MHWHOBPHAYKH POCCHUHA

®enepanbHOe rocy1apcTBeHHOE 0I01KeTHOEe 00pa3oBaTeIbHOE YUpeKIeHNe BbICIIero
oOpasoBanus «I'opHO-ANTaliCKUil TOCYIaPCTBEHHbII YHUBEPCUTET»
(PI'BOY BOT'AT'Y, I'AT'Y, I'opHo-AJTalicKuil rocy1apcTBeHHbINl YHUBEPCHUTET)

NHocTpaHHBIN A3BIK

paboyas nmporpaMma JUCHUILIAHBI (MOTYJIS)

3aernﬂeHa 3a Ka(beapoﬁ Ka(bezlpa HHOCTPAHHBIX SI3LIKOB U METOAUKHU MPENoJaBaHus

VY4eOHsblit man 35.03.07_2023 943.plx
35.03.07 TexHonorus Npou3BOJACTBA U NepepabOTKU CEIbCKOXO035MCTBEHHOM NpO yKIMU
TexHOMOTHs MPOU3BOJICTBA, XPAHEHUS U MEPEPAOOTKH NPOIYKIIMH PACTEHHEBOJICTBA

Kpanuduxarus O0axanasp

Ddopma 00ydeHHs O4Has

OO0wias Tpy10eMKOCTh 93ET

YacoB 1o yueOHOMY IUTaHy 324 Buibl KOHTPOIS B ceMecTpax:
B TOM YHUCJIE: 9K3aMeHbl 4
ayIUTOPHBIE 3aHSTHS 112 sauerst 1,2, 3
camocTosTeNnbHas paboTa 149
4acoB Ha KOHTPOJIb 61,3

Pacnpeneﬂeﬂne YacoB JMCIHUILJIMHBI IO ceMecTpam

(<Kypc>.<CCeenT:c(:;§ Ha Kypce>) 1a.n 202 3@ 422 Hroro
Henens 16 3/6 12 3/6 14 5/6 16 5/6
Bup 3anaruit VIl PIl vl PIl VIl PIl Vi PIl VI PIT

JlaGoparopHbie 28 28 28 28 28 28 28 28 112 112
Kontposs camocTosTenbHoit pabotel npu nposenenuun|0,15 10,15 0,15 0,15 0,15 0,15 0,25 10,25 0,7 0,7
aTTeCTaluu
Koncynpranum nepen s3K3aMeHOM 1 1 1 1
Uroro ayn. 28 28 28 28 28 28 28 28 112 112
KonraktHas pabora 28,15 (28,15 (28,15 28,15 |28,15 |28,15 |29,25 (29,25 |[113,7 |113,
Cam. pabora 35 35 35 35 35 35 44 44 149 149
Yacel Ha KOHTPOITh 8,85 18,85 8,85 18,85 8,85 8,85 (34,75 34,75 |61,3 61,3
Hroro 72 72 72 72 72 72 108 108 (324 324




TporpamMmy coctasui(u): d/é %
K.¢h.H., doyenm, Anurybaesa A.C.
Fd

PaGouas nporpaMma JUCLIHIUTHHEI
HHocTpaHHBIH S3bIK

paspabotaHa B cooTeeTcTBHH ¢ ®I'OC:

DenepalbHbI rocyapcTBEHHBIH 00pazoBaTeNbHEI CTaHAaPT BRICIIET0 0Gpa30BaHKg - HakanaBpHaT Mo HampaBNeHHIO MOATOTOBKH
35.03.07 TexHOMOTHA NPON3BOACTBA U NepepalOTKU CEMbCKOX03MHCTBEHHOM NPONyKLUUHU (Mpukas MunoGpHayku Poccuu ot
17.07.2017 r. Ne 669)

COCTAB/IEHA HA OCHOBAHHH y‘IE.‘ﬁHOFO TJiaHa:

35.03.07 TexHonorua MPOM3BOACTRA M MepepaloTKH CebCKOXO3THCTEEHHOM POy KUHH
YTBEPHKICHHOIO YU€HBIM COBETOM By3a 0T 26.12.2022 npoTtokon Ne 12,

PaGovas nmporpamMma yTeep:KIeHa Ha 3aceIaHHH Kadenpsl
radeapa MHOCTPAHHBIX A3BIKOB H METOAHKH NPeNnoaaBaHus

ITpotoxon ot 09.03.2023 npotokon Ne 8

3as. kadenpoii SukyGacea Aticyny Cepreesda %



Buzuposanue PIIJ s ucnonnenusi B ouepefHOM y4eOHOM roay

Pabouas nporpamMma nepecMoTpeHa, 00CykIeHa U 0100peHa s
ucnonaaenns B 2024-2025 yaebnoMm roay Ha 3acenaHuu Kadbeaps
Kadeapa MHOCTPAHHBIX SI3bIKOB H METOAMKH NMPenogaBaHUs

IIpoToxom o ___ 2024r. Ne
3aB. kadeapoit SnkybaeBa Aiicyny CepreeBHa

Buzuposanue PIIJI nist ucnotHeHnsi B oUepefHOM y4eOHOM roay

PaGouast mporpamma repecMoTpeHa, 00CykieHa U 0100peHa st
ucnoyineHus B 2025-2026 yueOHOM roay Ha 3aceqaHuu Kadeapsl
Kadepa MHOCTPAHHBIX A3BIKOB M METOAUKH NPENogaBaHusi

IIporokom ot 20251. Ne
3aB. xadenpoii Sukybaesa Aiicymy CepreeBHa

Busuposanue PII/I 1iist ucnosiHeHus B 04epeAHOM Y4eOHOM roay

Pabouas nporpamma nepecMoTpeHa, 00CykeHa U 0100peHa st
ucnonHenus B 2026-2027 yueOHOM roy Ha 3aceaHuu Kabeapbl
Kadepa MHOCTPAHHBIX A3BIKOB M METOAUKH NPeNnoIaBaHust

IIporokom ot 2026T. No
3aB. xadenpoil Aukybaesa Aiicyny CepreesHa

Buzuposanue PIIJ] 115 ucnonHenust B ouepeHOM y4eOHOM roay

Pabouas nporpamma nepecMoTpeHa, 00CykIeHa U 0g00peHa s
ucnonaenus B 2027-2028 yueOHoM Toy Ha 3aceIaHuu Kadeapsl
Kadepa MHOCTPAHHBIX A3BIKOB M METOAUKH NPeNnoIaBaHust

IIporokom ot 2027 r. Ne
3aB. kadeapoii SnkybaeBa Aiicyny CepreeBHa



1. HEJIX U 3AJAYN OCBOEHUA JTUCIIMITJINHBI

1.1{Lenu: popMupoBanie HHOA3BIYHON KOMMYHHKATHBHONW KOMIICTCHIIMH [UISI IETIOBOTO OOIICHHUS B YCTHOW M IIHCHMEHHOM
(dopmax.

1.2|3a0auu: - ocBOEHUE TPAMMATHYECKOTI0 U JIEKCHUYECKOT0 MUHUMYMa B 00beMe, HEOOXOJMMOM JJIsl ZIEJIOBOTO OOLICHUSI
Ha WHOCTPAHHOM SI3bIKE U pabOTHI C HHOS3BIYHBIMU TEKCTaMH B TIpoLiecce MPOPecCHOHATIBHON NESTEIbHOCTH;

- (hopMHpOBaHNE YMEHHI YTEHUS M TIOHUMaHHUS JINTEPATYPhI MO CIIELMAIBHOCTH CO CJIOBapeEM;

- (hopMHpOBaHNE KOMMYHUKATHBHBIX YMEHHH JIEIOBOTO OOIIEHHUS] HA HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHHUIIJIMHBI B CTPYKTYPE OOII

Hukn (pazper) OOIL: b1.0

2.1|TpeGoBaHusl K NpeABAPUTEIbHON NOAT0TOBKE 00y4al01Lerocs:

2.1.1|TIpenurecTBY UMM JUISl H3yYSHUS TUCIUILTUHBI SIBJISETCS AUCHUILTHHA « ITHOCTPaHHBIH A3bIK» HA MPEABIAYIIEM YPOBHE
o0pazoBaHusl.

2.2| IuCcuUMIJIMHBI M TPAKTHKH, /151 KOTOPbIX OCBOEHHE JAHHON JUCHUIIHHBI (MOAYJISAA) HEO0OX0AUMO KAK
npeauiecTByoIiee:

2.2.1|OcBoenne nucuuruinHbl «THOCTpaHHBIH S3bIKY» HEOOXOJMMO Ha TIOCIIEAYIOIIEM YPOBHE 00pa3oBaHuUsI.

3. KOMIIETEHLIY OBYYAIOLIETOCSI, POPMUPYEMBIE B PE3YJIbTATE OCBOEHUSI JMCLMAIIIMHBI
(MOJYJIST)

YK-4: Cnioco0eH ocyLIecTBJSTDH eJ0BYI0 KOMMYHHKAIHIO B YCTHOH U MMCbMeHHOIM (opMax HAa rocy1apcTBEHHOM SI3bIKe
Poccuiickoii @egepanun 1 HHOCTPAHHOM(BIX) A3bIKE(aX).

NJI-1.YK-4: BpiOupaer Ha rocyAapcTBEeHHOM M HHOCTPAHHOM (-bIX) A3bIKaX KOMMYHHKATHBHO NPHeMJIEMble CTHJIb /1€JI0BOTO
o0weHusl, BepéajbHbIe U HeBepOaILHbIE CPeICTBA B3aUMOJeiCTBUS ¢ MAPTHEPAMM.

-3HaeT OCHOBHBIE IPAMMATHYECKUE CTPYKTYPBI; 00IIEYIOTPEeOUTENbHYIO0, OOLIEKYTbTYPHYIO i TPO(HECCHOHANBHYIO IEKCUKY;
pedeBble KIIUIIE, IePeBOAIECKHE TPaHC(HOPMAIIHT;

- yMeeT BBIIOJIHATH IePeBo/] MPpodeccCuoHaIbHBIX TEKCTOB PA3HOTO XKaHpPa

- BJIaZieeT OCHOBAaMU TEXHUKH IIEPEBOJIA.

HN-2.YK-4: Ucnoab3yeT HHGPOPMATHOHHO-KOMMYHUKAINMOHHbIE TEXHOJIOTHH MPHU MOUCKe He00X0AuMOoii nHdopManun B
npouecce peueHns CTAHAAPTHHIX KOMMYHUKATHBHBIX 32124 HA rOCYAapPCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKaX.

- 3HAeT JIEKCUKO-TPaMMaTHYECKUIi MUHUMYM, HEOOXOIUMBI JUIsl OCYIIECTBICHUS NPO(HECCHOHATIBHOM eI TeNbHOCTH;
- yMeeT OCYIIECTBIISTH OOLICHNE HA HHOCTPAHHOM SI3BIKE;
- BJIaJIe€T MHOCTPAHHBIM SI3bIKOM B 00bEMeE, TI03BOJISIOIIEM HCIIONIB30BATh €ro B IPO(eCcCHOHATBHOM e TeIbHOCTH.

HN-4.YK-4: JleMoHCTPUPYET HHTErPAaTHUBHBbIE YMEHHS HCIOJIb30BATH AUATOTHYECKOe 001IeHue AJs COTPYAHUYECTBA B
aKaJieMHYecKoiil KOMMYHHUKALMH O0LEHHSI: BHUMATEIBLHO CJIYLIAsi U NBITASICh MOHATH CYTh Wi APYrux, 1axe ecId OHH
NMPOTHBOPEYAT COOCTBEHHBIM BO33PEHHSIM; YBaKasi BLICKA3bIBAHMS IPYTHX KAK B IUIAHE COAeP KAHUs, TAK U B IIaHe
(opMBI;KPUTHKYS apryMEHTHPOBAHHO U KOHCTPYKTHBHO, He 3a/1eBasi YyBCTB JPYTHX; aJaNTUPYs Pedb H SI3BIK KeCTOB K
CUTYalnusiM B3aHMO/IefiCTBHSI.

