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1. HEJIA U 3AJTAYH OCBOEHUA JUCITUITJINHbBI

1.

Ju—

I]enu: coBepIIeHCTBOBaHHE KOMMYHHKAaTHBHOH M MEXKYIBTYPHOW KOMIIETEHINIT KaK CIIOCOOHOCTH M TOTOBHOCTH K
npodeccuoHaNbHOM JeATEeTPHOCTH U K aJeKBATHOMY B3aMMOJIEHCTBUIO B CUTYaLUSIX MEXKKYJIBTYPHOTO OOIIEHHUS.

1.2 | 3a0auu: - coBepuieHCTBOBaHNE KOMMYHUKATUBHBIX YMEHHH YCTHOTO ¥ MUCBMEHHOTO JIEIIOBOTO OOIIEHHS Ha
MHOCTPaHHOM SI3bIKE, HEOOXOAMMBIX [UISl aKaJIeMHYECKOTO M IPO(PECCHOHATIBHOTO B3aUMOICHCTBUS;

- (hopMHpoBaHHE YMEHUH BBITOJIHATH NEPEBOA NPOPECCHOHAIBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) Ha TOCYAapCTBECHHBIH
SI3BIK U 00paTHO.

2. MECTO JUCHUIIJIMHBI B CTPYKTYPE OOIl

Huxn (pa3men) OOIT: B1.0

2.1| TpeGoBaHusi K NpeIBAPUTEIbHOM MOATOTOBKE 00y4aIOLIerocs:

2.1.1 | IlpeamecTByOMUM AJI U3YUECHUS AUCHUIINHBI SABISETCS MucHUILUInHA «ITHOCTpaHHBIN S3bIK» HA MPEIBIAYIIEM YPOBHE
o0OpazoBaHusl.

2.2 | JMCHUIUIMHBI U IPAKTHKH, 1JI51 KOTOPBIX 0CBOEHHUE TaHHOM JMCIUILIMHBI (MOYJIs1) HEOOXOAUMO KaK
npejaliecTBymouiee:

2.2.1|IloaroroBka K ImpoLeAype 3aIUThI U 3aIIUTa BBITYCKHOHN KBaNU(HUKAIIMOHHOW pabOTHI

3. KOMIIETEHLM OBYYAIOILET OCSl, ®OPMHUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCIHHATLINHBI
(MO YJIST)

YK-4: Cnioco6eH npuMeHSITh COBPeMEHHbIe KOMMYHHMKATHBHBIE TEXHOJIOTHH, B TOM YK CJIe HA HHOCTPaAHHOM(BIX) sI3bIKe(aX),
A5 aKaeMHYeCKOro H NpogeccHoHATBHOT0 B3aHMOIeH CTBHSA

HU/I-1.YK-4: JIleMoHCTPHPYeT HHTETPATHBHBIE YMEHHS, HEOOXOXHMBI€ IS HANIMCAHNS, MUCHMEHHOTO NepPeBoIa U
PeAaKTHPOBAHUSA PA3JIMYHBIX aKA/IeMUYeCKUX TeKcTOB (pedepaTos, 3cce, 0030poB, cTaTei H T.11.)

- 3HAET OCHOBHBIC MIEPEBOAYECKHE TPAHCHOPMALINH

- yMeeT BBINOIHATH IePeBO]I MPOPECCHOHANBHBIX TEKCTOB M PEIaKTHPOBAHIE Pa3IMIHBIX aKaJJEeMHUECKUX TEKCTOB C HHOCTPAHHOTO
(-BIX) Ha TOCYTapCTBEHHBIH SI3BIK X OOPATHO

- BIIaJIe€T OCHOBaMH TEXHUKH IEPEBOA M PEIaKTHPOBAHHS

HJI-2.YK-4: IIpeacraBiasieT pe3yJbTaThl aKaJeMHU4YeCKOii M podeccHOHATBHOM JesITeJbHOCTH Ha Pa3JUYHBIX HAYYHBIX
MepONpUSITUSAX, BKJIIYAas MeKIyHApOaHbIE.

- 3HAeT OCHOBBI HallMCaHUsl HAYYHBIX J10K1a10B, craTeil Ha W

- YMEET MPEICTABIAThH Pe3yJIbTAThl aKaIEMHUCCKOHN 1 IPO(eCcCHOHATLHON NEATSIFHOCTH Ha PA3IMIHBIX HAYYHBIX MEPOTIPHSITHSX,
BKJIIOYAs! MEKTyHapOJHbIE

- BIIa/IeeT HABbIKAMH ITyOIMYHOTO BBICTYILICHHS

HU-3.YK-4: leMoHCTPpHpPYeT HHTEIPATHBHBIC YMEHHUsI, He00X0ANMBbIe 1151 3(PPeKTUBHOIO Y4aCTHS B AKaJAeMUYECKUX H
npogeccHoHANBHBIX JUCKYCCHSAX.

- 3HaeT TEPMUHOJIOTHIO Ha HHOCTPAHHOM S3bIKe AT 3((PEeKTHBHOTO ydacTus B aKaJeMUYECKUX U MPO(PECCHOHANBHBIX AUCKYCCHUSX.
- yMEeT IPaMOTHO M CBSA3HO (POPMYNIMPOBATh BBICKAa3bIBAHUS B aKaJIEMUUECKUX U MPO(ECCHOHAIBHBIX AUCKYCCHSIX.
- BJIaJiceT METOIaMH KOMMYHHUKAIIAH JUIS YIaCTHS B aKaJJeMUYECKHUX U MPO(QECCHOHANEHBIX AUCKYCCHSX.

YK-5: CnocodeH aHAIU3MPOBATh U YYUTBLIBATH PA3H000pa3ue KYJbTYP B POLECCe MEKKYIbTYPHOIO B3aNMOJeH CTBUS

HNJI-1.YK-5: AnekBaTHO 00bsICHSIET 0COOEHHOCTH MOBEJAEHUs] 1 MOTHUBALMH JIIO1eil Pa3jJIM4HOr0 COLMAILHOIO U KYJIbTYPHOTO
NMPOMCXO0KIEHNUS B MPoOIecce B3aMMO/IEiCTBUS ¢ HUMH, ONMUPASICh HA 3HAHUS NMPUYMH NMOSBJIEHUS CONMAIBLHBIX 00bIYa€eB U
pa3ianumii B noBeJeHUH JIIOeid.

- 3HaeT HOPMBI M KYJIbTYpPHbBIE OCOOCHHOCTH TIOBEICHUS;
- yMeeT aJilekBaTHO o0marhes Ha VSl B COOTBETCTBHUU ¢ HOPMaMHU ITOBEICHHS,
- BIIaJieeT yMEHUsAMH oOmeHus Ha V.

N-2.YK-5: Brageer HaBpIKaMH CO3JaHMA HeIMCKPUMUHALMOHHON cpe/ibl B3aUMOJelCTBHS NPU BbINOJHEHUH
npogeccHOHAIbHBIX 3a1a4.

- 3HaeT (OPMBI B3aUMOIEHCTBHUS B YCIOBHUAX HETUCKPUMHHAIIMOHHON CPEbI;
- yMeEEeT UCIOIb30BaTh (OPMBI B3aUMOAEHCTBUS B YCIOBUAX HEUCKPUMHHALIMOHHOI Cpeabl;
- BJIaJiceT HaBBIKAMHU CO3/IaHMS HEANCKPUMHUHAMOHHON CpeJIbl B3aMMOJICHCTBHS MPH BBITTIOIHCHUH NPO(eCCHOHATTBHEIX 3a1a4.




4. CTPYKTYPA U COAEPKAHUE AU CLHUIIINHBI (MOIYJI5T)

Kon HaunmeHoBaHue pa3/iesioB U TeM /BUJ Cemectp | Yacos | Kommneren- | Jluteparypa | Hure | IIpumeuanue
3aHATHSA 3aHsaTHA/ / Kype M1 PaKT.
Pa3nean 1. Conep:xanne NpakTHYECKHUX
3aHATHI U CAMOCTOSATEILHOM PadoThI
1.1 Monyns 1: Master's Degree (Master's 1 6 na-1.vyK-4 JI1.1J12.1 0 Huckyccus
Programm, a Second Cycle of Higher Ua-2.YK-4 | J12.2J12.3
Education, Master's Degree) /ITp/ Na-3.YK-4
na-1.YK-5
na-2.YK-5
1.2 Monyns 1: Master's Degree (Academic 1 6 na-1.vyK-4 JI1.1J12.1 0 Huckyccus
System: History of Academic Degree, The UA-2.YK-4 | JI2.2J12.3
Oldest Universities) /TTp/ Na-3.YK-4
na-1.YK-5
Ua-2.YK-5
1.3 Mogayns 1: Master's Degree (Digital 1 6 Na-1.YK-4 JI1.1J12.1 0 Huckyccus,
Education: Distance Learning, Academic Ua-2.YK-4 | J2.2J12.3 TECT
Movbility) /TIp/ na-3.yK-4
na-1.YK-5
na-2.YK-5
1.4 Monyns 1: Master's Degree (Master's 1 15 na-1.vK-4 JIL.1J12.1 0
Programm, a Second Cycle of Higher UA-2.YK-4 | J12.2J12.3
Education. Academic System. Digital Na-3.yK-4
Education) na-1.YK-5
Ua-2.YK-5
BrImonHeHNE JIEKCHKO-TPaMMaTHIECKIX
ynpaxxHeHui. YTeHue u nepeBo; TEKCTOB.
/Cp/
1.5 Monyns 2: Business Skills 1 6 Na-1.YK-4 JI1.1J12.1 0 Juckyccus
(Communication Skills: Small Talk, Time Na-2.YK-4 J2.2J12.3
Management, English Business Etiquette) Wa-3.YK-4
na-1.YK-5
Mp/ Ua-2.YK-5
1.6 Monyns 2: Business Skills (Soft Skills: 1 6 Na-1.YK-4 JI1.1J12.1 2 Huckyccus,
Case Study, Business Relationships, Team Na-2.VK-4 J2.2J12.3 Kelc-3a71aua
Building) /TIp/ na-3.yK-4
na-1.YK-5
Ua-2.YK-5
1.7 Mognyas 2: Business Skills (Public 1 6 Na-1.YK-4 JI.1J12.1 2 Huckyccus,
Speaking and Presentation Skills: Ua-2.YK-4 | J2.2J12.3 TECT
Participating in a Conference, Effective Na-3.YK-4
Presentations, Presentation Skills) /ITp/ na-1.vK-5
Ua-2.YK-5
1.8 Monynb 2: Business Skills 1 12 HUa-1.YK-4 JI1.1J12.1 0
(Communication Skills. Soft Skills. Ua-2.YK-4 | J2.2J12.3
Public Speaking and Presentation Skills) na-3.yK-4
na-1.YK-5
BeolnonHeHne 1eKCHKO-rpaMMaTHUECKUX Na-2.YK-5
ynpaxxHeHui. UteHue u nepeBoj
TekctoB. /Cp/
1.9 Monyns 3: Business English (Business 2 4 Na-1.YK-4 JI1.1J12.1 2 Ponesas urpa
Ethics: Meeting People, Telephoning, Ua-2.YK-4 | J2.2J12.3
Business Meetings, Negotiations) /ITp/ Na-3.YK-4
na-1.YK-5
Ua-2.YK-5
1.10 Monyib 3: Business English (Business 2 4 HNa-1.YK-4 JI1.1J12.1 0 ITucbMeHHbIE
Correspondence: Business Letters, Emails Ua-2.YK-4 | J2.2J12.3 paboThI
& Fax Messages, Business Documents & na-3.yK-4
Contracts) /ITp/ Ha-1.YK-5

