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1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1 | L]enu: coBepIIEHCTBOBAHNE KOMMYHHKAaTHBHON M MEXKYIbTYPHOH KOMIIETCHIIMH KaK CIIOCOOHOCTH M TOTOBHOCTH K
mpodeccHoHaNbHON JeATeIbHOCTH U K aJleKBaTHOMY B3aHMMOJCHCTBHIO B CHUTYallUAX MEKKYIbTYPHOTO OOLICHUS.

1.2 | 3aoauu: - coBepiieHCTBOBaHHE KOMMYHHKAaTHBHBIX YMEHHH YCTHOTO M IMHCBMEHHOTO JIEIOBOTO OOIIEHUS Ha
MHOCTPAHHOM SI3bIKE, HEOOXOIUMBIX JUIS aKaJIEMUYECKOTO M NPO(eCcCHOHATIBHOTO0 B3aHMOACHCTBHS;

- (hopMupoBaHHEe yMEHHI BBHIIOIHATH IIEPEBO MPOPECCHOHATIBHBIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha
TOCYIapCTBEHHBIN SI3BIK U 00paTHO.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

Huxn (pazpen) OOIT: F1.0.01

2.1 | TpeGoBaHusl K IpeIBAPHTEIbHOI IOATOTOBKE 00y4aI0LIEIoCs:

2.1.1 | IlpeamecTByrOUUM A7 U3yISHHUS TUCIUILINHBI SBISETCS AUCUUIUIMHA «IHOCTpaHHBIN A3BIK» Ha MPEABIAYIEM YPOBHE
oOpa3zoBaHUsl.

2.2 | [ucuMnJIMHbI M NPAKTUKH, 1JI51 KOTOPBIX OCBOEHHUE JAHHOI JUCHUILINHBI (MO1Y/Is1) HEO0OX0ANMO KaK
npeamecTByouiee:

2.2.1 | IloaroroBka K MpoLeAype 3allUThI U 3aIUTa BHITYCKHOW KBaTH()UKAIHOHHON pabOTHI

3. KOMIIETEHLIMHA OBYYAIOLETOCSl, ®°OPMHAPYEMBIE B PE3YJIbTATE OCBOEHUSI TUCLMILIUMHBI
(MOJY.JIST)

YK-4: Cnioco0eH NpuMeHATH COBpeMEHHbIe KOMMYHMKATHBHbIE TEXHOJIOTHH, B TOM YHCJ€ HA HHOCTPAHHOM(BIX) sI3bIKE
(ax), A aKageMH4ecKoro 1 npog)ecCHOHATbHOI0 B3aMO/1eiiCTBUSA

HU/I-1.YK-4: JIlemoHCTpHPYeT HHTErPaTHBHbIE YMEHHUSI, HEOOXOXMMBI€ /ISl HANIMCAHNUS, MAICEMEHHOTO0 NepeBoia H
PeAaKTHPOBAHMS Pa3IHYHBIX aKaJeMHUYeCKUX TeKcToB (pedepaToB, 3cce, 0030pOB, cTATEH M T.]1.)

- 3HAeT OCHOBHBIC NIEPEBOUECKHE TpaHC(HOPMALUH

- YyMeeT BBIIOJHATE ITePEeBO/] MPO(GEeCCHOHANBHBIX TEKCTOB M PEIaKTHPOBAHNE PA3IIMIHBIX aKaIeMHUUECKHX TEKCTOB C
MHOCTPAHHOTO (-bIX) Ha TOCYAAaPCTBEHHBIH A3bIK U 00pPaTHO

- BJIaJIeET OCHOBaMH TEXHUKH I1EPEBO/IA U PEIAKTHPOBAHMS

HNJI-2.YK-4: IIpeacraBasieT pe3yJbTaThl aKaAeMH4ecKoi 1 NPO(ecCHOHATBHOI JesiTeTbHOCTH HA PA3JIUYHBIX HAYYHBIX
MepONpPUSATHSAX, BKJII0Yas Me;KIYHApOIHBIC.

- 3HAeT OCHOBBI HalMCaHUs HAy4YHbIX JJOKJIAJ0B, cTaTei Ha 151

- YMEeT MPEJCTABIATh Pe3YIbTaThl aKaIeMUIeCKOM U IPOo(eCcCHOHATLHON AEATEILHOCTH Ha Pa3IMYHBIX HAYIHBIX MEPONPHSITHAX,
BKJIIOYAsi MEXIyHapOHbIC

- BIIa/IeeT HaBbIKAMU MYOJIMYHOTO BBICTYIICHUS

HUI-3.YK-4: JleMOHCTpUpPYeT HHTEIPATHBHbIC YMEHHUsI, He00X0ANMbIe UIs 3(PPEKTUBHOIO Y4ACTHS B AKAAEMUYECCKUX H
npodgeccHoHAIbHBIX TUCKYCCHSIX.

- 3HaeT TEPMUHOJIOTHIO Ha MHOCTPAHHOM SI3bIKE [T 3P (HeKTHBHOrO yJacTHsl B aKaJeMHUUECKHUX U MPO(eCCHOHATBHBIX JUCKYCCUSX.
- YyMEeT TPaMOTHO U CBSA3HO (DOPMYIIMPOBATH BBICKA3bIBAHUS B aKaAEMHUYECKHX M POPECCHOHATIBHBIX TUCKYCCHSX.
- BIIaJiceT METOIaMH KOMMYHHUKAIIMH [UTS YIacTHs B aKaJJEMUYECKHX U MIPO(HECCHOHATBHBIX IUCKYCCHSX.

YK-5: Crioco0eH aHAJIM3UPOBAThL H YYUTHIBATHL Pa3H000pa3ue KyJbTYP B IpoLiecce MeKKYJIbTYPHOI0 B3aUMO/deiicTBUS

NO-1.YK-5: AnekBaTHO 00bsICHSIET 0COOCHHOCTH NOBEJACHUS] U MOTHBAILMM JIIOel Pa3JINYHOI0 COUAIBLHOIO U
KYJbTYPHOI'O IPOUCXOKIEHHUSI B MpoLiecce B3aMMOAeiicTBHS ¢ HUMH, ONUPASICh HA 3HAHUSA NPHUYUH NOSABJIEHUS COUNAIBHBIX
0o0bIYaeB M pa3ju4Mii B IOBeJeHUHU JIOLeH.

- 3HAET HOPMBI U KYJIbTYpHBIE OCOOCHHOCTH MTOBE/ICHHUS;
- YMeeT aJieKBaTHO o0maThest Ha S B COOTBETCTBUU ¢ HOPMAaMU TIOBEICHUS;
- BIIaJieeT yMeHUsIMH oOmmieHus Ha V.

HN-2.YK-5: Biaaneer HaBbIKaMM CO3aHUSI HEAUCKPMMMHALMOHHOI cpeAbl B3aMMO/1eCTBUS NP BbINOJHEHUHN
npogecCHOHAIBHBIX 32/1a4.

- 3HaeT ()OPMBI B3aUMOCHCTBHS B YCIOBHSAX HEJUCKPUMHUHAIIMOHHON CPEIbI;
- yMeeT UCHONb30BaTh (POPMBI B3aUMOAEICTBUS B YCIOBUAX HEAUCKPUMHUHALIMOHHOM Cpeabl;
- BJIaJiceT HaBBIKAMH CO31aHHS HEJUCKPHUMUHAIIMOHHON Cpe/Ibl B3aNMOACHCTBHS MTPH BBITTOJIHEHUH NPo(deCCHOHABHBIX 3a/ad.




4. CTPYKTYPA U COJIEPKAHUE JUCOUAILINHBI (MOLYJIST)

Kon HaumenoBanue pasneos u tem /Bua | Cemectp / | Yacos | Kommneren- | Jluteparypa | Hate | IIpumeuanue
3aHATHSA 3ansaTus/ Kvype M1 pPaKT.
Paznen 1. Conep:kanue nNpakTHYECKUX
3aHATHII U CAMOCTOSATEJILHOM padoThI
1.1 Monyne 1: Master's Degree (Master's 1 4 na-1.vYK-4 JI1.1J12.1 0 Huckyccus
Programm, a Second Cycle of Higher HUa-2.YK-4 J2.2J12.3
Education, Master's Degree) /ITp/ NJa-3.YK-4
UA-1.YK-5
NA-2.YK-5
1.2 Monymnb 1: Master's Degree (Academic 1 4 na-1.vK-4 JI1.1J12.1 0 Huckyccus
System: History of Academic Degree, UA-2.YK-4 JI2.2J12.3
The Oldest Universities) /TIp/ Na-3.YK-4
Na-1.YK-5
Ua-2.YK-5
1.3 Monynsb 1: Master's Degree (Digital 1 4 NA-1.YK-4 JI1.1J12.1 0 Huckyccus,
Education: Distance Learning, Academic HUa-2.YK-4 J12.2J12.3 TECT
Movbility) /TIp/ Ua-3.YK-4
Ua-1.YK-5
UaA-2.YK-5
1.4 Monyns 1: Master's Degree (Master's 1 20 na-1.YK-4 JIL.1J12.1 0
Programm, a Second Cycle of Higher UA-2.YK-4 | J12.2J12.3
Education. Academic System. Digital na-3.YK-4
Education) Na-1.YK-5
Ua-2.YK-5
BrImonHeHNE JIEKCHKO-TpaMMaTHIECKIX
ynpaxHeHuil. YTeHue u nepeBoj TeKCTOB.
/Cp/
1.5 Monyns 2: Business Skills 1 4 NJ-1.YK-4 JI1.1J12.1 0 Huckyccus
(Communication Skills: Small Talk, Time Ua-2.YK-4 J2.2J12.3
Management, English Business Etiquette) Ha-3.YK-4
UA-1.YK-5
Mp/ Na-2.YK-5
1.6 Monynsb 2: Business Skills (Soft Skills: 1 6 Ua-1.YK-4 JI1.1J12.1 2 Huckyccus,
Case Study, Business Relationships, NI-2.YK-4 J2.2J12.3 Keiic-3a1aya
Team Building) /TIp/ NA-3.YK-4
Ua-1.YK-5
Ua-2.YK-5
1.7 Monynsb 2: Business Skills (Public 1 6 UA-1.YK-4 JI.1J12.1 2 Huckyccus,
Speaking and Presentation Skills: HUa-2.YK-4 J12.2 J12.3 TECT
Participating in a Conference, Effective Na-3.YK-4
Presentations, Presentation Skills) /ITp/ Na-1.YK-5
UaA-2.YK-5
1.8 Monysns 2: Business Skills 1 15 HUa-1.YK-4 JI1.1J12.1 0
(Communication Skills. Soft Skills. HUa-2.YK-4 J12.2J12.3
Public Speaking and Presentation Skills) Ua-3.YK-4
Ua-1.YK-5
BeolinonHenune 1eKCUKO-rpaMMaTHYECKUX NA-2.YK-5
ynpaxxHeHull. UteHue u nepeBo
TekcToB. /Cp/
1.9 Monynsb 3: Business English (Business 2 4 Na-1.YK-4 JI1.1J12.1 2 Ponesas urpa
Ethics: Meeting People, Telephoning, HUa-2.YK-4 J12.2 J12.3
Business Meetings, Negotiations) /ITp/ Na-3.YK-4
nUa-1.YK-5
UaA-2.YK-5
1.10 Monyne 3: Business English (Business 2 4 WUa-1.YK-4 JI1.1J12.1 0 [TucbMeHHBIC
Correspondence: Business Letters, Emails Ua-2.YK-4 J12.2J12.3 paboThI
& Fax Messages, Business Documents & Ua-3.YK-4
Contracts) /TIp/ HUI-1.YK-5