- 3HACT IIpaBuJjia IOBCACHUS U PEUYCBbIC HOPMBI Z[CHOBOﬁ u Hay‘iHOf/i KOMMYHHUKaIIUU Ha U3y4aCMOM S3bIKE;
- YMECT BOCIIPMHHUMATL MHOA3BIYHYIO p€Ub Ha CIIYX U IOHUMATb OCHOBHOC COACPIKAHUC COO6H.[eHI/HI;
- BJIaACCT HAaBBIKAMU Hy6J’IPI‘IHOI>i peuu, BEACHUA quajiora, JUCKYyCCHUH, IMOJICMHUKH.

HNJI-5.YK-4: [leMoHCTPUPYET YMeHHeE BbINOJHATH NepeBo/I NPOo(ecCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOIO (-bIX) Ha
rocyJapcTBeHHbIH A3bIK U 00PaTHO.

- 3HAaeT OCHOBHBIE NIEPEBOUECKUE TPaHCHOPMALIUH;
- yMeeT BBITIOJIHATH IepeBo MPpodecCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO (-BIX) HA TOCYIapCTBEHHBIH A3bIK M 00paTHO;
- BJIaZieeT OCHOBaMHU TEXHUKH IIEPEBOJIA.

4. CTPYKTYPA U COJAEPKAHHUE JUCIIMITJIMHBI (MOAY JIS)

Kon HaumenoBanue pasnenoB u TeM /Buj | Cemectp / | YacoB | Komneren- | Jlutepatypa | Uute | Ilpumeuanue
| 3aHATHS 3aHaTusd/ Kvbce 10701 DAKT.

Paznen 1. Conep:xanue.




1.1

Introductions. Work and leisure.

Jobs and studies. Nationalities. to be a/ an
with jobs; wh- questions. Introducing
yourself and others. Meet conference
attendees.

Days, months, dates. Leisure activities.
Present simple. Adverbs and expressions
of frequency. Writing: e-mail. /JIa6/

14

WUJ1-2.YK-4

JI1.1 J11.2J12.1

TECT, poJieBast
UTpa, MePeBOxg
TEKCTa, JIEKCHUKO
- FpaMMaTHYECKH
€ yIpakHEeHUS

1.2

Introductions. Work and leisure.

Jobs and studies. Nationalities. to be a/ an
with jobs; wh- questions. Introducing
yourself and others. Meet conference
attendees.

Days, months, dates. Leisure activities.
Present simple. Adverbs and expressions
of frequency. Writing: e-mail. /Cp/

14

UJ1-2.YK-4

JI1.1 JI1.2J12.1

1.3

Business trips (airports, hotels). Food and
entertaining.

Travel details: letters, numbers, times.
Can/can’t. There is/are. Making booking
and checking arrangements.

Eating out: food and menu terms.
Some/any. Countable and uncountable
nouns. Choose a restaurant for a business
meal. Writing: e-mail. /J1a6/

14

WJ1-2.VK-4
WJ1-4.YK-4
WJI-5.VK-4

JI1.1 J11.2J12.1

TECT, poJieBas
Urpa, IepeBox
TEKCTa,
HAICaHUEe
JIMYHBIX 1
JIEJIOBBIX TIHCEM

1.4

Business trips (airports, hotels). Food and
entertaining.

Travel details: letters, numbers, times.
Can/can’t. There is/are. Making booking
and checking arrangements.

Eating out: food and menu terms.
Some/any. Countable and uncountable
nouns. Choose a restaurant for a business
meal. Writing: e-mail. /Cp/

20

WJ1-2.VK-4
WUJI-4.YK-4
WJI-5.VK-4

JI1.1 J11.2J12.1

1.5

Sales. People.
Choosing a product or a service. Past
simple. Past time references.

Types of colleagues. Starting a business.
Describing people. Past simple: negatives
and questions. Question forms.
Negotiating: dealing with problems.
Writing: e-mail.

/J1ab/

14

WUJ1-2.YK-4

JI1.1 J11.2J12.1

TECT, poJieBas
urpa, IepeBox
TEKCTa,
HAIMCaHUe
JIMYHBIX 1
JIEJIOBBIX TIHCEM

1.6

Sales. People.
Choosing a product or a service. Past
simple. Past time references.

Types of colleagues. Starting a business.
Describing people. Past simple: negatives
and questions. Question forms.
Negotiating: dealing with problems.
Writing: e-mail.

/Cp/

15

WJ1-2.VK-4

JI1.1 J11.2J12.1

1.7

Markets. Companies.

Types of markets. Comparatives and
superlatives. Much /a lot, a little /a bit.
Meetings: participating in discussions.
Successful companies. Describing
companies. Present continuous. Present
simple or present continuous. Writing:
company profile. /JIa6/

16

WJI-1.YK-4
WJ1-2.VK-4
WJ1-4.YK-4
WJI-5.VK-4

JI1.1 J11.2J12.1

TECT, poJieBas
urpa, nepeBoj
TEKCTa,
MIpe3eHTaLus,
JIEKCUKO-
rpaMMaTH4eCcKu
€ YIpaXHEHUs




1.8 Markets. Companies. 18 nA-1.YK-4 |JI1.1 J11.2J12.1
Types of markets. Comparatives and Na-2.YK-4
superlatives. Much /a lot, a little /a bit. na-4.yK-4
Meetings: participating in discussions. Na-5.YK-4
Successful companies. Describing
companies. Present continuous. Present
simple or present continuous. Writing:
company profile. /Cp/

1.9 The Web. 12 WJ-1.YK-4 [JI1.1 JI1.2J12.1 TECT, poseBast
Using the Internet. Internet terms. Time Na-2.YK-4 urpa, nepeBo;y
expressions. Talking about future plans Na-4.YK-4 TEKCTa,
(present continuous and going to, will). Na-5.YK-4 Mpe3eHTaNus
Making arrangements. Writing: e- mail.

/J1ab/

1.10  [The Web. 17 WUA-1.YK-4 |JI1.1 J11.2J12.1
Using the Internet. Internet terms. Time Na-2.yK-4
expressions. Talking about future plans na-4.yK-4
(present continuous and going to, will). Na-5.YK-4
Making arrangements. Writing: e- mail.

/Cp/

1.11 Cultures. Jobs. 28 NA-1.YK-4 |JI1.1 J11.2J12.1 TECT, poJieBast
Company cultures. Cultural mistakes. Na-2.YK-4 urpa, IepeBo
should /shouldn't, could /would. Na-4.YK-4 TEKCTAa,
Identifying problems and agreeing action. Na-5.YK-4 Mpe3eHTalus,

JIEKCUKO-
Skills you need for a job. Skills and rpaMMaTU4eCcKH
abilities. Present perfect. Past simple and € yIIpaKHEHUs
present perfect. Interview skills. Writing:
a curriculum vitae.
/J1ab/

1.12  |Cultures. Jobs. 44 | UO-1.YK-4 [JI11.1 J11.2J12.1
Company cultures. Cultural mistakes. na-2.YK-4
should /shouldn't, could /would. Na-4.YK-4
Identifying problems and agreeing action. na-5.yK-4
Skills you need for a job. Skills and
abilities. Present perfect. Past simple and
present perfect. Interview skills. Writing:

a curriculum vitae.
/Cp/

1.13 Problems. 14 NA-2.YK-4 |JI1.1 J11.2J12.1 poJieBas urpa,
Adjectives describing problems at work. Na-4.YK-4 MIEPEeBOJI TEKCTA,
Present simple: negatives and questions, Na-5.YK-4 JIEKCHKO-
have got. Telephoning: solving problems. rpaMMaTH4eCcKu
Writing: telephone message. /J1a6/ € YIpaXHeHUs

1.14  [Problems. 21 WUO-2.YK-4 |JI1.1 J11.2]12.1
Adjectives describing problems at work. Na-4.YK-4
Present simple: negatives and questions, Na-5.YK-4
have got. Telephoning: solving problems.

Writing: telephone message. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTanus
(3x3aMeH)

2.1 ITonroroBka K 3k3ameny /Jk3ameH/ 34,75 | UO-1.YK-4 JI1.1
Na-2.YK-4
na-4.yK-4
nJ1-5.YK-4

2.2 Kontpons CP /KCPATT/ 0,25 | UJ-1.YK-4 JI1.1
Na-2.YK-4
na-4.yK-4
nJ1-5.YK-4

2.3 KonrakrtHast pabora /KoHcOx/ 1 Na-1.YK-4 JI1.1
Na-2.YK-4
na-4.yK-4
nJ1-5.YK-4

Paznea 3. IlpomeskyTouHas aTTecTallUsA
(3auérT)




3.1 ITonroroBka k 3auéry /3auér/ 3 8,85 | NJ-1.YK-4 J1.1 0
na-2.yK-4
na-4.yK-4
na-5.yK-4

3.2 Konrakrthas pabora /KCPATT/ 3 0,15 | UA-1.YK-4 J1.1 0
na-2.yK-4
Na-4.YK-4
Ua-5.yK-4

Paznen 4. [Ipome:kyTouHast aTTecTAlUsA
(3auéT)

4.1 TMoxroroBka k 3auéty /3auér/ 2 8,85 | UJ-1.YK-4 JI1.1 0
WJ1-2.VK-4
WI-4.YK-4
NJI-5.YK-4

4.2 Konrakthas padora /KCPATT/ 2 0,15 | UO-1.YK-4 J.1 0
WJ1-2.VK-4
NJ1-4.YK-4
NJ-5.YK-4

Paspean 5. [IpomeskyTouHast aTTecTanus
(3a4éT)

5.1 IMonroroBka k 3auéty /3auér/ 1 8,85 | UJ-1.YK-4 J1.1 0
na-2.yK-4
NJ1-4.YK-4
WJI-5.YK-4

5.2 Konrakthas padora /KCPATT/ 1 0,15 | UO-1.YK-4 J1.1 0
na-2.yK-4
NJ1-4.YK-4
WJI-5.YK-4

5. ®OHJ OIEHOYHBIX CPEJICTB

5.1. [TosicHUTEILHAA 3alIMCKA

1. Haznauenue ¢oHma oneHOUHBIX cpencTB. OLEeHOYHBIE CPEeACTBA MIPeAHa3HAYEHBI UIsl KOHTPOJIS M OLIEHKU 00pa30BaTeIbHBIX
JOCTIKEHUH 00YYaroLIMXCsl, OCBOMBILIUX IPOrpaMMy Y4eOHOH TucUUTUINHBL « THOCTpaHHBIN A3BIKY.

2. ®OoHJ OLICHOYHBIX CPEJCTB BKIIIOYAET KOHTPOIBHBIE MaTEpHAb VIS IPOBEICHHUS TEKYIIEr0 KOHTPOJIS B OpMeE TECTOBBIX
3aJJaHUi, POJIEBBIX U, HANMCAHUS JIMYHBIX U JEJIOBBIX IUCEM, IIEPEBOIa TEKCTOB U MIPE3CHTALIUH.

5.2. OueHo4HbIe cpeacTBa A1 TEKYLIero KOHTPOJIs

BXOJIHOM KOHTPOJIb (mprMepHbIe 3a1aHus)

1. Choose the best words to complete the text.

Karina is (1) (Mexico / Mexican) but she lives and works in London. She started her job last year, (2) (in / at) April. She loves her
work. She sells special-interest holidays. It’s (3) (an export

/ a niche) market and she really enjoys the work of planning specialised tours for clients. The company is very small. It (4) (employs /
supplies) only four people and they all work in one office. This makes (5) (print / face-to-face) communication very easy. They can
talk to each other at any time.

Next week, she’s moving to a new flat because her old one is (6) (too far / far enough) from the office. She’s a very (7) (punctual /
practical) person — she likes to be on time — and the long journey to work was difficult. She had a lot of problems with train and bus
delays. She’s also buying some new furniture for the flat. She doesn’t have a lot of money so she paid a (8) (deposit

/ deal) of ten per cent and she’ll make monthly payments. The furniture will be delivered next week.

2. Complete the conversations with words and phrases from the box.
a sales conference, a tip, a workforce, an order, annual leave, booking, stock, the receipt

Conversation 1

A Kevin has organised (1)

B I know. And I’m planning to return from my holiday on 27th July!
A Oh, no. Can you change your holiday (2) ?