WJ1-2.VK-5




1.11 Monyns 3: Business English (Applying 6 na-1.vyK-4 J1.1J12.1 ITucbMeHHbBIE
For a Job: Resume / Cover Letters, A Job N1a-2.VK-4 JI2.2J12.3 paboThl,
Interview, Applicaton Forms, Getting a HNa-3.YK-4 JTUCKYCCHSI,
Job) /Tp/ Ua-1.YK-5 TECT

nUa-2.YK-5

1.12 Mopayns 3: Business English (Business 34 ua-1.yK-4 J1.1J12.1
Ethics. Business Correspondence. UA-2.YK-4 | J12.2J12.3
Applying for a Job) NAa-3.yK-4

Ua-1.YK-5
BrinonHeHne 1eKCHKO-rpaMMaTHYECKUX na-2.YK-5
ynpaxHeHui. UTeHue u nepeBoa
tekcToB. /Cp/

1.13 International Learning (International 4 na-1.vyK-4 J1.1J12.1 Huckyccus
Communication, Forms of NI-2.VK-4 J22J12.3
Communication) /TTp/ HNa-3.YK-4

Ua-1.YK-5
Ua-2.YK-5

1.14 Miscommunication (Pronounciation, 2 Na-1.VK-4 JI1.1J12.1 Huckyccus,
Grammar, Word Meaning, na-2.vK-4 JI2.2J12.3 TecT
Pragmalinguistic and Sociopragmatic Na-3.yK-4
Errors) /Ip/ na-1.YK-5

Ua-2.YK-5

1.15 Intercultural Transitions (Culture, Cultural 4 HNa-1.YK-4 JI1.1J12.1 Juckyccus,

Shock, Cultural Adaptation) /ITp/ UA-2.YK-4 | J12.2J12.3 [MucemeHHBIE
Na-3.YK-4 paboThI
na-1.YK-5
HUa-2.YK-5

1.16 My Research (Research Paper, Abstract of 8 Na-1.YK-4 JI1.1J12.1 [MucemeHHbIE
a Scientific Work) /TTp/ Na-2.YK-4 J2.2J12.3 paboTHI,

UJ-3.YK-4 Mpe3eHTaLUs
HUa-1.YK-5
WUa-2.YK-5
1.17 Intercultural Learning. Research. 42 na-1.vyK-4 JI1.1J12.1
UA-2.YK-4 | JI2.2J12.3

BrinonHeHue 1eKCUKO-rpaMMaTHIECKIX Na-3.YK-4

ynpaxHeHui. YTeHue, nepeBoj u NJ-1.YK-5
pedepupoBanue TekcToB. Hanmcanue Ua-2.YK-5

AHHOTALMHI K HAy4YHBIM cTaThsaM. /Cp/

Paznen 2. [Ipomeskyrounasi aTrecTanus

(3K3aMeH)

2.1 IMonroToBka k 3k3aMeHy /DK3aMeH/ 34,75 | UJ-1.YK-4

na-2.yK-4
na-3.yK-4
HUa-1.YK-5
Ua-2.YK-5
2.2 Kontpons CP /KCPATT/ 0,25 | UA-1.YK-4
na-2.yK-4
HUa-3.YK-4
HUa-1.YK-5
Ua-2.YK-5
2.3 KonTtaktHas pabota /KoncOx/ 1 na-1.YK-4
na-2.yK-4
Na-3.YK-4
na-1.YK-5
Ua-2.YK-5

Paznen 3. [Ipomeskyrounasi aTrecTanus

(3auérT)

3.1 IonroroBka k 3auéty /3a4ét/ 8,85 | UO-1.YK-4

na-2.yK-4
na-3.yK-4
HUa-1.YK-5

WUJ-2.VK-5




32 KonrakrHas pabora /KCPATT/ 1 0,15 | UA-1.YK-4 0
WnJ-2.yK-4
WJ-3.YK-4
Ua-1.YK-5
NJ-2.YK-5

5. ®OHJI OHEHOYHBIX CPEJCTB

5.1. [TosicHuTeILHAA 3alIHMCKA

1. Haznauenne ¢oHIa oreHOUHBIX cpencTB. OIeHOYHBIE CPeCTBA MTpeAHa3HAYCHBI JUIT KOHTPOJIS M OLICHKH 00pa30BaTeIbHBIX
JOCTHKEHHIH 00yJaroIXcsl, OCBOMBIINX MPOrpaMMy yIeOHOH MUCIHIUINHBI « IHOCTpaHHBIH S3bIK U MEXKYJIbTypHAS
KOMMYHHKALUD?.

2. ®oHA OLIEHOYHBIX CPEICTB BKIIIOYAET KOHTPOJIEHBIE MaTepHAJIbI IS IPOBEICHHUS TEKYIETo KOHTPOIA B JopMe TECTOBBIX
3aJaHUH, KeHCc-3a0a4y, JUCKYyCCHH, POJIEBBIX UTD, IPE3EHTAINH, TUICEMEHHBIX PabOoT, MPOMEKYTOYHON aTTeCTalUH B Jopme
3a[JaHUH K 3a4€Ty U DK3aMCHY.

5.2. OueHo4HBbIe cpecTBA U TEKYLero KOHTPOJIsI

BxoHO# KOHTPOIIH (TIPUMEPHOE 33JaHNUE)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. I'paMMaTHYEeCKH BEPHO JIM TIOCTPOeHO mpeanoxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepno/Hesepro

7.1... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu ouenku:
Crynent BoinonHu1 84-100% 3ananuii «OTJINYHOY, TIOBBIIICHHBIA YPOBEHb




CryneHT BBIMONHUI 66-83% 3amaHuil «XOpoII0», TOPOTOBBIN YPOBEHD
CryzaenT BeinonaHun 50-65% 3agaHuii «yJOBIETBOPUTEIBHOY, IOPOTOBBIN YyPOBEHb
CryzneHT BeITOTHII MeHee 50% 3amaHuii «HEyIOBIETBOPUTEIHHOY», YPOBEHB HE chOPMUPOBAH

1 CEMECTP
Texymuii KoHTpONb 1
Tect (IIpumepHsIe 3aaHUs)

1. Beibepurte nmoaxosiee oTHOCHTENbHOE MecTonMeHue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuanTs! 0TBETOB:

1. which

2. who

3. where

4. when

2. Beibepute mogxomsiiee OTHOCUTENbHOE MecTouMeHue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. Bribepure Gnu3Koe 1o 3HAUCHHUIO CIOBO K BEIJIENICHHOMY cloBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4., prolonged

4. BeibepuTte 61m3K0e 110 3HAYEHHIO CIIOBO K BBEIICJICHHOMY ciIoBY: Jonathon examined the data carefully but he still couldn’t figure
out the answer.

1. distinguished

2. transferred

3. evaporated

4, analyzed

5. Beibepure MpOTHBOMONOXKHOE [0 3HAYECHHUIO CIIOBO K BRIZIETIEHHOMY ciIoBY: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BriGepure BepHBIE COOTBETCTBUS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 1Ba 3aKOHYEHHBIX MPEIIOKEHHS.
Bepuo/HesepHo

Kpurepuu ouenku:

Crynent BoinosnHu1 84-100% 3ananuii «OTJIMYHO», TIOBBIIIEHHBIN YPOBEHb

CryneHT BbInosHUI 66-83% 3agaHuil «X0OpoLI0», HIOPOTOBBIN YPOBEHb

Crynent BeimonHu 50-65% 3ananHuil «yI0BIETBOPUTEIBHOY, IOPOTOBLII yPOBEHb

Cryznent BeinoaHuI MeHee 50% 3aaHuil «HEyIOBIETBOPUTEIBHOY», YPOBEHBb HE C(HOPMUPOBAH

Texyumuil KOHTpOIB 2
Tect (IIpumepHsIe 3aaHUs)

1. BBI6CPI/ITC BCPHBIC COOTBETCTBUA
Temarndeckoe uccienoBanue (case study research)
COTPYAHUYECTBO (collaboration)




oObenuHeHUE (teaming)

Te3uc (abstract)

noneBoe uccienosanue (field investigation)
mudposoe obpazoBanue (digital education)

2. PacnonoxuTe adroputM AeHCTBUI NPH HANMCAHUM TE3KCa JO0KIaI0B:
the research methods used 2

the main conclusions (4)

the research focus (1)

the results of the research 3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepro/HesepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/Hesepro

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. a smile

. a caring
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6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.

. to bow

. to shake hands

. to clap on the shoulder

. to embrace

AW N —

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

AW~

Kpurepun onenku:

Crynent BeinonHun 84-100% 3ananuii «OTJINYHO», NIOBBIICHHBIN YPOBEHb

CTyzneHT BeINOTHUI 66-83% 3a1aHuil «XOPOIIOY», HOPOTOBBIN YPOBEHb

Cryaent BomoiaHu 50-65% 3a1aHuii «y10BJIETBOPUTEIBHOY, TOPOTOBBIN YPOBEHb

CryneHt BeIoNHII MeHee 50% 3a1aHnil «HeYI0BIETBOPUTEIBHO», YPOBEHb He C(HhOPMHUPOBAH

2 CEMECTP
Texymuil koHTpOIb |
Tect (IIpumepHsbIe 3a1aHMS)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.
a) sociopragmatic




b) pragmalinguistic
) pragmatic
d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

7. Match the terms with the definitions (according to Gass & Varonis’ classification).

1. misunderstanding a. avoiding communication with the other person.

2. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
3. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

4. incomplete understanding d. recognition of a communication problem during the interaction

Kpurepun onenku:

Crynent BeinonHun 84-100% 3ananuii «OTJINYHO», NIOBBIICHHBIN YPOBEHb

CTyzneHT BeINOTHUI 66-83% 3a1aHuil «XOPOILIOY», HOPOTOBBIN YPOBEHb

Cryaent BomoiaHu 50-65% 3a1aHuii «y10BIETBOPUTEIBHOY, TOPOTOBBIN YPOBEHb

Crynent BeImoHII MeHee 50% 3a1aHnii «HeYI0BIETBOPUTEIHHO», YPOBEHb He C(HhOPMHUPOBAH

Texyuuii KOHTPOJb 2
Tect (IlpumepHble 3a1aHus)

1. Pacnonoskute 3Tansl YCIHEUIHbIX IEPErOBOPOB:
agreement (3)

suggestion (1

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepno/HesepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepuo/Hesepro

. Betbepure nmoxxomsmuit BapuanT: CtaThs IIOCBAIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

B WLWN~ I

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

N W — W

6. PacnonoKuTe 3Tarsl MPEe3eHTALIH B IPABUILHOM HOPSAKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Beibepure moaxoasamuii BapraHT: O0IacTh HCCIICTOBAHNS
1. source of information




2. field of study
3. field of information
4. source of field

Kpurepuu ouenku:

Crynent BoinosnHuw1 84-100% 3ananuii «OTJIMYHO», TIOBBIICHHBIN YPOBEHD

CryneHT BbInonHUI 66-83% 3a1aHuil «XOpoLIO», IOPOTOBBIN YPOBEHb

Cryznent BeimonaHun 50-65% 3amgaHuii «yJOBIETBOPUTEIBHOY, IOPOTOBBIN YPOBEHb

Crynent BeinosnHUI MeHee 50% 3a1aHuii «HEeyJOBICTBOPUTEIILHOY», YPOBEHb HE C(OPMUPOBAH

Onenounoe cpeactBo "Ponesas urpa"

ITpumepHBbIE TEMBI

1. Tema (mpobnema) «At the Hotel»

Konnenmus urpsr: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomnu:

a) a guest;

6) a hotel’s manager.

O>kuJaeMblil pe3yJIbTaT — MHCIEHHPOBKa Oece/ibl OpraHi30BaHa M Ipe/ICTaBIeHa B COOTBETCTBUHU C CUTYyalUei OOIIeHusL.

2. Tema (mpobnema): «Food and Entertainingy

Konnenmus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss
your ideas and decide on the best way to entertain the visitors.

Posnu:

a) a manager;

6) a manager.

OskuaeMblit pe3yJIbTaT — WHCIEHHPOBKa Oece/ibl OpraHi30BaHa U IPEJCTaBIeHa B COOTBETCTBUHU C CUTYaIUEH OOIIeHNSL.

3. Tema (mpobnema) «At a Trade Fair»

Komnmermust urpsl: The Sales conversation between a store manager and a manufacturer about product’s details.

Pomnu:

a) a store manager;

6) a manufacturer.

OsxuaeMebIii(e) pe3ysbTaT(bl) — HHCIIEHHPOBKA Oece/Ibl OpraHM30BaHa U IPECTABICHA B COOTBETCTBUH C CUTyallleH OOIICHHS.

4. Tema (mpobnema) «Dealing with problems»

Komnmernust urpsl: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pomnu:

a) a manager;

6) an office worker.

OsxutaeMBIi pe3ynbTaT — HHCIICHUPOBKA Occe/Ibl OpraHn30BaHa U MPEICTaBICHA B COOTBETCTBHU C CHTYaIHEH OOIICHNS.

5. Tema (mpobnema) «Participating in discussion»

Komnmernust urpsl: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote
it.

Ponu:

a) an advertising manager;

0) an advertising manager.

OskuaeMblil pe3yJIbTaT — WHCIEHHPOBKa Oece/ibl OpraHM30BaHa U Pe/CTaBlIeHa B COOTBETCTBUHU C CUTYyalHeil OOIIeHNSL.

6. Tema (npobnema) «Presenting your company»

Kownmerust urpsl: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Ponu:

a) a representative of company Nel;

0) a representative of company Ne2.

OskuiaeMblii pe3ysbTaT — UHCICHUPOBKA Oece/ibl OPraHN30BaHa U MPEICTABICHA B COOTBETCTBHUU C CUTYAIMEH OOIICHUS.

7. Tema (mpobnema) «Making arrangements»

Konnenmus urpsr: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Posn:

a) a managing director;

0) a customer.

OskuJaeMblil pe3yJIbTaT — MHCIEHHPOBKa Oece/ibl OpraHi30BaHa M Ipe/ICTaBIeHa B COOTBETCTBUHU C CUTYaIUeH OOIIeHNSL.

8. Tema (mmpobema) «Identifying problems and agreeing action»
Konnenuus urpei: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what




to do.

Ponu:

a) a manager;

6) a manager.

OskMIaeMblii pe3ysbTaT — MHCLEHUPOBKA Oece/ibl OpraHu30BaHa U MpesICTaBlIeHa B COOTBETCTBUHU C CUTYaIHel OOLeHNSI.

9. Tema (mpobnema) «Interview skills»

Konnenmus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Pomnu:

a) a director;

6) a candidate for the job.

OskuJaeMblit pe3yJIbTaT — MHCIEHHPOBKa Oece/ibl OpraHi30BaHa U IPEJCTaBIeHa B COOTBETCTBUHU C CUTYaIUEH OOIIeHNSL.

Kpurepun ouenku:

Orenka "oTnrm4yHO": JIeMOHCTPHPYIOT XOPOIIHE HABBIKHA M YMEHHSI CBOOOIHOTO PEUSBOTO B3aUMOICHCTBIS C MApTHEPAMH: YMEIOT
HaJaTk, MOJEPKaTh U 3aKOHIHUTH Oecery; COOMOaloT 0uepEéTHOCTh IPH OOMEHE peIIMKaMy; BOCCTaHABINBAIOT Oeceny B Cliydae
c00s1; SIBJISIOTCS aKTUBHBIMHU, 3aHHTEPECOBAHHBIMH COOECEIHUKAMHU; COOJIIOIAI0T HOPMBI BEXIIMBOCTH. Y MEIOT YMOLIMOHAIBLHO
U300pasuTh XapaKkTep, HACTPOSHUE, YyBCTBA UCIIOIHAEMOT'0 TepOsi B Pa3JIMYHBIX CHTYaLsX; Y HOTPEOISIOT CIOKHbIE
rpaMMaTHYeCcKHe KOHCTPYKIUH B pedn; JloImycKaloT He3HaYNTeIbHBIE TPAMMAaTHIECKHIE OMINOKN; YTIOTPEOIISIIOT pa3rOBOPHEIC
(hopMyIBI B COOTBETCTBUH C CUTyalueil oOmeHusl.

Ouenka "xoporo": JleMOHCTPUPYIOT HaBBIKM M YMEHHSI CBOOOIHOTO PEYEBOT0O B3aUMOACIHCTBHS € MAPTHEPAMH: YMEIOT HA4aTh,
ToAIepKaTh (B OOJBIIMHCTBE CIy9aeB) M 3aKOHINUTH Oecelry; COOMONaloT 0uepEéqHOCTE TP OOMEHE PEIUTNKaMH; TEMOHCTPHPYIOT
HaJIIYHe TPOOIeMBl B TOHIMaHUU COOECeTHIKA; He BCET/1a COOMIONA0T HOPMBI BEKIMBOCTH. Y MEIOT SMOIMOHANBEHO H300pa3uTh
XapakTep, HACTPOCHHE, YyBCTBA MCIIOIHAEMOTO I'epos B PA3JIMUHbIX CUTYalUUsIX; YTIOTPeOISIOT B peUYH IIPEUMYIIIECTBEHHO POCThIE
npeIoxKeHns; JJomycKaloT He3HaYUTEIbHbIC TPaMMaTHYECKHE OIMOKH; Y IOTPEOISIOT Pa3roBOpHbIE (JOPMYJIIBI B COOTBETCTBUH C
cuTyanuei oOIeHNsI.

OrmeHka "ynoBneTBopuTenbHO": He SIBISIOTCS akTUBHBIMH COOECEeJHUKaMU; HEe MOTYT BOCCTAHOBUTH Oeceqy B ciydae cOos;
UCIIONB3YIOT HE3HAYUTEIbHBIH 00bEM U3YUEHHOH JIEKCHKH; AOITYyCKalOT I'PaMMaTHYECKHIE OIIHOKY;

OreHka "HEYIOBIETBOPUTENEHO" : SIBISIOTCS TTACCHBHBIME COOECETHUKAMH; HE MOTYT ITOJIIepKaTh OOIIEHNE; OIMyCKalOT IpyObIe
rpaMMaTHYECKHE OIIHOKI

OueHouHOe cpencTBO «Juckyccus»

[epeueHb TeM A1 IPOBEACHHUS JUCKYCCHH:

Moaynb 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Momyns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business
Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Monyns 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Moaynb 5: International communication.

Kpurepuu ouenku:

OreHka "OTIUYHO": CTYIEHT NOKa3bIBaeT IIyOOKUH ypOBEeHb 3HAHUN TEPMUHOJIOTHY Ha HHOCTPAHHOM SI3bIKE B 00beMe,
HEO0OXO0IMMOM JUIS OCYIIIECTBIICHUSI KOMMYHHUKAIIMK HA HHOCTPAHHOM SI3bIKe; (DOPMYIMpPOBaHUSI BHICKA3bIBaHUS B aKaJICMHUECKHX
1 TpoheCCHOHANBHBIX TUCKYCCHSX; BIIAJICHNS METOAaMH KOMMYHHKAIIUH JUIS Y9aCTHSA B aKaJIEMIIECKHIX 1 IIPOQECCHOHATBHBIX
JHCKYCCHSIX.

Ouenka "Xoporo": CTyJeHT IIOKa3bIBAaCT XOPOIINH YPOBEHb TEPMUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEMe, HEOOX0JUMOM IS
OCYIIECTBICHNS! KOMMYHHUKAIIUA Ha HHOCTPAHHOM S3BIKE; (DOPMYJIMPOBAHMS BHICKA3bIBAHUS B aKaJIEMHUECKUX 1
npo(heCCHOHATBHBIX JUCKYCCHSIX; BIaJCHUS METOJaMi KOMMYHHUKAIUH JUTS yYacTHs B aKaJeMHUECKHX U MPo(ecCHOHAIBHBIX
JHUCKYCCHSIX.

OueHka "y/10BIETBOPUTEIBHO": CTYICHT ITOKa3bIBAET 0A30BBIA YPOBEHb 3HAHUI TEPMHHOJIOTHN HAa HHOCTPAHHOM SI3bIKE B 00BbEME,
HE0oOXOIMMOM /IS OCYIIECTBIICHNS! KOMMYHHUKAIIMHA Ha MHOCTPAHHOM SI3BIKe; (hOpMYyITHPOBAaHMS BHICKA3bIBAHNS B aKaIeMIUECKIAX
U TIpoheCCUOHANBHBIX AUCKYCCUSX; BIaJCHHUS METOAaMH KOMMYHUKAIIUHU JUIS Y9aCTHS B aKaJeMUIECKHX U MPOQEeCCHOHANBHBIX
JHUCKYCCHSIX.

OreHka "HEYIOBICTBOPUTENEHO": CTYICHT ITOKAa3bIBACT HEYAOBICTBOPHTEIBHBIA YPOBCHB 3HAHHI TEPMIHOJIOTHH HA HHOCTPAHHOM
S3bIKE B 00BbEMe, HEOOXOIMMOM JUISl OCYIIECTBICHIS KOMMYHHKAIINN Ha HHOCTPAHHOM S3bIKe; (hOPMYIHPOBAHUS BEICKA3BIBAHUSA B
aKaJIeMUYeCKHX U MPOPEeCCHOHANBHBIX AUCKYCCHAX; BIAJACHHU METOIAMH KOMMYHHKAIUY JUIA y9acTHs B aKaJIeMUYECKUX U
Hpo(eCCHOHATBHBIX IUCKYCCHSIX.