WUJ-2.VK-5




1.11 Mognyns 3: Business English (Applying 6 Ua-1.YK-4 J1.1J12.1 ITuceMeHHBIE
For a Job: Resume / Cover Letters, A Job NI-2.YK-4 JI2.2J12.3 paboTHI,
Interview, Applicaton Forms, Getting a Na-3.YK-4 JTUCKYCCHS,
Job) /Mp/ HUa-1.YK-5 TECT

Ua-2.YK-5

1.12 Mogayss 3: Business English (Business 38 UA-1.YK-4 JI1.1J12.1
Ethics. Business Correspondence. UA-2.YK-4 | JI2.2J12.3
Applying for a Job) Na-3.YK-4

Ua-1.YK-5
Brinonnenue nekcuko-rpaMMaTHYECKAX Na-2.YK-5
yIpaxxHeHul. YteHue u nepeBon
TekcToB. /Cp/

1.13 International Learning (International 2 Ua-1.YK-4 J1.1J12.1 Huckyccus
Communication, Forms of NI-2.YK-4 J22J12.3
Communication) /TTp/ Na-3.YK-4

UA-1.YK-5
Ua-2.YK-5

1.14 Miscommunication (Pronounciation, 2 N-1.YK-4 JI1.1J12.1 Huckyccus,
Grammar, Word Meaning, Na-2.YK-4 JI2.2J12.3 TecT
Pragmalinguistic and Sociopragmatic na-3.YK-4
Errors) /Ip/ Na-1.YK-5

UA-2.YK-5

1.15 Intercultural Transitions (Culture, 2 HNa-1.YK-4 JI1.1J12.1 Juckyceus,

Cultural Shock, Cultural Adaptation) /TIp/ Na-2.YK-4 J2.2712.3 ITicemenHBIE
Na-3.YK-4 paboThl
na-1.YK-5
Na-2.YK-5

1.16 My Research (Research Paper, Abstract 8 HUa-1.YK-4 JI1.1J12.1 [MucbmenHbIC
of a Scientific Work) /TIp/ Na-2.YK-4 J2.2J12.3 paboThl,

NJa-3.YK-4 Mpe3eHTALHS
HUa-1.YK-5
Na-2.YK-5
1.17 Intercultural Learning. Research. 42 na-1.vK-4 JI1.1J12.1
Ua-2.YK-4 J2.2712.3

BrinonHeHue IeKCUKO-rpaMMaTHYECKIX Na-3.YK-4

ynpaxHeHuid. YteHue, nepeBoj u NJ-1.YK-5

pedepupoBanue TekctoB. Hanncanue NA-2.YK-5

AHHOTALMH K HayYHBIM cTaThsaM. /Cp/

Paznen 2. [IpomexyTouHasi aTrecTanus

(3K3aMeH)

2.1 IMonroToBka k 3x3amMeHy /Jk3ameH/ 34,75 | UO-1.YK-4

Ua-2.YK-4
Ua-3.YK-4
NA-1.YK-5
NA-2.YK-5
2.2 Kontpons CP /KCPATT/ 0,25 | UO-1.YK-4
Ua-2.YK-4
WUa-3.YK-4
NA-1.YK-5
Ua-2.YK-5
2.3 KonrakTtHas paborta /KoHcOx/ 1 Ha-1.YK-4
Ua-2.YK-4
Na-3.YK-4
nUa-1.YK-5
UaA-2.YK-5

Paznen 3. [IpomexyTouHas aTrecTanus

(3auéT)

3.1 IonroroBka k 3auéry /3auér/ 8,85 | NO-1.YK-4

Ua-2.YK-4
Ua-3.YK-4
NA-1.YK-5

UJ-2.VK-5




32 KonTtaktHas pabora /KCPATT/ 1 0,15 | UA-1.YK-4 0
WJ-2.YK-4
WJI-3.YK-4
HUa-1.YK-5
NJ-2.YK-5

5. ®OHJ OIEHOYHbBIX CPEACTB

5.1. [TosicHuTEILHAA 3alIHCKA

1. Haznauenne (oHIa orieHOUHBIX cpeacTB. OIEHOYHbIE CPEICTBA IPEIHA3HAUCHEI JJIs1 KOHTPOJISA M OICHKH 00pa30BaTeIbHBIX
JOCTHKEHHIH 00yJaromuXcsl, OCBOMBIINX MPOrpaMMy yaeOHOH TUCIMIUINHEI «IHOCTpaHHBIH I3bIK M MEXKYIbTypHAs
KOMMYHUKALUSD.

2. ®oHA OLIEHOYHBIX CPEJNICTB BKIIIOYAET KOHTPOJIBHBIE MaTEPHAJIBI IS IPOBEICHNS TEKYIIETO KOHTPOJIS B (JOPME TECTOBBIX
3aJaHUM, KeHc-3aJaun, TUCKYCCUH, POJIEBBIX UTP, IPE3CHTALNH, TNCHMEHHBIX pad0T, MPOMEXYTOUHOH aTTeCTAIH B (hopme
3a[JaHUH K 3a4€Ty U 3K3aMEHY.

5.2. OueHo4HbIe CPeICTBA IS TEKYIero KOHTPOJIs

BxoHOM KOHTPOITH (TPUMEPHOE 3aaHNUE)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTHYEeCKH BEPHO JIM ITOCTPOCHO mpemioxkenune: Mary felt angry and frustrated when she hears accusations against her.
Bepro/Hesepno

7.1... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu onenku:
Crynent BeimonHun 84-100% 3amganuit «OTJIMYHO», MOBBIIIEHHBIH YPOBEHb




CryneHt BeIIONHUI 66-83% 3a1aHNI «XOPOILIOY», TOPOTOBBINH YPOBEHb
Crynent Beinonsun 50-65% 3anaHuil «y10BIETBOPUTEIBHOY», HOPOTOBBIA YPOBEHb
Crynent BeImonHMI MeHee 50% 3a1aHnil «HEYTOBICTBOPUTEIHHO», YPOBEHD HE CPOPMHIPOBAH

1 CEMECTP
Texymuii KOHTpoIb 1
Tect (IIpumMepHBIe 3a7aHUs)

1. Beibepute momxoasmiee otHocuTenbHoe mectonmenne: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTel 0TBETOB:

1. which

2. who

3. where

4. when

2. Beibepure moaxosiiee OTHOCHTENbHOE MecTonMeHue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. Bribepute 6am3K0€ 10 3HAYSHUIO CIOBO K BEIICNICHHOMY cI0BY: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4., prolonged

4. Beibepure 61u3K0€ 110 3HAUCHHIO CIIOBO K BBIACIEHHOMY clIoBY: Jonathon examined the data carefully but he still couldn’t figure
out the answer.

1. distinguished

2. transferred

3. evaporated

4, analyzed

5. Beibepute npoTHBOMOIOKHOE TI0 3HAUEHHIO CJIOBO K BIAEIEHHOMY cloBY: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BrrbepuTe BepHBIE COOTBETCTBHSA

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 1Ba 3aKOHUEHHBIX IPEATIOKEHHUS.
Bepuo/HeBepHo

Kpurepuu onenku:

Crynent Boimonaamit 84-100% 3amanuit «OTJINYHO», TIOBBIILICHHBI YPOBEHB

CryneHt BeIOIHUI 66-83% 3a1aHuil «XOPOIIO», IOPOTOBBIN YPOBEHb

Crynenr Boinonnua 50-65% 3anaHuil «y0BIETBOPUTEIBLHOY», IOPOrOBBIA YPOBEHD

Crynent BeinonHuaI MeHee 50% 3a1aHUil «HEYTOBICTBOPUTENBHO», YPOBEHb HE COPMHUPOBAH

Texymuil KOHTPOJIb 2
Tect (IIpuMepHBIe 3a0aHU)

1. BBI6CPI/ITC BCPHBIC COOTBCTCTBUA
TemMatndeckoe uccienoBanue (case study research)
COTPYIHHUYECTBO (collaboration)




o0benuHeHue (teaming)

Te3uc (abstract)

noneBoe uccienosanue (field investigation)
uudpoBoe odpazosanue (digital education)

2. Pacnomoxxute AJITOPUTM JIEHCTBUI P HAIIMCaHUH TE3UCa NOKJIad0B!:

the research methods used 2
the main conclusions )
the research focus (1)

the results of the research 3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepno/HeBepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepro/Hesepro

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. a smile

. a caring

B WN —~ W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.

. to bow

. to shake hands

. to clap on the shoulder

. to embrace

AW N —

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

AW~

Kpurepnu omnenku:

Crynenr Beimonnun 84-100% 3ananuil «OTJINYHO», MOBBIIIECHHBII yPOBEHb

CryneHt BeInonHUI 66-83% 3a1aHKil «XOPOILIOY», TOPOTOBBIA YPOBEHb

Crynent BoinoaHua 50-65% 3anaHuii «yI0BIETBOPUTENIBLHOY», IOPOTOBBIA YPOBEHD

Crynent BoimoaHII MeHee 50% 3a1aHuil «HeYIOBIETBOPUTEILHOY, YPOBEHD He chopMUpOBaH

2 CEMECTP
Texymuii KOHTpoJb 1
Tect (IlpuMepHBIC 3a0aHU)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.
a) sociopragmatic




b) pragmalinguistic
) pragmatic
d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

7. Match the terms with the definitions (according to Gass & Varonis’ classification).

1. misunderstanding a. avoiding communication with the other person.

2. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
3. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

4. incomplete understanding d. recognition of a communication problem during the interaction

Kpurepnu onenku:

Crynent Beinonnui 84-100% 3ananuil «OTJINYHO», MOBBIIIECHHBII yPOBEHb

CryneHT BeInonHUI 66-83% 3a1aHuil «XOPOILIOY», TOPOTOBBINH YPOBEHb

Crynent BoinoaHua 50-65% 3anaHuii «yI0BIETBOPUTENIBLHOY», IOPOTOBBIA YPOBEHD

Crynent BoimoaHII MeHee 50% 3a1aHuil «HeYIOBIETBOPUTEILHOY, YPOBEHD He chopMUpOBaH

Tekyiuit KOHTPOIB 2
Tect (IlpuMepHBIC 3aMaHU)

1. Pacnonoskute 3Tarsl YCIEIHbIX IePEroBOPOB:
agreement (3)

suggestion (1

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepno/Hesepho

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepuo/Hesepro

. Betoepure moaxosmii BapuanT: CTaThs MOCBAIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

B WLWN~ I

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

N W — W

6. Pacnosiokute 3Tarnsl IPe3eHTANH B IPABUIBHOM MOPSIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Berbepute noaxoaamuii Bapuant: O0IacTs HCCIIEIOBAaHHS
1. source of information




2. field of study
3. field of information
4. source of field

Kpurepuu ouenku:

Crynent Beinonnui 84-100% 3ananuit «OTJIMYHO», MOBBIIIEHHBIH YPOBEHb

CryneHt BIOIHUI 66-83% 3a1aHMi «XOPOIIO», IOPOTOBBIN YPOBEHb

Crynent BeinonHma 50-65% 3amaHnil «yI0BIETBOPUTEIHHOY», HIOPOTOBBIA YPOBEHb

Crynent BoinonHmw MeHee 50% 3aJaHui «HEYIOBICTBOPUTEIBHOY, YPOBEHb HE C(HPOPMHUPOBAH

Onenounoe cpeactso "Posesas urpa”

ITpumepHBIE TEMBI

1. Tema (mpobGnema) «At the Hotel»

Konmnemus urper: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomnu:

a) a guest;

6) a hotel’s manager.