B I’m not sure.

Conversation 2

A How big is your company?

B Big! It has (3) of about 18,000 people.




A How much (4) do you get each year?
B Three weeks.

3. Choose the best word or phrase — a, b or ¢ — to complete the sentences.
1 Dirk Italian.

a) isn’t b) aren’t ¢) am not

2. A areyou from? B Japan.

a) What b) Where c) Who

3. Ricardo drive to work?

a) Is b) Do ¢) Does

4. Oscar from home.

a) sometime work

b) works sometimes

¢) sometimes works

5. Mr Albert to meetings.

a) doesn’t go b) not go c¢) isn’t go

6 This office building a meeting room.
a) not have b) doesn’t have c) hasn’t

7. A Can Yusuf speak German? B Yes, .
a) can he b) can c) he can

4. Complete the extract of a phone conversation with the correct form of the verbs in brackets.

A When (1) (you arrive) in Thailand?

B Yesterday. My flight (2) (land) at about three o’clock in the afternoon.

A And what (3) (you do) now?

B Well, it (4) (be) nine in the morning here now. |

(5) (have) my breakfast and now I (6) (wait) for a taxi. In fact, the taxi is here now! I (7) (call) you later, OK?

5. Match the sentences with the responses.
1. How about a cup of tea?

2. Do you like football?

3. Can I speak to Jorge Ramos, please?

4. Is there a car park?

5. My suggestion is to go for a cocktail.

6. Why don’t you buy a self-study course?
7. What do you think?

8. There’s something I’d like to talk to you about.
9. What day suits you?

10. What did you learn from your last job?
a) Yes, there is.

b) OK, I'll take a look at one.

c) Yes, please.

d) I learned how to be patient.

e) OK. What is it?

f) Yes, I do.

¢) How about Wednesday?

h) I think we need to target young people.
i) That’s a great idea.

j) I'm afraid he isn’t in the office today.

Kpurepuu oneHku:

Crynent Boinonaua 84-100% 3anaHuil «OTIMYHOY», IOBBIIEHHBIH YPOBEHb

Crynent BoinonHun84-100% 3aganuil «xopouioy, IOporoBbiil ypoBeHb

Crynent Boinonaun50-65% 3anaHuil «yA0BIETBOPUTEIHHOY», HIOPOTOBBIN YPOBEHb

Crynent BmonHmI Meree 50% 3amaHuii «HeyJOBICTBOPUTENILHOY», YPOBEHB HE C(OPMUPOBAH

TEKYILUI KOHTPOJIb (ITIPUMEPHBIE 3AIAHU )
CEMECTP 1

I Complete the conversation with words from the box.

a restaurant, August, Friday, Barcelona, Germany, golf, Poland, Polish
A Is Kasia from ?

B No, she isn’t. She’s from Warsaw, in

A Really? And is her husband also _ ?




B Yes, he is.

A Does Kasia work at home one day every week?

B Yes, that’s right. She works at home every

A When does she usually go on holiday?

B She goes on holiday every . It isn’t a busy month in the office. She usually goes back to Poland but last year she went to
, in Spain.

A Do you and Kasia sometimes play __at the weekend?

B No, Kasia doesn’t play but we sometimes go to after work.

I Match the sentence beginnings with the endings.

. I don’t like going a) to music.

. Jorge quite likes b) holiday in August.

. Pete and Gregor often play ¢) watching football on TV.
. Nick works  d) to the gym.

. We never listen  e) hours.

. Susan loves going f) out to restaurants.

.Tusually goon  g) from home once a month.

. Piet often works flexible h) football on Sunday.
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IIT Choose the best words to complete the sentences.

1 We can’t meet in my office. It isn’t (big / small) enough.

2 Liam’s presentations are too (long / short). Yesterday, he talked for four hours!

3 My holiday was nice but it wasn’t (stressful / relaxing) enough. We were very busy every day.
4 1 can’t hear you. The restaurant is too (quiet / noisy).

5 I don’t like this book. It isn’t (interesting / boring) enough.

6 I didn’t buy the new Mercedes because it was too (cheap / expensive). I don’t have

€100,000!

7.1 can’t move this chair. It’s too (light / heavy).

IV Match the questions with the replies

1 What’s the reason for your visit?

2 Where are you staying?

3 What’s your hotel like?

4 How’s your business doing?

5 What do you do in your free time?

6 Do you meet your colleagues after work?
7 How many hours a week do you work?

8 What do you like best about your job?

9 Where are you from?

a) I'm staying at the Hilton in the town centre.
b) I’'m here to visit my company’s head office.
c) I play golf.

d) I work flexible hours, which is great.

e) Between 40 and 50 hours.

f) We're doing quite well.

g) The room is very comfortable.

h) From time to time.

1) 'm from Italy.

V Match the sentence beginnings with the endings.
1 Call me back a) incorrect.

2 Can I speak to b) a refund.

3 I have a c¢) Georg Sipos, please?

4 The invoice is d) to hear that.

5 There’s e) Pat Carter speaking.

6 We can give you f) a piece missing.

7 Hello, this is g) later, please.

8 I'm very sorry h) problem with my new laptop.

CEMECTP 2

1. Complete the text with words and phrases from the box.

book, buy, check in, collect, go through, take, watch

I travel abroad for work about once a month. I always (1) my ticket and

(2) my hotel room on the Internet. I carry a small suitcase and I always use an electronic ticket. So, when I arrive at the airport, I
can immediately

(3) security. I never (4) the in-flight movie. On the plane, I like to work on my computer.

When I arrive at my destination, I don’t have to (5) my luggage because I carry it on the plane with me. I usually (6) a




taxi to my hotel. After I (7)
at the hotel, I usually go for a walk. After a long flight, I need the exercise!

II. Choose the best word to complete the sentences.

1 Apple pie is usually served as a (starter / dessert).

2 (Cabbage / Salmon) is a type of vegetable.

3 In most countries, you leave a (soup / tip) for the waiter in a restaurant.

4 (Sushi / Tiramisu) is a common main course in Japan.

5 ‘Bill’ in London restaurants means the same as (‘check’ / ‘receipt’) in New York restaurants.
6 (Ice cream / Paté) isn’t usually served as a dessert.

7 The waiter usually brings you the (menu / bill) at the start of the meal.

II1. Complete the text with the correct form (present simple or past simple) of the verbs in brackets.

My company (1) (provide) training every year for all employees. Last month, I (2) (go) on a three-day training course about project
management. It (3) (be) an interesting three days. We (4) (read) case studies about successful and unsuccessful projects and then (5)
(discuss) them. The quality of the training (6) (be) always very high and every course (7) (give) us a lot of useful information.

IV. Match the questions with the responses.
1 How much is the room per night?

2 Can I have your credit card details?

3 Is there a restaurant in the hotel?

4 What time do you expect to arrive?

5 Is there a car park?

6 So that’s a single room for two nights?

7 Can I pay with American Express?

8 Hello, Hotel Carmen. How can I help you?

a) Sure. It’s a Visa. The number is ...

b) I’'m sorry, there isn’t but you can leave your car on the street in front of the hotel.
c) It’s €100.

d) Yes, you can. We take all major credit cards.

e) Yes, that’s right.

f) After 10 p.m.

g) I’d like to book a room, please.

h) Yes, there is. And it’s open 24 hours a day.

CEMECTP 3

1. Complete the sentences with words from the box.

export, home, luxury, mass, niche

1. Nike sports clothing sells toa  market.

2. High-quality, expensive goods sell in a market.

3. markets are usually small but profitable.

4. Products sold inside the producer’s country are sold to the market.
5. markets are outside the producer’s country.

II. Match the words and phrases on the left with a word or phrase on the right with the same meaning.
1. begin a) manufacture

2. make b) sell abroad

3. have a workforce of ¢) launch

4. export d) employ

5. introduce e) provide

6 supply f) start

II1. Put the words in the correct order to make sentences.
. were / When / Germany /in/ they/?

. company / leave / the / John /Did /?

. Lorraine / Why / Singapore / did / to / move / ?

. wasn’t / work / Ivan / at / happy / .
.you/have/work /Do /lot/ a/of/?

. Alfredo / stressed / was / Why / ?

.a/They /lot/time / have / of / don’t /.
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IV. Complete the sentences with the correct form (present simple or present continuous) of the verb in brackets.
1. Every time I go to Singapore, I (stay) at the Oriental Hotel.

2. I usually drive to work but today I (walk).

3. Martina often (call) China. We have three suppliers there.




4. Usually I (not deal) with customer complaints but today I'm helping Renée.

5. At the moment, Pete (talk) to Davina about the quality control problem.

6. Helena is usually in her office in the afternoon but she (work) from home today.
7. Normally delivery (take) about three weeks.

CEMECTP 4

1. Match the sentence beginnings with the endings.
1 I need some training to do a) costs.

2 It’s really important b) my job properly.

3 Why don’t you buy c) a self-study course?

4 We don’t have d) at home?

5 We have to cut e) possible.

6 I'm sorry, it’s not f) any money for this.

7 How about studying g) to me.

II. Match the sentences with the same meaning.

. At the end of the week, we have a meeting where people discuss subjects.
. We have a lot of meetings where information or instructions are given.

. We often move documents from the network to a PC.

. We think it’s important to have direct contact with other people.

We often move documents from a PC to the network.

. We don’t have to wear business suits at the end of the week.

. Our meetings are informal.

. We can work from nine to five or from ten to six.

. Every year, we have three weeks’ holiday.
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a) We upload a lot of work to the intranet.

b) We download a lot of work from the intranet.
c) We have a forum on Fridays.

d) We have a system of annual leave.

e) We have a flexi time system.

f) We value face-to-face meetings.

g) We have relaxed meetings.

h) We have casual Fridays.

i) We often have briefings.

III. Match the underlined words in the text with the definitions.

We are a (1) customer-focused company that (2) supports innovation. We need an experienced manager to (3) set up a new branch in
a challenging overseas market. We currently have limited sales in the market. Your main objective will be to (4) increase sales. You
will need to (5) improve communication with our local distributor. You will need to (6) lead a team, (7) train new staff and (8)
develop new products for the market. We (9) will reward good performance.

a) welcomes new ideas and change

b) make better

c) create

d) start

e) putting needs and wants of customers first

f) offer incentives for

g) make more

h) teach

i) be in charge of

IV. Choose the best words to complete the conversation.

A Look at the time.

B It’s six o’clock. We (1) (should / would) go. We don’t want to be late.

(32) (Could / Would) you like to walk to the restaurant? It isn’t far. B That’s a good idea.

A (3)(Should / Could) you bring a copy of the report, please? We may want to discuss it. B I don’t think we (4)(should / would) take
that.

A Why not?

B We (5)(shouldn’t / wouldn’t) directly discuss business at this meal. They don’t do business that way here.

A But it’s a business dinner.

B Yes but we (6) (would / should) get to know each other, too. That’s very important here. A (7) (Could / Should) you explain
something to me?

B Sure.

A How are we going to make a deal if we don’t talk about business? B You need to be patient!

Kputepuu omeHku Tecra:
Cryzent BoinonHua 84-100% 3aaHuil «OTIMYHOY», HOBBIIEHHBIH YPOBEHb




Cryzent Bbinonuund4-100% 3anaHuil «Xopo1o», IOPOroBblil ypoBEHb
Crynent BeinoaHun50-65% 3anaHuii «yA0BJIE€TBOPUTEIIBHOY, TOPOTOBBIN YPOBEHb
Cryzent Boinonuun Menee 50% 3aJaHuil «HEYIOBIETBOPUTEILHO», YPOBEHD HE ChOpMUPOBAH

Onenounoe cpenctBo «POJIEBAS UT'PA»

1. Tema (mpobnema) ,,At a job fair”
Konuemnus urpsl: You meet at the job fair and talk about sales position. Ponu: a) a director of a company; 0) job seeker.
OsHmgaeMblil pe3yJIbTaT — HHCIICHUPOBKA Oece bl OpraHM30BaHa | IPEACTABICHA B COOTBETCTBUH C CHTYaIHeil OOLICHHUS.