Ouenounoe cpezcTBo «Keiic-3anaua»

ITpumepHBIe TeMBI

- Team Building. Working in a Team.

Konnenuus: B pamkax nzydenus temsl «Team Building. Working in a Team» nepes cTyieHTaMH CTaBUTCSl TPOOJIEMHAsi CUTYyaLus,




KOTOPYIO OHHU TOJDKHBI PEIIUTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepuu ouenku:

OreHka "OTIMYHO": CTYJJCHT CAMOCTOSATEIIFHO 0000IIIaeT ¥ OLIEHHBACT HH(OPMAIIHIO, TOJTYYCHHYIO HA OCHOBE HCCIICIOBAHHS
HECTaHIAPTHOHN CUTYaIlH; UCIIOIb3YeT CBECHHUS U3 Pa3INYHBIX HCTOYHHUKOB, YCIICITHO COOTHOCS HX C NPEIJIOKEHHOH CUTYaIHeH;
yMeeT UCTIOIb30BaTh (GOPMBI B3aUMOAEHCTBUS B YCIOBUAX HETUCKPUMHHAIIMOHHOHN CPEeBbL.

OreHka "xopomo": CTyIeHT cIioco0eH 0000IIaTh U OLICHUBATH HH(POPMALIUIO, TIOyYCHHYIO Ha OCHOBE HCCIICAOBAHUS
HECTaHJaPTHOHN CUTYaIllH; UCIIONb3YeT CBECHHUS U3 Pa3INYHBIX HCTOYHHUKOB, YCIIEITHO COOTHOCS HX C MPEJIOKEHHOH CUTYaIHeH;
YaCTHYHO HUCIIOJIB3yeT (DOPMBI B3aNMOICHCTBHSA B YCIOBUSIX HEAUCKPHMHUHAIIIOHHON CPEIBI.

OreHka "y10BIETBOPUTENBHO": CTYyIEHT OTYACTH CIIOCOOEH 0000IAaTh U OLEHUBATh HH()OPMALIMIO, TOTyYEeHHYIO Ha OCHOBE
UCCIIIOBaHNS HECTAHAAPTHON CUTYallMH; UCIOJIb3YET CBEJEHUS U3 Pa3InYHbIX HICTOUHUKOB, YCIIELTHO COOTHOCS (B MEHbLIEH
CTEIICHN) UX C MPEUIOKEHHON CUTyalnel; 9acCTHIHO MCIOIb3yeT (POPMBI B3aNMOACHCTBHUS B YCIOBHAX HEIMCKPUMHHAIIMOHHOM
CpeIBbL.

OrieHka "HEYTOBJIETBOPUTEILHO": CTYJICHT HE CIIOCOOEH 0000IIaTh ¥ OIIEHUBATh HH(POPMAIHIO, TIOTYYEHHYIO Ha OCHOBE
HCCIIEJIOBaHNS HECTAaHIAPTHOW CHTYAIIMH; HE UCIIONIB3YET CBEICHHS U3 PA3IMIHBIX HCTOYHHKOB, HE COOTHOCHT HX C ITPEII0KEHHOM
CHUTYyaIeli; He HCIOoNIb3yeT (pOpMbI B3aUMOICHCTBHS B YCIOBUSAX HEAUCKPUMHUHAIIMOHHON CpPEIIBI.

OnenouHoe cpeactBo «IIpe3eHranus»
Tembl npe3eHTaIuii:
- Presentation based on your research.

Kpurepuu ouenku:

OreHka "OTIUYHO": CTYIEHT NOKa3bIBaeT IIyOOKUH ypOBEeHb 3HAHUN TEPMUHOJIOTHY Ha HHOCTPAHHOM SI3bIKE B 00beMe,
HEO0OXO0AMMOM JUISl OCYIIECTBIICHUSI KOMMYHHKAIIMH HA MHOCTPAHHOM SI3bIKE; BIIaACHUS OOLICHHS Ha HHOCTPAHHOM SI3BIKE;
HaBBIKAMH HCIIOJIF30BAHUS TEXHOJIOTHH I 0OecTIeueHHsI KaueCTBeHHOH BH3yaIH3alliy HH(OPMAIIUH, IIPEICTaBICHIS JaHHbIX.
OrmeHka "Xopomo": CTyIeHT IIOKa3bIBAeT XOPOLIHNii YPOBEHb 3HAHWI TEPMUHOIOTHH Ha HHOCTPAaHHOM SI3BIKE B 00BEME,
HEOOXOIUMOM /71l OCYIIECTBICHUS] KOMMYHHUKAIMM HA HTHOCTPAHHOM SI3bIKE; BIIaJEHUS OOIIEHUS HA HHOCTPAHHOM SI3bIKE;
HaBBIKAMH HCIIOJIF30BAaHUS TEXHOJIOTHH [T 0OecIieueH s KaYeCTBCHHOH BH3YaIH3alliy HH(OPMAIIUH, IPEICTaBICHIS JaHHBIX.
OreHKa "yIOBIETBOPUTEIHHO': TIOKA3BIBACT 0a30BHIM YPOBEHB 3HAHHMI TEPMUHOJIOTHH HA HHOCTPAHHOM SI3BIKE B 00beMe,
HEO0OXOJUMOM /TSI OCYIIECTBICHUS KOMMYHHUKAI[MY HA HTHOCTPAHHOM SI3bIKE; BIIaJCHUS OOIICHUS HA HHOCTPAHHOM SI3bIKE;
HaBBbIKaMH UCIIOJIb30BAaHUS TEXHOJIOTHH JUIsl 00eCIIeYeHNs KaUeCTBEHHON BU3yalnn3aluy HH(POPMALIH, IIPEACTABICHUS JaHHBIX.
OrneHka "HeyIOBIETBOPUTENBHO": CTYJEHT II0KA3bIBAET HEYNOBJIECTBOPUTENIBHBIN YPOBEHb 3HAHUI TEPMUHOJIOTUY HA HHOCTPAHHOM
A3bIKEe B 00bEeMe, HEOOXOMMOM JUIsl OCYIIECTBICHHS KOMMYHHKAIIUM HA HHOCTPAHHOM f3bIKe; BJIAICHUS OOLICHUS Ha
UHOCTPAaHHOM $I3bIK€; HaBBIKAMU MCIIOJIb30BAHUsI TEXHOJIOTHUH [T 0OecreueHns KaueCTBeHHON BU3yalu3alul HH(opMammy,
TIPEe/ICTaBICHNS JaHHBIX.

5.3. Tembl nMcbMeHHBIX padoT (3cce, pedpeparTbl, KypcoBbie padoThI U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Concept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts




Kpurepun onennBanus:

- OLIEHKA «OTIMYHO» BBICTABIISICTCS CTYJICHTY, €CIIN CTYJCHT ITOKA3bIBACT INIyOOKHH YPOBEHBb 3HAHUH 0COOEHHOCTEH
(opMabHOTO U HE(OPMAIFHOTO OOIICHNS, IPABHII TOCTPOSHHS MICEMEHHOTO PEYEBOT0 BBICKa3bIBAaHNS HA H3Y4aeMOM SI3BIKE;
CaMOCTOATENBHO PEATN3yET YMEHHUS BECTH JIEJIOBYIO IIEPETINCKY C yUETOM COIIMOKYJIBTYPHBIX OCOOEHHOCTEH ¢
MIPEICTABUTEISIMU JIPYTHX CTPaH; BIafceT TEXHUKOW NepeBo/ia U pelaKTHPOBAHUSL.

- OLICHKA «XOPOILIO» BBICTABIIAETCS CTYJEHTY, €CIIU CTYACHT II0Ka3bIBAET XOPOIINH YPOBeHb 3HAHUI 0COOEHHOCTEH (hOpMaIbHOTO
1 He(hOpPMaAIILHOTO OOILEHHS, TPABHII TIOCTPOCHHSI MHCBMEHHOTO PEYEBOTO BHICKA3bIBAHHS HAa U3Y4aeMOM $I3bIKE; CIIOCOOCH
MOKa3aTh YMEHHS BECTH JICTIOBYIO TIEPEMHCKY C YYETOM COLMOKYJIbTYPHBIX OCOOCHHOCTEH C MPEICTaBUTEISIMU JIPYTUX CTPaH;
CHoCcO0eH YaCTHYHO [T0Ka3aTh BJIaJICHUE TEXHUKOM NIepeBO/ia U pelaKTHPOBAHUSL.

- OLICHKA «y/IOBJICTBOPHUTEIILHOY» BBICTABIAETCS CTYICHTY, €CIIM CTYICHT IIOKa3bIBacT 0a30BbIi YPOBEHb 3HAHUH OCOOEHHOCTEH
(opMasIbHOTO 1 HE(OPMAIFHOTO OOIICHNS, TPABHII TOCTPOSHHSI MICEMEHHOTO PEYEBOT0 BBICKa3bIBAHNS HA H3Y4aeMOM SI3BIKE;
I10J] PyKOBOJICTBOM IIPETIOIaBaTEIIsl CIIOCOOCH IT0Ka3aTh YMEHUSI BECTH JICJIOBYIO MIEPETINCKY C yUETOM COIIMOKYJIBTYPHBIX
0COOCHHOCTEH C TPEICTABUTEIIMH JPYTHX CTPaH; CIIOCOOCH YaCTUYHO MOKa3aTh BJIAJICHUE TEXHUKOH MEepeBoaa U
pEeIaKTUPOBAHMUA.

- OLIEHKA «HEYIOBJIETBOPUTEIBLHOY BBICTABISAETCS CTYAEHTY, ECIIH CTYAEHT MOKA3bIBAET HEYIOBJIETBOPUTEILHBIM YPOBEHb 3HAHUIMA
0CcoOeHHOCTEH (HhOpMaTBLHOTO 1 He(hOPMATIHHOTO OOIICHHUS, TPABUJ MOCTPOCHHS TUCHMEHHOTO PEYEBOTO BHICKa3bIBAHUS Ha
H3y4aeMOM SI3bIKE;

3aTPYIHSETCS WU HE MOXET IT0Ka3aTh YMEHUS BECTHU JIEIOBYIO MEPEMUCKY C YYETOM COILMOKYJILTYPHBIX 0COOEHHOCTEH ¢
MPEICTABUTEIISIMU JIPYTUX CTPaH;

HE BJIaJIeeT TEXHUKOH MepeBoia U PEeAaKTHPOBAHUSI.

5.4. OueHoYHBIE CPeACTBA AJIs1 MPOMEKYTOUHOM aTTecTAlUU

B konme 1 cemectpa crynentsl cnatoT 3AUET mo qucnuruimHe. 3adeT BKIIFOYACT B ceOs CISAYIOINIee 3a1aHue:

1. Read and translate the text. Make a summary of the text.

[TprMepHBIE TEKCTHI Ha 3a4eT

Text 1

An entrepreneur is a person who takes the risk of starting and managing a business venture in order to make a profit. Many new
businesses fail — some studies estimate the failure rate as high as seventy-five percent. Nonetheless, experts believe that two
things contribute to success in entrepreneurialism: innovation and a willingness to take calculated risks.