O>kuJaeMblii pe3ynbTaT — WHCLEHUPOBKA Oece/ibl OpraHn30BaHa M IPEACTABICHA B COOTBETCTBHH C CUTyalMei OOIEeHHs.

2. Tema (mpo6nema): «Food and Entertainingy

Konmnemnus urpel: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss
your ideas and decide on the best way to entertain the visitors.

Posnu:

a) a manager;

6) a manager.

OskuJaeMblii pe3ynbTaT — WHCIEHUPOBKA Oece/ibl OpraHn30BaHa M IIPEACTABICHA B COOTBETCTBHH C CUTyalei OOIECHUS.

3. Tema (mpobnema) «At a Trade Fair»

Konnenmus urpsr: The Sales conversation between a store manager and a manufacturer about product’s details.

Pomnu:

a) a store manager;

6) a manufacturer.

OsxuaeMelii(e) pe3ynbTaT(bl) — HHCIEHHPOBKA Oece/Ibl OpPraHn30BaHa U MPEICTaBICHA B COOTBETCTBHH C CUTYyaIUeH OOIICHUS.

4. Tema (mpobnema) «Dealing with problems»

Konnenmus urpsr: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pomnu:

a) a manager;

6) an office worker.

O’xutaeMbIil pe3yNibTaT — HHCIICHHPOBKa Oece bl OpraHH30BaHA U IIPEICTABICHA B COOTBETCTBUH C CUTYAIHEH OOIICHHSI.

5. Tema (mpo6nema) «Participating in discussion»

Konnenmus urpsr: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote
it.

Ponu:

a) an advertising manager;

0) an advertising manager.

OskuaeMblil pe3yibTaT — WHCLIEHHPOBKA Oece/ibl OpraHn30BaHa M MPEACTABICHA B COOTBETCTBHH C CUTyalHe OOIECHHS.

6. Tema (mpobnema) «Presenting your company»

Konnenmmst urper: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Ponu:

a) a representative of company Nel;

0) a representative of company No2.

OskuiaeMblii pe3ysibTaT — HHCIICHHPOBKA Oece/bl OpraHU30BaHa U MPEICTABICHA B COOTBETCTBUH C CUTYAIHEH OOIICHHUS.

7. Tema (mpobnema) «Making arrangementsy

Konmnerus urper: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Posn:

a) a managing director;

0) a customer.

OskuJaeMblii pe3ynbTaT — WHCLEHUPOBKA Oece/ibl OpraHn30BaHa M IIPEACTABICHA B COOTBETCTBHH C CUTyallei OOIEeHHS.

8. Tema (mpo6mema) «Identifying problems and agreeing action»
Konuenmus urpst: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what




to do.

Ponu:

a) a manager;

6) a manager.

OskuJaeMblii pe3yabTaT — HHCIIEHUPOBKA Oece/lbl OpraHu30BaHa U MPeCTaBlIeHa B COOTBETCTBUM C CUTYalluel OOIIeHusl.

9. Tema (mpobOnema) «Interview skills»

Konmnerus urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Pomnu:

a) a director;

6) a candidate for the job.

OskuJaeMblii pe3ynbTaT — WHCIEHUPOBKA Oece/ibl OpraHn30BaHa M IIPEACTABICHA B COOTBETCTBHH C CUTyale OOIECHHS.

Kpurepuu onenku:

Orenka "oTargHO": J[eMOHCTPHPYIOT XOPOIIHEe HABBIKK U YMEHHS CBOOOTHOTO PEYEeBOTO B3aMMOCHCTBHS C HAPTHEPAMHU: YMEIOT
HavaTh, MOJEPKATh U 3aKOHIUTH Oecemy; COOII0IAI0T 09epETHOCTE TP 0OMEHE PETUINKAMH; BOCCTAHABIMBAIOT Oeceny B caydae
c00s1; ABJISIOTCS aKTHBHBIMH, 3aMHTEPECOBAHHBIMU COOECETHUKAMH; COOIIONAIOT HOPMBI BEXIIMBOCTH. Y MEIOT SMOIIMOHAIBHO
M300pa3uTh XapakTep, HACTPOCHHE, YyBCTBA HCIIOJIHAEMOTrO reposi B Pa3iIMYHBIX CUTYALUsIX; YTIOTPEONISIOT CII0XKHbIE
rpaMMaTHYEeCKHe KOHCTPYKIMHU B pedH; J[oImycKaroT He3HAYNTEeIbHBIE TPAMMAaTHYECKHe OMNOKH; Y TOTPEOIAIOT pa3roOBOpHEIE
(hopMyIIBI B COOTBETCTBHH C CUTYalMeH OOLIEHHUSI.

Ouenka "xopouio": /IeMOHCTPUPYIOT HABBIKK U YMEHHS CBOOOZHOIO PEUCBOr0 B3aUMOJICHCTBUSI C MAPTHEPAMH: YMEIOT HayaTh,
TOAIeP>KaTh (B OONBIIMHCTBE CITydaeB) ¥ 3aKOHYHUTE Oecery; COONIONaroT 04epEAHOCTD IPH 0OMEHE PEIINKaMI;, JEMOHCTPHPYIOT
HaJIIYHe TPOOJIeMBl B IOHUMAHUH COOECEeTHUKA; HE BCET/1a COOM0NAI0T HOPMBI BEXKIMBOCTH. Y MEIOT SMOIHOHAIBHO H300pa3uTh
XapakTep, HACTPOSHHUE, YyBCTBA HCIIOIHAEMOTO Ireposi B Pa3iIMYHBIX CUTYAlUsIX; YIIOTPEONISIOT B pe4n MPEUMYIIIECTBEHHO IIPOCThHIE
npeuioxkeHns; JlomycKkaoT He3HaYUTeIbHbIE TPaMMaTHYECKUE OMUOKY; YIOTPEOIISIOT pa3roBOPHBIE ()OPMYJIbI B COOTBETCTBUH C
CUTYyaIuei oOIeHus.

OrmeHka "ynoBiIeTBOpUTENIbHO': He ABISIOTCS aKTHBHBIMH COOECEIHIKAMU; HE MOT'YT BOCCTAaHOBHTH Oecely B caydae cOos;
UCIIONB3YIOT HE3HAYNTENIBHBIH 00beM U3Y4EHHOH JIEKCHUKH; IOMYCKAI0T IPaMMaTHYECKHE OIIHOKH;

OreHka "HEYIOBIETBOPUTEIBHO": SIBIISIOTCS TACCHBHBIME COOECETHUKAMI, HE MOTYT ITOJIEPKATh OOIIEHHE; TOITyCKalOT IPpyobIe
TrpaMMaTHYIECKHE OITHOKH

OrneHouHOE CpencTBO «JIHCKyCCHs

[epedeHb TeM 1J1st HPOBENCHHS TUCKYCCUH:

Moayns 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Momyns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business
Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Monyns 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Moayns 5: International communication.

Kpurepuu onenku:

Ornenka "OTJIMYHO": CTYJEHT MOKa3bIBaeT TIyOOKH ypOBEHb 3HAHUI TEPMUHOIOTUU Ha HHOCTPAHHOM SI3bIKE B 00BEME,
HEO0OXOANMOM JUIS OCYIIECTBICHUSI KOMMYHHUKAIIMU HA HHOCTPAHHOM sI3bIKE; (DOPMY/INPOBAHMUS BBICKA3bIBAHUS B aKaIEMHIECKHX
¥ IPOeCCHOHANBHBIX AUCKYCCHSX; BIIAJICHNS METOIaMH KOMMYHHKAIIMH JUIS yHacTHs B aKaJJeMHYECKHUX U MPO(eCCHOHATBHBIX
JHUCKYCCHSAX.

OreHka "Xopoo": CTYEHT OKa3bIBAET XOPOLINH YPOBEHb TEPMUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00beMe, HEOOXOIUMOM IS
OCYIIECTBICHNS KOMMYHHUKAIIMH Ha HHOCTPAHHOM SI3BIKe; (hOPMYIHPOBAHMS BBHICKAa3bIBAHUS B aKaJeMUIECKHUX U
npoecCHOHANBHBIX TUCKYCCHSX; BIAJCHUS METOJaMi KOMMYHHKAIUH JUIS YIaCTHS B aKaIEMHUECKUX U TPO(ECCHOHANBHBIX
JHUCKYCCHSX.

OueHka "yIOBICTBOPUTENIBHO'": CTYJICHT IIOKa3bIBacT 0a30BbIi YPOBEHb 3HAHUH TEPMHUHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00BEME,
HEOOXOAMMOM IIJIS1 OCYIIIECTBIICHNS! KOMMYHHKAITNH Ha MHOCTPAHHOM S3BIKEe; (DOPMYIIMPOBAHUS BHICKA3BIBAHUS B aKaJIeMHIECKIX
U IpOeCCHOHANBHBIX AUCKYCCHUSX; BIIAJICHUS METOAaMH KOMMYHUKAIUHU JUIS YUacTHsI B aKaJeMUYECKHUX U MPO(heCCHOHATBHBIX
JHUCKYCCHSX.

OreHka "HEYIOBIETBOPUTEIBHO": CTYyIEHT NOKA3bIBACT HEYAOBICTBOPUTEIEHBIN YPOBCH 3HAHHI TEPMUHOJIOTHH Ha HHOCTPAaHHOM
A3bIKE B 00bEMe, HCOOXOANMOM JUIS OCYIIECTBIICHHS KOMMYHUKAIIUK HA HHOCTPAHHOM SI3bIKe; (hOPMYIHPOBAHHUS BEICKA3bIBAHUS B
aKaJleMUYIEeCKUX U NPo(eCCUOHATBHBIX JUCKYCCHAX; BIaIeHHUs METOJaMU KOMMYHUKALUH IJIs yIacTHs B aKaIeMHUECKUX U
HNpo(heCCHOHANIBHBIX TUCKYCCHUSIX.

Ouenounoe cpexnctso «Keiic-3anauar»

ITpumepHBIE TEMBI

- Team Building. Working in a Team.

Konuenmusa: B pamkax nzydenus Tembl «Team Building. Working in a Team» nepes cTyaeHTaMu CTaBUTCS MPOOJIEMHAst CUTYaIHs,




KOTOPYIO OHHU JTOJDKHBI PEIIHTh.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepuu ouenku:

OreHka "OTIHYHO": CTYyAEHT CAMOCTOSATEIBHO 0000IIAET U OIICHUBACT HHPOPMALINIO, OITYYCHHYIO Ha OCHOBE HCCIICJOBAHHUS
HECTaHIAPTHON CHUTYAIHH; UCIOIb3YeT CBEICHNS U3 PA3IMYHBIX HCTOUYHHUKOB, YCIICITHO COOTHOCS MX C TPEIUIOKCHHON CUTYaIHeH;
yMeeT HCHONb30BaTh (POPMBI B3aUMOAEHCTBUS B YCIOBUSX HEAUCKPUMHUHALIMOHHOM CPE/IbL.

Orenka "xoporio": CTyIeHT crnocoOeH 0000IIaTh ¥ OIIEHUBATh HHPOPMAITUIO, MOJYIEHHYIO Ha OCHOBE UCCIICTIOBAHMUS
HECTaHJaPTHON CHUTYAIHH; UCIOIb3YeT CBEICHNS U3 PA3IMYHBIX HCTOYHHUKOB, YCIICITHO COOTHOCS MX C IPEIUIOKCHHON CUTYaIlHeH;
YaCTHYHO UCIIOJIB3YeT (hOPMBI B3aMMOICHCTBHS B YCIOBHUAX HETUCKPHUMHUHAIIIOHHON CPEIBI.

