
CMBICIT IPOYUTAHHOTO.

O06a Bu/1a UTEHNS CKIIAJBIBAIOTCS U3 CIEAYIOUINX YMEHUI:

a) I0TaIbIBaThCS O 3HAYEHUH HE3HAKOMBIX CJIOB HA OCHOBE CJI0BOOOPa30BaTEIbHBIX MPU3HAKOB U KOHTEKCTA;

0) BUJIETh MHTEPHALIMOHABHBIC CIIOBA U OMPEACIATh UX 3HAUCHUC,

B) HaXOJWUTh 3HAKOMBIE TpaMMaTH4YecKue ()OPMBI M KOHCTPYKIIUU M YCTAHABINBATh UX DKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') UCIIOJIb30BATh UMCIOLIMICS B TEKCTE HIUTFOCTPATUBHBIA MaTepHa, CXeMbl, (JOPMYIIBI H T.I1.;

1) TPUMEHSTH 3HAHUS MO CHEIHAATEHBIM, OOIMETEXHUICCKAM, OOIIEIKOHOMHUYECKUM MPEIMETaM B Ka4eCTBE OCHOBBI CMBICIIOBOH 1
SI3BIKOBOM JOTaIKH.

Ortamnsl paboThI C TEKCTOM.

[IpenTexcroBblil ATarm:

- TPOYTHTE 3arojOBOK W CKaXHTe, 0 4eM (0 KOM) OYIEeT UATH peub B TEKCTE;

- 03HAKOMBTECH C HOBBIMH CJIOBaMH M CIOBOCOUYETAHUSAMH (€CIM TaKOBBIE JaHBI K TEKCTY C IIEPEBOIOM);

- TPOYUTANTE M BBIMUILUTE CIOBA, 0003HAYAIOIIME. .. (JACTCSl PYCCKHIA SKBUBAJICHT);

- BBIOCpUTE M3 TEKCTa CJIOBA, OTHOCSINUECS K U3ydaeMOM TeMe,;

- HaWJWTE B TEKCTE HE3HAKOMEBIE CJIOBA.

TekcToBBIi >Tar:

- TIPOYTHUTE TEKCT;

- BBIJICJIUTE CIIOBa (CIIOBOCOYETAHUS WIIM MPEITIOKCHNUS), KOTOPBIE HECYT BAKHYIO (KIIOUEBYIO HH()OPMAIIHIO);

- BBINUIIATE WK TOMYEPKHUTE OCHOBHBIE HMEHA (TEPMHHBI, ONpeaesieHHs, 0003HAUECHUS);

- chopMynupyiTe KIIOUEBYIO MBICIb Ka)IO0ro ab3aua;

- OTMETbTE CJIOBO (CIIOBOCOYETAHME), KOTOPOE JIY4YIlE BCEro MEpeIacT COoJIepKaHWEe TeKCTa (YacTH TEKCTa).
IlocneTexcToBRIN 3Tam:

- 03arjIaBbTe TEKCT;

- MPOYTHUTE BCIYX MNPEAIONKEHHUS, KOTOPHIC MOSCHSIOT Ha3BaHUE TEKCTA;

- HalIUTEe B TEKCTE MPEIUIOKEHUS ISl OMUCAHUSA ...

- moaTBepAuTe (OMPOBEPTHUTE) CIOBAMH W3 TEKCTA CIEAYIOIIYIO MBICIH ...

- OTBETHTE Ha BOIIPOC;

- COCTaBbTE IIAH TCKCTA;

- BBIUIIUTE KIIOYEBBIE CIIOBA, HEOOXOIHMMBIE IS Mepeckas3a TeKCTa;




- TMepecKakuTe TEKCT, ONMUPAsCh Ha TJIaH;
- MEepecKaKUTe TEKCT, ONUPAsCh Ha KIFOYCBHIC CIIOBA.

OngauM 13 3G PeKTUBHBIX TPUEMOB (POPMHUPOBAHKS CIIOCOOHOCTH CaMOCTOSATENFHO PabOTaTh C TEKCTOM SIBIISCTCS
nepecka3. [1onroToBka K mepeckasy TEKCTa BKJIIOYAeT B ceOs pasjeNieHHe TeKCTa Ha CMBICIOBBIE YacTH, BBIIACICHHE
KJIFOUYEBBIX (ppa3, COCTaBIICHUE IUIaHA MepecKasa.