Innovation is necessary in new businesses. The goal is to meet an unsatisfied demand. This requires creativity, the driving force
behind innovation. Innovation is particularly important for entrepreneurs attempting to break into e-commerce, or businesses that
buy and sell over the Internet. The Internet can provide consumers with both convenience and lower prices. Jeff Bezos, the
founder of Amazon.com, realized that many consumers wanted books at discounted prices. They did not care where or how they
bought them, and in fact, many preferred to have the books delivered to their homes. Bezos, certain that online demand could be
strong, started the first major online bookstore, which is now highly successful.

The ability to take calculated risks is another key component of a new business. Unlike working in an already established
business or organization, an entrepreneur enters a territory in which success is not guaranteed. Thus, the entrepreneur is taking a
unique financial and personal risk. Debbi Fields, the owner of Mrs. Fields, a highly successful chain of cookie stores, was told to
stay out of the business. People said that no one would buy her cookies, since cookies are available in supermarkets everywhere.
Nonetheless, she felt there was a strong demand for fresh, hot cookies. At last, she convinced a bank to finance her homemade
cookie business concept in the late 1970s. Her risk paid off — her company is worth over 450 million dollars today.

Text 2

Every day we face problems. A house-wife with a limited amount of money with her does a lot of shopping; a shop keeper sells
and purchases a large amount of goods; a factory-owner decides how many laborers to employ, how much to produce and what
price to sell the product. These and similar problems which arise out of the activity of earning and spending are called economic
problems.

The very starting point of economic activities is the existence of wants. Everybody always wants or needs something. We need
to eat food, drink water, shelter, clothing and a lot of other things. All these needs are called wants in economic science. Where
wants exist, people naturally try to satisfy their wants and it is the fact of life that the means of satisfying wants are limited.
Nobody has everything he desires, because goods are scarce in relation to their demand. As goods become scarce people try to
store them and we begin to use such terms as "price", "value", etc.

We satisfy our wants by consuming goods and services. In some kinds of consumption we immediately use up the goods,
whereas when we use a pen or a bicycle, or live in a house, we spread the "consumption" over a number of years. If we consume
something it has some usefulness for us. This usefulness or the capacity of the thing to satisfy our wants is called utility. As we
buy and sell everything for money, we use money value to compare utilities of various things through money.

To summarize: human wants are unlimited, but the resources necessary to satisfy those wants are limited. Every society has an
identical problem, the problem of scarcity. Everyone - individuals, business, firms and government - need to make choices from
among the things they want. In the process they will try to economize. With this in mind we define economics as the social
science that describes and We see that economists deal with the problem of scarcity and choices that have faced societies and
nations throughout history but the development of modern economics began in the 17th century. Large corporations use
economists to study the ways they do business and to suggest methods for making more efficient uses of their employees,




equipment, factories and other recourses.

Text 3

This is the simplest way of starting a business. You are self-employed and fully responsible for all the aspects of the management
of your business. In this form of organization the owner is in sole charge of the business and is responsible for its success or
failure. Any line of business is open to an owner.

The single person can start a business by simply purchasing the necessary goods and equipment and opening up a shop. There
are few government and legal regulations to comply with. The sole proprietor owns all the business assets, makes all the
decisions, takes all risks, and keeps all the profits of the business. The business itself pays no tax, but the owner must pay
personal income taxes on his profits.

Although this form of small business has its advantages, it has certain drawbacks. In the first place the single owner is seldom
able to invest as much capital as can be secured by a partnership or a corporation. If single owners are able to invest large
amounts of capital, they run great risk of losing it all because they are personally liable for all the debts of their business. This is
called unlimited liability. He must use his personal property to settle the debts of the business if he goes bankrupt.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUU OLIEHNBAHUA HA 3AYETE:

- «3aYTEHO» BBICTABIISIETCS CTYACHTY, €Cli c()OPMUPOBAH KaK MUHHUMYM IIOPOTOBBIH YPOBEHb HHIIMKATOPA JOCTHIKEHHS
KOMIIETCHIIUHU:

- 3HAeT OCHOBHBIE IEPEBOIYECKUE TPAaHC(HOPMAIINH; YBEPSHHO BJIa/IeeT HABBIKAMHU U YMEHUSIMU HAalIMCAHMS T€3UCA JOKIIAI0B,
TIepeBo/ia ¥ PeAaKTHPOBAHMS Pa3IMUHbIX aKaJeMUYECKHX TEKCTOB C MHOCTPAHHOTO (-bIX) Ha FOCYAApPCTBEHHBIH SA3bIK; MO
PYKOBOJCTBOM IPENOAABATENS MU CAMOCTOSTENBHO PEaan3yeT YMEHH IPOBOAUTE CUCTEMHBIN aHAIIN3, UCIIOIb30BaTh U
OLIEHUBATH 0Aa30BBIE MPEICTABICHUS U MPAKTHUECKHAE YMEHHS IO IIPEIMETY TIPH PEIICHUH NMPOPECCHOHATBHBIX 3a1ad.

- HE3aYTEHO» BBICTABIISICTCS CTYJCHTY, €CJIM YPOBEHb HHIMKATOPa JOCTIDXKEHHUS KOMIIETCHIIMH HE COPMHUPOBAH:

- HE 3HACT OCHOBHBIC MEPEBOAYCCKUE TPaHC(HOPMAIINH; HE BIIa/IeCT HABBIKAMH U YMEHUSIMU HAIIMCAHUS TE€3UCa JOKJIAI0B,
MIEPEBO/IA M PEAAKTHPOBAHNS PA3IMYHBIX aKaJEMHUUECKHX TEKCTOB C MHOCTPAHHOTO (-bIX) HA TOCYAaPCTBEHHBIIH S3bIK; HE
peanu3yer yMEeHUs IPOBOANTH CHCTEMHBIN aHAIIN3, UCTIOIb30BaTh U OILICHUBAThH 0a30BbIC MIPEACTABICHUS U IPAKTHIECKHE
YMEHHS 10 TIpeIMETY TP pelIeHHH Mpo(ecCHOHANBHBIX 3a/1a4.

B konue 2 cemectpa cryaenTsl criaioT OK3AMEH, koTopblil BKIIIOYAET ClIeayIomue 3aJaHusL:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-
ups.

We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please
inform us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.




My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an
insight in ...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:
Master's Program.
A Second Cycle of Higher Education.
Distance Learning.
Academic Mobility.
Small Talk.
Time Management.
English Business Etiquette.
Business Relationship.
Team Building.
Participating in a Conference.
Effective Presentations.
Presentation Skills.
Meeting People.
Telephoning.
Business Meetings.
Business Letters.
Emails and Fax Messages.




Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.

Causes of miscommunication.

KPUTEPUU OLIEHMBAHN S HA 5K3AMEHE:

O1leHKa «OTJIMYHO» BBICTABISIETCS, €CIIM CTYJECHT ITOKa3bIBAET INTyOOKHi YPOBEHb 3HAHUH OCHOBHBIX IIEPEBOTIECKIX
TpaHc]opMaruii; HOpM 1 KyJIbTYPHBIX 0COOCHHOCTEH MOBEJCHUS; BIaJeT YMEHUSMH JISIOBOTO OOLICHHUS HA HHOCTPAHHOM
SI3BIKE; CTYACHT TPAMMATHUYECKU IPABUIIGHO JIENAET YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHIE HA MHOCTPAHHOM SI3BIKE 110 TEME
HCCIIeOBATENBCKON paboThI 006EMOM B 25 mpenioxkeHnit uin 006EMoM B 20 IpeIoKeHun , 3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MIPEITI0KEHNUH; TIOTHOCTBIO PACKPHIBAET TEMY MOHOJIOIMYECKOT0 BBICKA3bIBAHUS IO COAEPKAHUIO Kypca.

OI11eHKa «XOPOII0» BBICTABISIETCS, €CIIH CTYACHT ITOKa3bIBAET XOPOIINHA YPOBEHb 3HAHNI OCHOBHBIX ITEPEBOTUECKUX
TpaHchopMannii; HOPM U KyJIbTYPHBIX OCOOCHHOCTEH IMOBEACHUS; BIIAZCET YMECHHUSIMU JCTIOBOr0 OOIICHHS Ha HHOCTPAHHOM
SA3BIKC; CTYACHT I'paMMaTU4Y€CKU NPABUIJIBHO ACJIACT YCTHOC MOHOJIOTHYCCKOC BBICKA3bIBAHUE HAa MHOCTPAHHOM SA3BIKC 110 TEME
HCCIIeI0BATEIbCKON paboThl 00BEMOM B 25 mpestoxkeHuid uim 00bEMoM B 20 mpeaiokeHuH, U3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MIPEJI0KEHHH; YACTUYHO PACKPHIBAET TEMY MOHOJIOTMYECKOTO BBICKA3bIBAHUS 110 COAEPKAHMIO Kypca.

O1ieHKa «yZOBJICTBOPUTEILHO» BEICTABISIETCS, €CIIM CTY/ICHT IIOKa3bIBaeT 0A30BbIH YPOBEHb OCHOBHBIX IIEPEBOAYECKUX
TpaHc(opMaIHii; HOPM 1 KyJIbTYPHBIX 0COOCHHOCTEH MOBECHUS; BIaIeeT YMEHUSMH JISIOBOTO OOLICHHUS HA HHOCTPAaHHOM
SI3BIKE; CTY/ICHT JETAeT yCTHOE MOHOJIOTHYECKOE BBHICKA3bIBAHIE HA MHOCTPAHHOM SI3BIKE TT0 TEME MCCIIEI0BATENBCKON pabOThI
00bpéMOM B 15 mpemnoxkenuit wian 006éMoM B 10 mpemiokeHuil, 13 KOTOPBIX HE MEHEE 5 CIIOKHBIX MPEITOKEHHIA; YaCTHIHO
PacKphIBaeT TEMY MOHOJIOTHYECKOTO BEICKA3bIBAHHS IO COAEPKAHHIO Kypca.

Or11eHKa «HEYI0BIETBOPUTEIIHHO) BBICTABIISICTCS, €CJIN CTYJICHT [TOKA3bIBAET HEYAOBICTBOPUTENbHBIN yPOBEHD 3HAHNI
OCHOBHBIX IIEPEBOAYECKHIX TPaHC(HOPMAIHil; HOPM U KyJIbTYPHBIX 0COOEHHOCTEH ITOBEACHHUS; HE BIIa/IeeT YMEHUAMH JIEJI0BOTO
0O0IIeHUs] Ha THOCTPAHHOM $I3BIKE; TeMa UCCIE0BAaTEIbCKONM PaOOTHI HE PACKPhITa; TeMa MOHOJIOTHYECKOTO BBICKA3bIBAHMUS IO
COJIEPIKaHUIO Kypca HE PacKpBITa.