Orenka "yIoBIETBOPUTENBHO": CTYIEHT OTYACTH CLIOCOOEH 0000I1IaTh U OLIEHUBATh HHPOPMALUIO, TOJYIEHHYIO Ha OCHOBE
UCCIIEI0BaHNS HECTAaHAAPTHON CUTYaALK; UCIIOJIb3YET CBENCHUS U3 PA3IMUHBIX HCTOYHUKOB, YCIEIIHO COOTHOCSA (B MEHbILEH
CTEIICHN) UX C IMPEUIOKCHHON CHUTYyaINelH; 9JaCTHIHO HCIIONB3YeT (POPMBI B3aMMOICHCTBHS B YCIOBHUAX HETUCKPUMHUHAIIMOHHON
CpeJBL.

OreHKa "HEYIOBIETBOPUTEIBHO": CTYACHT HE CIIOCOOEH 0000MIaTh U OI[CHUBATH HH(POPMAIIHIO, TOJIYYCHHYIO HAa OCHOBE
HCCIIEeIOBaHNS HECTAaHIAPTHOW CUTYall|I; HE UCIIOIB3YeT CBEACHHS M3 Pa3IMIHbIX HCTOYHHKOB, HE COOTHOCHT X C TIPEUTOKECHHOMN
CHUTyalneH; He UCTIONb3YeT (opMBI B3aNMOAEHCTBHS B YCIOBUSIX HEAUCKPUMHUHAIMOHHOM CPE/IBL.

OnenouHoe cpeactBo «lIpezenTanus»
Tembl mpe3eHTaui:
- Presentation based on your research.

Kpurepuu onenku:

Ornenka "OTJIMYHO": CTYJEHT MOKa3bIBaeT TIyOOKH ypOBEHb 3HAHUI TEPMUHOIOTUU Ha HHOCTPAHHOM SI3bIKE B 00BEME,
HEO0OXOANMOM JUIS OCYIIECTBIICHUSI KOMMYHHUKAIIMY HA HHOCTPAHHOM SI3bIKE; BIIaJCHHS OOIIECHNS HA HHOCTPAHHOM SI3bIKE;
HaBBIKAMH HCIIOJIB30BAHIS TEXHOJIOTHH JUT 00eCTIedeHIsI KaUeCTBEHHOH BU3YyaIM3alliy MH(OPMAITIH, TPEACTABICHNS TaHHBIX.
OrmeHka "xopomo": CTyeHT MOKa3bIBAET XOPOLIN YPOBEHb 3HAHUI TEPMHUHOIOTHH Ha HHOCTPAHHOM SI3bIKE B 00BEME,
HEO0OXOANMOM JUIS OCYIIECTBIICHUSI KOMMYHHUKAIIMY Ha HHOCTPAHHOM sI3bIKE; BIIaJCHHS OOIICHNS HAa MHOCTPAHHOM SI3bIKE;
HaBBIKAMH HCIIOJIE30BAHIS TEXHOJIOTHH JUTST 00€CTIeYeHISI KaUeCTBEHHOH BU3YaIM3allii HH()OPMAITHH, TPEACTABICHUS JaHHBIX.
OreHka "yIOBIETBOPUTEIHHO'": TOKA3BIBACT 0a30BBII yPOBEHB 3HAHUH TEPMUHOJIOTHY Ha HHOCTPAHHOM SI3BIKE B 00BEMe,
HEOOXOAUMOM ISl OCYIIECTBICHUS KOMMYHHKAI[UY HA HHOCTPAaHHOM SI3bIKE; BIJIAJ€HHS OOLIEHUS HA HHOCTPAHHOM S3bIKE;
HaBBIKAMHU HCIIOJIb30BAHMS TEXHOJIOTUH /Tl 0OecTieyeH sl KaueCTBEHHON BU3yaIn3aluy HH(POPMAIUH, IPECTaBICHHS JaHHbIX.
OneHka "HeyJIOBIETBOPUTEIBHO" | CTYIEHT [IOKA3bIBAET HEYOBJIETBOPUTENIBHBIM YPOBEHb 3HAHUH TEPMUHOJIOTUY HA HHOCTPAHHOM
A3bIKEe B 00BEMe, HCOOXOAUMOM ISl OCYIIECTBICHNS KOMMYHUKALUN HA MHOCTPAHHOM SI3bIKE; BIIAJCHHS OOLICHUS Ha
MHOCTPaHHOM SI3bIKE; HaBBIKAMH HCIIOJIb30BaHMUS TEXHOJIOTHH JUIs oOeciedeHNs! KaUeCTBEHHOH BU3yalln3aluy HH(opManu,
TIPEe/ICTaBICHUS JaHHBIX.

5.3. Tembl nucbMeHHBIX padoT (3cce, pedepaThbl, KypcoBble padoThI U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Concept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts




Kputepun onennsanusi:

- OIIEHKA «OTIIMYHOY BBICTABIIACTCS CTYACHTY, €CIIH CTYACHT MOKa3bIBAET INTyOOKHH YpPOBEHb 3HAaHWH 0COOEHHOCTEH
(opManbHOTO 1 He(hOPMATBHOTO OOIEHNS, IPABHJI TOCTPOSHHSI MICBMEHHOTO PEUEBOTO BHICKA3bIBAHMUS HA N3y1aeMOM SI3bIKE;
CaMOCTOSATENIFHO PEATN3yeT YMEHHUS BECTH ACTIOBYIO IIEPEIUCKY C yIETOM COLMOKYIBTYPHBIX OCOOCHHOCTEH C
MIPEACTaBUTEISIMU APYTHX CTPaH; BIaJceT TEXHUKOI MEPEeBOAa M PEJAKTHPOBAHMUSL.

- OIIEHKA «XOPOIII0» BBICTABISETCS CTYACHTY, €CJIM CTYJACHT MOKa3bIBAET XOPOIINNA YPOBEHb 3HAHUN 0COOCHHOCTEH
(dhopmanibHOTO ¥ He(hOPMAITLHOTO OOIIEHUS, TPABUII MOCTPOCHHS MUCBMEHHOIO PEYCBOT0 BHICKA3hIBAHUS HA U3y4aeMOM SI3BIKC;
CHOCOOEH MM0Ka3aTh YMEHHSI BECTH JICTIOBYIO MEPENHCKY C YI€TOM COLMOKYIBTYPHBIX OCOOCHHOCTEH C MPE/ICTABUTEISIMU
JPYrUX CTPaH; CIOCOOCH YaCTUYHO IMOKA3aTh BJIAJICHUE TEXHUKOW MEPEBOIa M PEIAKTUPOBAHUS.

- OLIEHKA «YJOBJIETBOPHUTEIHHOY» BBICTABIISICTCS CTYACHTY, €CIIN CTY/ACHT NOKa3bIBaeT 0a30BbIi ypOBEHb 3HAHUI 0COOCHHOCTEH
(opmanbHOTO 1 HE(hOPMATBHOTO OOLICHUS, IPABHJI TOCTPOSHHSI MICEMEHHOTO PEUEBOTO BHICKA3bIBAHUS HA N3y4aeMOM SI3bIKE;
T10J] PYKOBOJICTBOM TIPETIOIaBaTelIsl CIIOCOOCH MOKA3aTh YMEHUS BECTH JICJIOBYIO IIEPETIUCKY C YUETOM COLIHOKYJIBTYPHBIX
0COOCHHOCTEW C MPEACTAaBUTENSIMH APYTHX CTPaH; COCOOEH YaCTHYHO MOKa3aTh BIIA/ICHNE TEXHUKOH MepeBoa 1
pelaKTHPOBAHUSI.

- OIICHKA «HEYIOBJICTBOPUTEIHFHOY» BBICTABISACTCS CTYICHTY, €CIIM CTYACHT IMOKa3bIBaeT HEYAOBICTBOPUTEIBbHBIA YPOBCHb
3HaHMH 0coOeHHOCTel (HOpMaIbHOTO 1 HePOPMATLHOTO OOIIEHHUS, TPABUII IIOCTPOCHHUS TMCBMEHHOTO PEYEBOI0 BHICKA3bIBAHUS
Ha M3y4aeMOM S3bIKE;

3aTPyAHSACTCS MM HE MOXKET IT0Ka3aTh YMEHHUS BECTH JEJIOBYIO IIEPENHCKY C YIETOM COLUOKYIBTYPHBIX OCOOEHHOCTEH ¢
MIPEACTaBUTEISIMU JIPYTHX CTPaH;

He BJIaJieeT TEXHUKOH NePEBOAA U PEAAKTUPOBAHMSL.

5.4. OueHo4HbIE CPECTBA ISl MPOMEKYTOUHOI aTTeCTAIUU

B komnte 1 cemectpa crynerTsl cnatoT SAUET no pucrimmiiae. 3a4eT BKIIIOYAET B ce0sl cIeayromiee 3aJanue:

1. Read and translate the text. Make a summary of the text.

[TpuMepHbIe TEKCTHI Ha 3a4eT

Text 1

An entrepreneur is a person who takes the risk of starting and managing a business venture in order to make a profit. Many new
businesses fail — some studies estimate the failure rate as high as seventy-five percent. Nonetheless, experts believe that two
things contribute to success in entrepreneurialism: innovation and a willingness to take calculated risks.

Innovation is necessary in new businesses. The goal is to meet an unsatisfied demand. This requires creativity, the driving force
behind innovation. Innovation is particularly important for entrepreneurs attempting to break into e-commerce, or businesses that
buy and sell over the Internet. The Internet can provide consumers with both convenience and lower prices. Jeff Bezos, the
founder of Amazon.com, realized that many consumers wanted books at discounted prices. They did not care where or how they
bought them, and in fact, many preferred to have the books delivered to their homes. Bezos, certain that online demand could be
strong, started the first major online bookstore, which is now highly successful.

The ability to take calculated risks is another key component of a new business. Unlike working in an already established
business or organization, an entrepreneur enters a territory in which success is not guaranteed. Thus, the entrepreneur is taking a
unique financial and personal risk. Debbi Fields, the owner of Mrs. Fields, a highly successful chain of cookie stores, was told to
stay out of the business. People said that no one would buy her cookies, since cookies are available in supermarkets everywhere.
Nonetheless, she felt there was a strong demand for fresh, hot cookies. At last, she convinced a bank to finance her homemade
cookie business concept in the late 1970s. Her risk paid off — her company is worth over 450 million dollars today.

Text 2

Every day we face problems. A house-wife with a limited amount of money with her does a lot of shopping; a shop keeper sells
and purchases a large amount of goods; a factory-owner decides how many laborers to employ, how much to produce and what
price to sell the product. These and similar problems which arise out of the activity of earning and spending are called economic
problems.

The very starting point of economic activities is the existence of wants. Everybody always wants or needs something. We need
to eat food, drink water, shelter, clothing and a lot of other things. All these needs are called wants in economic science. Where
wants exist, people naturally try to satisfy their wants and it is the fact of life that the means of satisfying wants are limited.
Nobody has everything he desires, because goods are scarce in relation to their demand. As goods become scarce people try to
store them and we begin to use such terms as "price", "value", etc.

We satisfy our wants by consuming goods and services. In some kinds of consumption we immediately use up the goods,
whereas when we use a pen or a bicycle, or live in a house, we spread the "consumption" over a number of years. If we consume
something it has some usefulness for us. This usefulness or the capacity of the thing to satisfy our wants is called utility. As we
buy and sell everything for money, we use money value to compare utilities of various things through money.

To summarize: human wants are unlimited, but the resources necessary to satisfy those wants are limited. Every society has an
identical problem, the problem of scarcity. Everyone - individuals, business, firms and government - need to make choices from
among the things they want. In the process they will try to economize. With this in mind we define economics as the social
science that describes and We see that economists deal with the problem of scarcity and choices that have faced societies and
nations throughout history but the development of modern economics began in the 17th century. Large corporations use
economists to study the ways they do business and to suggest methods for making more efficient uses of their employees,




equipment, factories and other recourses.