Ilpn moaroToBke mepeckaza TEKCTa PEKOMEHIYETCS BOCIIOIB30BATHCS CIEAYIOMICH ITaMATKOM:

1. Tlocrme mpoureHHss TekcTa pa3beiiTe ero Ha CMBICIOBBIC YACTH.

2. B Kaxmoil yacTu HalguTe mpeiokeHue (MX MOXKET OBITh HECKOJIBKO), B KOTOPOM 3aKJII0U€H OCHOBHOM CMBICI 9TOH YacTu
TEKCTa. BRIMUIHTE 3TH MPETTOKECHUS.

3. TloguepkHUTE B ATHX MPEIIOKSHHUSIX KIIIOUYECBBIC CIIOBA.

4. CocraBbpTe IIIaH NepecKasa.

5. Onupasch Ha IUIaH, IePECKAKUTE TEKCT,

6. Onmpasce Ha KJIIOYEBBIC CIIOBA, PACCKAXKHUTE TEKCT.

IIpu mepeckase TeKCTa PEKOMEHIYETCS UCIIONB30BaTh PEUEBHIC KITHUIIIE.

Metonuyeckie peKOMEHJAHHU 110 pe)epUPOBAHUIO TEKCTOB

PedepupoBanne — 3T0 OJMH U3 BApHAHTOB CTPYKTYPHPOBAHUS HHPOpManH (BEIOOpPKa U3 BCEro MaccHBa HH(OPMAIIMH KITFOUEBBIX
MOMEHTOB U UX (PUKCHpOBaHNE, H3JIOKEHUE CYIIECTBA BOPOCOB M BXKHEHIIINX BBIBOIOB), BCETIa OPUECHTUPOBAHHEIN HAa OOBEKT
UHTEpeca.

YcrHOe pedepupoBaHre Ha HHOCTPAHHOM SI3bIKE - aHAIMTHYECKOE YTCHHUE C U3BJICUCHNEM BCel (paKTHUECKOH HH(pOpMAIUn
TIOJTHOTO CMBICJIA IPOYHUTAHHOTO TEKCTA.

Cocrapmstronue pedepupoBaHus:

— BBeJieHue (MHpopManust 00 UCTOYHHKE, aBTOPE, 3aroJI0BKeE, [IEJIM HAIIMCAHUs! CTaThU, OTHOLICHUH aBTOPA K IPEIMETY
MIOBECTBOBAHMS, COJIEPKaHNE OCHOBHOM MBICIH M 3aTParMBacMbIX B CTAaThe IpodIeMax);

— OCHOBHAS 4acTh (M3JI0KEHIE COAEPKAHIS HCXOTHON CTaThH: a) B aBTOPCKOM BapHaHTE; 0) B COOTBETCTBHU C JIOTHKOI
pedepenra;);

— 3aKJII0YEHHE (BBIPAXKEHHUE CBOETO OTHOIICHHE K 3aTParnBaeMbIM B CTaThe IPOOIEMaMH 1 UIX KOMMEHTHPOBaHHUE, 0053aTeIbHO:
BOCIPON3BE/ICHHE BEIBOJIOB, C(HOPMYIHPOBAHHEIX aBTOPOM CTATBH).

Ortamsl pedepupoBaHUs TEKCTa MEPBUYHOTO JOKYMEHTA (KHUTH, CTaThU H T.IL.):

1) n3yyarolee YTeHHE - YTEHNUE TEKCTA, €r0 aHAJIM3 C IENbI0 JeTaIbHOTO IIOHUMAaHHs! OCHOBHOT'O COIEPXKAHMS TEKCTa, C
OCMBICIICHHEM ero NMH(OpMAIINH, BEIICIICHAE OTICIBHBIX (JaKTOB, MX COYETAHHE IPYT C IPYroM, obobmeHne GakTos,
HMHTEpPIpETaIHs IPOYUTAHHOTO B €T0 IIEITOCTHOCTH;

2) omepanuu ¢ TeKCToM (pa3dMBKa TEKCTa Ha OTAETbHbBIE CMBICIOBBIE (PPArMEHTHI ¢ U3BICUEHUEM U3 KaXI0ro (hparMeHra
OCHOBHOH 1 HE0OX0UMOi1 HH(pOPMALN);

3) paboTa ¢ moy4eHHOW HHPOpMAaIUe, Hamncanne TekcTa (CBEPTKa, 0000IIeHIe, COKpaIlleHHEe, KOMIIPECCHSI BBIICIIEHHOH
OCHOBHOH, (hakTonorndeckoit HHpopManuu 1 ohpopMIEHHE TEKCTa B COOTBETCTBUH C IPUHATOH MOJENBIO).