KOHTPOJIbHBIE TECTbBI 1 3AJAHWA

Tum Bomipoca: «MHOKECTBEHHBINH BEIOOP»

Hazpanue Bomnpoca: 1 (YK-4)

dopmynupoka Bompoca: Her job has a lot of . She goes to a different country every month!
BapuaHnTh! OTBETOB:

1 travel opportunities

2 high salary

3 job security

4 company car

Kirou: 1 travel opportunities

Tun Bompoca: «MHOKECTBEHHBII BEIOOP»

HasBanue Bonpoca: 2 (YK-4)

dopmysmposka Bonpoca: I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
BapuaHTs! 0TBETOB:

1 friendly boss

2 flexible hours

3 high salary

4 company car

Kurou: 2 flexible hours

Tun Bompoca: «Ha coorsercTBue»

Hazsanue Bonpoca: 3 (YK-4)

®opmynuposka Bonpoca: Beibepure BepHbIE COOTBETCTBUS IIPU PACIIONOKEHHH 3TAIlOB [TPE3EHTALUH!
Kirou:

1 — Greet the audience

2 — Introduce yourself

3 — Introduce the topic

4 — Tell a short personal story

5 — Give a plan of the presentation

6 — Set the rules

7 — Come from one point to another

8 — Finish the presentation

Tun Bomnpoca: «Ha coorsercTBue»

Haszeanue Bonpoca: 4 (YK-4)

®opmynmpoBka Bonpoca: Beibepute BepHbIE COOTBETCTBUS
Kirou:

TeMaTHYecKoe uccienoBanne — case study research
coTpyaHndecTBO — collaboration




o0beanHeHNE — teaming

Te3uc — abstract

monieBoe uccnenoanue — field investigation
uudpoBoe obpazoBanue — digital education

Tum Bompoca: «Beprno/HeBepHo»

HazBanwue Bompoca: 5 (YK-5)

dopmynuposka Bonpoca: Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to
explain.

Kirou: BepHo

Tum Bompoca: «Bepuo/HesepHo»

HasBanue Bonpoca: 6 (YK-5)

®opmysmposka Bonpoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
appearance and weight, personal gossip, jokes that might offend, money, previous and current relationships, politics, religion,
criticism or complaints.

Kirou: Bepno

Tumn Bompoca: «Bepuno/HeepHo»

HazBanwue Bompoca: 7 (YK-5)

dopmynuposka Bonpoca: A "big thing" in business relationships is ...
BapuaHThI OTBETOB:

1. arespect

2. a grand strategy

3. a smile

4. a caring

Kimrou: 3. a smile

Tum Bompoca: «Bepuno/HeBepHo»

HazBanwue Bompoca: 8 (YK-5)

dopmynuposka Bonpoca: When people meet in the United States, it is customary for them ... , which last about two to three
seconds and allows enough time to say ‘“Nice to meet you”.

BapuanTs! 0TBETOB:

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

Kimrou: 2. to shake hands

6. YAEBHO-METOAUYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHUE JUCIIUITIJINHBI (MO YJIA)

6.1. PexomeHnayemasi 1urepaTrypa

6.1.1. OcHoBHas IMTEPaTYpa

ABTOpBI, COCTaBUTENN 3aryaBue W3narenscTBo, roj 5. agpec
JI1.1 | JIykxuna JI.B. Kypc aHTIHIICKOTO SI3BIKA TSI MATUCTPAHTOB. Boponex: http://www.iprbookshop.r
English Masters Course: mocobue mis Boponesxckuit 1/55003.html
MarucTpaHTOB 10 Pa3BUTHIO U roCyIapCTBEHHBIN
COBCPHICHCTBOBAHHIO O6HH/IX 1 IPSAMCTHBIX APXUTCKTYPHO-
(meroBOM aHTTIMICKUH A3BIK) KOMITCTEHIINH CTPOUTEINIbHBIN

yHuBepcuret, 2014

6.1.2. JlonoiHUTEILHAS JINTEPATYpPa

ABTOpBI, COCTaBUTENN 3ariaBue W3narenscTBO, T Dn. agpec
JI2.1 |Cnenosuu B.C. JenoBoii anrnuiickuit s361k = Business MuHck: http://www.iprbookshop.r
English: yuebHoe mocobue TerpaCuctemc, 2012 | u/28070
JI2.2 | IIpuxonsko B.C. Academic English for International Exams. PocroB-Ha-/Iony: http://www.iprbookshop.r
Parts 1 and 2: yueGHOE TOCOOME TOxHBIIH u/78647.html
(enepanbpHbIHA
yHuBepcuret, 2015
J12.3 | Kopotkux X.A. BBeneHre B TEOPHIO MEKKYJIBTYPHOM bapuayn: AntITIY, | https://icdlib.nspu.ru/view
KOMMYHHKAIHH: yaeOHoe mocobne 2015 /icdlib/4388/read.php

6.3.1 Ilepevyens NporpaMMHOro odecrev4eHust

6.3.1.1| MS Office

6.3.1.2 | Kaspersky Endpoint Security s 6usneca CTAHAPTHBIN

6.3.1.3|NVDA



http://www.iprbookshop.ru/55003.html
http://www.iprbookshop.ru/28070
http://www.iprbookshop.ru/78647.html
https://icdlib.nspu.ru/view/icdlib/4388/read.php

6.3.1.4| AAnnexc.bpaysep
6.3.1.5| LibreOffice
6.3.1.6 | MS Windows
6.3.1.7|PE OC
6.3.2 llepeueHb HHPOPMANMOHHBIX CHIPABOYHBIX CUCTEM
6.3.2.1 | OnexrponHo-6nbmmoreunas cucrema [IPRbooks

6.3.2.2

Baza manHbIX «OnekTpoHHas 6nbmmorexa ['opHO-ANTaHCKOTO TOCYAaPCTBEHHOTO YHUBEPCUTETA

7. OBPA3OBATEJIBHBIE TEXHOJIOI'MA

JAUCKYyCCHs

poJieBast Urpa

Kelc-3aga4da

Mpe3eHTalus

[MucemenHbIE pabOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MO YJIS)

Homep aynuropnn

Ha3znauenue

OcHOBHOE OCHaILIEeHHE

134 Al LeHTp cTpaTernueckux ucciaeaoBaHui Pabouee mecto mpenogasarens. [Tocagouneie MecTa
(;rabopaTopust). YueOHast ay JUTOPHS JUIS oOy4atomuxcst (110 KOJIMYECTBY 00y4arOIIuXCsl).
IIPOBEICHUS 3aHATUH JIEKIMOHHOTO THIIA, YdeHndeckas 10CKa, HHTEpaKTUBHAs JOCKa, IIPOEKTOP,
3aHSATHH CEMHHApPCKOTO THIA, KypCOBOTO HOYTOYK
MIPOEKTHPOBAHMUS (BBIITOTHEHHS KypPCOBBIX
paboT), TPYIIIOBEIX M HHANBHYaTbHBIX
KOHCYJIBTAIUH{, TEKYIIEro KOHTPOIIS U
IIPOMEXYTOUHOH aTTecTaluu

320 A2 KommprotepHsiii kitace. YueOnas ayauropust | Pabodee mecto npenogasarens. [locagounsie Mecta
JUTSL TIPOBEICHHS 3aHATHI JIEKITMOHHOTO oOyJaromuxcs (10 KOINIEeCTBY 00yJaromuxcs).
TUIIA, 3aHATHH CEMHHAPCKOTO TUIIA, Komrmprotepsl, yueHHUeCKas 10CKa, HOAKIIOUCHNE K CETH
KypPCOBOT'O ITPOCKTUPOBAHHUSI (BBITOTHEHHS Wurtepuer
KypCOBBIX paboT), TPyNIOBBIX U
WHJIMBHUYaIbHBIX KOHCYJIBTAlUH, TEKYIET0
KOHTPOJISL U IPOMEKYTOUYHOH aTTEeCTALUH.
[Tomemnienune 1t caMOCTOSITENBEHON paboOTHI

322 A2 KommbrotepHsiii knacc. Jlaboparopus Pabouee mecto npenoaaBatens. [locagounsie mecTa
HHGPOPMATUKU U HHPOPMAITUOHHO- 00y4Jaronuxcs (Mo KOJIMYeCTBY 00yJaroIuxcs).
KOMMYHHUKATHUBHBIX TEXHOJIOTHi. YueOHas Komrbrotepsl, yueHH4YecKas 10cKa, HOAKIIOUSHNE K CETH
ayJUTOPHS JUIS IPOBE/ICHUS 3aHATHH Wnrtepuer
JIEKIIMOHHOTO THIIA, 3aHATHH CEMHHAPCKOTO
THUIIA, KypCOBOTO IIPOSKTHPOBAHUS
(BBITIOJTHEHUS KYPCOBBIX PadOT), TPYIIIOBBIX
1 MHAWBUYaTbHBIX KOHCYJIbTAINH,
TEKYIIEro KOHTPOJISI ¥ IIPOMEKYTOTHON
atrecranuu. [lomemenne s
CaMOCTOSTENIEHON pabOThI

136 Al VYueOHast ayquTOpHs TS TPOBEICHUS Pabouee mecto mpenogasarens. [Tocagounsie Mecta
3aHATHUH JEKIIMOHHOTO TUTIA, 3aHATHHA oOyJaromuxcs (1o KOJINIEeCTBY 00yJaromuxcs).
CEMUHAPCKOTO THIIA, KypCOBOTO WHTepakTHBHAs JOCKA C IPOEKTOPOM, KOMIIBIOTED,
MIPOEKTHUPOBaHMUS (BBITOJHEHHS KYypPCOBBIX NOAKIIOUSHNE K MHTEPHETY, YUeHHYecKas 10CKa,
paboT), rPYIIOBBIX U MHAWBUIYaTbHBIX Npe3eHTalvoHHas TpHOyHa
KOHCYJIbTAIMH, TEKYIIEro KOHTPOJIS U
MIPOMEKYTOYHOM aTTeCTalun

234 Al VY4yebHas ayJuTOpHS U TPOBEACHUS Pabouee mecto npenoaaBatens. [locagounsie mecTa

3aHATUHN JEKIIMOHHOTO THUIIA, 3aHATHI
CEeMHMHApCKOro THUIa, KypCOBOTO
MPOCKTHPOBAHUS (BBIMOIHCHHS KyPCOBBIX
padoT), TPYIIOBBIX U HHIWBHYaTbHBIX
KOHCYJIbTAIMH, TEKYILIEro KOHTPOJIS U
[IPOMEXKYTOUHOH aTTecTaluu

oOy4aromuxcst (110 KOJIMUeCTBY 00y4aroIuxcst).
Yyenuueckas JocKa

9. METOIUYECKHE YKAZAHUA JJISA OBYJAIOIIUXCA IO OCBOEHUIO JTUCHUIIJIMHBI (MOAYJIST)




Metoandeckue ykazaHus 110 YTEHUIO U IEPEBOIY TEKCTOB

IToHnmanue TekcTa JOCTUraeTcs MpU OCYIIECTBIECHUH IBYX BUJOB UTEHUS:

1) U3yvaromero YTeHU;

2) 9TeHus ¢ OOIIUM OXBAaTOM COAEPIKAHHMS.