Text 3

This is the simplest way of starting a business. You are self-employed and fully responsible for all the aspects of the
management of your business. In this form of organization the owner is in sole charge of the business and is responsible for its
success or failure. Any line of business is open to an owner.

The single person can start a business by simply purchasing the necessary goods and equipment and opening up a shop. There
are few government and legal regulations to comply with. The sole proprietor owns all the business assets, makes all the
decisions, takes all risks, and keeps all the profits of the business. The business itself pays no tax, but the owner must pay
personal income taxes on his profits.

Although this form of small business has its advantages, it has certain drawbacks. In the first place the single owner is seldom
able to invest as much capital as can be secured by a partnership or a corporation. If single owners are able to invest large
amounts of capital, they run great risk of losing it all because they are personally liable for all the debts of their business. This is
called unlimited liability. He must use his personal property to settle the debts of the business if he goes bankrupt.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUN OLUEHMBAHIA HA 3AYETE:

- «3aYTEHO» BBICTABISIETCS CTYIICHTY, €ClId c(OPMUPOBAH KaK MUHHMYM MOPOTOBBI YPOBEHb HHANKATOPA TOCTHIKEHUS
KOMIIETEHIHH:

- 3HAeT OCHOBHBIE NIEpeBOAYECKUE TpaHC(OpMAaLNK; YBEPEHHO BJIaJeeT HAaBBIKAMH U YMEHUSIMH HaIlMCAHUsI TE3KCa JIOKIIAJ0B,
NIepeBOAA M PEIAKTUPOBAHUS PA3JIMYHBIX aKaJIEMHUUECKHX TEKCTOB C HHOCTPAHHOTO (-bIX) Ha TOCYAaPCTBEHHBIH S3bIK; 110
PYKOBOJCTBOM IPENOAABATENS MIIM CAMOCTOSITENBHO PEATU3yeT YMEHHsI IPOBOIUTH CUCTEMHBIN aHAIHN3, UCIOIb30BaTh U
OLIEHMBATh 0Aa30BBIC MPECTABICHNS M IPAKTHYECKNE YMEHHUS 110 IPEAMETY IIPH PeIeHUH Npo(ecCHOHAIBHBIX 3a/1a4.

- HE3aYTCHO» BBICTABIIICTCS CTYACHTY, €CIIM YPOBEHb MHIMKATOPa JOCTHKEHHS KOMIICTEHIINN HE c(DOPMHUPOBAH:

- HE 3HACT OCHOBHBIE MEPEBOAUECKNE TpaHC(HOpMANNH; HE BIaJEEeT HABBIKAMH M YMCHHUSIMH HAIMCAHUS TE3HCa TOKIA0B,
MIEPEBOAA M PEAAKTUPOBAHUS PA3IMYHBIX AKaJEMHUYECKIX TEKCTOB C HHOCTPAHHOTO (-bIX) Ha TOCYAAapPCTBEHHBIN A3bIK; HE
peanu3yeT yMEHHUS IPOBOJUTH CUCTEMHBIM aHAIN3, HCIONb30BaTh U OLIEHUBATh 0a30BBIC MIPEACTABICHUS U IPAKTUIECKUE
YMEHHS 110 TIPEIMETY MPHU PELICHUH MPOPECCHOHANBHBIX 3a/1a4.

B koHn1e 2 cemectpa ctynenTsl cnaioT OK3AMEH, koTopblil BKIItOYaeT ClieAyroNue 3aJaHus:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-
ups.

We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please
inform us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.




My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an
insight in ...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:
Master's Program.
A Second Cycle of Higher Education.
Distance Learning.
Academic Mobility.
Small Talk.
Time Management.
English Business Etiquette.
Business Relationship.
Team Building.
Participating in a Conference.
Effective Presentations.
Presentation Skills.
Meeting People.
Telephoning.
Business Meetings.
Business Letters.
Emails and Fax Messages.




Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.

Causes of miscommunication.

KPUTEPUU OLIEHNMBAHUS HA DK3AMEHE:

O1leHKa «OTJINYHO» BBICTABISIETCS, €CIIM CTYAEHT MOKa3bIBAET INIyOOKHH YPOBEHb 3HAHHWH OCHOBHBIX ITEPEBOAYECKUX
TpaHc(opManuii; HOpM U KyJIbTypPHBIX 0COOCHHOCTEH TIOBEICHHS; BIIA/ICET YMEHISIMH JICIIOBOTO OOIICHNSI Ha HHOCTPAHHOM
SI3BIKE; CTYJICHT I'PaMMAaTHYECKH PABUIBHO JETAET YCTHOE MOHOIOTHYECKOE BHICKA3bIBAHNE HA MHOCTPAHHOM SI3BIKE MO TEME
HCCIIEAOBATENBCKON PabOTHI 00bEMOM B 25 mpeamoxeHnit wii 00bpEMoM B 20 MpeUIoKeHI, N3 KOTOPHIX HE MEHEE 5 CIIOKHBIX
MIPEAJIOKEHH; TIOIHOCTBIO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHHS IO COEPKAHUIO Kypca.

OI11eHKa «XOPOIIIOY» BBICTABIISACTCA, €CIIM CTYACHT IMOKA3bIBAET XOPOILINH yPOBEHb 3HAHWH OCHOBHBIX NTEPEBOTYECKUX
TpaHchopMaIHii; HOPM U KYJIbTYPHBIX 0COOCHHOCTEH MOBEACHHUS; BIAJCET YMEHUSIMH JICIIOBOIO OOIIECHHUS HA HHOCTPAHHOM
SA3BIKE; CTYACHT I'paMMaTU4Y€CKU MPaBUIBHO ACJIA€T YCTHOC MOHOJIOTUYCCKOC BHICKA3bIBAHUC HAa HHOCTPAHHOM SA3BIKE 110 TEME
HCCIIeI0BATEIbCKOM PaboThl 00bEMOM B 25 mpeutoxkeHni i 00bEMoM B 20 TpeIoKeHNH, N3 KOTOPBIX HE MEHEE 5 CIIOMKHBIX
MIPEeUI0KEHUI; YaCTUYHO PacKpPhIBAET TEMY MOHOJOTHUECKOTO BBICKAa3bIBAHUSI 10 COJEPKAHUIO Kypca.

O1leHKa «y/IOBJIETBOPUTEIFHOY BBICTABIISIETCS, €CIM CTYACHT ITOKA3bIBAET 0a30BbIi YPOBEHb OCHOBHBIX IIEPEBOTYECKUX
TpaHc(opMannii; HOPM U KyJIbTYpHBIX 0COOCHHOCTEH TIOBEICHHUS; BIIA/ICCT YMEHUSIMH JICJIOBOTO OOICHNSI Ha HHOCTPAHHOM
SI3BIKE; CTY/ICHT JIeJIAeT YCTHOE MOHOJIOTHYECKOE BHICKa3bIBAHNE HA HHOCTPAHHOM SI3BIKE 110 TEME HCCIIEA0BATEILCKON pabOThI
00BEMOM B 15 mpemoxkeHwid wim 00péMoM B 10 mpenokeHnit, u3 KOTOPBIX He MEHee 5 CI0KHBIX IPEIIOKESHUN; TaCTHIHO
PacKpBIBAET TEMY MOHOJIOTMYECKOTO BHICKA3bIBAHUS 1O COICPKaHMIO Kypca.

Or1ieHKa «HEYIOBIETBOPUTEIHHOY» BBICTABIISICTCS, €CITH CTY/ICHT IIOKa3bIBAET HEYHNOBICTBOPUTEIbHBIN YPOBEHD 3HAHUI
OCHOBHBIX IIEPEBOAYECKUX TPaHC(HOPMAIM; HOPM M KYJIBTYPHBIX OCOOEHHOCTEH MOBEACHUS; HE BIaJCET yMEHUSIMH JAEI0BOTO
o0IIeHHsT Ha MHOCTPaHHOM $SI3bIKE; TeMa HUCCIIeI0BATEIbCKOM PabOThI HE PACKPHITA; TEMa MOHOJIOTMYECKOT0 BHICKAa3bIBAHUSI 10
COJIEpP)KaHMIO Kypca He pacKpbITa.

KOHTPOJIBHBIE TECTbBI U 3BAJAHUA

Tun Bonpoca: «MHOXECTBEHHBIH BEIOOD»

Hazpanue Bompoca: 1 (VK-4)

Dopmynmpoka Bonpoca: Read the text and answer the question: Which of the following can be inferred from paragraph 1 about
business?

Entrepreneurs

An entrepreneur is a person who takes the risk of starting and managing a business venture in order to make a profit. Many new
businesses fail — some studies estimate the failure rate as high as seventy-five percent. Nonetheless, experts believe that two
things contribute to success in entrepreneurialism: innovation and a willingness to take calculated risks.

Innovation is necessary in new businesses. The goal is to meet an unsatisfied demand. This requires creativity, the driving force
behind innovation. Innovation is particularly important for entrepreneurs attempting to break into e-commerce, or businesses that
buy and sell over the Internet. The Internet can provide consumers with both convenience and lower prices. Jeff Bezos, the
founder of Amazon.com, realized that many consumers wanted books at discounted prices. They did not care where or how they
bought them, and in fact, many preferred to have the books delivered to their homes. Bezos, certain that online demand could be
strong, started the first major online bookstore, which is now highly successful.

The ability to take calculated risks is another key component of a new business. Unlike working in an already established
business or organization, an entrepreneur enters a territory in which success is not guaranteed. Thus, the entrepreneur is taking a
unique financial and personal risk. Debbi Fields, the owner of Mrs. Fields, a highly successful chain of cookie stores, was told to
stay out of the business. People said that no one would buy her cookies, since cookies are available in supermarkets everywhere.
Nonetheless, she felt there was a strong demand for fresh, hot cookies. At last, she convinced a bank to finance her homemade
cookie business concept in the late 1970s. Her risk paid off — her company is worth over 450 million dollars today.
BapuaHTBIOTBETOB:

1 New businesses require a significant financial investment.

2 Entrepreneurs cannot compete with larger businesses.

3 Businesses that are not innovative never succeed.

4 Only a quarter of all new businesses are successful.

Kirou: Only a quarter of all new businesses are successful.

Tun Bompoca: «K MHOXKECTBEHHBIN BHIOOP»

HazBanwue Bompoca: 2 (YK-4)

dopmynupoBka Bonpoca: Read the text and answer the question: What does the author suggest about the founder of
Amazon.com?

Entrepreneurs

An entrepreneur is a person who takes the risk of starting and managing a business venture in order to make a profit. Many new
businesses fail — some studies estimate the failure rate as high as seventy-five percent. Nonetheless, experts believe that two
things contribute to success in entrepreneurialism: innovation and a willingness to take calculated risks.

Innovation is necessary in new businesses. The goal is to meet an unsatisfied demand. This requires creativity, the driving force




behind innovation. Innovation is particularly important for entrepreneurs attempting to break into e-commerce, or businesses that
buy and sell over the Internet. The Internet can provide consumers with both convenience and lower prices. Jeff Bezos, the
founder of Amazon.com, realized that many consumers wanted books at discounted prices. They did not care where or how they
bought them, and in fact, many preferred to have the books delivered to their homes. Bezos, certain that online demand could be
strong, started the first major online bookstore, which is now highly successful.