Meroandeckue peKOMEHIalH IO TIOATOTOBKE POJICBOI UTPHI

B cTpykType poreBoii HIpHI KaK MIPOIecca BELISNIAIOTCS CICAYIONINE COCTABIISIOIIHE:

- TeMa;

- poiH, B3ThIE HA ce0s UTPAIOLINMH;

- HTPOBBIC JEUCTBHUS KaK CPENICTBA peaTM3aIlii 3THX POJIeii;

- HTPOBOE yIOTpeOIeHHe IPEIMETOB, T.€. 3aMEICHNE PEaTbHBIX Bellled HIPOBBIMHU, YCIOBHBIMH;

- pealibHbIC OTHOLIEHHS MEXLy HIPAIOIIIMH;

- CIOXeT (conmepikaHue) — 00IacTh JeHCTBUTENFHOCTH, YCIIOBHO BOCTIPOM3BOANMAS B HTPE.

B nponecce poneBoit Hrpsl 0TPabaTEIBAIOTCS U YCBAHMBAIOTCS:

1) aTMYEeCcKne HOPMBI U IIpaBUJIa MOBEJCHHS U ONPE/IeICHHBIC COLMANIBHBIC POJIM B TOM WJIM HHOM STHOKYJIBTYPHOM COOOIIIECTBE;
2) 0COOEHHOCTH, XapaKTEPHbBIC YEPThI, BO3SMOXKHOCTH TEX MIIM MHBIX COLUATIBHBIX IPYII WU ONPE/ICICHHbBIX KOJUIEKTHBOB —
AHAJOTOB NPEINPHUATHH, GUPM, T.€. pa3INIHBIC THITEI SKOHOMHYECKUX M COITMATIBHBIX HHCTHTYTOB, YTO BITOCIIEACTBHH MOXET OBITH
MEPEHECEHO B COLMAIIBHYIO MIPAKTHUKY;

3) yMeHHsI COBMECTHOM KOJUICKTHBHOI! AESTEILHOCTH;

4) Ky/nbTypHBIE TPaJUIIAH U HOPMEL.

PoneBble Urpel, TeMa U CIOKET KOTOPBIX OCHOBAH HA COJIEP KaHUN TEKCTOB, HILUTIOCTPUPYIOT OBEICHNUE B CHUTYaIlUH
MEXKYJIBTYPHOTO OOLLEHHUS.

B kadecTBe NIpHEeMOB, XapaKTEPHBIX JUI METOJa POJIEBOI UIPBI, BBICTYIAIOT CIEAYIOLIHE:

- IIpUeM BOCCO3IaHNsI KOMMYHHKATHBHOTO KOHTEKCTa, KOMMYHUKAaTHBHOM CHTyalnm;

- IpUeM BUPTYaJIbHOI SKCKYPCHH, KOTOPBIN MOXKHO OPTaHU30BATh KAaK C IOMOIIBI0 TEXHUUECKHUX CPEACTB, TaK U C UCIIOJIB30BaHHEM
peasbHBIX (POTOMATEpPHANIOB B yueOHOW ayauTOpHH,

- IpUeM ApaMaTH3aIiH1, HAlPAaBJICHHBIH Ha CO3aHIe YCIOBHUH, IIPHOIIKEHHBIX K YCIIOBHSM PEabHOTO OOMICHUS, CBSI3aHHBIA C
CO3JJaHHUEM CHUTYAIIH OOIICHUS, OIIPEACICHUEM LIeNH, PaclpeelIcHueM poJIei;

- ipueM pedIeKCUBHON UIEHTU(UKAIINH, TPEATONATraloMi ISHTU(HUKAIIO ¢ 00BEKTOM OOIIEHHUS U IOBECTBOBAHKE OT UMEHH
3TOro 0OBEKTA.

Meroauueckue yKa3aHus K OArOTOBKE K YHaCTHIO B TUCKYCCHU.