TodHOE U MOJIHOE TOHUMAaHUE TEKCTa OCYIECTBISETCS MyTEM U3YUalOIIero YTeHUs, KOTOPOe MpearonaraeT yMeHue
CaMOCTOSITENBHO IPOBOAUTH JIEKCUKO-TPAMMAaTUUECKUI aHaIn3 TeKcTa. ITOroM U3ydaroLero YTeHus sBisieTcs aleKBaTHbII
MIEPEBOJT TEKCTA HA POJTHOH SI3BIK C IIOMOIIBIO citoBaps. [Ipu 3TOM clieyeT pa3BUBAaTh HABBIKH MOJIB30BAHMUS OTPACIEBHIMU
TEPMUHOJIOTUIECKAMHE CIOBAPSMH U CIIOBAPSIMUA COKPALLICHUH.

YuTast TEKCT, IpeJHa3HAYCHHBIHN U1 IOHUMAHUsI OOIIETO ColepKaHusI, HEOOX0AUMO, He 00paliasch K CIOBapo, MOHSITh OCHOBHOI
CMBICJT IPOYUTAHHOTO.

O06a BUIa YTEHUS CKIAABIBAIOTCS U3 CISAYIOINX YMEHHIA:

a) I0raJIbIBaThCs O 3HAYCHUU HE3HAKOMBIX CJIOB HAa OCHOBE CIIOBOOOPA30BaTENIbHBIX MIPU3HAKOB U KOHTEKCTA;

0) BUIETh HHTEPHALMOHAIIBHEIC CJIOBA U ONPEEISATh MX 3HAYCHHE;

B) HaXOJHTh 3HAKOMBIE TPaMMATHIECKUE OPMBI M KOHCTPYKIIMHU U YCTAHABIIMBATH UX YKBUBAJICHTHI B PYCCKOM SI3BIKE;

T) UCTIOJIb30BaTh UMEIOIIUICA B TEKCTE HIUTIOCTPATHBHBIA MaTepual, CXeMbl, (QOpMYJIbI H T.IL.;

1) IPUMEHSTh 3HaHHA N0 CIELUAIBHBIM, O0IIETEXHUUECKUM, OOLIEIKOHOMHYECKUM MPeAMETaM B KaUeCTBE OCHOBBI CMBICIIOBOI U
SI3BIKOBOH JTOTaJIKH.

Oramnsl paboTHI C TEKCTOM.

IIpenrekcroBblii 3TaI:

- TPOYTHTE 3aroJIOBOK M CKaXHTE, 0 4eM (0 KoM) OyAeT HATH pedb B TEKCTE;

- 03HAKOMBTECh C HOBBIMH CJIOBAaMH M CJIOBOCOUCTAHHUSMH (€CITH TAKOBHIE JaHBI K TEKCTY C IIEPEBOIOM);

- TpOYUTaiTe W BBHINUIINTE CIOBa, 0003HAYAOLINE. .. (TAeTCs PyCCKUI SKBUBAJICHT);

- BbIOEpHUTE M3 TEKCTa CJIOBA, OTHOCAIIMECS K M3ydyaemoil Teme;

- HaMIUTE B TEKCTE HE3HAKOMEBIC CIIOBA.

TexcToBbIil 3Tam:

- IPOYTHUTE TEKCT;

- BBIACIHTE CJIOBA (CIOBOCOYETAHWS WIIM MPEAJIOKEHHS), KOTOPBIE HECYT BaXKHYIO (KIFOYCBYIO HH(POPMAILIHIO);

- BBHINUIIATE WIH TIOAYEPKHUTE OCHOBHBIC MMEHA (TEPMHHBI, ONIPEICIICHHS, 0003HAUCHMS);

- chopMynupyiiTe KIIOYEBYI0 MBICIb KaKIoro abs3aia;

- OTMETbTE CJIOBO (CIIOBOCOYETAHHE), KOTOPOE JIydllle BCEro MepelaeT COACpIKaHHe TeKcTa (4acTH TEKCTa).
[TocnerekcToBbIil 3Tam:

- 03arJIaBbTE TEKCT;

- MPOYTHTE BCIYX MPEAJIONKEHUS, KOTOpPbIE MOSCHSIIOT HA3BaHUE TEKCTa;

- HalliuTe B TEKCTE NPEAJIONKEHUS VIS ONUCAHHUA ...

- moaTBepAuTe (OMPOBEPTHUTE) CIOBAMH M3 TEKCTA CIETYIONIYIO MBICIH ...

- OTBETHTE Ha BOIPOC;

- COCTaBbTE IUIaH TEKCTa,;

- BBIUIINATE KIIOUYEBBIC CJIOBA, HEOOXOJMMEIC IS IIepeckas3a TeKCTa;

- TMEPECKaKUTE TEKCT, OMUPAsCh HA TIIaH;

- TepecKaXUTe TeKCT, OMHUPasiCh Ha KIOUEBbIE CIIOBA.

OpmauM w3 3 dexTHBHBIX TPHEMOB (POPMUPOBAHUS CIIOCOOHOCTH CaMOCTOSTEIBHO PabdOTaTh C TEKCTOM SIBIISIETCS
nepecka3. [1oroToBka Kk mepecka3y TEKCTa BKIIOYAeT B ceOsl pa3/ielieHHe TeKCTa Ha CMBICIOBBIE YACTH, BBIICICHHE
KITIOUeBBIX (ppa3, cocTaBIeHHUE IUIaHa TepecKasa.

[Ipy moaroroBke mepeckasa TEKCTa PEKOMEHIYETCs BOCIOJIb30BAThCS ClEAYIOUIEH MaMsTKOI:

1. TTocne mpouTeHUsT TEKCTa pa30EWTe ero Ha CMBICIOBEIC YacTH.

2. B kaxmol 4acTu HaimuTe MpenokeHue (MX MOXKET OBITh HECKOJIBKO), B KOTOPOM 3aKIIFOYeH OCHOBHOW CMBICI 3TOW YacTH
TEKCTa. BBIMUIINTE 5TH MPEITIOKEHHS.

3. IloguepkHUTE B 3TUX NPEAJIOKEHMSAX KIHOUEBBIE CIIOBA.

4. CocraBbTe IJIaH IepecKasa.

5. Omnupasich Ha TJIaH, TePECKAKUTE TEKCT,

6. Onupasich Ha KIIOYEBBIE CJIOBA, PACCKAYKUTE TEKCT.

IMpu mepeckasze TEKCTa PEKOMEHIYETCS HCITOIL30BATh PEUCBhIC KITHIIIEC.

Meroauueckie peKOMeHAALMH 10 pe)epHpOBAHUIO TEKCTOB

PedepupoBanue — 370 0AMH U3 BapHAHTOB CTPYKTYpHpOBaHMs HH(OpManuu (BEIOOPKa U3 BCEr0 MacCUBa MH(OPMALINH KITIOUEBBIX
MOMEHTOB H UX (PUKCHPOBaHNE, H3JIOKECHUE CYIIECTBA BOIPOCOB M BAKHEHIIINX BBIBOJIOB), BCETIa OPHEHTHPOBAHHEIA Ha OOBEKT
UHTEpeca.

YcrHoe pedeprpoBaHie Ha HHOCTPAHHOM SI3bIKE - aHAJTUTHYECKOE YTEHHE C M3BJICUCHUEM BCeH (pakTHUecKoH MH(pOpManm
TIOJTHOTO CMBICJIA TIPOYNTAHHOTO TEKCTA.

Cocrapnsronue pedeprupoBaHus:

— BBesieHne (nHQopManust 00 CTOUHHKE, aBTOPE, 3aroJIOBKE, 1IN HAUCAHUS CTaThU, OTHOLIEHHHU aBTOpA K IIPEIMETyY
MOBECTBOBAHMS, COIEP)KaHUE OCHOBHOM MBICIIH M 3aTParMBacMbIX B CTaThe MPoOIeMax);

— OCHOBHAS 9acTh (M3JI0KECHUE COAEPKAHUSI NCXOIHON CTAThU: a) B aBTOPCKOM BapHaHTe; 0) B COOTBETCTBHUH C JIOTHKOM
pedepenta;);

— 3aKJII0YCHUE (BBIPA)KCHNE CBOCTO OTHOIICHHE K 3aTParnBaeMbIM B CTAaThe MPOOIEeMaMy M X KOMMEHTHPOBAHHE, 0053aTeIIbHO:
BOCIIPON3BE/ICHHE BRIBOAOB, CHOPMYINPOBAHHBIX aBTOPOM CTaTBH).

Oransl pedepupoBaHUs TEKCTa MEPBUYHOTO JOKYMEHTA (KHUTH, CTaThH U T.IL.):

1) n3yyaromee YTeHUE - YTEHUE TEKCTa, €0 aHAIN3 C LIEJIbIO ACTATFHOTO IIOHUMAaHUS OCHOBHOT'O COAEPIKAHMUS TEKCTa, C




OCMBICIICHHEM eT0 HH(OPMAIIUH, BEIJETICHHE OTAENbHBIX (haKTOB, HX COYETaHHE APYT C IpyroM, obodmenne GakTos,
UHTEPIIPETAlHs MPOYNTAHHOTO B €TI0 LIEJIOCTHOCTH;

2) omnepariy ¢ TeKCTOM (pa30MBKa TEKCTa Ha OTAEIBHBIE CMBICIIOBEIE ()parMEHTHI ¢ H3BJICUCHHEM M3 KaXKI0Tro (hparMeHTa
OCHOBHOH 1 HEOOXOANMOI HH(pOpMALIH);

3) pabota c nmonyyeHHOH nHpOpPMaLUeid, HarMcaHue TekcTa (CBEPTKa, 0000LIeHNe, COKpaIlleHHe, KOMIIPECCHSs BhIICIIEHHON
OCHOBHOH, (haKTOJNIOrHYECKOH MH(POPMAIMU 1 0OPMIICHNE TEKCTA B COOTBETCTBHH C IIPHUHATOH MOJEIIBIO).

Metoandeckue peKOMEHIaUK 110 IOATOTOBKE POJIEBOIl UIPbI

B cTpykType poneBoii Urpel Kak Imporecca BbIIENSIOTCS CAEAYIOIIE COCTaBISIOIIHUE:

- TeMa;

- POJIH, B3ATHIC Ha ceOs UTPAIOINMU;

- UTPOBBIE IEHCTBUS KaK CpeACTBa pealn3alii 3TUX poJieH;

- UTPOBOE YNOTpPeOICHNE IPEAMETOB, T.€. 3aMEILCHIE PEaIbHbIX BEIel HTPOBBIMH, YCIOBHBIMH;

- peaybHBIe OTHOIICHUS MEXy HTParOIIHMI;

- CIOXKeT (cozep:kaHue) — 00acTh AeHCTBUTEIBHOCTH, YCIOBHO BOCIIPOM3BOAMUMAS B HTPE.