The ability to take calculated risks is another key component of a new business. Unlike working in an already established
business or organization, an entrepreneur enters a territory in which success is not guaranteed. Thus, the entrepreneur is taking a
unique financial and personal risk. Debbi Fields, the owner of Mrs. Fields, a highly successful chain of cookie stores, was told to
stay out of the business. People said that no one would buy her cookies, since cookies are available in supermarkets everywhere.
Nonetheless, she felt there was a strong demand for fresh, hot cookies. At last, she convinced a bank to finance her homemade
cookie business concept in the late 1970s. Her risk paid off — her company is worth over 450 million dollars today.

BapuanThl 0TBETOB:

1 He had great difficulty in opening up this business.

2 He can interpret what the consumer really wants.

3 He worked in a bookstore before starting his business.

4 He hopes to move into other areas of e-commerce.

Kitou: 2 He can interpret what the consumer really wants.

Tun Bonpoca: «MHOXECTBEHHBIH BEIOOD»

Hazpanue Bompoca: 3 (VK-4)

dopmynmpoka Bompoca: Read the text and answer the question: According to paragraph 3, what can be inferred about the
cookie company?

Entrepreneurs

An entrepreneur is a person who takes the risk of starting and managing a business venture in order to make a profit. Many new
businesses fail — some studies estimate the failure rate as high as seventy-five percent. Nonetheless, experts believe that two
things contribute to success in entrepreneurialism: innovation and a willingness to take calculated risks.

Innovation is necessary in new businesses. The goal is to meet an unsatisfied demand. This requires creativity, the driving force
behind innovation. Innovation is particularly important for entrepreneurs attempting to break into e-commerce, or businesses that
buy and sell over the Internet. The Internet can provide consumers with both convenience and lower prices. Jeff Bezos, the
founder of Amazon.com, realized that many consumers wanted books at discounted prices. They did not care where or how they
bought them, and in fact, many preferred to have the books delivered to their homes. Bezos, certain that online demand could be
strong, started the first major online bookstore, which is now highly successful.

The ability to take calculated risks is another key component of a new business. Unlike working in an already established
business or organization, an entrepreneur enters a territory in which success is not guaranteed. Thus, the entrepreneur is taking a
unique financial and personal risk. Debbi Fields, the owner of Mrs. Fields, a highly successful chain of cookie stores, was told to
stay out of the business. People said that no one would buy her cookies, since cookies are available in supermarkets everywhere.
Nonetheless, she felt there was a strong demand for fresh, hot cookies. At last, she convinced a bank to finance her homemade
cookie business concept in the late 1970s. Her risk paid off — her company is worth over 450 million dollars today.

BapuaHTbI OTBETOB:

1 It is the most successful cookie company in history.

2 It was originally not popular with customers.

3 Its success is due mainly to bank financing.

4 Tt would not have succeeded without risk-taking.

Kirou: 4 It would not have succeeded without risk-taking.

Tun Bonpoca: «Ha cooTBeTcTBHE»

HazBanwue Bompoca: 4 (YK-4)

dopmynupoBka Bonpoca: BridepuTe BepHbIE COOTBETCTBUS
Kurou:

TeMaTHuecKoe nuccienopanue — case study research
coTpynHu4ecTBo — collaboration

o0beMHeHNE — teaming

Te3uc — abstract

moneBoe uccnenoanue — field investigation

uudposoe odpazoBanme — digital education

Tun Bonpoca: «Bepro/HeBepHO»

Hazsanwue Bompoca: 5 (YK-5)

dopmynuposka Bornpoca: Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to
explain.

Kirou: Bepro

Tun Bonpoca: «Bepro/HeBepHO»

HasBanue Bompoca: 6 (YK-5)

dopmynuposka Bomnpoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
appearance and weight, personal gossip, jokes that might offend, money, previous and current relationships, politics, religion,




criticism or complaints.
Kimrou: Bepro

Tun Bonpoca: «Bepro/HeBepHO»

Hazpanme Bompoca: 7 (VK-5)

®opmynmposka Bompoca: A "big thing" in business relationships is ...
BapuaHnThl 0TBETOB:

1. arespect

2. a grand strategy

3. a smile

4. a caring

Kimtou: 3. a smile

Tun Bonpoca: «Bepro/HeBepHO»

Hazpanue Bompoca: 8 (VK-5)

®opmynmpoka Bonpoca: When people meet in the United States, it is customary for them ... , which last about two to three
seconds and allows enough time to say “Nice to meet you”.

BapuanThl 0TBETOB:

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

Kitou: 2. to shake hands

6. YA EBHO-METOANYECKOE U TH®OPMAIIMOHHOE OBECIIEYHEHUME JUCHUIIJIMHBI (MOAYJIST)

6.1. Pexomenayemas sureparypa

6.1.1. OcHoBHas JIMTepaTypa

ABTOpBI, COCTaBUTENN 3arnaBue WznarenscTBo, roj 1. aapec
JI1.1 | Jlykuna JI.B. Kypc aHrmiickoro si3bika Jisi MaruCTPaHTOB. Boponex: http://www.iprbookshop.r
English Masters Course: mocobue s Boponexckuii u/55003.html
MarvucTpaHTOB 110 Pa3BUTHIO U TOCyIapCTBEHHBIN
COBEPIICHCTBOBAHHIO OOIIMX M MPEIMETHBIX APXHUTEKTYPHO-
(eToBOM aHTITMICKAH S3bIK) KOMICTEHITHH CTPOUTEJILHBIN

yHuBepcurert, 2014

6.1.2. Jlono/HUTEIbLHAS JIATEPATYPa

ABTOpBI, COCTaBUTENU 3arnaBue W3narenscTBo, roj On. agpec
JI2.1 |Cnenosuu B.C. JenoBoit aHTHiicKHil 361K = Business MuHck: http://www.iprbookshop.r
English: yuebHoe mocobue TerpaCucremc, 2012 | u/28070
JI2.2 | IIpuxoasko B.C. Academic English for International Exams. Pocro-na-/lony: http://www.iprbookshop.r
Parts 1 and 2: yae6HOe ocobue HOxHbII u/78647.html
(eneparbHbIH
yHHUBepcuter, 2015
JI2.3 | Kopotkux X.A. BBeneHue B TEOpUIO MEKKYIBTYPHOI Bapuayn: AntI'TIY, | https://icdlib.nspu.ru/view
KOMMYHHKAITUH: ydeOHOE TTOCOOHe 2015 /icdlib/4388/read.php

6.3.1 Ilepevyenb mporpaMMHOro odecreyeHust

6.3.1.1 | MS Office

6.3.1.2 | Kaspersky Endpoint Security s 6usaeca CTAHJIAPTHBIN

6.3.1.3 [NVDA

6.3.1.4 | Aupexc.bpaysep

6.3.1.5 | LibreOffice

6.3.1.6 | MS Windows

6.3.1.7 | PEJ1 OC

6.3.2 IlepeueHb HHGOPMALIMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1 | DnexkrponHO-OnMbMMOTEUHas cuctema [IPRbooks

6.3.2.2 | ba3a naHHBIX «NeKTpoHHAs OnOIHoTeKa ['opHO-ANTalicKOro TOCyIapCTBEHHOTO YHUBEPCHTETAY

7. OBPABOBATEJIBHBIE TEXHOJIOI'NA

JAUCKYyCCHU

pouieBasi urpa

Kelic-3amada



http://www.iprbookshop.ru/55003.html
http://www.iprbookshop.ru/28070
http://www.iprbookshop.ru/78647.html
https://icdlib.nspu.ru/view/icdlib/4388/read.php

Mpe3eHTalus

ITrceMenHBIE PabOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIIMHbBI (MOAYJIS)

Homep aynuropuu

Hasnauenue

OcHOBHOE OCHAIIIEHHE

134 Al

LleHTp cTpaTernuecKux nccie10BaHuN
(;1aboparopust). YueOHast aynuTopust Uist
MPOBEICHUS 3aHATHIA JICKIMOHHOTO THIIA,
3aHATHHA CEMHHAPCKOTO TUIIA, KypCOBOTO
NPOCKTUPOBaHHMS (BBITIOITHEHHS KYPCOBBIX
paboT), TPYIIOBHIX U HHINBHIYaIEHBIX
KOHCYJIbTallUH, TeKYLIEro KOHTPOJIS 1
IIPOMEKYTOUHOM aTTECTALUU

Pabouee MecTo npenopasateis. [locagounsie Mecta
oOyuaronuxcst (I10 KOJIMYECTBY O0y4JaroLuXxcs).
VYueHnueckas J0CKa, HHTEPaKTUBHAS JIOCKa, IPOSKTOP,

HOYTOYK

320 A2 KowmmeroTepHsIit kitace. YueOHas Pabouee mecto npenonaBatens. [locamounsie MecTa
ayIUTOPUS LTS IPOBEACHUS 3aHATUH oOyJaromuxcs (1o KOJINIECTBY OOYJaIOIIHXCS).
JIEKIIMOHHOTO THIIA, 3aHATHN ceMUHApcKoro | KommeroTepsl, yueHnuecKas 10CKa, MOJKIIOYEHHE K CETH
THUIIA, KypCOBOTO MMPOCKTUPOBAHUS Wntepuer
(BBITIOJTHEHUS KYPCOBBIX PaboT), IPYIIOBBIX
U WUHJIMBUAYaJIbHBIX KOHCYJbTAlIUM,
TEKYILETr0 KOHTPOJISI U IIPOMEKYTOUHOMN
arrectauuu. ITomemenue s
CaMOCTOSATENLHOM paboThI

322 A2 KommnbrotepHslit knacc. JlabopaTopust Pabouee mecto npenonasarens. [locagounsie Mecta
HHPOPMATUKU U UH(POPMAIIMOHHO- 00y4Jaronuxcs (1Mo KOJINYECTBY O0YUAIOIIUXCS).
KOMMYHHKATHUBHBIX TEXHOJOTHI. YueOHas KommnbroTepsl, yueHn4ecKast 10CKa, IOAKII0UEHNE K CETH
AyUTOPUS JUIS TIPOBE/ICHUS 3aHSTHIH Wnrtepuer
JIEKIIMOHHOTO THIIA, 3aHATHH CEMHHAPCKOTO
THUIIa, KypCOBOTO MPOEKTHPOBAHUS
(BBITIOTTHEHUS KYPCOBBIX PadoT), TPYIIOBEIX
1 MHANWBUYAJIbHBIX KOHCYIbTAINH,
TEKYIETO KOHTPOJISI ¥ IIPOMEKYTOUHOMH
aTtrectranuu. [lomemenne s
CaMOCTOSTENIbHON PabOTHI

136 Al VY4eOHas ayAuTOPHS IS IPOBEACHUS Pabouee mecto npenonaBatens. [locamounsie MecTa
3aHATHH JEKIIMOHHOTO THTIA, 3aHATHI o0yJaronxcs (1o KOJINIECTBY O0YJaIOIMIHXCS).
CEMHHAPCKOT'0 TUIA, KypCOBOTO WHTepakTHBHAS 10CKa C IPOEKTOPOM, KOMIBIOTED,
IIPOCKTUPOBAHUA (BI)I]'IOJ'[HGHI/IH KYpCOBBIX MOJAKIIOYCHNE K UHTCPHETY, YYICHUYICCKAA JOCKa,
paboT), TPYIIOBBIX U MHAWBUIYaIbHBIX Npe3eHTallMOHHas TpUOyHa
KOHCYJIbTALMH, TEKYLIETO KOHTPOJIS U
MIPOMEKYTOYHON aTTecTaluu