2. Tema (nmpobnema) ,,Why are staff unhappy”

Kounnenmus urpsl: Many employees of a company are unhappy, and the owners are worried that some will leave. A team from
Human Resources is interviewing people in different departments: a receptionist, a website developer, a writer and, a graphic
designer.

Pouu: a) an interviewer (Human Resources); 6) staff members (a receptionist, a website developer, a writer and, a graphic designer).
OskumaeMslil pe3ysbTaT — HHCIICHUPOBKA Oece bl OpraHM30BaHa M MPEACTABICHA B COOTBETCTBUH C CUTyalHeil 00LIeHM.

3. Tema (mpobiaema) ,,At the Hotel

Konuenus urpst: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Ponu: a) a guest; 6) a hotel’s manager. Oxugaemblil pe3yabTaT — HHCLIEHUPOBKA Oecebl OpraHM30BaHa U IPeICTaBlIeHa B
COOTBETCTBUH C CHTyaluel oOIeHHs.

4. Tema (mpob6nema) “Booking a Hotel Room*

Konuemnmus: A telephone conversation between the hotel receptionist and one of the guests, who wants to book a room.

Pouu: a) a guest; 0) a receptionist. OxkunaemMplii pe3yIbTaT — HHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEJCTABICHA B COOTBETCTBUH
C cUTyaluel oOIeHHSI.

5. Tema (mpodiema): “Food and Entertaining”

Konuemnus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Ponn: a) a manager; 0) a manager. O)KuIaeMblii pe3ybTaT — HHCIEHUPOBKA Oece/ibl OpraHM30BaHa U NMPECTaBICHA B
COOTBETCTBUU C CUTyalUeH OOLICHUSL.

6. Tema (mpoGiema) ,,At a Trade Fair®

Konuenmus urpst: The Sales conversation between a store manager and a manufacturer about product’s details.

Ponu: a) a store manager; 6) a manufacturer. Oxxunaemsiii(e) pe3yinbTaT(bl) — HHCICHHPOBKA Oece/ibl OPraHU30BaHa U [PE/ICTaBICHA
B COOTBETCTBUU C CUTYyalueil oO1IeHusl.

7. Tema (mpo6uema) «Dealing with problems»

Konuemnust urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Ponu: a) a manager; 6) an office worker. Oxunaemblii pe3yabTaT — UHCLEHUPOBKA Oeceibl OpraHU30BaHa U NIPEACTaBICHa B
COOTBETCTBUH C CHTyaluel oOIeHHs.

8. Tema (npoGnema) «Participating in discussion»

Konnennus urpsl: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pouu: a) an advertising manager; 6) an advertising manager. OxuaaeMbIii pe3yJibTaT — WHCIICHUPOBKA Oeceibl OpraHu30BaHa U
IpeJCTaBIeHa B COOTBETCTBHU C CUTyaluel OOIICHYS.

9. Tema (mpobiuema) «Presenting your company»

Konuenus urpsr: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Pouu: a) a representative of company Nel; 0) a representative of company Ne2. OxugaemMblii pe3yJibTaT — MHCIICHUPOBKA OeceIbl
OpraHU30BaHA M IIPEJCTABICHA B COOTBETCTBUHY C CUTYAIHEeH OOIICHNS.

10. Tema (npobiiema) «Making arrangements»

Konuemnmus urps: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Pounu: a) a managing director; 0) a customer. OxxugaemMblii pe3yIbTaT — WHCIEHUPOBKA Oece/bl OpraHn30BaHa U MPEJICTABIICHA B
COOTBETCTBUH C CHTYalHeH OOIICHHS.




11. Tema (npo6aema) «Identifying problems and agreeing action»

Konuenus urpsi: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what
to do.

Ponu: a) a manager; 6) a manager. OXuaaeMblii pe3yIbTaT — HHCIEHUPOBKaA Oeceabl OpraHn30BaHa U NMPEACTAaBICHA B COOTBETCTBUU
C cuTyanuen oOIeHHs.

12. Tema (npobaema) «Interview skills»

Konuemnus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Pouu: a) a director; 6) a candidate for the job. Oxxunmgaemsiii pe3ybTaT — HHCIIGHUPOBKA Oece/ibl OpraHU30BaHa U MPEJICTABICHA B
COOTBETCTBUH C CHTyaluel oOIeHS.

Kpurepun orneHnku:

«OTIMYHOY, TOBBINIEHHBIH YPOBeHb: CTYIEHT CAMOCTOSATEIBHO PEATH3YET YMEHHE TOCTPOUTH BHICKA3bIBAHMS B CMOIETMPOBAHHBIX
(mpeanaraeMbIX) CUTyalusiX OOIICHHsI HA HHOCTPAHHOM SI3bIKe, MIPABUIILHO HCIIOJB3Ysl BepOallbHbIe 1 HeBepOaIbHbIC CPECTBA
OOIICHNS; BIaeeT HHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIETIOBOTO OOIIEHHMS.

«XO0po10», MOPOroBbIil ypoBeHb: CTYyIEHT CIOCOOCH MMOKa3aTh yMEHHS IIOCTPOUTH BBICKA3bIBAHNUS B CMOJICIIUPOBAHHBIX
(IpezTaraeMpIX) CHTyaIUsIX OOIIEHNsT Ha MHOCTPAHHOM SI3bIKe, PABHUIILHO UCTIONB3Ys BepOabHble i HeBepOaIbHbIE CPECTBA
OOIIEHUS;CIIOCOOCH YaCTHYHO MOKa3aTh BIIAICHHE HHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JICJIOBOTO OOLICHUSL.

«Y IOBJIETBOPUTEIHHOY, TOPOTOBBIN ypoBeHb: CTYHAEHT O PyKOBOACTBOM IIPETOAABATEIS CITOCOOEH MOKa3aTh YMEHHUS IIOCTPOUTH
BBICKa3bIBaHHs B CMOJICIIUPOBAHHBIX (IPEIIaraéMbIX) CUTYalUsIX OOLICHHS Ha HHOCTPAHHOM SI3bIKE, TIPABHIBHO HCIONB3Y ST
BepOasbHbIE U HEBEPOATbHBIE CPEACTBA OOIIEHUS; CIIOCOOEH YaCTUYHO TOKAa3aTh BIaCHHE HHOCTPAHHBIM SI3BIKOM KaK CTHJIEM
JIEJIOBOr'O OOIIEHHS.

«HeymoBneTBopHUTEIBHOY», yPOBEHD He chopmupoBan: CTyIEHT 3aTPyIHIETCS WIH HE MOKET [TOKA3aTh YMEHHUS MOCTPOUTD
BBICKa3bIBaHHs B CMOJICIIUPOBAHHBIX (IPEJIaraéMbIX) CUTYalUsIX OOLICHHS Ha HHOCTPAHHOM SI3bIKE, TIPABHIBHO HCIONB3Y I
BepOasbHbIE U HEBEPOATbHBIE CPEACTBA OOIICHUS; HE BITaJeeT HHOCTPAHHBIM SI3BIKOM KaK CTHIJIEM JETIOBOTO OOIIEHHUSI.

Onenounoe cpeactso «IIEPEBOJ] TEKCTOB»

IIpuMepHBIE TEKCTBI AJIs IEPEBO/A C AHTTIMHCKOIO Ha PYCCKUI

Text 1

Business diary: Paul Trible, Paul Watson as told to Vanessa Friedman

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and
money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2

Business diary: Johan Roets as told to Jude Webber

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3

Should I stay or should I go? by Lucy Kellaway

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem like I
am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After all, it
takes time to be accepted into a successful team."

Senior manager, male, mid-50s.

The solution

Going back to an old employer is never a bad idea. You know exactly what it is like to work for your old boss. You know




that working there is comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion.

But remember you've only been away for six months. I'm not sure that this is long

enough

to make a decision about the new place.

Some organisations don't like outsiders; it takes a while before they accept them, and until then, they are pretty unfriendly. Spend
time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4

Istanbul guide: from the bazaar to the Bosphorus by Andrew Finke

Where to stay

If you are in Istanbul for sightseeing, then you could stay in Sultanahmet or find a small s hotel away from the tourist areas.
However, this may not be the best option for the business traveler with a moming appointment on the far side of town. Traffic and
distance can be a problem for those on a busy schedule. The challenge is to get the work done, but also find time to discover what
makes Istanbul unique.

Many of the city's five-star hotels enjoy a view where you can see lights on the Bosphorus and passing ships.

Where to eat

A visit to the grand bazaar can feel exotic. An afternoon at Hagia Sophia, once a Byzantine church, then a mosque and now a
museum, is recommended. But some of the best sightseeing in Istanbul is done with a knife and fork.

What to see There are a large number of restaurants along the river. A Bosphorus meal is a great Istanbul tradition. A meal can
include a cold meze, then a hot hors d'euvre, followed by a perfectly cooked piece of fresh fish.

How to travel around the city

Try to arrange your flights to avoid the rush hour, which in the evening can last until 9 p.m.

There is a metro line that takes 40 minutes from the European airport. But the last stop is not in the most convenient part of the old
city, and the chances are that you will have to continue your journey by taxi.

Cabs from the airyort are strictly confolled. All cabs in the ciry run on a meter and are reasonably priced.

If you can reach your destination by ferry, it is the best way to see the city, and the boats run on time.

Text 5 Yum plans to be the McDonald's of China by Alan Rappeport

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fastfood
restaurants over the next decade.

Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by 2020. It hopes to have 9,000
across the country in the best locations.

Yum is likely to earn about $900m in net income from its China business this year. It plans to build small restaurants in rail stations
and airports.

It is already the leading international restaurant company in China. which is Yum's most successful market. But the company is trying
to copy that success in India and other parts of Asia with more local dishes, extended hours and breakfast.

Intwo years, it expects to own 70 per cent of its restaurants in emerging markets and just 30 per cent in developed markets.
Currently, it owns 53 per cent of its restaurants in emerging market and 47 per cent in developed markets.

Executives call the brand's performance in the USA "disappointing" and "terrible". "It's been a big challenge in the US," Mr Novak

Kpurepuu oneHku:

«OTIMYHOY, NOBBIMIEHHBIH YpoBeHb: CTYJEHT CaMOCTOSATEIBHO Pealu3yeT YMEHUS 110 IepeBOY NPOheCCHOHANBHBIX TEKCTOB €
HMHOCTPAHHOTO HAa TOCYJapPCTBEHHBII A3BIK M 00PATHO, BIaIceT OCHOBAMH TEXHHUKH MEPEBOIA.

«X0opo110», TOPOroBbiil ypoBeHb: CTyIEHT ClIOCOOEH M0Ka3aTh yMEHHE NepeBoAa NPOheCcCHOHANBHBIX TEKCTOB ¢ HHOCTPAaHHOIO Ha
TOCYJapCTBEHHBIH A3BIK U 00PATHO, CIIOCOOEH YAaCTHYHO TT0KA3aTh BIAJeHHE OCHOBAMH TEXHHUKH MEPEBOaA.

«Y 1OBIETBOPUTEIIBLHOY», IOPOTOBBIN ypoBeHb: CTYAEHT CIOCOOCH IO/ PYKOBOACTBOM IPENoAaBaTells I0Ka3aTh yMEHHUS 110 IEPEBOLY
po(heCCHOHATBHBIX TeKCTOB ¢ HHOCTPAHHOTO HA FOCYIaPCTBEHHBIH A3BIK H 00PATHO, CIIOCOOEH MOKa3aTh YaCTHYHOE BIIAJICHUE
OCHOBaMU TE€XHHUKH IIEPEBOJA.

«HeynoBneTBOpUTEIILHOY, YPOBEHB He chopMupoBaH: CTyIEHT 3aTpyAHACTCS MM HE MOXKET IT0Ka3aTh YMEHNUS, HE BIaeeT
OCHOBaMU TE€XHHUKH IIEPEBOJA.