B npotiecce poneBoit Urpsl 0TpadaThIBalOTCS U YCBAUBAIOTCS:

1) sTHYecKue HOPMBI M TIPaBHJIA TIOBEICHUS U ONpEIeNICHHBIC CONMAIBHEIC POJIH B TOM HJIM MHOM 3THOKYJIBTYPHOM COOOIIIECTBE;
2) 0COOCHHOCTH, XapaKTePHBIE YePThI, BOSMOXKHOCTH TE€X WJIM MHBIX COIMANIBHBIX TPYII WX OIPEAeTICHHBIX KOJJICKTHBOB —
AHAJIOTOB MPEeINPHATUH, PUPM, T.€. pa3THUHbIE TUIIBI 3KOHOMUYECKHUX U COLUAIBHBIX HHCTUTYTOB, YTO BIIOCIEICTBUN MOXKET ObITH
MEPEHECEHO B COLUAIBHYIO IIPAKTUKY;

3) yMeHHsI COBMECTHOM KOJIJICKTUBHOW JESATEIILHOCTH;

4) KyJbTypHBIE TPAAUINN U HOPMBEL.

PoneBble Urpsl, TEMa U CIOKET KOTOPBIX OCHOBAH Ha COJEP)KaHUH TEKCTOB, UILTIOCTPUPYIOT MOBEIEHHUE B CUTYaILUH
MEKKYJIBTYPHOT'O OOIICHHS.

B kauecTBe npreMoB, XapaKTepHBIX AJISI METOJIa POJICBOIT UTPHI, BRICTYNAIOT CIICAYIOIINE:

- IpUEM BOCCO31aHHs KOMMYHHUKAaTHBHOTO KOHTEKCTa, KOMMYHHKAaTUBHOMN CUTyaLlUH;

- IPUEM BUPTYaIbHON SKCKYPCUH, KOTOPBI MOYKHO OPraHM30BATh KaK C MOMOIIBIO TEXHUYECKUX CPEJCTB, TaK U C UCIIOJIb30BAaHUEM
peanbHBIX (POTOMATEPHATIOB B yICOHOH ayAUTOPHH,

- IpUeM ApaMaTH3aluy, HAIIPaBICHHBIN HA CO3/1aHKUE YCIOBUIL, IPUOIIKEHHBIX K YCIOBUSIM PEaIbHOTO OOIIEHHS, CBA3aHHbIN C
CO31aHHEM CUTYal[UU OOLICHHUS, ONIPeIeIICHHEM LIEeJH, paciipeielIeHHeM poJiei;

- IpueM pedIeKCHBHOM WACHTH(DHKAINH, TPEATIONaraoInil HACHTH(HUKAIINIO ¢ 00BEKTOM OOIIEHNUS U TIOBECTBOBAHNE OT UMCHH
9TOro OOBEKTa.

Meroandeckue yka3aHus K MOATOTOBKE K yYacTHIO B TUCKYCCHH.

Juckyccus — 3To LeNeHanpaBIeHHOE 00CYKACHNE KOHKPETHOTO BOTIPOCA, COMPOBOKAAOIIEECs,, 0OOMEHOM MHEHUSIMH, HACAMH
MEXIy IByMs U OoJiee TUIaMH.

3aga4ya AUCKYCCUU - OOHAPY>KUTh Pa3INiusl B IOHMMaHUU BONPOCA U B CIIOPE YCTAHOBUTH UCTUHY. JIUCKyCCUU MOTYT OBbITh
CBOOOHBIMH H YTIPABISIEMBIMH.

K texHuke ynpasiseMoil IUCKYCCUU OTHOCSTCS: YETKOE OLPEACICHUE

eI, TIPOTHO3UPOBAHNE PEaKLUH ONMOHEHTOB, INIAHUPOBAHUE CBOETO MOBE/ICHHsI, OTPaHUYEHHE BPEMEHH Ha BBICTYIICHUS U X
3aJjaHHas OYEePEHOCTb.

s npoBeneHus keiic-3agauu He00X0AUMO:
B pamkax usydenus temsl «Team Building. Working in a Teamy niepes cTyieHTaMH CTaBHTCS MPOOJIEMHAst CUTYAIHsI, KOTOPYO OHH
JIOJDKHBI PEIINTD, MOJIB3YSCh CIICAYIONIMME (hpazamu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Jns mpoBeieHus JUCKYCCHU HE0OXOIMMO:

1. BeIOpath TeMy THUCKYCCHH, €€ MOXKET IPEIUIOKHUTE KaK IMPEroJaBaTellb, TaK M CTYACHTHL.
2. Beigennts npobneMaTtruky. O003HAYUTH OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccMoTpeTh, HCTOPUYECKHE H COBPEMEHHBIE OAXOAbI O BBIOPAaHHON TeMe.




4. IlopoOpats mUTEPaATYypYy.

5. BeinucaTth TE3HUCHI.

6. [IpoaHanu3upoBaTh MaTepHal U OMPEACITUTh CBOIO TOYKY 3PEHUS 10 TAHHOH MpoOIeMaTHKe.

OCoOCHHOCTH AUCKYCCHU:

* Jluckyccus npearnoaraeT BKIIOUEHHOCTh B pa0OTy BCEH IPYIIIBI CTYAEHTOB.

* CTy/IeHTbI TOJKHBI 0053aTEIbHO U3YYUTh MAaTepHal IO TeME JTUCKYCCHU HE M0 OJJHOMY UCTOYHHUKY, a PACIIUPHUTL CBOH KPYT030p
0 BEIOpaHHOM TeMe, U3 pa3InIHbIX ICTOYHUKOB (HaydHas TUTEpaTypa, HaydHbIe xypHaisl, CMU, HHTEpHET pecypchl,
CIPaBOYHHKH U T.1.).

* [Ipu u3yyeHUH BOIIPOCOB HEOOXOAMMO OOPATHTHCS HE TONBKO K TPAJUIIMOHHBIM MaTepUaiaM, HO U YIUTBIBATh IPYTHE TOUKU
3peHus. M3ydenne OObIIOro KOJIUIECTBA MaTepraiia IOMOTaeT CTYACHTY BBIPa3UTh CBOE MHEHHE, JOKa3aTh €ro0 U JaTh OICHKY.

* Jluckyccus He JOJDKHA MpeBpamarh B 0ec)OpMEHHbBIE BEIKPUKH, U COAEPXKATh OTBETHI: «COTIIACEH) - «HE COTIIACEH), «XOPOIIIO -
«IIJI0XO», «5 TaK JyMaloy, «MHE TaK KaxkeTcs». JlaHHbIe BUIbI OTBETOB MTOKA3bIBAIOT HE TOTOBHOCTD CTYAEHTA K JUCKYCCHU.

* CTyJIeHT JIOJIKEH OTCTauBaTh CBOIO TOUKY 3pEHUS, apryMEHTHPOBATH €€, JIeJaTh BRIBOJIBI, 33/1aBaTh BOIPOCHI OIMOHEHTY.

* B x0/1€ nuicKycCHU CTYIEHTHI MOTYT MEHSITH CBOIO TOUKY 3pPEHHUSI, BEIb TOJIBKO B CIIOPE POXKIAETCS UCTHHA.

Meroanueckue peKOMEHJalluK MO MOArOTOBKE NPE3EHTALUH

Co3naHne pe3eHTaIuyd COCTOUT U3 TPEX ITAIOB!

[TmanupoBaHue Mpe3eHTaNNH BKIIOYAET B CEOL:

. Onpenenenue ueneu.

. Onpeniennenne OCHOBHOM HeHU NMpe3eHTalHu.

. IToxg6op momoTHNUTENEHON HH(OPMALIHH.

. [InannpoBaHUEe BBICTYIICHUS.

. Co3niaHue CTpyKTypbl IPE3EHTALIUH.

. IIpoBepka JOTHKY MTOJaYy MaTepHaa.

. IloaroroBka 3aKJIOYEHUS.

II. Pa3zpaboTka npe3eHTaluu.

[II. 3amuTa npe3eHTanuu.

[IpakTH9eckie COBETHI O ITOATOTOBKE IIPE3CHTAIINH:

- TOTOBBTE OTAEIBHO MIEYATHBIN TEKCT, CIAl/bI, pa3laTOYHbII MaTepHal;

- Cllalibl — BU3yanbHas 1ojia4ya HH(OpManum, KOTopas JoJDKHA COJIepKaTh MUHUMYM TEKCTa, MAKCUMYM M300pa)KeHHUH, HECYIIIX
CMBICTIOBYIO HAaTrpy3Ky, BBITJIIICT HATIIAHO U IIPOCTO;

- TEKCTOBOE COZEPKAHME IMPE3CHTALNH — YCTHAS pedb WK YTE€HHE, KOTOpast JOJDKHA BKIIFOYATh apTyMEHTHI, (JaKThI, JOKa3aTeIbCTBA
U SMOIINY;

- PEKOMEHyeMO€e YUCIIO ClaiaoB - 15-22;

- oOs3aTenpHAs MHGOPMAIIHS U IPE3CHTALNH: TeMa, (haMIITH N HHUINAIB! BRICTYTIAIONIETO; IIJIaH COOOIIEHHST; KPaTKHE BBIBOJIBI
U3 BCEr0 CKa3aHHOT0; CIUCOK UCIIOIb30BAaHHBIX HCTOUYHHKOB;

ITpu cpenneM pacueTe BpeMEHU MPOCMOTpPa — | MUHYTa Ha CIaiij, KONUYECTBO CIai0B A 15 MUHYTHOTO BBICTYIIIEHHS HE
JIOJDKHO IIpeBbIaTh 15-1u.

Crunp

Cobmonaiite enuHbli cTib oopmiteHus. M36eraiite ctuielt, KOTopslie OyIyT OTBIEKATh OT CAaMOW IPE3EHTALUH.
BcenomoratensHas nHdopManust (ynpasisiomye KHOIKH) He JOJDKHBI ITpeodiiaiaTh HaJl OCHOBHOW MH(OpManuen (TEKCT, PUCYHKH).
®oH

Jns ¢pona BeIOupaiiTe Oosiee X0I0JHbIe TOHA (CHHHUM WIIN 3€JIEHBIN).

Hcnonb3oBaHue 1BeTa

Ha omHOM craiine pekoMeHIyeTcsl HCIONb30BaTh He OoJiee TpeX IBETOB: OAWH U (pOHA, OJTMH JJIS 3aTOJIOBKOB, OJIMH JUTS TEKCTA.
s pona u TekcTa ucnonp3yiiTe KOHTpacTHBIE IBeTa. OOpaTHTe 0c000E BHUMAHIE Ha IBET THIIEPCCHUIOK ([0 ¥ HOCIe
HCIIOJIb30BaHU ).

AnumanuoHHbie 3G eKTs

Hcnone3yliTe BO3SMOYKHOCTH KOMITBIOTEPHOH aHIMAIIMH JUTA TIPEACTaBIeHN HHpOpManuy Ha criaiine. He crout 3moynorpebiiaTs
Pa3IMYHBIMU aHUMAIIMOHHBIMU 3((heKkTaMu, OHH He JOJKHBI OTBJIEKATh BHUMAHHUE OT COJCpKaHUs HH(OPMaLUH Ha criaiize.
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