234 Al Y4ueOHast ayAUTOPHS IS IPOBEACHUS Pabouee mecto npenoaasarens. [locagounbie Mecta

3aHATUHN JEKIIMOHHOT'O THUIIA, 3aHATHI
CEMHHapPCKOT0 TUIIa, KypCOBOI'O
MPOSKTHUPOBAHUS (BBITIOJTHEHUS KYPCOBBIX
paboT), TPYIIOBEIX U HHIUBHYaTEHBIX
KOHCYJIbTALIMH, TEKYLIETO KOHTPOJIS U
[IPOMEXKYTOUYHOM aTTeCTaluu

oOyuaronuxcst (I10 KOJIMYECTBY O0Yy4YaroLUXCs).
Yyenunueckas 10cKa

9. METOAUYECKUE YKAZAHUSA JJISA OBYYAIOIIIUXCSA ITIO OCBOEHUIO JUCHUITVIMHBIL (MOAY JIST)

Metoandeckue yKa3aHHs M0 YTSHUIO U TIEPEBOJY TEKCTOB
[TonnMaHme TEKCTa JOCTUTAETCS TP OCYIIECTBICHUH JIBYX BUJOB UTEHHUSI:
1) u3y4aromero 4TeHus;

2) 4TeHUsI ¢ OOIIUM OXBAaTOM COJICPIKAHUS.
To4HOE 1 OTHOE TOHWMaHHEe TEKCTa OCYIIECTBIISETCS MYyTEM U3yJaloIero YTEHHsI, KOTOPOe MPEeInoiaraeT yMeHue
CaMOCTOSITEIIBHO MPOBOIUTH JICKCHKO-TPAMMATHICCKUH aHaIU3 TeKcTa. MITOroM U3y4aroIiero YTeHus sIBISICTCS a1eKBaTHBIN
MEPEeBOJT TEKCTA HAa POTHOM A3BIK ¢ MOMOIILIO ciioBaps. [Ipu 3TOM ciieyeT pa3BUBATh HABBIKH MOJb30BAHUS OTPACICBBIMH
TEPMUHOJIOTHYECKUMH CIIOBAPSIMH U CIIOBAPSIMUA COKPAIICHHH.

Uuras TeKCT, IpeTHa3HAYSHHBIN JJIs1 IOHUMaHUsI 0OLIETo coJep KaHusl, HE0OX0IMMO, He 00palIasch K CIOBAPIO, MOHATH OCHOBHOU
CMBICIT IIPOYUTAHHOTO.

O0a BUIa UTEHUSI CKIAIBIBAIOTCS U3 CIACTYIONINX YMCHHIA:

a) IOTaJIbIBaThCS O 3HAYCHUH HE3HAKOMBIX CJIOB Ha OCHOBE CIIOBOOOPa30BaTEIbHBIX MPU3HAKOB U KOHTEKCTA;

0) BuIeTh MHTEPHAIIMOHATIBHEIE CJI0BA M ONIPENENIATh UX 3HAUYCHHE;

B) HaXOJHUTh 3HAKOMbIEC TPaMMaTHUECKUE (HOPMBI U KOHCTPYKITUH U YCTAHABJINBATh UX SKBUBAICHTHI B PYCCKOM SI3BIKE;

T') UCTIOJIb30BaTh UMEIOIINICS B TEKCTE WILTIOCTPATUBHBIA MaTepHa, CXeMbl, OPMYITBI H T.IT.;




1) IPUMEHSTh 3HAHUS 1O CIIEIMANBHBIM, OOLIETeXHUIECKUM, O0OIIIEIKOHOMUUECKUM NIPeIMETaM B Ka4eCTBE OCHOBBI CMBICIIOBOIT 1
A3BIKOBOM JIOTaJKH.

Orarsl paboTH C TEKCTOM.

IIpearexcroBblil 3Tam:

- TPOYTHUTE 3arojiOBOK U CKaXuTe, 0 4eM (0 KoM) OyAeT UITH peyb B TEKCTE;

- O3HAKOMBTECh C HOBBIMU CJIOBAMH M CIOBOCOYCTAHMSIMH (€CIM TaKOBBIE JaHBl K TEKCTY C IIEPEBOJIOM);
- TIPOYMTAHTE W BBHIIMIINTE CJIOBA, 0003HAYAIOMINE. .. (IAaeTCs PYCCKUM IKBUBAJICHT);

- BbIOEpUTE M3 TEKCTa CJIOBA, OTHOCSIIUECS K U3ydaeMOH Teme;

- HaliAUTe B TEKCTE HE3HAKOMBIE CII0OBA.

TekcToBbIl 3TaIl:

- IPOYTHTE TEKCT;

- BBIIENUTE CJIOBa (CIOBOCOYETAHMS WIIM MPEIIOKEHUs), KOTOPbIE HECYT BaKHYIO (KIIOUYEBYIO HH(POPMALHIO);
- BBIIUIINTE WIN NOMYEPKHUTE OCHOBHBIC MMEHA (TEPMMHBI, OIPEEICHHs, 0003HAYCHNUS);

- chopMyIupyiHTe KIIOUEBYIO MBICITH KaXKIOTO ad3ara;

- OTMEThTE CIOBO (CIOBOCOYETaHME), KOTOpOE JIydIlle BCETrO INEpefaeT COAepKaHHe TeKCTa (J4acTH TEKCTa).
[locnerekcToBblil 3TaIl:

- 03arJIaBbTE TEKCT;

- IPOYTUTE BCIYX HPEIUIOKCHUS, KOTOPHIEC MOSCHAIOT Ha3BaHUE TEKCTa,

- HaliuTe B TEKCTE MPEJUIOKECHUS MIJISl OTUCAHUS ...

- HOATBEpAUTE (ONPOBEPTHUTE) CIOBAMU U3 TEKCTA CIIETYIOIIYIO MBICIb ...

- OTBETHTE Ha BOIIPOC;

- COCTaBbTE IIJIaH TEKCTA;

- BBIIMIINTE KJIIOYEBBIC CIOBA, HEOOXOAMMBIE JUIS IIepecKa3a TEKCTa;

- TepecKaXuTe TEKCT, ONMpasiCh Ha IJIaH;

- TIEPeCKaKHUTE TEKCT, OIMPASCH Ha KIFOUEBBIEC CIIOBA.

OnuuM u3 2 eKkTuBHBIX NPUEMOB GOPMHUPOBAHUS CIOCOOHOCTH CaMOCTOSATENBHO PaboTaTb C TEKCTOM SIBISETCS
nepeckas. IloAroroBka Kk mepeckasdy TEKCTa BKJIIOYAEeT B ce0sl pas3[eleHHe TEKCTa Ha CMBICIOBBIE YaCTH, BBIICIICHHE
KIFOYEBBIX (ppa3, COCTABICHHE IIJIaHa ITepecKasa.

IIpu moaroroBke ImepecKkasa TEKCTa PEKOMEHIYETCsI BOCIIOIb30BAThCS CIEIAYIOILEH MaMATKON:

1. Tlocne mpouTeHusl TeKCTa pas30eiiTe ero Ha CMBICIOBBIE YACTH.

2. B Kaxmoil 4acTH HaimuTe MpeaiokeHue (MX MOXET OBITh HECKOJbKO), B KOTOPOM 3aKJITFOUCH OCHOBHOM CMBICI 3TOW YacTH
TEKCTa. BEIMUIINTE 3TH IpeIOKCHNUS.

3. IoguepkHUTE B 3THX HPEIIOKEHUSAX KIIOYEBbIE CIOBA.

4. CocraBbTe IJIaH Iepeckasa.

5. Omnwupasich Ha MJiaH, IEPECKaXUTE TEKCT,

6. Onmpasce Ha KIIIOYEBBIE CIIOBA, PACCKAXKUTE TEKCT.

ITpu mepeckasze TekcTa PEKOMEHIYETCs HCIOJIb30BATh PEUYEBbIE KIIUIIE.

Meroamueckne peKOMEHAAINH 110 peeprpoBaHUIO TEKCTOB

PedepupoBanue — 3T0 OJJMH U3 BApUAHTOB CTPYKTYPHPOBaHUS HH(OpMAIMHU (BEIOOPKA U3 BCETo MaccruBa HH()OpMAIMK KIFOUEBBIX
MOMEHTOB U UX (PUKCHPOBaHHUE, U3JIOKEHHE CYIIECTBA BOIPOCOB U BAKHEHIIIMX BHIBO/IOB), BCEI]a OPUEHTUPOBAHHBII Ha OOBEKT
HHTEpeca.

YctHoe pedeprupoBaHUe Ha UHOCTPAHHOM SI3bIKE - aHATUTUYIECKOE YTCHUE C U3BICUCHUEM Beell (pakTiueckoil nHdopmarm
HOJIHOTO CMBICJIA IPOYUTAHHOTO TEKCTA.

Cocrasisitonye peeprupoBaHHUs:

— BBeJeHUE (MH(pOpMAIMs 00 UCTOYHHKE, aBTOPE, 3aT0JIOBKE, IIEJIM HATIMCAHUS CTaThH, OTHOIICHUH aBTOPA K NIPEAMETY
MOBECTBOBAHMS, CO/ICP)KAHNE OCHOBHOM MBICIIH M 3aTParuBaeMbIX B CTaThe MpodieMax);

— OCHOBHa$! 4acCTb (M3JI0XKEHHE COAEPKAaHNS NCXOIHOI CTAThU: a) B aBTOPCKOM BapuaHTe; 0) B COOTBETCTBUHM C JIOTHKOH
pedepenra;);

— 3aKJII0UeHHE (BBIPAXKEHUE CBOETO OTHOIICHHE K 3aTParuBaeMbIM B CTaThe IPOOIEMaMH U UX KOMMEHTHPOBaHHE, 0053aTENbHO!
BOCIIPOM3BE/ICHNE BBIBOAOB, C(HOPMYITMPOBAHHBIX aBTOPOM CTaThH).

Oramnsl pedeprHpoOBaHAS TEKCTa IIEPBUYHOTO TOKYMEHTa (KHHUTH, CTaTbU H T.I1.):

1) m3y4aromee YTeHHE - YTCHUE TEKCTA, €r0 aHAIH3 C LEJIBI0 ICTANBHOTO TIOHUMAaHH OCHOBHOTO COJICPKaHUS TEKCTa, C
OCMBICTIEHHEM ero MH(POpMAINH, BbIJEIEHUE OTACTbHBIX (PaKTOB, X COUETaHUE JIPYT C Apyrom, o0oOliienue Gpakros,
HHTEPIIPETaLMs IPOYUTAHHOTO B €T0 IIEJIOCTHOCTH;

2) onepamuu ¢ TeKCTOM (pa30MBKa TeKCTa Ha OTIEIBHBIE CMBICIIOBEIE ()ParMEHTHI C M3BJICUCHUEM M3 KKIOTO (hparMeHTa
OCHOBHOH 1 HE0OXOAMMOH HH(OPMAIHN);

3) pabora ¢ nony4eHHo# nHGOpManuel, Harcanue Tekcra (CBEPTKaA, 00001IeHNE, COKpaleHHE, KOMIIPECCHS! BbIACICHHOMN
OCHOBHOM, (hakToJIOrHYecKoi MHMOPMAIH 1 0QOpMIICHHE TEKCTA B COOTBETCTBHHU C IPHUHATON MOJIEIBIO).

Meronnyeckue peKOMEHAALNHY 10 TOATOTOBKE POJIEBOM UIPhI

B cTpykType poneBoii Urphl Kak MPOILEcca BBIACIAIOTCS CIEAYIOIIUE COCTABIAIONINE!

- TeMa;

- pouu, B3ATHIC Ha ce0s UIParOIIIMU;

- UTPOBBIE JEUCTBUSA KaK CPEACTBA Pealn3aluy ITHX POIeH;

- HTPOBOE YIIOTPEOIICHNE IPEIMETOB, T.€. 3aMEIICHUE PEATbHBIX BEIIeH HIPOBBIMH, YCIOBHBIMH;
- peanbHBIC OTHOIICHHS MEX/y HI'PAIOIIIMHU;

- CIOXKeT (coaepikaHue) — 00JIacTh AEHCTBUTENBHOCTH, YCIOBHO BOCIIPOM3BOIUMAsI B UTPE.