Onenounoe cpenctBo «[IPESEHTALIS»

Temsl 114 Ipe3eHTalUI:

1. Types of markets

2. Presentation of the company
3. Future Plans

Kpurepun onenku:

«OTIUYHOY, MOBBIICHHBIN YPOBEHb: CTYAEHT CAMOCTOSTENILHO peali3yeT YMEHHUE IIOCTPOUTH BBICKa3bIBaHHS B CMOIEIMPOBAHHBIX
(mpennaraeMbIX) CUTyalusIx OOIIEHNsI Ha HHOCTPAHHOM SI3bIKe, IPABUIIFHO HCTIONB3Ys BepOalibHbIe 1 HeBepOaIbHbIE CPEICTBA
oO01IeHHsl, apryMEHTHPOBAHO U3JIaraTb COOCTBEHHYIO TOUKY 3pEHHUS] HA MHOCTPAHHOM $I3bIKE; BJIaJIe€T HABBIKAMH BEICHUS TUCKYCCUH
1 TIOJIEMUKH Ha HHOCTPAHHOM SI3bIKE M HHOCTPAHHBIM S3bIKOM KaK CTHJIEM AETOBOTO OOICHUSI.

«X0po1110%», HOPOTOBBIH YPOBEHb: CTYAEHT CIIOCOOCH ITOKa3aTh yMEHHs TOCTPOUThH BBICKA3bIBAHUS B CMOJIEJIMPOBAHHBIX
(mpennaraeMbIX) CUTyalsIX OOIIEHNsI Ha HHOCTPAHHOM SI3bIKE, IPABUIIBHO HCTIOJNB3Ys BepOasbHbIe 1 HeBepOaIbHbIE CPEACTBA




oO0IIeH s, a TAKXKe U3jIaraTb COOCTBEHHYIO TOUKY 3PEHHUSI HA HHOCTPAHHOM SI3BIKE; CIIOCOOEH YaCTHYHO MOKa3aTh BIIaJIEHHE
HWHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JEJI0BOro OOIICHHS, a TAK)KE HABBIKAMH BEJICHHS JUCKYCCUU U TIOJIEMHUKH.

«Y IOBJIETBOPHUTEIBHOY, IOPOTOBBI YPOBEHB: CTYIEHT 0] PYKOBOJCTBOM IIPEIoIaBaTeis CIOCOOEH M0Ka3aTh YMEHHsI IOCTPOUTh
BBICKa3bIBaHUsSI B CMOJICIMPOBAHHBIX (TIpe/IaraeéMbIX) CUTyalusax OOIICHUS] HA HHOCTPAHHOM SI3bIKE, IIPABHIILHO HCIIOb3Y ST
BepOalibHbIE U HeBepOaIbHBIE CPEACTBA OOLICHHUS 1 U3J1arasi CBOK0 TOYKY 3pEHHs] Ha MHOCTPAHHOM $I3bIKE; CITIOCOOEH YaCTUYHO
[0Ka3aTh BIIAJICHUE MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHHSI.

«HeynoBneTBOpUTENHHOY, YPOBEHb HE CDOPMHUPOBAH: CTYACHT 3aTPYAHSETCS WIN HE MOXET MI0Ka3aTh YMEHHUS IIOCTPOUTH
BBICKa3bIBaHUsI B CMOJICIMPOBAHHBIX (TIpE/TaraeéMbIX) CUTyalnsAX OOIICHUS] HA HHOCTPAHHOM SI3bIKE, TIPABHIILHO HCITOIB3Y S
BepOalibHbIE U HEBepOaIbHBIC CPEACTBA OOLICHHUS; HE BIaIe€T MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JIEJIOBOTO OOLICHUS, HE BIIaICET
HABBIKAMH BEJICHHS JMCKYCCHH Ha HHOCTPAHHOM SI3bIKE.

5.3. Tembl NUCbMEHHBIX padoT (3cce, pepepaThbl, KypcoBbie padoThI M 1P.)

Harnucanue TMYHOTO U A€TIOBOrO MUCHhMa
Byl THYHOTO TUCHMA!

- Introduction Letter

- Friendly Letter

Bunpr nenoBoro nucema:
— The Inquiry Letter

— The Invitation Letter

— The Letter of Complaint
-CV

Kpurepun oneHnBaHus:

- OLICHKA «OTIIMYHOY» BBICTABJISIETCSI CTY/ICHTY, €CIIM CTY/ICHT MIOKa3bIBaeT IITyOOKHE 3HAHUS TPAMMATHYECKUX CTPYKTYD;
00MIeyIOTpeOUTENEHOM, O0IIEKYIFTYPHOHN 1 PO eCCHOHATBHON JEKCHKH;, PEUEBBIX KITUIIE, HEOOXOAMMBIX IS
OCYIIECTBIICHHUS IEJIOBOIl KOMMYHHUKAIIMK HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX MEPEBOAYECKUX

Tpa"chopMaIuii.

CoziepxaHue MIChMa OTPAXKACT BCE ACMEKThI, YKa3aHHBIC B 3a/IaHUH; CTHIICBOE O(POPMIICHHE BRIOPAHO MPABUIIBHO C YYETOM
TEMBI U aJpecara; COOJIIOACHBI IPUHSTHIC B IEJIOBOM U JINYHOM ITUCbME HOPMBI BEXKIMBOCTH ((OPMYJIbI IIPUBETCTBUS,
oOpareHus, mpoIianus). TeKCT MUChbMa MOCTPOCH JIOTUYHO, CPEICTBA JIOTMYCSCKOMN CBSI3H U IIYHKTYAIIUH UCIIOIh30BaAHBI
MpaBWIBHO. [ paMMaTHYecKue CTPYKTYpPhI pa3HOOOPA3HEI M UCIIOJIE30BAaHBI B COOTBETCTBHU C 3aJJaHIEM, COOIIOAaeTCs
JIEKCUYECKasi COYETACMOCTb.

- OLICHKA «XOPOIIO» BBICTABIAETCS CTYACHTY, €CIH CTYJEHT IOKA3bIBAET XOPOIINN YPOBEHb 3HAHUI OCHOBHBIX
rpaMMaTHYECKUX CTPYKTYD; OOIEYHOTpeONTENbHOMN, 00IIEKyIbTYPHOH 1 TPodheCcCHOHATBHON JIEKCHKH; PEYEBBIX KIIHIIE,
HEOOXOJMMBIX AJISl OCYIIECTBICHHS AEIOBOM KOMMYHHKAIIMN HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOUECKHE
TpaHchopmanuy. HekoTopele aceKThl, yKa3aHHbIC B 3aJaHUH, PACKPBITHI HE TIOJIHOCTHIO; MIMEIOTCS OT/AE/IbHBIC HAPYLICHUS
CTHUIIEBOr0 O(h)OPMIIEHHUS TMCbMA; B OCHOBHOM COOIOJICHBI IPUHATHIE B JIETIOBOM M JINYHOM IHChME HOPMBI BEKJINBOCTH.
Bricka3piBaHHE B OCHOBHOM JIOTUYHO; MMEIOTCS OT/IENbHbIE HEIOCTATKHU MPHU UCIOJIB30BAHUHU CPEJICTB JIOTHUECKOH CBA3U U
MYHKTYalnH; UMEIOTCS OTJeNIbHbIE HapyIIeHHsI B 0()OPMIIEHHH JIEIOBOTO MUCbMa. B OCHOBHOM rpaMMaTH4eCcKue CTPYKTYpPbI
pa3HoOOpa3HbI U UCHOJIB30BAHbI B COOTBETCTBHU C 33/IaHHEM, COOJTIOIAaeTCsl JISKCHYECKasi COYeTaeMOCTh.

- OIICHKA «YAOBJICTBOPUTEIHHO» BBICTABISICTCS CTYACHTY, €CIIH CTYJCHT OKA3bIBACT 0a30BEIM YPOBCHb 3HAHWIA OCHOBHBIX
rpaMMaTHYECKUX CTPYKTYD; OOLIEYHOTPEOUTENBEHOMN, O0IIEKYIbTYPHOI U MPOPECCHOHATBHOM JIEKCHKH; PEUEBBIX KIIHIIIES,
HEOOXOIMMBIX JJISI OCYIECTBICHHS ACIOBONH KOMMYHHUKAIIMY HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX MEPEBOJUECKUX
tpancdopmanuit. CoaepixaHue OTpakaeT He BCe aClEKThl, yKa3aHHbIC B 3a/IaHUU; HAPYIICHUS CTHICBOTO O(opMIIeHHs
JITIOBOTO TIMChMAa BCTPEYAIOTCSI JOCTATOYHO YaCTO; B OCHOBHOM HE COOJIIOJAIOTCS IPUHSTHIC B IEIOBOM U JIMYHOM MHChME
HOPMBI B&XKJIMBOCTH. Bhicka3piBaHKe HE BCer/ia JJOTMYHO; UMEIOTCSI MHOTOYUCIICHHbIE OIIHMOKU B UCIIOJIb30BAHUU CPEJICTB
JIOTHYECKOM CBSI3H, MX BHIOOP OrpaHHYEH; IelIeHHE TeCTa Ha a03albl OTCYTCTBYET; UMEIOTCS MHOTOYHCIICHHbIE
rpaMMaTUYEeCKHe U JICKCHUECKUE OIUOKU B O(OPMIICHHN TEKCTA.

- OLIEHKA «HEY/IOBJIETBOPUTEIIHLHO» BBICTABIISICTCS CTYJICHTY, €CIIN HE TIOATOTOBIICHO 3a1aHne. CTyAeHT He BiajeeT 0a30BbIM
YPOBEHb 3HAaHUH OCHOBHBIX IPAMMAaTHYECKHUX CTPYKTYP; 00IEyNOTpeOnTEIpHON, 00Ky IbTYPHON U IPO(deCCHOHATBHOM
JIEKCHKH; PEUEBBIX KIIMIIIE, HEOOXOAMMBIX JJIsl OCYIIECTBICHHS JAETIOBOH KOMMYHUKAIIMK Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBogueckux Tpanchopmaruid. ComepkaHne He OTpaXkaeT T€ ACHEKThI, KOTOPbIE YKa3aHbl B 3aJJaHUH, I HE COOTBETCTBYET
TpebyeMoMy 00beMy ¥ HOpMaM HalMCaHMsA U 0YOPMIICHHUS IEOBOTO ¥ IMYHOTO NHchMa. OTCYTCTBYET JIOTHKA B TOCTPOSHUH
REICKARKIRAHUY " TeKCeT He odhonmuen

5.4. OneHo4HBIE CPeACTBA A1 NPOMEKYTOYHOM ATTeCTAIUH

[NEPEYEHDb TEM JJIA 3AYETOB:

1 cemectp

Introductions. Work and leisure. Jobs and studies. Nationalities. to be a/ an with jobs; wh- questions. Introducing yourself and
others. Meet conference attendees. Days, months, dates. Leisure activities. Present simple. Adverbs and expressions of




frequency. Problems. Adjectives describing problems at work. Present simple: negatives and questions, have got. Telephoning:
solving problems.

2 cemecTp

Business trips (airports, hotels). Food and entertaining. Travel details: letters, numbers, times. Can/can’t. There is/are. Making
booking and checking arrangements. Eating out: food and menu terms. Some/any. Countable and uncountable nouns. Choose
a restaurant for a business meal. Sales. People. Choosing a product or a service. Past simple. Past time references. Types of
colleagues. Starting a business. Describing people. Past simple: negatives and questions. Question forms. Negotiating: dealing
with problems.

3 cemectp

Markets. Companies.Types of markets. Comparatives and superlatives. Much /a lot, a little /a bit. Meetings: participating in
discussions. Successful companies. Describing companies. Present continuous. Present simple or present continuous. Writing:
company profile. The Web. Using the Internet. Internet terms. Time expressions. Talking about future plans (present
continuous and going to, will). Making arrangements. Writing: e-mail.

4 cemecTp

Cultures. Jobs. Company cultures. Cultural mistakes. should /shouldn't, could /would. Identifying problems and agreeing
action. Skills you need for a job. Skills and abilities. Present perfect. Past simple and present perfect. Interview skills. Writing:
a curriculum vitae.