Juckyccus — 3T0 LeJIeHanpaBIeHHOe 00CY)KICHHE KOHKPETHOTO BOIPOCa, CONPOBOXKAAIOLICECs], 0OMECHOM MHEHHUSAMH, HACIMU
MEXTy IBYyMsI U OoJIee JIMIaMH.

3ajaua MCKYCCHU - OOHAPY)KUTh PAa3Inyusl B IOHUMAHUK BOIIPOCA U B CIIOPE YCTaHOBUTH UCTUHY. JIMCKYCCHU MOTYT OBITH
CBOOOIHBIMHU M YIPABISIEMbIMH.




K texHuke ynpapisieMOR JUCKYCCUU OTHOCSTCS: YETKOE OIIPEEIICHUE
L€JIY, IPOrHO3UPOBAHUE PEAKIIMU OIIIOHEHTOB, INIAHUPOBAHUE CBOETO IIOBEACHHS, OTPAHNYEHUE BPEMEHU Ha BBICTYIUICHUS U UX
3aJjaHHas 0YePETHOCTb.

g npoBenenus keic-3ajauu He00X0AUMO:
B pamkax nzyuenus tembl « Team Building. Working in a Teamy» nepen cTyJeHTaMH CTaBUTCS POOJIEMHAs CUTYAIUs, KOTOPYIO
OHH JIOJDKHBI PEINTh, MOJIB3YSCh CICIYIOIHMHU (Gpa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?7

Let’s look at something else.

Of course we could always ...

Jns mpoBeieHUs JUCKYCCHU HEOOXOIMMO:

1. BeIOpath TeMy THUCKYCCHH, €€ MOXKET IPEUIOKHUTh KaK IPEIIo1aBaTellb, TaK M CTyACHTHI.

2. Beigenuts npobnematuky. O603HaYHTh OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccmoTpeTs, nCTOpUYECKUE U COBPEMEHHBIE TIOIXO0/IbI IO BEIOPaHHOW TeMe.

4. IlogoOpaTh MUTEPATYPY.

5. Beimucartb T€3UCHL.

6. IIpoananu3upoBaTh MaTepHai U OMPEICTUTh CBOIO TOUKY 3pPEHHUs 110 JaHHOH MpoOieMaTHKe.

Oco0EHHOCTH TUCKYCCHH:

* Jluckyccust IperoaraeT BKIIOUEHHOCTh B paOOTy BCEH TPYIIIBI CTYIEHTOB.

* CTyzeHTHI TOIDKHBI 0053aTeNbHO H3YYUTh MaTepHal o TeMe AUCKYCCHH He IO OJHOMY HCTOUHHKY, a PACIIUPUTH CBOH
KPYro30p 1o BBIOPaHHOM TeMe, U3 Pa3INYHbIX HCTOYHUKOB (HayuHas JIUTepaTypa, HayuHble xkypHanbsl, CMH, unTepHET pecypcsl,
CIIPaBOYHHKH H T.1I.).

* [Ipn u3ydeHnn BOIpocoB HEOOXOIMMO 00PAaTUTHCS HE TOJIBKO K TPAAUIIOHHBIM MaTepHaaM, HO M YIUTHIBaTh APYIHe TOUKI
3penust. M3yueHue 60NbIIOro KOIUYecTBa MaTepHaa IIOMOraeT CTYICHTY BBIPa3UTh CBOE MHEHHE, 10Ka3aTh €0 U JaTh OLICHKY.
* Jluckyccust He TOJDKHA ITpeBpaaTh B 0ecOpMEHHBIC BBIKPUKH, U COJEPHKATH OTBETHI: «COTJIACEH» - «HE COTIACEH», KXOPOIIO» -
«ITOXO», «i TaK TyMaroy», «MHE TaK KakeTcs». [laHHbIe BUIBI OTBETOB ITOKA3hIBAIOT HE TOTOBHOCTH CTYJCHTA K TUCKYCCHH.

* CTyzleHT IOJDKeH OTCTauBaTh CBOIO TOUKY 3pPEHHs, apr'yMEHTHPOBATh €€, AeNaTh BBIBOIbI, 3a/1aBaTh BOIIPOCHI ONIIOHEHTY.