B mponecce poneBoit Hrpsl OTPabaTHIBAIOTCS U YCBAHBAIOTCA:

1) aTYEeCcKHEe HOPMBI U ITPAaBUIIA TOBEAEHHS U ONPEEIEHHBIE COLHATbHBIE POIX B TOM MM HHOM 3THOKYJIBTYPHOM COOOILECTBE;

2) 0COOEHHOCTH, XapaKTepHbIE YePTHI, BO3SMOKHOCTH TEX MM WHBIX COIMANIBHBIX TPYIIT HITH OTIPECIICHHBIX KOJIIEKTHBOB —
AHAJOTOB MPEANPUATUIL, HUPM, T.€. Pa3TUIHBIEC TUIIH SKOHOMHUYECKHUX U COIMAIBHBIX HHCTUTYTOB, YTO BIIOCIEACTBIH MOXKET OBITH
MEPEHECEHO B COLUAIBHYIO MIPAKTUKY;

3) yMeHHs1 COBMECTHON KOJIEKTUBHOH JIeATEbHOCTH;

4) KynbTypHBIEC TPaIUIAH U HOPMBEI.

Ponesbie urpsl, TeMa U CHOKET KOTOPBIX OCHOBAH Ha COJEPKAHUU TEKCTOB, WIUIFOCTPUPYIOT IOBEJCHUE B CUTYyalluU
MEXKYJIBTYPHOTO OOILCHHUS.

B kadecTBe npueMoB, XapakTepHBIX JJI METOJIa POJIEBOM UIPhI, BBICTYIAIOT CIEAYIOLIHE:

- IPHUEM BOCCO3/1aHUSI KOMMYHUKATUBHOI'O KOHTEKCTa, KOMMYHUKAaTUBHOM CUTYyallUH;

- IpUeM BUPTYaIbHON SKCKYPCUH, KOTOPBIH MOXKHO OPTraHH30BaTh Kak C MOMOIIBIO TEXHHUECKUX CPEICTB, TAK U C UCHONb30BAaHUEM
peasbHBIX (POTOMATEPUAIOB B YUEOHOH ayIUTOPHH,

- IpUeM ApaMaTH3aIli{, HalPaBJICHHBIN Ha CO3JaHUe YCIIOBUH, TIPHONIKEHHBIX K YCIOBUSAM PEAFHOTO OOIICHMS, CBA3aHHBIH C
CO3JJaHUEM CHUTYallUH OOIECHUS, ONIpeAeIeHIEM LIeNHU, PACIpeIeICHUEM POJIeH;

- IpreM pedUIeKCUBHON MACHTU()UKALNH, IPEIIOaralolui HICHTU(PHUKALNIO C 00BEKTOM OOIICHNUS U TOBECTBOBAHKE OT UIMCHU
3TOTO OOBEKTA.

MeToauueckie yka3aHus K MOJATOTOBKE K YIaCTHIO B THCKYCCHH.

Juckyccus — 3TO LieJIeHAPaBICHHOE 00CY)XICHIE KOHKPETHOIO BOIIPOCA, COIIPOBOXKAAOIIEECs, 0OMECHOM MHEHHUSAMH, HACIMU
MEXKy AByMs 1 OoJiee TUIaMH.

3agadya AUCKYCCUH - OOHAPYKHUTH Pa3INuUsl B IOHUMAaHUH BOIIPOCA U B CIIOPE YCTAHOBUTH HUCTHHY. JIUCKYCCUU MOTYT OBITh
cBOOOTHBIMU U YIPABIISCMbBIMH.

K TexHuke ynpasisgeMoi AUCKYCCUM OTHOCSTCS: YETKOE OIIpeeNICHHE

IeJu, IMPOrHO3UPOBAHNEC PEAKIIUN OTIIIOHEHTOB, INIAHUPOBAHUE CBOCTO IMOBCACHUA, OTPAHNYCHNE BPEMEHN HA BBICTYIUICHUSA U UX
3aaHHAs OYePEAHOCT.

Jlns mpoBenieHns Kelic-3a1aqu HeoOX0IMMO:
B pamkax u3ydenust teMmsl «Team Building. Working in a Team» nepen cTyaeHTaMu CTaBUTCS IPOOIEMHAs CUTYaLsl, KOTOPYIO
OHH JIOJDKHBI PELINTb, IOJIB3YSICh CIIEIYIOIUMA (pa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Jlns mpoBeieHns TUCKYCCHU HEOOXOJMO:

1. BoIOpaTh TeMy AUCKYCCUH, €€ MOXKET MPEeAT0KUTh KaK MpenoaBaTesb, TaK U CTYJEHTHI.

2. Breigenuts npobiiematiky. O003HaUYUTh OCHOBHEIE CIIOPHEIC BOITPOCEHL.

3. PaccMoTpeTh, HCTOPHUECKHE U COBPEMEHHBIE TIOAXO/ABI IO BEIOPAaHHOM TeMe.

4. [onoGpatk nUTEPATYPY.

5. Beiucarb T€3HCHI.

6. [IpoaHanu3upoBaTh MaTEpUAIl M OTPEICITUTH CBOIO TOUKY 3pEHHS O JaHHOW MpobIeMaTHKe.

Oco0eHHOCTH IUCKYCCUU:

* Jluckyccus npeamnosaraeT BKIOUEHHOCTb B PaOOTy BCel TPYIIbI CTYIEHTOB.

* CTy#EHTHI JOJDKHBI 005I3aTENIFHO H3YYUTh MaTEpHal 10 TeMe AUCKYCCHH He TI0 OHOMY HCTOYHHKY, & PACIIUPUTD CBOM
KPYro30p IT0 BEIOpaHHOH TeMe, U3 Pa3IMYHbIX HCTOUYHHKOB (HaydHas JINTEpaTypa, HaydHsle xKypHaIsl, CMU, nHTEpHET pecypcsl,
CIPAaBOYHUKH U T.1.).

* [Ipu u3y4eHHN BOIIPOCOB HEOOXOIMMO 0OPATHTHCS HE TOJIBKO K TPAJULMOHHBIM MaTepualaM, HO U YIUTHIBATh APyrue TOUKH
3penns. M3ydenne 60IpIIoro KOJMYecTBa MaTepralia IoMoraeT CTY/ICHTY BEIPa3HTh CBOE MHEHHE, TOKA3aTh €T0 M JaTh OIICHKY.
* Jluckyccus He JOJDKHA IIpeBpamath B 6ect)OpMEHHBIE BEIKPUKH, U COJECPIKATh OTBETHI: «COTTIACEH» - «HE COTTACCHY, «XOPOIIO) -
«IIOXO», «i TaK AyMaro», «KMHE TaK KaxeTcs». JJaHHbIe BUbI OTBETOB IOKa3bIBAlOT HE TOTOBHOCTh CTYJEHTA K AUCKYCCHUH.

* CTyJIeHT JOJKEH OTCTauBaTh CBOIO TOUKY 3pEHMs, apI'yMEHTHPOBATH €€, 1e/1aTh BbIBOJIbL, 33/1aBaTh BOIIPOCHI ONIIOHEHTY.

* B Xo1e nuckyccuu CTyAEHTB MOTYT MEHATD CBOIO TOYKY 3p€HHMs, BEb TOIBKO B CIIOPE POKAAETCS UCTHHA.




Mertoauueckre peKOMEHAAINHY 110 TOATOTOBKE MPEe3eHTALlUH

Co3aHue Npe3eHTalHl COCTOUT U3 TPEX ITAIOB:

[TmanmpoBaHne Ipe3eHTAIINN BKIIIOYAET B ce0s:

. Onpenenenue meme.

. Onpenenenue OCHOBHOI HeH Mpe3eHTaI|N.

. IlTon6op nomnonaHUTENILHON HHPOPMALIHHL.

. ImaanpoBaHue BEICTYIUICHUS.

. Co3aHue CTPyKTYpHI IPE3EHTALUH.

. IIpoBepka JIOTHKH MOAa4N MaTepHana.

. IlogroToBKa 3aKIIFOUCHNS.

II. PazpaboTka mpe3eHTauy.

1. 3amuTa npe3eHTauuy.

ITpakTHdyeckue COBETHI MO MOATOTOBKE MPE3EHTAINU:

- TOTOBBTE OTAEIbHO NEYATHBIN TEKCT, CIal/bl, pa3AaTOUHbII MaTepuall;

- craiiiel — BU3yalbHas oAada HHGOPMAIHH, KOTOpas JOIKHA COePKAaTh MUHUMYM TEKCTa, MAKCHMYM H300pakeHHH, HEeCYIUX
CMBICIIOBYIO Harpy3Ky, BBITTISAETh HATTISIIHO U TIPOCTO;

- TEKCTOBOE COZEPKaHNE MPE3EHTAIINN — YCTHAS pedb WM YTeHHEe, KOTOpas JOJDKHA BKIIOYATh apTyMEHTHI, (PaKTH,
JIOKa3aTeIbCTBA U SMOIHH;

- PEKOMEHJIyeMOe YUCIIO CIaifoB - 15-22;

- o0s13aTenbHas MHPOpPMALMs JUIS IPE3CHTALMU: TeMa, (aMHINS U HHUIHMAIIB! BEICTYHAIOIIETO; TIJTaH COOOIIEHHMS; KPATKHE BBIBOJIBI
M3 BCETO CKAa3aHHOTO; CIIUCOK MCIOIB30BAHHBIX HCTOYHUKOB;

IIpu cpearem pacdere BpeMEHH MPOCMOTPa — | MUHYTa Ha Claij, KOTUIECTBO CIAHA0B I 15 MUHYTHOTO BBICTYIUICHUS HE
JIOJKHO IIPEBBIIATH 15-TH.

Cruip

CobmonaiiTe enuHbINA CTIIIB oopMiIeHus. M30eraiite cTuiel, KOTopslie OyIyT OTBIEKAaTh OT CAMO NPE3CHTAIHH.
BcenomorarensHas uHpopManus (yrpasisioline KHOMKK) He TOJDKHBI Tpeo01agaTh HaJl OCHOBHOM MH(OpMaluei (TeKcT,
PHUCYHKH).

®oH

Jns ¢pona BeIOHpaiiTe Oonee X0JI0AHbIE TOHA (CHHHIA WK 3€JIEHBIN).

Hcnonb3oBaHue 1BeTa

Ha omHOM craiine pekoMeHIyeTcsl HCIONb30BaTh He Ooiiee TpeX IIBETOB: OJWH JUTi ()OHA, OAWH JUIS 3aT0JIOBKOB, OJUH IS TEKCTA.
s pona u TekcTa uCIoNB3yHTe KOHTpACcTHBIE BeTa. OOpaTnTe 0c000e BHIMAaHKE Ha IIBET TMIIEPCCHUIOK (10 B OCIe
WCIIOJIb30BaHU ).

AHuManuoHHbIe 3QeKThI

Vcrone3yiiTe BO3MOKHOCTH KOMIIBIOTEPHOH aHUMAIIUH JUTS TIpeICTaBIeHHS HH(pOpPMaIy Ha ciaine. He cTout 310ymoTpednsaTs
pa3IHYHBIMY aHUMAI[HOHHBIMU (G (eKTaMH, OHH He TOJDKHBI OTBIEKAaTh BHUMAHHE OT COJAep KaHus HH(POPMAIUY Ha cIaije.
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