KPUTEPUIM OLIEHNBAHNA HA 3AYETE:

«3a4YTeHO», TIOBBIIICHHBIH YPOBEHb: TEMa PACKPHITA B [TOJHOM 00bEME; UCTIONb3YEMBIH JIEKCUKO-TPAMMaTHUECKUI MaTepHa
COOTBETCTBYET ITOCTaBJICHHONH KOMMYHHKaTHBHOW 3a/1a4e; IEMOHCTPUPYETCsl pa3HOOOPa3HBIil CJIOBapHbIH 3amac 1 BiaJeHUe
CJIOKHBIMU TPaMMAaTHUECKUMH CTPYKTypaMu. JIEKCHKO-TpaMMaTHYECKHE OMIMOKH PAaKTHYECKH OTCYTCTBYIOT.

«3a4TeHO», IOPOTOBBIH YPOBEHB: T€Ma PACKPBITA HE B ITOJTHOM 00BEME; UCTIONB3YEMBIH JIEKCHKO-TPAMMATHUECKUN MaTepHai
COOTBETCTBYET MTOCTABICHHONH KOMMYHHUKAaTHBHON 3a/1aue; HAOIIOIaeTCsl 3aTpyIHEHUE NP 1OI00pe CIIOB ¥ HETOYHOCTH B X
ynoTpeOIeHHH; JOMYCKAIOTCs OTIENIbHBIE JIEKCHKO-TPAMMATHUECKHE OIINOKH.

«He 3auTeHo», ypoBeHb He ChOpMHUPOBAH: TEMa HE PACKPBITA; AOIYCKAIOTCSI MHOTOUUCIICHHBIE JIEKCUYECKUE U
rpaMMaTHYeCKUe OLIHOKH.

B xon1e 4 cemectpa cryaentsl caaroT OK3AMEH, koTopblil BKIIOUAET CIEAYOUINE 3a0aHus:
1. Progressive Test.

2. Make up a dialogue based to the given situation.

3. Read and translate the text.

1. ITpumepHsIit TECT

I. Match the sentences with the responses.
1. How about a cup of tea?

2. Do you like football?

3. Can I speak to Jorge Ramos, please?

4. Is there a car park?

5. My suggestion is to go for a cocktail.

6. Why don’t you buy a self-study course?
7. What do you think?

8. There’s something I’d like to talk to you about.
9. What day suits you?

10. What did you learn from your last job?

a) Yes, there is.

b) OK, I'll take a look at one.

¢) Yes, please.

d) I learned how to be patient.

e) OK. What is it?

f) Yes, I do.

g) How about Wednesday?

h) I think we need to target young people.
i) That’s a great idea.

j) I’'m afraid he isn’t in the office today.




a) What’s

b) My subject today is

¢) One thing we could do is

d) I think

e) I have a problem with

f) I really enjoy

g) I’'m afraid I can’t make

h) What about using

i) I need some

j) Can I have your

1. A my new camera. B Oh dear. I’'m sorry to hear that.

credit card details, please? B It’s a MasterCard. The number is ...

Pascal’s is the best restaurant. The food is delicious. B Yes, I agree. The food is great.
the target market? B It’s aimed at stylish young men who want to look good.
training to do my job properly. B I’m sorry. It’s just not possible.

social networking sites? B I’m not sure that’s a good idea.

A What are you going to talk about? B our new product line.

A Is 25th May OK for you? B 25th May.

A There’s a problem with Astrid. B I agree. talk to her.

0. A What do you do in your free time? B  sports.

> > > > >

2
3
4
5
6
7
8
9
1

II1. Read the article and decide if the statements are true or false.

. Management styles haven’t changed much in the past fifty years. False

. The biggest problem for 21st-century managers is controlling employees.

. In the 21st century, power comes from doing good work.

. Microsoft is a good example of 20th-century management style.

. At Microsoft, managers watch workers’ hours very carefully.

. It’s important for managers to get to know different types of people.

. Making decisions is one of the main jobs of a 21st-century manager.

. Good managers understand their teams’ thoughts and feelings.

. Global managers should try to ignore cultural issues as much as possible.

10. For Gary Kildare, respect is more important than speaking a lot of languages.
11. Face-to-face communication is the most important part of 21st-century management.
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Turning bosses into cross-cultural coaches

In the 20th century, managers often worked to control employees. But 21st-century management has different rules. Twenty-
first century managers should prepare to be coaches rather than bosses. They should influence and work with their team rather
than control it.

Some experts believe that, in the 21st century, people will have power in the workplace because of what they do, not because
they have the word “manager” in their job title.

The Microsoft office near Amsterdam is a good example of this style of work. Managers here don't control workers, they trust
them. Managers don't count the hours that workers spend in the office, they look at the work that employees produce.
Management experts recommend that managers should spend time with colleagues from different backgrounds. The manager
of the future will be a coach who helps the team succeed, not the person who makes all the decisions. Coaching a team requires
an understanding of the motivations and experience of the people in the team.

Cultural sensitivity is very important in managing global teams, says Gary Kildare, a vice-president of human resources at
IBM, the technology group. “You can't speak 20 languages but you can respect everyone's culture. In some cultures people are
quiet, in others they are not,” he says. “It is about treating and respecting everyone as an individual.”

Regular communication is essential. “It can take longer to build trusting relationships because you don't always have that face-
to- face contact with people.”

IV. Writing
You and your colleague Tony need to fly to London for a meeting. You can choose between two airlines. Write an e-mail to
Tony comparing the two airlines. Say which one you prefer to travel with and why. Write 60—70 words.

2. TemaTuka quajaoros

— A job fair

— Why are staff unhappy

— At the Hotel

— Booking a Hotel Room

— Food and Entertaining

— At a Trade Fair

— Dealing with problems

— Ways of advertising

— Particinating in discussion




— Arrangements for a meeting
— Cultural Differences

— Job Interview

— Describing People

3. IlpumepHBIe TEKCTHI 14 IepeBoJia

Text 1

Luxury brands and wealthy Chinese tourists FT by Barney Jopson in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price
of some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department
store, puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of
person that luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in

the Affinity China group samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the :
second son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have
three children.

Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the fun of
life".

The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools, culture
events and spectacular sports facilities.

Mr Benetton speaks quietly and is relaxed. He has three brothers. Before he joined the family clothing business, he was an
entrepreneur. Following Harvard, where he studied with management guru Michael Porter, he spent a year working as an
analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads by David Gelles

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as

$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released
their ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the
advertisement online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than

$3m for 30 seconds, it makes sense to get the most for your

dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

by James Crabtree in Mumbai, James Fontanella-Khan in New Delhi and Barney Jopson in New York

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages.

The first outlet will open in

Mumbeai or Delhi by September. Starbucks already has 544 stores in China. By the end of the year, it could have as many as
50 stores in India. Starbucks has more than 12,000 stores in North America. TheAmericas region including a few hundred

stores in Canada and Latin America accounts for three-quarters of its revenue.
Iohn Cnlver Precident of Starhnicks China and Agia Pacific caid- "We think India can he ane of our laroest markets outgide




The Indian venture is also likely to see Starbucks products sold through other parts of the wider Tata group. The Tata group is
one of India's most famous companies. It includes Taj Hotels and TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has a new law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out
the law.

Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently.

Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

Kpurepuu onenxku:

OreHKa «OTIMYHOY» BBICTABISIETCS, €CIIM CTYACHT IMOKa3bIBAeT TTyOOKOE 3HAHHUE:

-rpaMMaTHYECKUX CTPYKTYP; O0IIEYOTPEeOUTEIbHOM, OOLIEKYIbTYPHON U IPO(ECCHOHANBHOI JIEKCUKH; PEYEBbIX KITHIIE,
HEOOXOAUMBIX JUISI OCYIIECTBIICHHS JEIOBOM KOMMYHHUKALIMU HA HHOCTPAHHOM SI3BIKE;

- 0COOEHHOCTEH CTUIIMCTUKN HaMCaHUsl O(QUIMAIBLHBIX 1 HEO(HINAIBHBIX IUCEM, CTPYKTYPHOM THUITOJIOTHH M IPABHII
HOC’I’pOeHl/Iﬂ IIUCBMEHHOTI'O pequoro BbBICKA3bIBAHUS HA I/13y‘laeMOM SA3BIKEC,

- OCHOBHBIX MEPeBOAYCCKHUX TpaHchopmaruit. CTYJCHT CAaMOCTOSTEIBHO PEeaTU3yeT YMEHUS:

- IOCTPOUTH BBHICKA3bIBAHUS B CMOJICITMPOBAHHBIX (IPEASIaracMbIX) CUTyalusIX OOIICHUS Ha MHOCTPAHHOM SI3BIKE, TIPABUIIEHO
HCTOJB3Ys BepOaIbHbIC M HeBEpOAIBEHBIC CPEICTBA OOIICHHS,

- BECTH JICJIOBYIO MIEPEMUCKY C YIETOM COLMOKYIBTYPHBIX OCOOCHHOCTEH C PEACTABUTEISIME PYTUX CTPaH;

- IepeBoIa MPOQPeCCHOHATBHBIX TEKCTOB ¢ MHOCTPAHHOTO HA TOCYIapCTBEHHBIN S3bIK H 00PATHO.

CryneHt Bianeer:

- HHOCTPAHHBIM S3BIKOM KaK CTHJIEM JIEIOBOTO OOIICHHS;

- TEXHUKOH J1€JI0BOTO MUChMa Ha MHOCTPAHHOM SI3BIKE;

- OCHOBaMH TEXHHUKH TIepEBOA.

O1eHKa «XOPOIIOY» BBICTABIISIETCS, €CJIU CTYACHT MTOKA3bIBAET XOPOIINE 3HAHUS:

- OCHOBHBIX TPaMMaTHYCCKHUX CTPYKTYP; OOIIEYMOTPEOUTEIHHOMN, OOIICKYIBTYPHOM U NMPO(HECCHOHATLHOMN JIEKCUKH; PEYEBBIX
KJIMIIe, HeOOXOIUMBIX JUIsl OCYIIECTBIICHUS EJI0BOH KOMMYHHKALIMM HAa HHOCTPAHHOM SI3bIKE;

- 0cOOEHHOCTEH CTUIIMCTUKY HAIMCaHUs OQUINAIBHBIX 1 HEO(PHIHMATBHBIX TMCEM, CTPYKTYPHOM THITOJIOTHU U TIPaBHII
MIOCTPOEHHSI MUCBMEHHOT'O PEYEBOT'0 BBICKA3bIBAHMS HA N3y4aeMOM SI3BIKE;

- OCHOBHBIX ITepeBoaYecKiX TpaHchopmarmii. CTyJeHT CTIOCOOCH MoKa3aTh yMEHUS:

- IOCTPOMTH BHICKA3bIBaHMS B CMOJCIMPOBAHHBIX (TIPE/IaraeMbIX) CUTYyaIMAX OOIICHNS HA HHOCTPAHHOM SI3BIKE, TIPABUIIBHO
HCTIOJB3Ys BepOabHbIC 1 HeBepOAIbHBIC CPEACTBA OOIICHIS,

- BECTH JACJIOBYIO IIEPEIHCKY C YUE€TOM COLMOKYJIBTYPHBIX OCOOEHHOCTEH C IPeCTaBUTEIAMH APYTHX CTPaH;

- BBIIIOJIHUTH NIEPEBO/]] MPO(ECCHOHAIBHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha FOCYIAPCTBEHHBIN SA3BIK U 0OPATHO C YaCTUYHOM
MIOMOIIIBIO TIPEToIaBaTelts.

CryzneHT crocoOeH YacTUYHO 10Ka3aTh BIaJICHUE!

- HHOCTPaHHBIM S3BIKOM KaK CTHJIEM JICJIOBOTO OOIIEHHMS;

- TEXHUKOH JIeJIOBOTO NMMChMa Ha HHOCTPAHHOM SI3bIKE.

- OCHOBaMH TEXHHKH TI€PEBOJIA.

OmeHKa «yZOBIETBOPUTEIBHOY» BBICTABIISICTCS, €CIIU CTYACHT MTOKA3bIBaeT 0a30BbIi YPOBEHb 3HAHHM!