* B xoz1e qucKyccHU CTYIEHTBI MOTYT MEHSTH CBOIO TOUKY 3PEHHSI, BEb TOIBKO B CIIOPE POKAAETCSA UCTHUHA.

Meroanyeckne peKOMEHAAINH 110 MOATOTOBKE MIPE3eHTalNH

Co3naHue Npe3eHTaluu COCTOUT U3 TPeX 3TaloB:

[InanupoBaHue MPE3CHTAMU BKIIIOYACT B CeOs:

. Omnpenenenuie uesiei.

. Onpenenenue OCHOBHOI UIeH Mpe3eHTaIHN.

. IlTonbop nononaHUTENHHON HHYOPMALIUH.

. [lmarnpoBaHye BRICTYILICHUS.

. Co3naHue CTpyKTypbl IPE3CHTALUN.

. IIpoBepka JIOTUKHY MOa4U MaTepuana.

. IloaroToBKa 3aK/ItOYEHUs.

II. Pa3paboTka pe3eHTanum.

III. 3amuTa Npe3eHTaIHH.

ITpakTHdeckue COBETHI IO MOATOTOBKE MPE3EHTALNH:

- TOTOBBTE OTAEIBHO NEYaTHBIA TEKCT, CIIaiIbI, Pa3JaTOYHBIN MaTepHa;

- cmaiiiel — BU3yanbHas ofavya MHGOPMAIHH, KOTOpast JOJDKHA COJep KaTh MHHIUMYM TEKCTa, MAKCUMYM H300paKeHUH, HECYIIIX
CMBICIIOBYIO Harpy3Ky, BBITJISAETh HATJISAHO U IIPOCTO;

- TEKCTOBOE COJIEPKaHHE MPE3CHTAIMU — YCTHAs pedb MJIM YTEHNE, KOTOpasi IOJDKHA BKIIIOYATh apIyMEHTSI, (paKThl,
JIOKa3aTeIbCTBA M AMOLIUH;

- PEKOMEHIyeMOe YUCIIO CIaioB - 15-22;

- o0s13aTenbHast MHpOPMALMS U1 PE3CHTANNK: TeMa, GaMIIINs 1 MHULIUAJIBI BBICTYNIAIONIET0; INIaH COOOIEHNS; KPaTKHE BBIBOIbI
U3 BCETO CKa3aHHOT'0; CITCOK HCIIOJIb30BAaHHBIX HCTOYHHKOB;

IIpu cpenneM pacuere BpeMEHHU IPOCMOTpa — 1 MUHYyTa Ha Cllaill, KOJIUYECTBO CIalifoB Ul 15 MUHYTHOTO BBICTYIUICHUS HE
JIOJDKHO MpeBbIATh 15-Tu.
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Cruip

CobmromaiiTe euHbINA CTHIIb oopmitenus. M36eraiite cTuieit, KOTOpbie OyayT OTBIEKATh OT CAMOM MPE3CHTALIUH.
BcnomorarensHas nHGOpManys (yIpapIsroniie KHOIKY) He TOJDKHEI ITpeo0iafaTh HaJ OCHOBHOH HH(poOpManuei (TeKcT,
PHCYHKH).

Do

Jlia dhoHa BeIOMpaiiTe OoJiee X0IOAHbIC TOHA (CHHUI W 3€JICHBIH).

Hcnonb3oBanue 1eTa

Ha oxHOM craiine pekoMeHIyeTcs HCIO0Nb30BaTh He Ooee TpeX IBETOB: OJUH AN (hOHA, OJUH JUIA 3aTOJIOBKOB, OAUH JJIS TEKCTA.
s pona 1 TekcTa HCIONB3YHTEe KOHTpacTHEIE BeTa. OOpaTuTe 0c000C BHUMAHKE HA LBET TUIIEPCCBHUIOK (0 U IMOCe
WCTIONIb30BaHHSA).

AHNMaMOHHBIC 3 PEKTHI

Hcnonp3yiiTe BO3MOKHOCTH KOMIBIOTEPHON aHUMAaLIMK [T IpeAcTaBieHus nHGOpMaLuu Ha chaiine. He crout 3moynotpe0iasith
Pa3IHYHBIMA aHUMAIIMOHHBIMU (D (QeKTaM1, OHU HE TOJDKHBI OTBJICKATh BHUIMAHUE OT COJlepKaHMsI HH(DOPMAIIIH Ha Claije.