- OCHOBHBIX I'PaMMaTHYECKUX CTPYKTYD; OOLIEyOTpeONTENbHOMN, 00IIEKYIbTYpHOH 1 MPOo(heCcCHOHATBHON JIEKCHKH; PEYEBBIX
KJTHIIIE, HEOOXOIUMBIX JUIsl OCYIIECTBIICHUS JEI0BOH KOMMYHHKALUA HA HHOCTPAHHOM SI3BIKE;

- 0COOEHHOCTEH CTUIIMCTUKN HAMCAaHUS OQUINAIBHBIX M HEO(HINAIBHBIX IUCEM, CTPYKTYPHOH THITOJIOTHH M MPaBHII
MIOCTPOEHHS MICbMEHHOTO PEUEBOT0 BBICKA3bIBAHHS HA N3yYaEMOM SI3BIKE;

- OCHOBHBIX MEPEBOAYECKUX TPaHC(HOPMALIHIA.

[on pykoBoACTBOM ITpernojiaBaTessi CHOCOOEH 1MoKa3aTh YMEHHUSL:

- IOCTPOUTH BHICKa3bIBaHHS B CMOJIETMPOBAHHBIX (IPe/IaraeMbIX) CUTyalUsIX OOLIEHUS] HA HHOCTPAHHOM SI3bIKE, IPABUIIBHO
UCIIOJIB3Ys BepOasbHbIE U HeBepOAIbHbBIE CPEICTBA OOIICHNS;

- BECTH JICJIOBYIO IIEPEIHCKY C YUETOM COLMOKYJIbTYPHBIX OCOOEHHOCTEH € MPEICTaBUTEISIMU JPYTHX CTPaH;
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CryneHt cnoco0eH YaCTUYHO IT0Ka3aTh BIIAJCHHUE:

- MHOCTPAHHBIM SI3bIKOM KaK CTHJICM JCJIOBOTO OOIICHHMS;
- TEXHUKOH JICJIOBOTO IMChMa Ha HHOCTPAHHOM SI3BIKE.

- OCHOBAMHU TCXHUKHN nepeBoua

OrneHKa «HEeyOBJIETBOPUTEIBHO)» BBICTABIISAETCS, €CIIU CTYACHT IIOKa3bIBAET HEYAOBIECTBOPUTEIbHBIN yPOBEHD 3HAHHIA:

- OCHOBHBIX I'PaMMaTHYECKUX CTPYKTYD; OOLIeyNOTpeOUTENbHOMN, O0IIEKYIbTYpHOH 1 MpohecCHOHATBHON JIEKCHKH; PEYEBBIX
KJIMIIE, HeOOXOIUMBIX JUIsl OCYIIECTBIICHUS IEJI0BOH KOMMYHHUKALMM HAa HHOCTPAHHOM SI3BIKE;

-0COOEHHOCTEH CTHIIMCTHKY HAITMCAHHUS O(PUIMANbHBIX U HEO(DUIIMAIBHBIX TNCEM, CTPYKTYPHON TUIIOJIOTHH U ITPABUII
MIOCTPOEHHSI MICHMEHHOTO PEUEBOTO BHICKA3bIBAHMS Ha N3yJacMOM SI3BIKE

-OCHOBHBIX I€PEBOUECKHUX TpaHCHOpMALIH.

CTyneHT 3aTpyJHSETCS WIIM HE MOJKET MOKa3aTh yMEHHUS:

- IOCTPOUTH BBICKA3bIBAHHS B CMOJICTUPOBAHHBIX (IIPEATaraéMbIX) CUTyalusIX OOLIEHUS] HA HHOCTPAHHOM SI3bIKE, IPAaBUIIBHO
UCIIONb3Ysl BepOalbHble U HeBepOaJIbHbIE CPECTBA OOLICHYS;

- BECTH JIJIOBYIO MEPEMHUCKY C YUETOM COLIMOKYIBTYPHBIX OCOOCHHOCTEH ¢ MpeACTaBUTENIMH JPYTUX CTPaH;

BBITIOJIHUTH NEPEBO/I NPO(ECCHOHATBHBIX TEKCTOB C MHOCTPAHHOI'O Ha rOCYJapCTBEHHBIN SI3bIK U 00pPAaTHO ¢ YaCTUYHOU
MIOMOIIBIO MIPENojaBaTes.

CryneHT He BIajieeT:

- HHOCTPaHHBIM SI3BIKOM KaK CTHJIEM JICJIOBOTO OOIIEHHSI.

-HE BJI/IeCT TEXHUKOW JIEITOBOTO MMUCbMa HAa HHOCTPAHHOM SI3BIKE;

- OCHOBaMH TEXHHKH TIEPEBOJIA.

6. YYHEBHO-METOANYECKOE U THO®OPMAIIMOHHOE OBECIHHEYHEHUE JTUCIUIIJIMHBI (MOAYJIST)

6.1. PekoMeHyemMas JuTeparypa

6.1.1. OcHoBHas JqUTepaTypa

ABTODBI, COCTABHTEIH 3arnaBue W3natenbCTBO, roj Om. agpec
JI1.1 |Cnenosuu B.C. JenoBoit aHTHMiicKUH 1361k = Business MHuHCK: http://www.iprbookshop.ru
English: yue6Hoe nocobue TerpaCucremc, 2012 /28070
JI1.2 [Mutskuna O.B., AHTIMACKU# A3bIK 4318 esioBoro obmenus.  |Kemeposo: http://www.iprbookshop.ru
lepuna U.B. Dxcnpecc-Kypce: yuebHoe mocooue st Kemeposckuit /61258.html
CTYACHTOB BceX OpM 00yUECHUs TEXHOJOTMYECKUN
WHCTHTYT MUILEBOH
MPOMBIIIICHHOCTH,
2014
6.1.2. JlonosiHuTeLHASA JUTEpPaTypa
ABTODBI, COCTABHTEIH 3arnaBue W3natenscTBO, roj On. angpec
JI2.1 |3emnsHoBa ML.II. WHocTpaHHbIit A3bIK (aHTTTHMHCKUN). Tromenb: Tromenckwuii |https://icdlib.nspu.ru/view/
Communicative english: let's read and rOCyIapCTBEHHBIN icdlib/7067/read.php
discuss: yueOHO-MeTOIUUECKOE TTOCO0HE yHuBepcureT, 2018

6.3.1 Ilepeyenb NporpaMMHOro obecrneqyeHust

6.3.1.1|Kaspersky Endpoint Security mmst 6msaeca CTAHJIAPTHBINA

6.3.1.2|MS Office

6.3.1.3]MS WINDOWS

6.3.1.4|Moodle

6.3.1.5|Snnexc.bpaysep

6.3.1.6|LibreOffice

6.3.1.7|NVDA

6.3.2 IlepeuyeHb MHGOPMALIMOHHBIX CHPABOYHBIX CHCTEM

6.3.2.1|MexBy30BCKast SIEKTPOHHAs OHOIHOTEKA

6.3.2.2|Onexrponno-6ubnuoreynas cucrema IPRbooks

6.3.2.3|ba3a naHHbIX «DneKTpoHHas 6uOIuoTeKa I OpHO-ANTalCKOr0 roCy 1apCTBEHHOTO YHHUBEPCUTET A

7. OBPA3OBATEJIBHBIE TEXHOJIOI'NU

posieBast urpa

Mpe3eHTaLHs




8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUIIJIMHBI (MOAYJIST)

Homep ayauropun

Ha3znauenue

OcCHOBHOE OCHALIIEHHE

204 B1

VY4ueOHas ayTUTOpuUs IS IPOBEACHUS
3aHATHH JEKIIMOHHOT'O THIIA, 3aHITHI
CEMHHAPCKOT0 THIIA, KYPCOBOTO
MIPOEKTUPOBAHNUS (BBITIOTHEHUS KYPCOBBIX
paboT), rPYIIOBBIX U WHAWBUIYAIBHBIX
KOHCYJBTAIMH, TEKYIIIETO KOHTPOJIS U
MPOMEKYTOUHON aTTECTAINHI

Pabouee mecro npenonaBarens. [locagounsie Mecta
oOydarormmxcs (110 KOIUIEeCTBY 00yJaroInuXcs).
YyeHnueckas 10CcKa, MyJIbTHMEHAPOEKTOP, Kadeapa,
CTOJIBI, CTYJIbS

310 BI Y4eOHast ayIuTOpus Ui IPOBEACHHS Pabouee mecto npenogasarens. [locagounsie MmecTa
3aHATHHN JEKIIMOHHOTO THIIA, 3aHATUI obygarormmxcs (110 KOTUIEeCTBY 00yJaromuxcs).
CEMUHAPCKOT'0 THUIA, KypCOBOTO VYuenudeckas 10CKa, 9KpaH,HOyTOYK, TPOEKTOp, Kadenapa.
IMPOCKTUPOBAHUA (B])IHOIIHCHI/ISI KYpPCOBBIX CHCLIl/IaJ'le])le WHCTPYMEHTBI U UHBCHTAPhb AJIA
paboT), TPYIIOBBIX ¥ WHAUBUIYATBHBIX 00CTy)XKMBaHUS Y4€OHOTO 000PYAOBAHHS; CTEIIAK JJIsI
KOHCYJIbTallui, TEKYLIETO KOHTPOJIA U XpaHeHHs y4eOHOTo 000pyI0BaHUs: KyJIbMaHbl, I1J1aKaThl,
MIPOMEXKYTOYHOH aTTeCTalH sKkpaH, koxockor, JI.K «/leranm MammH 1 0OCHOBBI

KOHCTpYHpOBaHUs», « TexHuueckoe o0CITy)KMBaHHE U
PEMOHT TpaKTopa, KOMOaiiHa, CebCKOX03IHCTBEHHBIX
MaIlUH U [IPUCTIOCOOICHUI»; KOMIUIEKT-CTCH/IOB
1aHmeToB «O0pasIsl aBTOMOOMITBHBIX
3KcIUTyatauuoHHbIX MatepuanoB I1I»; TunoBoi koMmiekT
yaebHOoro obopynoBanus « TexHndeckas MEeXaHUKay.
Amnanuzarop kadectBa HedrenpoayktoB SNATOX SX-
300, J.K. «Murad», .K. «Jleranu MamiH u OCHOBBI
KOHCTPYHUPOBAHUS», MUKPOCKOII MeTajIorpaduiecKuii
uuQpoBOii, HyTpOMEp, TBEPAOMEp MEPESHOCHOH,
TumnoBoit komIutekT yueoHoro o6opynoBanus «3yuenne
MHUKPOCTPYKTYP IBETHBIX CIUIABOBY», THITOBOH KOMIUIEKT
yuebHoro obopynoBanus «3ydeHue MUKpOCTPYKTYp
JIETUPOBAHHOM cTanm», THUITOBOIH KOMIUIEKT Y4eOHOTO
obopynoBanus «/3y4ueHre MUKPOCTPYKTYp yTJIEPOIUCTON
cranmy, DIeKTpOHHEIE TakaTel Ha CD
«Marepuanoseaeane BIIOy», DiekTpoHHBIE TIIaKaThl HA
CD «ComnpoTUBJICHHE MaTEPHATIOBY, DJIEKTPOHHBIS
mnakatel Ha CD «Teopust MeXaHU3MOB ¥ MaITH,
Dnektponnble makatel Ha CD «TexHudeckas MexaHukay,
OnexTpoHHbIe Mu1akaTel Ha CD «3QnexkTpoobopynoBaHue
aBTOMOOMIeH», KynbMaHd A2 Profi plus

AALT | d VdaYAY AN

217 Bl KomrsrorepHsiii kinacc. Y4yeOHast Pabouee mecro npenonasares. [locagounsie Mecta
ayIUTOPUA AJIs IPOBEACHUS 3aHATHH oOyyaronuxcs (110 KOJIMYECTBY 00y4aIOIINXCs).
JIEKIIMOHHOT'O THIIA, 3aHATHH ceMuHapckoro ([IpoexTop, mHTEpakTHBHAS 10cKa. KoMIbioTepsl ¢
THIIa, KypCOBOT'O NPOEKTUPOBAHUS noctynom B MHTepHeT
(BBINIOJTHEHHUS KYPCOBBIX pador),

TPYTHOBBIX U MHANBULYaTbHBIX
KOHCYJIbTAIIMH, TEKYIIIEro KOHTPOJIS 1
IPOMEXKYTOUHOM aTrTectanu. IToMenenue
302 B1 [TouBenHslit My3eii. YueOHnast aynuropus | YueHudeckas nocka. Crennsl: [louBennas kapra PA,

JUISL TIPOBE/ICHUS 3aHSTHI JIEKIIHOHHOTO
THIIA, 3aHATHIA CEMUHAPCKOTO THIIA,
KypPCOBOT'O IIPOCKTHPOBAHUS (BBIIOITHEHUS
KYPCOBBIX paboT), TPYIIIOBBIX U
WHJMBUIYJIbHBIX KOHCYJIbTALHH,
TEKYILEr0 KOHTPOJISL U IPOMEKYTOUHOM

Mo4BeHHas kapta Poccuu, HOPTPEThl YUEHBIX TOUYBOBEIOB,
MTOYBEHHBIE MOHOJIUTHI, 00pa3isl mouB. Kosmekims
«Oxpacka MIHHEPAJIOB U €€ PUPOAa», KOJUICKIIHS
MarmMaTHIeCKUX TOPHBIX TOPOJ, KOJUICKIIHS
MeTaMOp(HHUUIECKUX TTOPOJI, KOJUIEKIIHS OCAI0YHBIX MTOPOI,
mxkaina Mooca

9. METOAUYECKHUE YKA3ZAHUS JJISI OBYYAIOIIIUXCS IO OCBOEHHUIO JTUCHUIIJIMHBI (MOY JIS)

Metoandeckre yKazaHusl 10 OCBOCHHIO AUCUUILIHH (MOYJIEi)

CamocrosTenbHas paboTa CTyJCHTOB 110 HHOCTPAHHOMY SI3BIKY SIBIISIETCSI HEOTHEMIIEMOM COCTaBIISIONIEH Mpoliecca OCBOCHUS
IIpOrpaMMbI O0YUeHHsI WHOCTPaHHOMY SI3BIKY B By3e. CamoctositenbHas padota ctyaeHToB (CPC) oxBaThIBaeT Bce acCEeKThI
U3yUYCHHUS UHOCTPAHHOTO S3bIKa U B 3HAYUTEIBHOM MEpe ONpeAessieT pe3yIbTaThl U Kaue€CTBO OCBOCHHSI JUCIUILTUHBI
«MHOCTpaHHbI A3bIK ». B ¢B3M ¢ 3TUM IIIaHUpOBaHUE, OPraHU3alMs, BbIOJHEHHE U KOHTPosIb CPC 10 MHOCTpaHHOMY SA3BIKY




npn06peTaf0T 0oco0o¢ 3HAYCHHUE U HYXAAKTCA B METOANYCCKOM PYKOBOACTBE U METOAUYCCKOM 00CCIICUCHHH.

OcCHOBHasl IeJIb METOJMYECKUX YKa3aHUH COCTOUT B 0OSCIICUCHNH CTYACHTOB HEOOXOMUMBIMU CBEICHUSIMU [UISl yCIEITHOTO
BBITIOJTHEHHST CAMOCTOSITEIbHOM PabOTHI, B YOPMHUPOBAHUH yCTOMYNBBIX HABBIKOB M YMCHHIA 110 Pa3HBIM aclieKTaM 00ydYeHHs
WHOCTPaHHOMY SI3BIKY, MO3BOJLIFOLIMX CAMOCTOSITEIBHO PEIaTh Y4eOHBIC 3a]1a4H, BBINOIHATH PAa3HOOOpa3HbIe 3aJaHusI.
Vcrone3ysi METOAMYECKUE YKa3aHWsI, CTYICHTHI JOJDKHBI OBJIAJACTH CICAYIOLIMMH HABBIKAMH H YMCHHSIMH:

* IPaBUJILHOT'O TIPOU3HOIICHHUS M YTCHUSI HA HHOCTPAHHOM SI3BIKE;

* MPOIYKTHBHOTO aKTHBHOTO ¥ ITACCHBHOTO OCBOCHHMS JICKCHKH HHOCTPAHHOTO SI3BIKA;

* OBJIQJICHUS TPAMMATHYECKHM CTPOEM HHOCTPAHHOTO SI3BIKA;

* paboThI ¢ y4eOHO-BCIIOMOTATEIBHOW JINTEPATypoi (CIOBApSMHU M CIIPABOYHUKAMHU [0 HHOCTPAHHOMY SI3BIKY);

* MOJITOTOBJIEHHOTO YCTHOTO MOHOJIOTHYECKOTO BBICKA3bIBaHHsI HA HHOCTPAHHOM SI3BIKE B MPEENIaX H3YYaeMbIX TEM.

Meroauyeckue peKOMEHIAUH MO TIOATOTOBKE POJIEBOH UTPEI

B cTpykType poneBoii Hrpsl Kak mpolecca BEIAEISIOTCS CISAYIONINE COCTABISIONIHE:

- TeMa,;

- pOJIH, B3ATHIE Ha Ce0s UTPAIOILNMH;

- UTPOBBIE JICUCTBUS KaK CPENICTBA pean3alliy dTHX POJIei;

- HTPOBOE YIOTpeOICHUE IPEIMETOB, T.€. 3aMEIIEHHE PEaNbHBIX Bellel HIPOBBIMH, YCIOBHBIMH;

- peaJibHbIC OTHOILICHHUS MEXIY UTPAIOLINMH;

- cloxeT (cozepkanue) — 00J1acTh JeHCTBUTEIBHOCTH, YCIIOBHO BOCIIPOU3BOAUMAS B UTPE.

B nporecce posieBoit UTpbl 0TpadaTHIBAIOTCS U YCBAUBAKOTCSL:

1) aTHYecKue HOPMBI M IIPaBHJIa IIOBEACHUS U ONPEAeTICHHbIE COLANBHBIE POJIM B TOM WJIM HHOM 3THOKYJIBTYPHOM COOOILECTBE;
2) 0COOCHHOCTH, XapaKTEPHBIC YSPThI, BO3MOXKHOCTH TEX WJIM HHBIX COIIMAIBHBIX TPYII WK ONPEISICHHBIX KOJJICKTUBOB —
QHAJIOTOB NPEINPHUATHH, GUpPM, T.€. pa3IHYHbIe TUIIBI SKOHOMHUYECKHUX U COLUAIBHBIX HHCTUTYTOB, YTO BIIOCJICICTBUU MOXET OBITH
MIEPEHECECHO B COLMATIBHYIO MIPAKTHKY

3) yMeHHs COBMECTHOM KOJIJICKTUBHOMW AEATEILHOCTH;

4) KyJbTYpHBIC TPAAULMU H HOPMBIL.

PoneBble Urpbl, TeMa U CIOKET KOTOPHIX OCHOBAH Ha COAEP>KaHUH TEKCTOB, MILTIOCTPUPYIOT MTOBEACHHE B CUTYAI[MH MEXKYJIBTYPHOTO
o0IIeHus.

B xauecTBe mpueMoB, XapaKTePHBIX ISl METOJA POJICBOI UTPHI, BRICTYIAIOT CIIEYIOLINE:

- [IpUEM BOCCO31aHUsI KOMMYHHUKAaTHBHOI'O KOHTEKCTA, KOMMyHI/IKaTI/IBHOﬁ CUTyalluu,

- IpUEeM BUPTYaJbHON SKCKYPCHH, KOTOPBIH MOKHO OPraHM30BaTh KaK C IIOMOLIBI0 TEXHUUECKHUX CPEJNICTB, TaK U C UCIIOJIB30BAHUEM
peanbHbIX (OTOMATEPHATIOB B y4eOHON ayAUTOPHUH,

- IpUeM JIpaMaTh3aliy, HallPpaBJICHHBINA HA CO3/IaHNe yCIOBHA, MPUOIMKEHHBIX K YCIOBHAM PEaJbHOTO OOIICHHS, CBI3aHHBIN C
CO3/IaHMEM CHTYaIMH OOLICHMS, ONPEICTICHUEM LICI)IH, PACIIPE/ICICHUEM POJICH;

- mpueM pedIIeKCUBHOM HASHTU(DHUKAINH, TPEATIOIAraloOMNi HISHTU(DHKAHIO C 00BEKTOM OOIIECHHS H IOBECTBOBAHHE OT UMEHH
9TOr0 OOBEKTA.

Meroauyeckue peKOMEHJaluK 110 Or0TOBKE AUAIOra

B mpomnecce TOATOTOBKY K THANOTY CIIEXyeT BHUMATEIBHO H3YUHUTh €0 COJepKaTeTbHOE HAlONHEHHE, ONPEIeINTh KOHKPETHYIO
CUTYyallMI0 1 KOMMYHHUKAaTHBHYIO 3aa1y 06H1€Hl/l$l. HCOGXOZLI/IMO 06C}’£lI/ITb BCC IpeajiaracMbl€ BapuaHTbl, BHC 3aBUCUMOCTHU OT
COOCTBEHHBIX IIPEIIOYTEHHUI.

BynbpTe MHUIIMATUBHBIM IAPTHEPOM 110 OOLIEHUIO, @ HE TACCUBHO OXKMJAalHTe BOIPOCOB CO CTOPOHHI cobeceqHuka. Heobxonumo
HavaTh Oecemy ¢ KpaTKOTo BCTYIDIEHHS — OOBSCHEHHS CUTyaluu. Jlaee ciiefyeT akTHBHO BECTH Oecemy: Ipe/IaraTb BApHaHTHI I
o0cy>xeHHs, 3aJjaBaTh COOTBETCTBYIOIIIE PEUEBOIl CUTYAI[K BOIPOCH!, IPU HEOOXOAUMOCTH NIE€PECNPALINBATh, YTOUHIThH MHEHUE
cobeceTHIKA, OCYIIECTBIATE IEPEX0 ] OT OJHOTO BapHaHTa K IPyroMy, B 3aBeplIeHHe Oecelbl TociIe 00CyKICHUS BCEX BAPHAHTOB
CaMOMY IPEIJIOKUTL PCHICHUEC. Pemenue JOJIX)KHO JIOTMYHO BBITCKATh U3 BCEI0 CKa3aHHOI'O obonMu napTHepamMu, HE 3a6y;u>Te npu
3TOM ellle pa3 MOMHTEPECcOBaThCA MHEHHEM cobeceHnKa. [Ipn 3ToM, 6e3ycioBHO, ClIeIyeT CTapaThes HCIOIb30BaTh PA3HOOOpa3HbIE
S3BIKOBBIE CPE/ICTBA.

MeToau4yecKkue peKOMEHJANK IO CAMOCTOSTEILHOMY YTCHHIO

IIpu paboTe Hax TEKCTOM BHEAYAUTOPHOTO YTCHHUSI HA HEMEIKOM SI3bIKE HEOOXOIMMO BHUMATEIIBHO IIPOYMTATh TEKCT, 3aTeM
BBIMIKCATh B TETPa/Ib BCE HE3HAKOMBIE CIIOBA, KOTOPhIE HYKHBI JIJIs TOJHOTO TIOHUMAaHUsI JAHHOTO TeKcTa. Jlanee ¢ mOMOIIbI0 ClioBapst
HY)KHO HaWTH PyCCKHE SKBHUBAJIICHTHI 3TUX CJIOB, IPUYEM BBIMKCATH TOJIBKO OMH 3KBUBAJICHT, TO €CTh TO PYCCKOE CIIOBO, KOTOPOE B
JIAaHHOM KOHTEKCTEe HanboJiee MOJTHO COOTBETCTBYET HEMELIKOMY CIIOBY. Jlajiee Hy»KHO IONMPOOOBATh YCTHO MEPEBECTH TEKCT Ha
PYCCKHIA SI3BIK, TIOJIB3YSICh COOCTBEHHBIM PYKOIMCHBIM CIIOBApEM H CITHCKOM TEPMHUHOB 110 TEKCTY, KOTOPBIH BBIIAJ IPEOAABATEb.




